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Dedicated Freight Corridor Corporation of India Ltd.
t-SArAs ir-c fttffir

A Government of India (Ministry of Railwa s) Ilnterprise

File No. HQ/HR/0RECT (coNs)/2 lzo2a-HP.- RECT
(E-Office CN-22611)

Dated- 23.6.2023

Advt. No. L6l2O23

Dedicated Freight Corridor Corporation of India (DI?CCIL), is a schedule A,
Public Sector Undertaking under the administrative control of Government of India
(Ministry of lRailways). DI"CCIL has been creatcd to create and operate high speed rail
freight corridors along the golden quadrilateral and its diagonals. The first phase
comprises construction of two corridors namely Western DFC and Eastcrn DIIC. At
present the company has its Corporatc Office at New Delhi and Field Units at Mumbaj
(North & South), Vadodara, Ahmedabad, Ajmer, Jaipur, Noida, Ambala, Allahabad
(llast & west), Meerut, I)t. Deen I)ayal Upadhayaya (Mughalsarai), Tundla and
Kolkata.

2. DI|CCIL requires dynamic, experienced and result oricnted professionals for
engagement of Consultant ( Archivists) 9n se4!1egt_Ueqlq_ for starting and managing
the Archives Section of DFCCILI_for Corporatc Office at l)elhi by way of Walk-in-
Interview details of which are shown in the tablc below:
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onsultant
Archivists)

(Number of
posts: 03

70,000/p.m
ll inclusive)

i)Bachelor's degree
R higher degree

from a recognized
University

(ii)Four years
working experience

n Archive/Library
under Central/State

nization/PSU/Ur
sity or Recognize

esearch or

nstitutions,
'erably dealing

ith Railway and rai

25

years

to

55

years

(as on

date of
advt.)

Essential Educational
Qualification

Post qualification
desirable Experience

ob profile/
Duties & Responsibilities

1. Evaluate records for
preservation and retention.
2. Catalogue collections
and manaqe information
and records. This may
include documents, videos,
photographs, magazines,
books etc.
3. Liaise with field units,
Corporate Office Officers,
any other owner of relevant
document (Contractors,
PMC, retired personnel of
DFCCIL-, State Gov. bodies
etc).
4. Advise and
users on how
access, use and
archives

support
best to
interpret

5. Prepare record-keeping
systems and procedu res
for archival research and
for the retention
destruction of records
6. Maintain user-friendly,

Age
Limit

1. In depth
experience and
knowledge of
assessing,
arranging,
cataloguing and
organizing
systematically
archival records,
books, photographs
and documents.

2. Experience in
maintaining and
updating the
archival database.
3. Experience in
setup/working of
Digital Archive and
information
retrieval.
4. Well versed with
preserving and hand
the delicate and fr
archival
records/documents.
5. Experience in
Organizing and
retrieval of
Documents/Book
gital Media.

sea rchcomputer-aided
systems
7. Be customer focused
and respond to enquiries
from public,
businesses, academics and
other users
8. Identify ways of
protecting and preserving
collections
9. Arrange the acquisition
and retrieval of records
10.Advise on the ongoing
organizstion and storage of
material to encourage
organisation to plan for the
futu re.
11. Create Heritage
research files that are
relevant to Business Goals
12. Public Outreach
Activities: Promote you r
work 1:hrough exhibitions,
p resent ations, ta lks a nd
visits.

the
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6.

7.

Duration of Contract: Selected Candidate will be appointed on a Contract basis for a
period of one year which can be further extended for another one year as per the
administrative need and sole discretion of DFCCIL. In case, extension beyond one year,
Consultant shall be eligible for increase in emoluments by 5olo or1 yearly basis. The
contract can also be terminated pre-maturely on one month notice by either side.

Consolidate Remuneration: All-inclusive INR TO,OOOl- (Rs. Seventy thousand only)
per month. In case of travel on duty, TA/DA/Lodging as admissible to E-3 (AM) level
employees of the company will be admissible.

B. Leave: Contractual pcrsonnel will bc granted two (2) days leavc for each completed month
of employment in I)I"CCIL which can bc availed maximum of five (5) days leave at a timc.
Such leavc shall not have any specific nomenclature like CI-, Flarned I-eave, etc. Thc
accumulated leave cannot be carried forwerd to the next calendar vear.

9. Age limit: As given in the Table at para 1.

10. Selection Process: Walk in-Interview for the above post on contract basis
will be held on 07.O7.2o23(Friday) as pcr dctails given abovc.'lhe applicants
fulfilling the eligibility critcria may report to JGM/HR, DITCCIL's Corporate Office
at New Delhi for interview. Reporting time for walk-in intenriew is between
1O:OO AM to 11:OO AM. Candidates reporting after 11:OO AM will not be
entertained. The applications of candidates will be checked by the officials of
DF'CCIL and only those candidates who will be l-ulfilling the criteria as per thc
advertisement and producing the original certificates (F)ducational, li)xpcriencc
etc) along with self certified copies <>f certificates will be allowed to bc interviewcd.

11. Pre-Employment Medical Examination: Candidates will bc rcquircd to
undergo Medical examination and will be considered for engagement. only if found
medically fi1, in addition to other criteria.

12. How to apply:

1. Candidates fulfilling the eligibility critcria laid down above, should bring
along duly filled in application format(enclosed) enclosing therein sclf
attested following documcnl.s in thc given ordcr only (from top to botl.orn) on
the day of intcrview, failing which the candidaturc will bc summarily rejcctcd
and the candidate will not be int.crvicwcd.

i.
2.

J.

4.

5.

2 recent passport size colour photographs.

Fligh school certificatc for proof of I)ate of Rirth
Certificate of Academic & Professional qua-lifications and statements of
marks of all the qualifications for ail semester/years (Xth, XIIth,
Diploma/Graduation/Post-Graduation as applicable).

Proof of Identity and Address (Passport, Voter ID, Driving License,
Aadhaar Card etc)

PAN Card
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6. Proof of different periods of experience as claimed in the Application Form.
In respect of current employment, experience certificate/joining letter
along with last month's salary slips, form 16 and other documentJ which
clearly prove continuity in the job are to be attached. In case, candidates
claim is not established from the proofs submitted, his/her application is
liable to be rejected and will not be entertained.
Short write up (250 words) explaining why he/she is most suited
candidate for this assignrnent.
Documents in support of candidature i.e. Essential Educational
Qualification and Post qualification desirable Experlence

If any claim made by a candidate is found to be incorrect, his/her
candidature shall be sumrnarily rejcctcd.
Thr: applicant shall producc original documcnt of educal-ional certilicatc
and certificatcs of cxperi<:ncc and ol.hcr testimonials for vcrification at
the 1.ime of int.crvicw. No intcrvicw will br: conducted if candidates don't
bring thc original ccrtificatcd/tcst,irnonials/ docurnents on the date of
interview. If any of the particulars sl-ated by the candidate in thc
application is found to be incomplete or incorrect on verification, or if it
is found that the candidatc has wilfully suppressed any material
fact/information relevant to the consideration of his/her case without
prejudice to any other action that may be taken in consequence thereof
his/her candidature will be summarily rejected.

candidates working in Govt./PSUs/autonornous bodies should apply
through proper channel and bring NOC at the time of walk-in- interview
along with forwarded application.

7.

8.

2.

3.

4.

13. General Instructions:

1.

3. The contract engagement will not confer any right for
DFCCIL or any relaxation in case of any requirement
in DFCCIL.

2.

The above posts are project specific for the limited period and is not for
the regular establishment of DI.'CCIL. No other perks or benefits would
be admissible except those mentioned above.

No TA/DA/Journey expenses will be paid to the candidates for
appearing in the interview. The candidates are advised to make
necessary arrangements for his/her travelf stay well in advance, so as
to reach the interview venue in time. In case interview is continued to
next dates, candidates have to make necessary arrangement of their
stay, at their own cost.

regularization in
for regular posts

L^
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4. Candidature is liable to be rcjected at any stage of recruitment/selection
process without notice or if joined services arr: liable to be terminated,
if any information provided by the canclidate is not found in conformitywith the eligibility criteria notificrl or DIrccIL comes across anyevidence/knowledge that the qualification/experience / and, any otherparticulars indicated in application/personal .""r-L/other
forms/formats are false/misreading and,/or 

'amounts 
to suppression ofinformation/particulars which should have been brought to- tn. noticeof DFCCIL or that the canclidate has been shortlisted for next stage inthe process/has secured. employment in DFCCIL through or adopting

any unfair means.

The contract can be terminated pre.maturely on one month notice by either
side. I'lowever, in case of gross negligence/misconduct/ irregularitles, the
contract appointmcnt will be terminatcd with immediate effccf and in such
cases, the employec will be liable for action as per law/policies of the Company.

Serving Govt./PSU off,rcials, if selected will be a-llowed to join only after they
are properly relieved from their parent organization.

Management reserves the right to cancel/enlarge/modifyldter the selection/
recruitment process at any stage, without issuing any further noticc or
assigning any reason thereafter.

Any information regarding this contract recruitment process would be made
available on the e-mail address provided by the candidate on the day of
interview andlor shall be uploaded on DIICCIL website. Candidates are advised
to periodically check the site for further updates.

Any dispute with regard to engagement against this advertisement will
be undcr the jurisdicl.ion of Court in I)clhi only.

The contractual engagements will be governed by company's rules and
administrative orders that may be enf<rrced from time to tirne during thc
period of engagement.

5.

6.

7.

8.

9.

10.

DA: As above(application format) (

,".*ffi
]t. General Manager[IR
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ffi"uw
APPLICATION FORMAT

1.

2.

3.

4.

f?-rnq-.r +io:n

Advt. No.

.{r}ftfr rr< q;i rrrR
Post & Location applied for

{n,rrq 1a} ererfr fry

Name in full (ln Block Letters)
ftar or qrq

Father's Name
q;q FiF)
Date of Birth

(Erq qrIluf rrT .[I ttre.f d-,il;r ot)
(Attach proof of DOB)
t-qd'rrt 1<.t wenl t;
Permanent AdcJress

(ln Block Letters)
q{Iiir( .Tr rriil"1at uerti ii)
Correspondence Acldress
(ln Block Letters)
qrrr q{r fi I qv -Jt/ .fi dtift t
(s-{rur.rx .f} xft tivr.r *,1;
Whether SC/ST/OBC
(Attach copy of certificate)
{T$q61

Nationality

{frfi.ht{ *. q.i t * irr
Contact Phone No. & Email

12. Et'qr;Tftfrtm$T;rTrr, .IftsH O
Name of the present Ernployer, if any

.nrr.{t8 rfiqq
.fi-elrr,6

qrrIg

Affix a Passport

size photograph

7.

10.

11. qterfldr'.i, *< arrq{ilfr q;2frn611(R,ft arrr ent)

!!onal and Professional eualification

Year of
Passing

r9s_91W-{
w

arltmilq
niq,

Max. Total
Marks

ds
-$'f,.crF

3rfi
Total
Marks

Obtained

w
vftcm
Overall

% age

{Gq Fis{
Main Subjects

Exam Passed

Name of the lnstt./Univ.

6.

-fi'liiEcqffirq.r;?



13. qE d.irft rirq-orl wgxa).rr ftorar'

rra ?a-,r qrq / ffiffifi E-"", -T.""-'ffi
'gci-otYfr{rq
Post held with pay

scale/gross salary per

month

Name & adclress of the

employer
t

From I To

o-Xr+ fr qcrt( (qft qr*rrFr1i ot wel
t cfud!rr{srt)
Please indicate the field of experience
along wlth project details (attacl"

--!gpa|qle-9liq st if trsg g$eryJ

14. ffi FHrq-{ b Rtq ".iilr1 qrel?f,f h- s,,r ii rr"T$ sr{iiiii Ean't", ?16 T.qE mril Eg 250 sr"fi q;r dfe}rr

fi-e filtlr zrf{ BrrirdT iiru wr dc6 t {f*s qt{ ,{i lrrlr+ q-8 F,ffi rrn't o} srrft sgft<qr0
flctt m ft qndl nrlr .r;iq;r llrerrmr s-di l,iqr cllg.ITl

. A short write up of 250 words explaining why the candidate is most suited candidate for

this assignment. The candidature will be summarily rejected and the candidate will not

be interviewed in case the writs up is not attached.

15. trff( nar rlf+Tr rrl'ur-q?, qrR yrilu[-q={, sii$m q-r{M-rrr h H"rrl pari vqf}6 <<<rfuii

{flnft fr d.'r-cr c[<-.rT 3{r4qrr.fi {r ,rtt qrqrff 1<+ etni}-"r a-f-I erar'$ a} orr+r qrcrrorc rrtrit

mffilld documents requirec! along with originals of relevant EducationalCertificate,

Caste Certificarte, Certificates of experience and other testimonials. No interview will be

conducted if candidate does not bring tlte originals.

16. rr(frl-r / rn-*qf*r etd h $r-*fi / {?{Fr{f.}Etrri[ il nrri<,t q'rrrfr]rif +t .it't.i rt^tsqq fr iitti.t{
mcrr -rlQq q;i il411ci.T{ h urrq q}fto q0q;r h Trt r.:r;n'rfr srrltur-.ra c{r;lr'tl
Candidates working in Govt./PSUs/autonomous bodies should apply through proper

channel and bring NOC at the time of walk-in-interview along with forwarded application.

' 3Iwrdt h {€f,IeT(i r-
Signatu{e of the Candiciate

* q-iq.,n srilr t fh $r ont<.r ii f\ qc mti fa.ir"r it nrT *< flqru h u-5rirt tr{,], Xri q,?i rr.'{ { mn +r.541

;qrqTcr{r fr'tt {?cA frt rft fttf.tc I .xq-qfhd qrrr-dr vPqt 
'r-tft tr fi vr.wr fr l.t qR it ara ft ,It I[E-{I q0 3IetET r&Iil{ ,n

ftqri'rt t, {i-i*ft am fr} {'n f*rf} ii n,ftET +1nqrs nm f*rr srrgfi, q.i {sh fitC it f}F-d ft'ftq I qr.r<rFd-.r'nrtdt

+rtqrt fr qT Ha-dt {r fi vr.rm t f+ s.r trreTTe+'R h f?tq ti ftrft rtt s.FIr * fi.q I ft.q tg crr q-{i-{r

I hereby declare that all the staternents made in this application are true, complete and correct to the best of

my knowledge and belief and there is no clvil/crinrirral case pending against me in the court of Law. I understand lhat

in the event of any inforrnation given herein, is found false or incorrect r.lr concealed, the contract will be liable to be

terminated and any civil/crirninal legal action can be taken agilinst rrre for lhis. I understand that I am not eligible for

any TAi/DA for this irtterview.

(?{T{ / Place:

3I'$r{?ft h {c'me{t
Signature of the Candidate

ftqio / Date:


