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Circular No 18 /2022

Sub: Railway Servants (Hours of Work and Period of Rest) Rules 2005
Ref: RBE No: 131/2005, No. E(LL)2001/HER/9 dated 09.08.2005

In terms of sub clause 34, Para 2, Chapter I of Indian Railways Act 1989, DFCCIL
employees are covered under definition of Railway servant.

In view of the above, the provisions of Railway Servants (Hours of Work and
Period of Rest) Rules, 2005 are applicable to DFCCIL employees.

Accordingly, Railway Servants (Hours of Work and Period of Rest) Rules, 2005 are
enclosed for implementation in DFCCIL.
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This issues with the approval of Competent Authority.
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4. All GGMs/GMs/CGMs/GM CO - for information of all employees
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MINISTRY OF RAILWAYS
{Railway Baard)
' Now Delhl, the 28th Febmary, 2003

G.8.R. 75.—In exercise of lic powers conferred by section 136 of the Railways Act, 1989 (24 of 1989) the
Centra! Government hereby makes the following rules, namely . —

PART-I
1 . Short title, commencement and application—
(1) These rules may be called the Raitway Servants (Hours of Wark tnd Period of Rest) Rulcs, 2005,
(2} They shall come into force on the date of their publication in the OMcisl Gazerte.
{1} They shall apply only to thase milway seevanis to whom Chapter X1V of the Act applics.
2. Deflnitoug —
Int these rules, unless the context otherwise requires,—
(@) "Act’ means the Railways Act, 1989 (24 of 1989);
(o) 'full-night’ means the period between 10.00 p.m. and 6.00 am
(c) "long-on’ mneans a period of duty over eight hours In the case of “Intengive’ workers, over ten hours in the
case of ‘continvous’ wockers and over twelve hours in the caso of ‘essentially intermittent’ workers;
() ‘ordimury rate of puy’ Includes—
(i) pay as defined in rule 1203(F.R.%) of the Indian Ratiway Establishment Code volume-l1 (1990

Edition) and inclundes clement of nunning allowance to the extent of 30 per cent of basic pay in the
casc of running staff as defined in Rule 1507 of the aforesaid Code,

(i) Deamess Allowance, Additlonal Dearness Allowance and Deamess Pay, if any; and
(i) Compensatory (City) Allowance,
(e} “Rallway servants employed lo confidential capacity” ineludes—
(I) Stonographers working either In a separate confidentinl cell or aftuched to the oflices in
Administrative offices;

(i) Cypher opcrators,
{iil) Confidential Assistants and Personal Assistanis, and
{iv) Any other milway servant who may be so specified by the Head of the Ruilway Administration to
luve been caployed In confidentinl capacity; . _
(f) 'Regional Labour Commissioner’ means an officer appolnted as such by the Government of India in the
Ministry of labour by notification in the official gazctte; ;
() 'Roadside stution' means a slation ollier (Juuy—
(1) an imgortant junction station;
(i) a station witl magshalling yard;
(i) an Imp-nrtqnl torminal station;
(iv) a station from which trains arc ordored 35 a regular measure; and

(v) a station wheee o separate-goods office under a supervisory Goods Clerk, in the grade of Chief
Goods Clerk or of higher rank sanctioned an ic basis of worklond In 1that Goods Office has been
provided :

Provided that the Head of the Railway Administration or the authority to whom he may delegate
this power, may deaw up a list of road-side stalions keeping in view the above definition.

{(h) ‘roster” means a document which shows the hours that o rallway scrvant is expected (o be on duly every
day, the daily as well as wockly rest and break between spells of duly in a day besides other necessary
particulars;

(i) “running swdT™ meuns the swall who are defined 10 be so in Rule 1507 of Indian Railway Establishment
Cade Vohune 11 (1990 Edition),
(j) *Sectlon” menns a secting af the Act;
k) "shiort ofT" nmicans a period of rest which is—
(1) Inthe cpse of intensive workers ' —
(A} less than 12 houre in a roster of six hons doty, and
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(B) less than 14 bhours in & mixed roster of 6 and 8 hours duty
(i) In the case of continvons worker-less than 10 hours.
{tit) in the case of cssentially intermitiont workers—Iess tian & howrs.

(1) “sphitdity " weans duty 1 twa or more spelis with intervening beeaks each of hailor more hour neeessitaicd
by exigencies of work and when the employes is frec to leave his place of duty. Intervals for rest and meals
ghall not be breaks for the purpase of split-duty.

fm) “surtalned aitention’ as used in subsscciton(b), section 130 implies mental elfor,

Explunation ¢ A Pointsman waittag for the arrival of a teain after sciting points is required to give sustainod
altention. Similarly & Station Master or an Assistant Statlon Master is generally required (o pay sustained
attention fromi the fime he gives Tine clear 1o the Station in rear G the time the traim arryes and again from
the time the line clear is usked for 1o the tine the Brock Section ahead s cleared. Wherever drcumsiauces
(wesfify it diflereril treatsent, the period involving sustained attention may be decided by the Controfling Autlority
1t case of any doubl, the decision of the Head of the Departiuent shall be final

(n) All other words and cxpressions used but not defincd in these miles shiall havo the meanings respectively
aesigned 1o them in the Indius Railway Establishment Code or the Act,

PART—U
CLASSIFICATION OF EMPLOYMENT AND HOURS OF WORK
3, Prese 4 ifv 1l plg of SLTVENl—
(1) The power to declare the employment of railway s (s a¢ intensive’ or "essentially intermitient’ within

thie memning of sectlon 130 shall vest in the Head of the Railway Administration :

Provided (hat the Head of ihe Railway Aduinisirtion nisy, in s discretion, delegute the power vested in
him under this sub-rude to the Chicf Persomnel Officer -
Provided further that during the period of emergency such as flood, accidont, the power vested in the

campetent authority can be exercised by an afficer not below the rank of scolor scale .

{2) A copy of every deslaration made by the prescribed authosity under sub-rule (1) shall, 08 soon as may be,
sunt 1o Uie Regions! Labour Commissioner coveemzd aid, in cuse tie declaration is made by an officer other Whisn the
Head of the Ruilway Administration, to the head of the Rallway Administration or the Chiel Personnel Officer. as the
Lose may be.

1. Appreals suniins clyssification—

(1) Aty milway servamt aggricved by Whe declaration of clussificalion made under rule 3 may, within ninety
duys from the date of such declaration, prefer an appeal 10 the Regional Labour Commissioner, who aflcr scrutiny of
relevin documents or If considered necessary, afler a fresh job analysis, imay order for a change in the classification

(2) Any raitway servant or Raflway Administrmtion aggrieved by a decision of the Regional Lubour Commisstorier
may, before the expiry of nincty days from rhe datc on which the deeision of the Reglonal Labour Commissioner i&

Ll

conminicated o him, prefer an appeal to the Secreiury o the Govemnment of India In the Ministry of Labour who will

Jispase il of alter hearing e parties concemed.

5. Sunervisgry slafl—

(1) The Ministry of Lubour shall, by order in writing, specify the railwuy secvants of classes of Rallway serviants
who shall be treated os supervisory stafl under sub-clause (iv) of clause (c) of Section 130 on the ground that the Railwuy
servant liolds a position of responsibility, |s employed on dulics mainly of a supervisory character and Is, from the nature
of his work and position, comparatively free to adjust hiis hours of duty or work during such hours :

Provided st the raitway servants who on the date of publication of tiese rules ure treated as supervisory stall
under the rules shall continue 10 be treated as such until the orders specifying the rallway servants or classcs of railway
serviinis as supsrvisory stafl is issued under this sub-nule,

(2) A copy of every such order issued under sub-nile (1) ghall be fumished to die Chiel Labour Commissioner
(Ceniral), New Dethi.

[

Thc foltowinyg categorics of siaff of the Health snd Medical Depurtiient shall be treated ns "excluded” under
sub-clause(v) of Clagse(c) of Section 130, namely —

fa) Matrons, .

(by Sisters-in-charge;

(€) Midwives who arc not posied on regular stillt duty in Railwny Hospitals,
(d) Health Educwars and Disirict Extension Educators (Male and Fomale),
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(¢) Family Planning Field Workers (Malz and Fomnale),

(N Lady Health Viuitors;

(g) Auxiliary Nurses-com-Midwives;

(h) Projectionists;
~ Inaddition 1o the above, the Ministry of Railways may by ordes in writing specify any other category of railway
stall in any of the Departments of the Indian Railways who shall be treated as ‘Exciuded” on the considerntion that such
stalf are gvalisble on call '

7 1 gelermuining classydlcation of milwiay sen g

(1) Continuous - All employments of Railway servants except those excluded from the purview of the Hours of
Employment Regulations are assumed to be 'Continuous” Thersafter, an tse basis of factual Jobanalysis the employment
may be classified elther as "intensive’ or *cssentially intermittent’, as the case may be

(2) Intensive : The two imporiant factors in declaring an employment as *Iniensive’ under Clauss {d) of Section
130 of the Act are \—

(1) swenuous nsture of the work tending to cuuse mental or physical surain; and
(i Continnous application to such work with litle or no perfods of relaxation.

Explanatiort 1 : The term ‘continued concentration’ in clause (d) of the Section 130 is intended to convey
that the sttention demanded of the Railway sarvant concemad fora particular nature of job shonld be extlusive
1101 to allow any other thought or idea 1o enter the mind and miist be of such nafure as to cause strain (physical
or mental or both) upon the Railway servant concerned as a result of continuous application to such work over
certain peried without reasonable periods of reapite. Thus, huving regand to the eatire period of dity and
nature of work, the preseribed authority shall, before decluring any exmployment as *Lntesistve’, satisfy itsclf
that the above factors are present in the Job concemed In olber words, the prescribed authority shall consider
whether the job is of such a character that it demands continued concentrlion without any reasonable periods
of relaxatian, -
Explunatios I : Factor (i) shouid be considersd to have been satisfled where the periods of rest, Inaction of
relaxation do not aggragate § hours or more in & cycle of 24 howrs or one hour or more In # shift of # hours

(3) Esscnially Intenmittent ;

The work of an employzre {5 (0 be regarded as “essentially mtermittent’ if his daily duty hours which
should be sssumed o be twelve hours per day include— ;

(a) one period of inaction of not less Wi anz haar, or 1wo such perods of not less than half an hour each,
and

(b} various periods of inaction including the period of inaction specified in Clause (%) aggregating 50 per
cent or more, during which he is not generally called upon to display cither physical activities or sustained
attention ;

NOTE : In assescing the work-load of the ‘essentially intermittent’ classification in accordance with sub-section (b) of
Section 130, periods of inaction of fess than § minutes thall be ignared.

8. Elation of hours of wark —
“The hours of work of a Railway scrvant as per roster (hereinafter referred 10 43 the rostered hours of work) may
be contimuous or may have short interval for rest, or breaks due to exigencics of service or deployment.

(1) Subject to the limit specified in section 132 and having regard to the requirements of the service and the
nature of work, the Railway Administration shall fix the normal rostered hours of work for the various categories of
railway servants in the manner indicated in these rules.

(2) The rostered howrs of work of Railway servants shall consist of —
(1) standard hours of duty,
(il} additional hours 33 may be prescribed in the case of certain calegories classificd as essentially
bntermittent; and

(i) thme required ta do preparatory or complementary work or both for those who are reguired to do such

(3) The standard hours of duty for different classes of employment of Rallway servants shall be as under -—

{a) Intensive 42 houry a week;,
(%) Continuous weer A8 hours & week; and
{c) Essentially Intermitient 48 hours 3 week;
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(4)(s) Mmh&v&gw&ﬂaﬂyhmﬂﬂmzcﬁudmhmﬁiﬂhm lomta:;ﬁ'
rufe 8(2)(i{) additional hours as indicated below :— e
(i} Gatemen 'C°, Coretakers of Rest Houscs 7
bivd Reserveirs cic., Chowkidars and
Saloon Autendants
(i) Railway servants posted to work in S 24 additions!
Essentially Intermittent employment at hours per week
road-slde stations and provided with
residentinl quarters within 0.5 Kms. from
tieir place of duty J
{iti) Restof the employees posted to work in —12 idditional hours
Essentially Intermittent class of employment per week. .

() Such sdditional hours of work shall be reltecied in the duiy rosters of the Rallway srrvaits concemed.

{5) The time required by varioos categories of stafT to do preparatory or complementary work oc both, which
includes the work of handing over and taking over charge, must necessarily be carried out outside the limits laid down
for general working of an establishment, branch or shift and shall be determined by means of job analysis of such work
in respect of repregentative posts in respective ctegories

(6) The time determined under sub-rule(S) shiall be added to the standard hours of duty of the staff in all the
. vprious classificutions subject w maximum Tt prescribed beiow —

(8) when cmployment is intensive . 3 hours a week;
(b) when employment is continpous 6 hours a week;
(c) when employment is essentially intermitiens —
(1) Gstemen 'C’, Caretakers of Rest Houses and Reservoirs, Chowkidars, Saloon Atendants and
those posted at road-side stations and provided with residential quarters within 500 metres from

their place of duty oy 3 hours @ week;
(ii) Railway servanis other than thase mentioned in
sub-caluse (i) e 4% huuns 8 weeh,

o7 Tho tme required for prepomiory o complementany svork by the mmning stalf shall be deamed io be
4 hours a weel

NOTES: (i) Where the ime assessed for doing preparatory of complemeniary wark Is under 15 minutes per day, the
same shall not be treated as duty and shall not be exhibited in the roster.

(i} In the case of omploymem of a ‘cominuous’ nature, the lime assessed for doing “prepamatory or
complementary work between 15 minutes and less than 45 minutes per day should be treated as half an
hour's work and such time between 45 minutes and one hour per day should be treated as one hour's
work

(i) Inthe case of intensive and essentially intermittent categories of employment, such time assessed between
15 minutes and 30 minutes per day shall be treated ss haif an hour's work.

(iv) Thetme assessed for the work mentioned in Note (ili) shall be reflected in the duly rosters of Uie concemnd
railway servants,
v} Total hours for preparatory or complementary work of both shall be so fixed to ensure thut the overall duty
heeurs do not exceed the limits prescribed for respective classification in Sestion 132 :
(8) Where Raifway scrvants are required to perform split-dinty, such daty shall be subject to the following
conditions, namety - —

{a) The spelis of duty shall not exceed {hree and (he number of breaks shall be fimited to two,

(®) In e case of an amployment of “continuous’ nature, the rallway scrvant whose place of residence is
beyond 1.6 kilometers fram the place of duty, seven hours of split-duty shall be treated as equivalent to
cight hours of normal duty. . [

(9) While preparing rosters, ‘long an® or "short ofl” shall, accordingly, be avoided.

{(10) Where, in acoordance with the provisions of sub-section (4) of Section 132 or sub-section (3) of Section
133 and in the circumstances mentioned therein, a Railway servant is calied upon by an order of tempornry exemption
made under Rule 9 below by the competent suthority to render duty beyond the hours of work fixed in accordance with
the foregoing sub-rules or beyond the hours prescribed in Sub-secti~n (1), (2) and (3) of the Section 132, it shall be the
duty of the Railway sctvant concerned to render such extra horpsofduty.

- -
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7. Bonwer 1o make 1emporary exciplion —
(1% Subject to the provisions of sub-section (4) of Sectimn 132 and of sub-scction (3) of Section 133, Head of
i B lway Admiristration may by onderin writing nanke temporniny esempllon of any Railwiy servint or class or Raitway
wrvits Fronn thie provisions of sub=section (1), (2) s (3) of Section 132 and sub-sectlon (1) nand (2) of Section 133,
{2} The Houd of Ruilway Adinbnistrition may by order in writing delegate his pawers tnaler sub-pule (1) 1o nny
atficer subordinate fo him and whom he may deem 11t 10 exercise the powers
ﬂl; 3} A copy of every order of delegation made undersub-rule (2) shall be seni 1o the Regional Labour Commissianer
concern

(l} ‘Mu:rc n lew.w scnum is rcqmrrd 0 r.mlcr cxtrt hours of duty beyond the rosicred hours fixed i
decorgdangs witl mile 8 or bcmnd ihe imits specified far differsut chisses of Kaflway serviu uuder section 132, e shall
bo paid avertine for such extra hours of work, subjjest o the principle of averngling ns spocificd in sub-rule [2]

(2¢ Avergiug shall be done by averaging of the hiours of work over the averyling periods us specificd \n Scction
IR wiikel hus been sdopted to provide o reasonible measure of olusticity as cssealinl in railwiy working for cenain
classes of Rallway servants and it shall apply to—

(i) rusning staff,

(i) operating stafT,
(LY shifl workers, and
{iv) those other Raliway servanis whose work is connested with the work of nuy of e criegories of Railway
servamty mentioned in clawss (1), (i) and (4§}
Subiect 1o the provisions contained W sub-section (4) of Section |32, payment of overtime for cxcess hours of
work shall be made as under ——

(1} For the excess Liours of work renderad By a Railwiy servant betweey Uie limits of prescribed rostered
hours of work and the hours preseribed in Section 132, during the relevant averaging peried, poymcnt
shall b2 phade al 1 % Lmes sl andivsns rate of pus and

(114 For the excess hours of work rendered beyond the Limits prescribyed In Section 132, payment shall be nusde
A tw thines the ordinary milc of pay
(1) The hourly rare of oventime shall be worked ong an the basis of rostered hours over the relevint averaging
perogd dig ador —

{1} Hourly nieol Potiod of averging x 1230 of monthly
Bay (for stuff No. of rostered houts orditry rte of
governed by of work in the avemging vpy
Averaging Prin- period
ciple) ‘

() Homly e of pay | . 1/30 of monthly
(for thote not No. of dally rostered ofchisy rale of
povemned by howrs of wark Py
Averaging Prin-
sipley

. Berister of exten hours of work —

The particulars of all extra hours of work done by a Rallway servant beyond the presctibed rostered hours of
duty shall be recorded in a register 10 be maintained in Form ‘A’ appended 10 these rules by the officer authoriszed n
this hehalf by the Head of the Railway Administration,

12, Periodical Rogy —
[N Railway sorvinit whose employment is niensive or Continnons shall be grmiod, every witck commenclng
on o Susnday, rest of vot less than thirty coassoutive hours and those whose employment is Essenlinlly
[ntermitient, shall be granted rost of not Jess than twenty four consecutive hours including a Toll mght.

(&) Mo Ruifway Scrvam classified as Iimensive, Continsous or Essentially Intermittend shall be culled on duty
(hitoss one has hud o rest of nol less than 12,10,8 consecutive hours respectively afier compiction of the
previous wur of duty. Such rest sholl be given as far as possibls through the employment of rest givers and
the rest givers so provided shall be separate far Continoous and Essentlally |ntermittent catcgories

(M) Locomottve or traffic running stuff shatl be grasiced, sach mantli a rest of atleast Mve periods of not less
i twveniv-1we consecutive houres cach, or o reést uf atleast Tonr perinds of not bess than tiny consecutive
Monts b hoetuading o ful) migte The lioors ol work for this pumpoce slint) be cdoulated fro “signing
o0 1e Ceidng ol
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() The locomenve wnd othic funning stall shall not nonwadly be awiy Trem headguartess for more thian
Wi o fomer days it sticteh e the poriedic vest for such sl shall be green il hepdipsariars. Rest nt

. hewdimiartess shall whways include 3 nigh in hed, snd as far as passible be once in every ten days.

£5) Sl on duty In mnrang maimns, other than lecomotive and waffic running siaff such as Travelling Pay
Clerks and Catering $1afF mirnched 1o Restansant Cars shall be given pertodic rest on the scale and in the
tamnet Inad down for the locomotive and imiTic runging st Some pantion of the poriodic rest iy,
however, be givan wway from their headguarters having regard (o their length of trips

6} The warking hours and periodic rest of marine s, other than those who ure governed by the Fictorics
Act shall be regulnted in the same muaner as Wose of nuning staff

(7)o oaccordance with 2lause (1) of sub-xection {2) of Scetion 133 of the Act, the Head of ihe Railway
Adminisiration may, with he prior agproval of he Ministry of Railways, specify 1. wucgories of milway
servants 1o whai Lhe periods of rest on scales less than those lnid down under sub-section (1 ) of tite said

) segtion can be preseribed.
i+ Compensaiory poriods of rest—

Nu milway servanl i respect of whom an exempiion has been made under rule 9 shall be reguired to work for
ware than fourteen days wilhout o period of rest and shal! be provided with comgansaiorny rest within this period

PART-III

AUTHORITIES TO ENSURE PROPER IMELEMENTATION OF THE PROVISIONS GF CHAPFTER X1V OF THE
ACT AND THESE RULES
I Appdintmen| of Supervisorg—
The supereisors of Radlway labaor shall be appoinied by the Ministry of Labour. The manner of their appointiient
il 1l edircational qualificitions cic, prescribed lor the purpose will be s fuid down by the Ministry of Labour from
timie 1o lime
15 Display of retue ynd foticcs-—
Every Rodlwoy Administration shall display in a conspicusus phico— :
(o} where the railway servants work, notices specifying the classification of employment of milway servaits:
e doration ef thedr hars of emplosinaat, their period of rest and rosters; and
(b} incach station or other estahlishient. a copy of Chapter XIV of the Act and these riles in English, Hindl
and in locnl hinguage
16 Ansual Retr — 2
fvery Railway Admisistration shall send esch finnucial yesr a retom in Form '8 appended to these rules, so as
lo reach thie Regional Labour Commissioner not later than the 181 day of May following the end of the Mnancial yeur 1o
wiich it relales,

PART-IV
RESIDUARY POWERS ¥

17 Fower |0 make modilfication |y speciil 2ases —

(1) Notwithstanding anything provided in these Rules, where, in the interest of &ficlent working of the
Raitwitys, there are certnin conditions of special nature necessiting an immediate modilication of any
conditions Lid down wnder these miles 10 sult o conditions, siuch modifictions which e uot consistend
witl uny provisions of Chapter XIV of the Act, may be effected with prior appraval of the Ministry of
Railways,

(2) A copy af each such medification shail bs sent (o the Regional Labour Commissioner concermed

(9 Woeny Rattway servans is ndversely afizcted by any such modificion mnde under sub-rule (1), e may
prefer auuippeal before the axpiry of U0 days from tic dite of effestlng sneh modification 1o the Ministry
of Ratlwiys whese decigian hereen shall be fnal

PART-V
REPEAL AND SAVING
15 The Raibway scervants (Hours of Empiayment) Rutes. 1961 and uny orders issucd thereunder in so far as they ™ -
are juconsistent with these tules, are hereby ropealed, provided that
(1) such repeat shall not affeet i previous aperation of the siid rulos or uny orders rade o anytiing done
ar any sclivn liken tiersusider,

(2 " nothing w these rules shall be constisied s depriving any persan 1o whom these miles apply, of any right of
anpei which had sccred 1o dion nnder the miles or orders iy foree before e commencemetn of these mles

+ M
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(45 anappeal pending atthe commuencement of these miss sgaimst wn order minde before such commencement
shidl e considersd moef ordors therosn shintl b snide b decordanee with tiexe mies as I such orders were
tsade and the appeals ware prefomed tader thisse miles,

(4} s from Oie conunencoment of these rules any appeni<or applicstion for review against any orders made
befors such commencement, shall o preferved or inade under dhese rles as if such arders were made
under thesc mles.

|Flle Ne. E{LL)2001/HER/|

. V.N. MATHUR, Secy Railway Board

Faotnote — The Railway Servaras (Hours of Employment) Rules, 196 were published vide G.8 R 490 dated 61-1-1962
and mnended vide G SR 430 dated 26-3.77

FORM'A’
{See Rule 11)

REGISTER OF EXTRA HOURS OF WORK—REGISTER PRESCRIBED UNDER RULE 11 OF RAILWAY
SERVANTS (HOURS OF WORK AND PERIOD OF REST) RULES, 2004

Statlan :
Diviskyn =
5Ne Monih Name nnd Destgrution Classification Rale  Roswered Actun} Extru
And Fither's Inteusive of hours heurs Hours
difte nae : Contlnsions Py Worked
ovenime Esseittintly
wirked Irlcrmittent From To  From To
Ll (2) (1) {4) {5} (6} N ($) (9.
Reuson  Compulsory rest Number of Reasans for Sighatwre of  Amountofl Reomurks
for granted hours for granfing subordinkle  overtime prid
working which over- Lemporary incharge and date of
XU tnmepayabie  exempiion granting payment
hours ungder tection exemplion
132(4) apd undzr mies
Dale From To 133 .
L) (hy (123 (1 (1) (13} (16}
FORM ‘B’
{See Ruic 16)

ANNUAL RETURN FOR THE YEAR ENDING 315t MARCH .oiiniiiriscrensie

s Intensive Continuous
8§ No, Nameof Total No af Running stafl Other than
Railwny Raitway Ruaming stail
PEMVaIs
amploved No .  Pomoent No. Percent Mo Percont
(hy i (M) {4} &) tfr) (7 (%) (%)
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