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5'r' F'loor, Suprenre Court Metro Station Building Cornplex' Ncw Delhi - l 1000 I

No. IIQ/IIRORFICT(RIiMI))/36 I 2O2t IIR liFlCTC(CN 12731\ Dated27 .O7 .2023.
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I)edicated l'reight Co.rfin, of India (I)FCCIL) is a schcdulc 'A' Ilublic Sector

Unclertaking und.cr ihc administrativc control of Govcrnmcnt of India (Ministrv of

,"a;i*";i^l5l-.ccii, has been creatccl to crcatc anrl opcrate the most ambitious and

biggcst ever projcct in infrastructurc sector, sct up to givc cconomy a boost and build

high capacity ancl rrigr't 
"p""d 

raii frcight corridors along the golden quadrilatcral and its

diagonals. Thc first I)hasc compriscs of construction of two l)cdicated l"rcight

Corridorsspan'ningthcMumbail)clhi(WcstcrnI)IrC)andI)clhiKolkata(I.)astcrn
Corridor) l)I"C.

2. I)FCCIL rcquircs dynamic, cxpcricnccd, and rcsult oricntcrl rctircd Senior lcvcl

Govt./PSU ofhccrs for re-cngagcmcnt as Advisor/consultant [lnfrastructurc Safety)

for liastcrn DF'(. with IIQ at I')RYJ. 1'he cligibility of thc rclircd Gov'/l']SUs offrccrs',

Qualification and lixpcrienic Critcrion who can apply to the abovc post are as under:

Lcvcl/post of rctire xpericncc

ovt./PSU officcr ualification

vt./t'}SUs officcrs
ired from HAG level
m Indian RailwaY or

{ctd as IID/GCM oi

'SUs.
Retd GGM of PSU will
owcvcr be re-
ngaged as consultant,
f sclectcd)

raduate deg
nd above.

l. Ilaving exPericnce
of, 20 ycars working in

Indian RailwaY.
2. Irxpcricncc of sal'ctY

in rai livay' scc.tor. in train

opcrations. ' asscl

maitrtcnancc. Proicct
cxcctttion and can

sLlggcst strcngthcnittg
and inrprovcmcnt in tlre
cxisting Sat'cty

Advisor/ Consultant
Infrastructure

Managcmerrt SYstcrn ol-

DFCCIL bascd on thc

intcrnational best

practiccs adopted in rail

sector in the 
"vorld.
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3. Terms of Rcference (TOR):

ti) Study intcrnational based practices/techniqucs of Safety Management

System adopted in Rail Sector ol thc countries where heavy haul train operaLion

exists ancl to develop safety manag,ement plan based on artificial intelligence to

detect defects in running trains'
(ii) LJndertakc policy analysis for safety managemcnt systcm, safety risk

managementsystemandsafetyaSsuranCCpractices&procedurcs.
[iii) The Advisor/Ctinsultant should do gap analysis ol' cxisting organiT'ation

structurc and rcsourccs for cnsuring safcty and suggest neccssary support to

strengthen safetY in DFCCIL'

[ivJ Risk Managemcnt and to idcntify thc main areas of risk and suggest how to

mitigate the risk. 'Ihe Safcty Manag,emcnt system should bc dcsigned on the Ilisk

Management Maturity Model preferably based on ISO 31000 which will enablc to

achicve excellence in tulture, health safety and assct managcmcnt and risk control'

[v) Study techniqucs and tools that are being uscd in DFCCIL foT operation

inf.ty & maintcnance and suggestion to improve safety'

(vi) Safety Audit Arrangements- To suggest the framework and periodicity for

iafety audit and carry out initial 'l'wo audits'

[vii) Suggest p.o."6r." for conducting accident enquirics, accident s_ite

management and measures required to prevent accidents and human failures'

[viii)suggestpolicyandproccdurcsforcnhanccmentoIknowledgcre|atedto
safctY of l)liCCIL emPloYccs

2.L. 'l'he above re-engagement will bc for development of Safety Management System for

LlDl;clwith [{Q at I,RYJ) who woukl study thc itcms mentioned in thc'foR and share his

experience and expcriir. nn the subjeci through monthly reports urtdcr thc abovc TOII

heads. ;

2.2. The important tcrms ancl conditions of rc-engagemcnt and how to apply

arc mentioned as undcr:

(i) Eligibility: As mentioned it' tf'" table at para 2 above'

(ii) Age: The rc engagecl cmployce (Advisor/consultant) will bc allowed to work to thc

maximum age of 65 Years onlY'

(iiif Duration: Thc tcnure of rc engagemcnt will. bc. initially for a pcriod of Six(o6)

months or till thc complction or L" projcct which is cariicr' Thc same can bc

extendecl as per the requircmcnts/pcrformancc of.the rctircrl officer and at the solc

discretion of company i.c. ])l"CCIl,. Thc rc cmploymcnt can bc tcrminated prc

maturely on one month's noticc by cithcr sidc'
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(iv) Remuneration for Advisor: In tcrms of IIR Cilcular no' 2Bl2O22 datcd

22.7.2()22(Copy ciosecl) thc rcviscd rcmuncration flor thc post of Advjscr is lls' 6700l

per diem and monthly remuncration shall bc rcstrictcd to I 5 days pcr month ' In casc

their serviccs arc utiiizcd, for half a day, thc rcmuncral.ion shall bc 60% pcr diem ratc'

Transport charges (D Rs. looo/ pcr day ancl bascd on claim of thc ofhcer'

(vf Remuneration for consultant: Monthly Remuncration (| 5O% of last I3asic l)ay

drawn plus applicable I)A will be payablc to-thc rc engagccl rctired cmploycc' liurthcr'

conveyance chargcs lts.Sooo/ or Rs. 25OOl p". Inol1th basecl on thc location of

postin! and Rs. SObl as mobilc charges will be payablc'

3. Submission of Applicatioq; Thc application JlglT"t cncloscd) is to be submittcd

adctressed to ccMi irHTnr-cCri,/Co by 17.o8.2o23(Thursday) by 17'00 hrs' in thc

prescriberl format cnclosed hcrcwith ,in.tg with requisitc d'ocumcnts i'e' PPo/Servicc

Certificatc, copy of Aadhar card, PAN .*i, C...,cclled Chequc/l3ank l)assbook & two

passport sizc PhotograPh ctc'

4. Selection/Intenriew/VC: Thc sclcction will bc clonc through Intcrvicw/lntcracf ion

throughVC,datcandti,mcofwhichwilltlcintimatcdinducCourSC.

Linclo: As above.

x'((,.T(0-3
(Goutom Mondal)

Jt. General Manager/HR
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