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l)ated: 25.O7.202:\

Advt. No.2Ol2O23

I)edicatcd Freight Corridor Corporation of India (f)F-CCIL) is a schedulc 'A' l)ublic
Sector tJndcrtaking under Lhe gdministrativc control of (iovernment of India (Ministry of
Railways). I)FCCIL has becn 

"8tubli"h"d 
to crcatc and operate thc most ambitious and

biggest evcr project in infrastructurc scctor, set'up to givc economy a boost anc. build high
capacity and high-specd rail frcight corridors along thc golden quadrilateral and its
diagonals. Thc first l)hasc comprises of construction of two I)cdicated F'rcight Corridors
spanning the Mumbai l)elhi (Wcstcrn I)I,'C) and I)elhi Kolkata (F)astern I)l"C).

2. I)I,'CCIL requircs dynamic, cxpcrienced and rcsult orientcd rclircd crnployecs of lndian

Railrvays/Central (lovcrnrncnticPSlr. with C2 to 05 years olworking cxperience in SPARROW for nced
based rc.cngagemcnt in IIR department in I)I.'CCIL on rc.cmployment basis or as
Consultant. To mcct thc immcdiatc rcquircmcnt of manpowcr, thc Company invitcs
applications for the samc to form nced bascd panel through walk in intcrvicw.

3. Thc dcployment of thc sclcctcd rctircd cmploycc(s) through thc said walk in intcrvicw
will be madc as pcr administrativc rcquircmcnt/nccd basis lor posting at I)l"CCII,/Corporatc
Officc. Thc cmpanelmcnt of Rctircd cmployces will bc as pcr thc cligibility critcria laid down
in IIR policy No.28/2022 dated 22.07.2022 bascd on thc l)ay Lcvcl from which thc cmploycc
has rctircd. A copy of thc abovc circular is attachcd hcrcwith for inlormation. Thc Sclcction
proccss, date and location of Walk in-intcrvicw is mcntioncd bclow at para 4(V). Thc
eligibility of the retircd cmployccs who can apply and attcnd thc walk in intcrvicw for rc
engagement as Consultant in I{R dcpt. /I)F'CCIL is mcntioncd as undcr:

Department Eligibility of Retired Railway employees/Central
Government/CPSEs who can apply and' attend the said
walk-in-interview
Retired employees of Indian Railways/Central
Government/CPSE retired from CDA Scale, Level-07 to Level-
11 or IDA Scale, Level
working. experience in
said vialk-in-i nterview.

!

Note: Only substantive/regular pay level/grade pay will be considered. MACP pay
level/Grade pay held at the time of retirement will not be considered.

3.1. As pcr guidelincs containcd in para -/ .9 of I)I.'CCIL Vigilancc Manual Rctircd cmployccs
who as a rcsult of Vigilancc/CIll cascs had bccn imposcd a ma.jor pcr-ralty or minor pcnalty
othcr than 'Censure'or 'stoppagc of I)ass should not apply/attcnd thc walk in intcrvicw.

E-1 to Level E-4, with 02 to 05 years of
SPARROW; can apply and attend the
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4. Further details are as under:

III.

IV.

Corporate Ofllce
(New Delhi)

vI.

t.

II.

Age: As pcr lllt policy, thc rc employed employccs will be allowcd to work upto the
maximum age limit of 65 years. On the date of walk irr interview, the age of retired
employee should not excecd 64 years of age i.e. on the date of interview, one.year
rcsidual age to attain 65> ycars should remairr availabie. I)reference will be given to
retired cmployees from Indian ltailways with good health.
Duration: 'l'he selected candidatcs will be placed on rhe panel and ir-i1l be rc
employed/deployed based on requirement, initially for a period of one r.ear, u.hich can
bc extended as per the rcluircments/perforrnance of the retired employee and at the
sole discretion of companj i.e l)lt(lCll,. 'l'he re employment can be terminated pre-
maturely on orrc monttr's notice by either side.
Remuheration: 'l'he pay of thc retired employces will be fixed in terms of Hlt policy
and as revised/arncnded liom timc to time. Entitlement for Conveyarrce allowance
and Mobile charges will be governed as pcr l)l'CCIL's policy. No other allowance is
adrnissible. Irt case of travel on duty, '11\/DAll,odging aclrnissibility will be as per extant
IIIt policy.
Leave: llc employmerlt pcrsonnel will be grantcd (2) days leavc for each cornpleted
month of contract in l)ltCCIL, and such lcavc shall not trave any specific nomenclature
like CL, Ijarrred Leave etc.'l'trc accumulated leave carrnot be carried lbrward to the ncxt
calendar year.

Selection Process: 'l'hrough the proccss of Walk.in Interview for lbrming a pancl
against the above mentioned posts on re-employment basis wtrich will be held on date
and location.'lhe reporting time will frorn 10.00 hrs. to 12.0O trrs in the respectivc
location/office as per details given below:

l,ocation
Walk-in
lntcrview

I)l jC(' 
I t-'Corporate OII''ice:l:

Oflice Addrcss:
Suprcrne Court Metro Station
5'r' l-'loor. l)t:C(' I t-lCorporate
Nerv l)elhi- I

'l'hc retircd railway employees fulfilling the cligibiiity criteria mcntiorred at Para,3 abovc
may rcport to the above mcnticlncd officc for walk in interview on the dates a1d timc
indicated against location in the abovc table (para V). 1'he applications of retired
llailway cmployees will be checked by the officials of l)l'CCIL and only those retired
employees who will be fulfilling the criteria as per thc advertisement ancl on producirrg
of nccessary documents viz. Scrvice Oertificate/Pl)O(as per 7th OI)C) ancl other relevant
documertts (self certified copies of the documents) will be allowed lbr interview.

'l'hosc candidatcs suffering from COVII) 19 or COVII) 19 like symptoms, will not be
allowed for intcrvicw.

V.

Office address (location address)
in-lnterview

tluilcling.
Olllce.

Departments Datc of Walk-in-
I nlcrvien'

18.08.2023
( Friday)

VII.
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VIII.

IX.
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Medical Examination: Thc sclectcd candirlatcs will bc'issucd offer of appointment as

per requirement. They will have to undcrgo Medical examination /hcalth check up and

will be considercd for rc employmcnt only if thcy are found mcdically fit, in addition to

fulfilling othcr critcria.

How to Apply:

(i) Retircd employees from Inclian Railways fulfilling thc cligibility criteria laid down

above, should bring with thcm duly fillcd in prcscribcd proforma cnclosing

therewith sclf attestedphotocopics of thc rcquisitc documcnts i'e' PPO (as per 7th

cPc), Scrvicc ocrtificatc, Last l)ay Slip, Aadhar card, canccl chequc/copy of Ilank

Passbook & two PhotograPh ctc'

(ii) The rctircd employees shall havc to producc original Service ccrtificate/PPO and

other docume nts for vcrification in original at thc timc of intcrview. The candidatcs

will not be allowed for intcrvicw, if thcy don't bring thc documents on thc datc of

interview. If any of thc particulars statcd by thc retircd Railway employcc is found

that he has willfully sr:pprcssed any matcrial fact/information rclevant to thc

consideration of his/hcr casc without prejudice to any other action that may be

taken in concurrcncc thcrcof his/hcr candidature will be summarily rejected and

will not bc intcrvicwcd.
(iii) In addition, the proof of idcntity and residcncc, last pay slip and two rccent passport

size photographs and documents as mentioncd in the application lt'ormat and

working experience on the proforma will be required'

General:
(i) No TA/l)A/journcy cxpcriencc will Lrc pairl to thc rctircd cmployecs for appearing in thc

intervicw. 'l'hc rctircd Railwa-v cmployees arc advised to makc neccssary arrangements

for his/hcr travcl/stay will in advancc, so as to rcach thc intervicw venlle in time'

(ii) The re.employmcnt will not confer any right for regulariz,ation in DI"CCIL.

(iii) Any dispute with regard to rc employment against this advcitiscmeni w-ill be undcr the

jurisdiction of Court in Dclhi only' :

(iv) As per revised provisions (Para 7 .9 of DFCCIL Vigilance Manual 2012\' lletired persons

tobeengagedinl)IlCCll.,shouldnotincludcthcfollowing:
(a) I)ersons bornc on current "Agrecd/ Sccret" list whilc in service or involved in any current

vigilance/clll cases or againrt whom disciplinary or prosccution are in proccss'

(b) Persons who has been irnposed a major penalty or two or morc minor penalties or

against whom administrative action has been taken three timcs or more or who have

been imposed one Minor l)enalty and against whom two administrative actions have

been taken as a result of Vigilance/Ci3l action while in scrvice on Railways'

(C) Persons against whom minor penalty has bccn imposcd or administrative

becn taken as a rcsult of Vigilancc/ CIll action during the preccding 5 -vcars

action has
for serving

x.

,",,,,*50,(Jif
,lt. (icncral Managcr/lI lL

officcrs and last 5 years of scrvicc for rctircd C)fficers'


