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(-(,Dr to:-

l. Ceneral Managcrs. Ccntral. Eastcm. Northcm. Nonh llastem. North East I:ronticr. Southcnl. South Cenlral. South Irastcnr.
Rail\ra)s. Metro Rail. Kolkata. N.\\'. Rail\\a}. Jaipur. Ii.C. Railwal. tlajipur. North (cntral Rail\a)y'Allahabad. Soulh
Railr!a1lBangalorc. l:ast Coast Raihvay/Bhubanes\rar. West Centrul RailNaS/Jabalpur. SI:(' RIy.. Bilaspur.

2. General Managers. Clwchittaranjan, Dl-t '/Varanasi. ICHl'erambur. R( lTKapunhala. W&AP/Bangalore and Rl:- Allahabad.

3. DG/RDSO. Lucknow and IRCAMTECII. Area Ollicer. Maharajpur. G.rvalior.
4. CAO(R)s. COFMOW/New Delhi. DCWPatiala. MTP(R). Mumbai. Dethi and Chcnnai.
5 DC/RSC. Vadodara,/f)irectors. IRIMEE. JamalpurflRlcEN, Pune and IRISET. Sccundrabad/lRlEE. P,B. No. 33. Nasik
Maharashtra, Director. Indian Railways Institue of rranspon Management (lRl'l lr4). Hardoi Blpass Road, p.o. Manak
Lucknow-2260 I I .

6. AllofficerVRailway Board (by email).
7. G. Branch for display on Notice Board.
8. Secy. General, FROA- Room No.256-A. Rail Bhavan
9. Secy. General, IRPOF, Room No.268. Rail Bhavan.
10. Secy. Ceneral. IRCA. DRM's Ofice, Accounts Bldg., Chelmsford Rd. New Dclhi.
I l. Mamging Dirccror. DFCCIL
I2. OSD//MR. OSD(CO-ORDINATIONYMR ADV./M&.APS/MR, PS/MOSR(D), DPG/MOSR(.I). JS(C).JS(G),JS(ts). US(C).
I and E(O)l Branches, Railway Board.
13. Chief Commissioner of Railway SaIety. Lucknorv ,Adviser (SafetyyRailway Board.
14. Dy. Director Ceneral (Rail Move). Milrail. Addl. Dte General of Movement. tntegrated l{Qs ofMoD(Army) Room No-514 B, D-
Wing. Sena Bha\ran New Delhi-l l00l I
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Advt.No. - 1912024

sIRd SGFR
Government of India

eFrfiho c?i sFIGTur Ee{rrr
Department of Personnel & Training

tat+:rcrarurradrll
(Public Enterprises Selection Board)

a*t

ai6 €Eqr r1,S.fr.ifr. oixa-w, af& rt5
Block No.14. C.G.o. Complex, Lodhi Road

a$ fucil t New Delhi- 11ooo3

Dated : 01/03/2024

fr {t. r's- $. or arq Dedicated Freight Corridor Corporation of lndia
LimitedNAI"IEOF THE CPSE

Ir( . ;lr,I
NAt,tEOF THE POST

ffi;4I afte
DA] E OF VACANCY

Managing Director

*. ff- r's. S dr:rflff Schedule A

SCH EDUl"EOF THT CPSE

q 6r a-f,trra
SCAi E OF THE POST

Rs. 200000 - 370000 (lDA)

I. COMPANY PROFILE

Dedicated Freight Conidor Corporation of lndia (DFCCIL) is a special-purpose vehicle set up

under the administrative control of the Ministry of Railways to undertake planning & development,

mobilization of financial resources, and construction, maintenance and operation of the Dedicated

Freight Conidors.

DFCCIL was incorporated in October 2006 under the lndian Companies Act 1956. To carry on the

business in respect of Planning, designing, development, construction, manufacturing, assembling

fabricating, processing, installing, maintenance and operation of heavy haul freight railway

infrastructure and related logistic support systems of all types and descriptions of lndia and abroad

of rail-based goods traffic as may be approved by the Government from time to time, and to

undertake any or all activities connected thereof. (As per lll(A)(1) of Memorandum of Association

of the Company.

The company employed 2626 regular employees (Executives: 1224, Non -executives:1402) as on

31.03.2023.

The authorized and paid up capital of the Company is Rs. 20,000 crore and Rs.15,729l- crores

re spectively as on 31.03.2023.

The Shareholding of the Government of lndia in the Company is 100% as on 31.03.2023.

It. JOB DESCRIPTION AND RESPONSIBILITIES

01 08 2024
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Managing Director is the Chief Executive of the Corporation and is responsible to the Board of

Directors, Holding Company and Government of lndia. He is responsible for all the activitiep of the

Corporation including personnel, financial and commercial management, corporate planq[g and

project implementation. He is responsible for the effectiveness of the organization in the pursuit of

the Company's current ob.iectives, including the recovery of the outstanding from various

defaulting business associates.

III. ELIGIBILITY

1. AGE : On the date of occurrence of vacancy (DOV)

Age of superannuation 60 years

lnternal

Maximum Minimum Maximum

45

2 years residual service as on

the date of vacancy w.r.t. the

date of superannuation.

45

3 years residual servi& as on

the date of vacancy w.r.t. the

date of superannuation.

2. EMPLOYMENT STATUS:

The applicant must, on the date of application, as well as on the date of interview, be epployed

in a regular capacity - and not in a contractual/ad-hoc capacity - in one of the followings:-

(a) Central Public Sector Enterprise (CPSE) (including a full-time functional Director in the

Board of a CPSE);

(b) Central Govemment Group 'A' Officers including the Armed Forces of the Union and All

lndia Services and officers from Public Sector Banks/ Financial lnstitutions/ Autonomous

Bodies, etc;

(c) State Public Sector Enterprise (SPSE) where the annual tumover is .Rs.1,500 crore or
more;

(d) Private Sector in company where the annual turnover is *Rs.1,500 crore or more.

Preference would be given to candidates from listed Companies.
(* The average audited annual turnover of three financial years preceding the calendar year in

which the post is advertised shall be considered for applying the approved limits)

3. QUALIFICATION:
The applicant should be an Engineering Graduate/ Chartered AccountanU Cost AccountanU
Post Graduate/ Graduate with MBA,/ PGDIM from a leading institute.

4. EXPERIENCE:

The applicant should possess cumulative experience/ exposure for at least 5 years during the

last 10 years in Financei Business DevelopmenU Operations/ Marketing/ Project Management

in a large oraganisation of repute. Experience in the Transporu Logistic service is a desirable

experience.

5. PAY SCALE:

Page 2 of5
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(a) Central Public Sector Enterprises-

Eligible Scale of Pay

(i) Rs.8250-9250 (lDA) Pre 0110111992

(ii) Rs. 1'1500-13500 (lDA) Post 01tO1t1992

(iii) Rs. 23750-28550 (lDA) Post 01/01/'1997

(iv) Rs. 62000€0000 (lDA) Post 01t01t2007

(v) Rs. 150000-300000 (tDA) Post 01/01/2017

(vi) Rs. 22400-24500 (CDA) Pre-revised

(vii) Rs. 67000-79000 (CDA) Post 01/01/2006

(viii) Rs. 182200-224100 (Levet 15) CDA

The minimum length of service required in the eligible scale will be one year for
candidates, and two years for others as on the date of vacancy.
(b)(b)

(i) Group'A officers of the Central Government including All lndia Services (AlS) and
Autonomous Bodies etc. should be holding a post of the level of Additional Secretary in Govt.
of lndia or carrying equivalent scale of pay on substantive basis on the date of application.
(ii) Applicants from Public Sector BanU Financial Institutions should be at Board level for
one year on the date of application.

(iii) Applicants from the Armed forces of the Union should be holding a post of the level of
Lt. General in the Army or equivalent rank in Navy/Air Force on the date of application.
(c) Applicants from State Public Sector Enterprises/ Private Sector should be working at
Board level position on the date of application.

6. CONDITION OF ]MMEOIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS
Central Govemment Officers, including those of the Armed Forces of the Union and the All
lndia Services and officers from Public Sector Banks/ Financial lnstitutions/ Autonomous
Bodies etc., will be eligible for consideration only on immediate absorption basis.

IV. DURAT]ON OF APPOTNTMENT

The appointment shall be for a period of five years from the date of joining or upto the date of
superannuation or until further orders, whichever is earlier.

V. SUBMISSION OF APPLICATIONS
Applicants should submit their applications on-line only as per the format.
1. The applicants should submit their applications through proper channel as follows:
(a) Group A' Central Govemment fficers, including those of the Armed Forces of the Union and
All lndia Services; through Cadre Controlling authority.
(b) Officers from Public Sector Banks/ Financial lnstitutions/ Autonomous Bodies, etc: through their
Administrative Ministry/ Department of the Govt. of lndia.
(c) CMDs/MDs/Functional Directors in CPSE: through the concerned Administrative Ministry;
(d) Below Board level in CPSE: through the concerned CPSE;
(e) CMDs/MDs/Functional Directors in State PSE: through the concerned Administrative Secretary

internal
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and Cadre Controlling Authority, if any, of the State Govemment;

(f) Private Sector: directly to the PESB.

2. Applicants from Private Sector must submit the following documents along with the application

form:

(a) Annual Reports of the Company in which currently working for the 3 financial years preceding

the calendar year in which the post is advertised (please provide URL or attach/enclose

copies);

(b) Whether the company is listed or not; if yes, the documentary proof (please provide URL or

attach/enclose coPies);

(c) Evidence of working at Board level;

(d) Self-attested copies of documents in support of age and qualifications;

(e) Relevant Jobs handled in the past with details'

Vl. UNDERTAKING BY THE APPLICANT

An applicant has to give an undertaking as a part of the application that he/she will join the post, if

selected.lfanapplicantdoesnotgivesuchundertaking,theapplicationwouldberejected.

1'ForcandidatesfromcentralGovernmentincludingtheArmedForcesoftheUnion
and All lndia Services and officers from Public Sector Banks/Financial lnstitutions/

Autonomous Bodies etc:

(a) The appointment is on immediate absorption basis'

(b) lf a candidate conveys his/her unwillingness to ioin after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being mnsidered for a Board

level post in anY CPSE.

(c) Further, if a candidate conveys his/her unwillingness to join after the issue of offer of

appointment,he/shewouldbedebarredforaperiodoftwoyearsfromthedateofofferof
appointment for being considered for a Board level post in any CPSE'

2. For candidates from CPSE

a. lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board

levelpostinanyCPSEotherthantheonetowhichthecandidatebelongs.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of

appointment, he/she would be debarred for a period of two years from the date of offer of

appointmentforbeingconsideredforaBoardlevelpostinanyCPSEotherthantheonetowhich
the candidate belongs.

3. For candidates from SPSE/ Private Sector

a. lf a candidate conveys his/her unwillingness to join after the interview is held, he/she would be

debarred for a period of two years from the date of interview, for being considered for a Board

level post in anY CPSE.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of

appointment'he/shewouldbedebarredforaperiodoftwoyearsfromthedateofofferof
appointment for being mnsidered for a Board level post in any CPSE'

4.lntheabovecases,norequestforrelaxationorotherwisewouldbeentertained'
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VII. THE APPLICANTS CAN EITHER
(a) fill up the Application Form online only against this Job Description on the website of PESB -

lrttps://pesb.gov. in/ and thereafter forward it online, as specified in para V(1);

Or

(b) fill up the Application Form online only against this Job Description on the website of PESB -

https://pesb.gov.in/, take a printout and send it offline, as specified in para V(1 ).

Applications are to be addressed to

Secretary,

Public Enterprises Selection Board, Public Enterprises Bhawan,

BlockNo. 14, CGO Complex, Lodhi Road, New Delhi-1 10003.

ALL CORRESPONDENCE WITH THE PUBLIC ENTERPRISES SELECTION BOARD SHOULD BE

ADDRESSEDTO SECRETARY, PUBLIC ENTERPRISES SELECTION BOARD ONLY.

Total timeline for receipt of applications in PESB is 30 days from the date of publication of
advertisement in leading National Dailies. Last date for submission of applications by the
applicants is 27.O3.2024. Last date for nodal officers to forward applications to pESB is
05.04.2024. No application shall be entertained under any circumstances after the stipulated
date. lncomplete applications and applications received after the stipulated date shall be
REJECTED.

Board reserves the right to shortlist applicants for interview.
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