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Advt. No. 34/2023

Dedicated Freight Corridor Corporation of India (DFCCIL) is a schedule A'Public
Sector Undertaking under the administrative control of Government of India (Ministry
of Railways). DFCCIL has been established to create and operate the most ambitious
and biggest ever project in infrastructure sector, set-up to give economy a boost and
build high capacity and high-speed rail freight corridors along the golden quadrilateral
and its diagonals. The first Phase comprises of construction of two Dedicated Freight
Corridors spanning the Mumbai-Delhi (Western DFC) and Delhi-Kolkata (Eastern DFC).

2. DFCCIL requires d5mamic, experienced and result oriented retired employees of
Indian Railways/retired employees of DFCCIL for need-based re-employment in
Mechanical department of DFCCIL. To meet the immediate requirement of manpower,
the Company invites applications from retired employees of Mechanical departments of
Indian Railways to form need based panel through walk-in-interview.

3. The deployment of the selected retired employees through the said walk-in-interview
will be made as per administrative requirement/need basis for posting at various field
locations/Corporate Office of DFCCIL. The empanelment of Retired employees will be as
per the eligtbility criteria laid down in HR policy No.2812022 and as revised/amended
from time to time, based on the level from which the employee has retired. The
Departments and the eligibility of the retired employees who can apply and attend the
walk in interview to which re-engagement will be made are mentioned as under :-

Note: 1. Only substpntive/regular pay level/grade pay wiU be considered. MACP
pay level/Grade pay held at the time of retirement will not be considered.

Dated: 19.12.2023

SN Department Eligibility of Retired Railway employees who can apply and
attend the said walk-in-intenziew

1 Mechanical

l. Employees retired from Level-l to Level-S of Mechanical (C&W)

Department of lndian Railways having sufficient experience of
working of Saloon can apply and attend the walk-in-interview.

2. Retired employees of Mechanical department of DFCCIL (lDA

scale) retired from N-L to N-7 level can also apply and attend the
wa lk-in-interview
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I.

II.

4. Further details are as under:

uI.

Age: As per HR policy, the re-employed employees will be allowed to work upto the
maximum age limit of 65 years. On the date of walk- in interview, the age of retired
employee should not exceed 64 years of age i.e, on the date of interview, one yea-r
residua-l age to attain 65 years should remain available. Preference will be given to
retired employees from Indian Railways with good health.
Duration: The selected candidates will be placed on the panel and will be re-
employed/deployed based on requirement, initially for a period of one year, which
can be extended as per the requirements/performance of the retired employee and
at the sole discretion of company i.e DFCCIL. The re-employment can be
terminated pre.. maturely on one month's notice by either side.
Remuneration: The pay of the retired employees will be fixed in terms of HR policy
and as revised/amended from time to time. Entitlement for Conveyance allowance
and Mobile charges will be governed as per DFCCIL's policy. No other allowance
is admissible. In case of travel on duty, TAlDAlLodging admissibility will be as per
extant HR policy.
Leave: Re-employment/consultant personnel will be granted (2) days leave for each
completed month of contract in DFCCIL and such leave sha1l not have any specihc
nomenclature like CL, Earned Leave etc. The accumulated leave cannot be carried
forward to the next calendar year.
Selection Process: Through the process of Walk-in-Interview for forming a panel
against the above-mentioned posts on re-employment basis which will be held on
date and location. The reporting time will from 10.00 hrs. to 13.00 hrs in the
respective location/oflice as per details given below:

IV.

Location
Walk-in
Interview

of Departments Date of Walk-
in-Interview

Office address (location address)
of Walk-in-Interview

Corporate
Office

(i) Mechanical 19.01.2024
(Friday)

DFCCIL/ Corporate Offi ce

Office Address:
Supreme Court Metro Station
Building,
5th Floor, DFCCIL/Corporate
Offlce,
New Delhi-l

VI. The retired railway employees fulfilling the eligibility criteria mentioned at para-3
above may report to the above-mentioned office for waik-in-interview on the dates
and time indicated against location in the above table (para-s). The applications of
retired Railway employees will be checked by the officials of DFCCIL and only those
retired employees who will be fulfilling the criteria as per the advertisement and on
producing of necessar5r documents viz. Service Certificate/PPO(as per 7th CpC) and
other relevant documents (self-certified copies of the documents) will be allowed for
interview.
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VIII.

fil.

IX.

Medical Examination: The selected candidates will be issued offer of appointment
as per requirement. They will have to undergo medical examination /health check-

up and will be considered for re-employment only if they are found medically fit, in
addition to fulfilling other criteria.

How to Apply:

(i) Retired employees from Indian Railways fulfrlling the eligibility'criteria laid
down above, should bring with them duly filled in prescribed proforma
enclosing therewith self-attested photocopies of the requisite documents i.e.

PPO (as per 7rh CPC), Service Certificate, Last Pay Slip, Aadhar card, Cancel
Cheque/Copy of Bank Passbook & two photograph etc.

(ii) The retired employees shall have to produce original Service Certificate IPPO
and other documents for verification in original at the time of interview. The

candidates will not be allowed for interview, if they don't bring the documents
on the date of interview. If any of the particulars stated by the retired Railway

employee is found that he has willfully suppressed any material
fact/information relevant to the consideration of his/her case without prejudice
to any other action that may be taken in concurrence thereof his/her
candidature will be summarily rejected and will not be interviewed.

(iii) In addition, the proof of identity and residence, last pay slip and two recent
passport size photographs and documents as mentioned in the application
Format and working experience on the proforma will be required.

General:

(t) No TA/DA/journey experience will be paid to the retired employees for appearing in the

interview. The retired Railway employees are advised to make necessary arrangements
for his/her travel/stay will in advance, so as to reach the interview venue in time.

(ii) The re-employment will not confer any right for regularization in DFCCIL.

(iii) Any dispute with regard to re-employment against this advertisement will be under the
jurisdiction of Court in Delhi only.

As per revised provisions (Para-7.9 of DFCCIL Vigilance Manual -2OL2l, Retired
persons to be engaged in DFCCIL should not include the following:

(a) Persons borne on current "Agreed/Secret" list while in service or involved in any current
Vigilance/CBI cases or against whom disciplinary or prosecution are in process.

(b) Persons who has been imposed a major penalty or two or more minor penalties or
against whom administrative action has been taken three times or more or who have

been imposed one Minor Penalty and against whom.two administrative actions have

been taken as a result of Vigilance/CBI action while in service on Railways.

(c) Persons against whom minor penalty has been imposed or administrative action has

been taken as a result of Vigilance/CBI action during thq preceding 5 years for serving

s
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officers and last 5 years of service for retired Officers
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rs suhy*r:,1 lt pefldrn$ rnY vigiianco clsaranie' I alsa s{cetrt th€

tr}Nopayrnenrwrllbemadel0m€unlrivtgrlanceciearallr:er*r:eceived,

{rr) $ubsequenuy, if anflrilng adver$e is found r my utgtlance cleararrcs tup*i''*'
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i0tt E dft.t{ Dedicated Freight Corridor Corporation of India Limited
A Coveiment of lndia (Ministry of Railways) l:nterprisc

Dated: 22'A7'2022

Circular No 2812&12

Sub: Re-employment & Re-engagement Policy of Betired GovtASU employeee in DFCCIL

BoD in its 82nd meeting (Item No 823.3) held on 3/|,'ffi2r22has accorded approval

to various amendmenB in the nouipf"ymentL R"*,.g"gementPolicy of Retired Govl /
I5U employees in DFCCIL'

2. Accordingly, chapter-vll of HR Manual on Re'employmgnt & Re'engaSemeatt

policy of Retired C,ovt /PSU employees stands modified 
-roi 

th" same is circulated

herewith for information and compliance by all concerned'

3. This circular shall supersede existing Poucy guidelines contained in HR Manual and

circulars issued earlier on the su$ect

4. This issues with the approval of CompeEnt Authority'

DA: chaper -vII of HR Manual on Re-employrrent & Reengagement Policy

*Skqti,,
(AGWrrR)

Email b:-

1. Secy to MD, for kind information of MD

Z DieAorl Infra Director/ f inance, Director/ OP&BD, Direcbr/ PR CVO

s. EDI I"fr;I / EDF C, ED / tntr a-rr / EDFC, ED / lnk a / WDFC, EDl AM/ WDFC

4. All'cGMs/GMs/CGMs/GM CG for information of all employeee

@ ffi,gilp1 6.tfrcl 11ffi tmi.r *rqffiiffidt- ttg33l

Regd. & corporate oftice: 5s Floor, supreme court Metro station Bullding complex, New Delhi-110001



Chapter-vil
Re-employment & Re-engagement poricy of

Retired Govt./psu employees in DFCCII
The company needs the services. of experienced personnel ln the technical fieldswho are not readilv and adequai"ivl""ii"ure from otne, soirces [ke deputation/absorpuon.rhe cases or re-emotov;;;r;r;j"i"il"", of retired cont.lpsu emproyees as Advrsors,consultanB and on'Re-"rprovl"iil"";it in DFCCIL shail be decided as under: -

I. RE-ErPIOY}IETIT

(f) Eltgtbiltty: -
(a) centrallstate eove,rnment offlcials retired from the tevel 13/t3A andbelow wttl be eilgtble foiE-emptoyment in DFCCIL.

(b) cPsE offtclals reflred from E7 and below will be elgtbte for re-
employment tn DFCCIL.

(c) Re-e.mployment wlll be made against vacancies rn E7 (AGM) & below
level posts. The eligibilty of ReHred Govt./psu emitoyeis for re-
employment to the varrous posts in DFcctL wilr be as under:-

Rctlrcd ln CDA/IDA CieOc r
lndtcetrd ln thc pPrO
(Sub*en$vc Gndc)

Ellglblllty for rG-
cmploynont In DFCCTL
(Port)

Level-llA1IDA scale in E7 AGM(E7)
Level-l3/IDA scale ln E6 JGM(E6)
Level-l2/IDA scale in E5 DGM(E5)

lgvql-r1/IDA scale in E4 Manager(E4)
Levet-09/10/lDA scale in E3 Assistant !anager(83)
Level-081lDA scale in E2 lr. Manaqer(E2)
L€Ve|-O7/IDA scale tn El Sr. Executlve(El)
Level-06
(retlred as Sulprvlsors/ IDA scale in E0)

Executive(E0)

Level-5/6 (retired as Sr. Technlcian or
MCM)/IDA Scale in N7

Jr. Executive(N7)

Level:4&5/IDA scale in N6 Jr. Executive(N6)
Level-2&3/IDA scale in N5 Jr. Execu_tive(N5)
Level-l/IDA scale ln N4 MTS(N4)

(il) Rcltuncrfun: -
(a) Monthly remunemtton @5o% of last Basic pay drawn plus applicable

DA wlll be payabh to the re-empbyed reflred emptoyees.

Other

cf0c. otlnr tlnn
Erngalorc(UA), Groatcr Humba(UA), Gttcnnrl(UA), Xolkltt(UA),
Ahmcdrbed(UA), $rrat(UA), il.ePr(UA), Punc(UA), talpur(UA),
Ludrnow(UA) rnd (enPur(UA)

Executlve (80) and above
up to Asslstant Manager

MTS Grade-IV(N3) to Jr.

t}q-

Re-employed post Conveyance charges
oer month (in Rc,-)

Mobile charges
oer month /in Rq-)

Manaoer(E-4) and above 4000/2000*

Rs.500/-
2o@/rzoo*

1600/100o*



llot - lrqulrcmont lor Rc-rmpbfmcnt
l) Rc-ernployrncnt beyond thc lgc of superannuatlon should not be donc as

a mrfter of munne and should be based on the merlB of each indlvldual
casc. Enrgagement of renrcd Govt./Psu employees on ne-employment
bass mry be kept restncted to the mintmum, on necd basls only and may
bc macle onty agtln$ sanc$oned posts whicfr crc lytng unfilled. Generally,
Iton' tedrn ical/ non - profassrona I employces should not be re- employed.

2) Re-employment will be resorted to where speqlic expertlse is not rodily
avatlable wlthln the complny and scrving Government offfcers are not
wllllng to roin on deputaton.

3) EtYortr rhoultt bc madc through wrde publicaty ior getting experts on
dcputatton or othcr mcrns.

4) In ordcr to mGat thc shortrge of staff for attendlng the fcllurus, Retired
runnlng rtrf? of tndlan Rallwcye mcy bc cngaged as Consultant or on Re-
cmployment barls. Thcy wlll be engagcd on ncred basis on speciflc
rGqutrGmcnt for the traln opcrauons.

5) Whm t prorrt lr an mld-strcam and wtthdrawcl of the expert who is
rttlrlnfl wlll advrrscly affcct complGtlon of thc prorect. This should be
rusortod to only ln Gxccptlonol clrcs. Normelly, rrrangement should be
mcds by ths comptny ln tlnrc so that rctlremcnt of on indlvEual does not
alfcct tht compcny's bugnes$/complctlon ol the prorGct. Care should be
teken thct only offlccrs hevlng sufrlclent tlme before rcUrement should be
postcd on nQw prorccB io thst nccessity for re-employment tor
complo0on of thc prorccts does not erlse.

6) Wlth the permBslon for rc-empbymcnt, the oryanlzation mry review
requlEnxant of consulttnts, contrtct appointments, Advlsers, etc.

(r,thtstty ol Refiways tettcr No.2il)3/pu6o/51 drted 06.09.2004)
( D rcCIL Ci raia r Ho. HQ/ H R - Re- E mg - E ngmt. tuU I 0 datd 3 t. O7. Z O I 4 )

tI. Rc-engrgem.ot

(i) The servlces of Advlsors/Consuttants wlll not be agatnst Sanctioned *r€ngth.
They will bc punly on nccd bcsB where s@llc expcrttse is reguired.

(al) Re-engagement of retirGd ollldats shorrld be need based for a spectflc
asslgnrnGnt rnd fur a spcdrlc dureUon.

(lll) The slstem of engcglng AdrlsorVCons.rl&rnts on retalner-shlp basts t.e, without
spedfflng and spcdltc asslgnment for a sp€dltc duratlon shall not be permltted
and it should be discontlnued wlth lmmedlate eftct.

(lv) The services of Mvlsors/Congrltants should be hlred only in the areas where the
speclf,c expertlsc ls requlrcd. The retlred oficer engpged as Mvlsor/Consultants
should have actlve ctrrrent lnvolvement ln the profiesslon or recent experlence
of rallway trcrtlng durlng the last three yeans.

(v) Re-engaged olllclals shall not be allowed to take regular wort of the companles.

(vl) Re-engaged ofHdcls shall not undertake work whHt lnvolves enterlng lnto
flnancbl @mmltments for exerclslng porvers or mattens urhidl are llkely to
Blnd the Gompsny.

@rcq L Ct rwla r No. W H R' R* Emp' Engm L tuU r (Wd 3 r. 07. 2 0 I 4 )
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(A) Enoeoamont er Advlrom
(f) Efigtbtttty: -

CentraUstate Goyernment offlcers of the rank of HAG and above i.e.
Prlncipal executive--Oiffiaor/Advtsors, Addltional Members/ld,dltional
Secretary level officers, Memberslsecretary level ofiff cers, Chalrman, etc.

CPSE officers of the rank of Executive Directors(E9), Dlrectors and Managing
Directors/CMD.

(il) Rcnuacntloo: -

(a) Rs.6700/- per diem
(b) In case their servlces are utillzed for half a day, the remuneration wlll

be 6096 per dlem rate
(c) Monthly iemuneration shall be restricted up to maximum of 15 days in

a month
(d) Rs'lOOryper day for Transport Charges (on claim basls)

(.-
( D FCCI L Cl rcu la r No. 29/ 2A I 9 dated 0 1' I O' 20 I 9 )

(B) Eng.gGmGnt et Contultrnt

(i) EttgttbttW: -

(a) Centraystate Government offlcials of tle rank of SAG and below will
beeligibleforRe-engagementasConsultant|nDFccIL.

(b)CpsE-of6ciats of thJ rink of E-8 and below will be ellglble for Re-

engagement as Consultant ln DFCCIL'

(ii) Rcmuncntlon: -

(a) Monthly remuneration @ 5O96 of last Basic Pay drawn plus DA wlll be

payabli to tlre re-engaged retired employees'

( b) Other Charlps/Allowances

Retired in CDA/IDA Scales as
indicated ln PPO
(Subrtrntlvc CrdG)

Conveyance
charges per
month
(in Rs.)

Moblle charges Per
month (in Rs.)

For officers of the rank of
SAG(Level-tqle'B

5OOO/2soo',r

Rs.50O/-
for officeE of the rank from
level 13A to lol E7-e3

4OOO/2O00*

For officials of the rank from
level 9 to 6l EZ'EO

2AOO|,2OA*

For officials of the rank from
level 5 to 1/ f'17:Xa-.-

1600/1000r

ln ot{rcritt oostad ln dtlCt Ot'l|.r U|.n 
'lyoGnrDrolrrAJr 

lrElnl trr^rr_Dtr'U.rsr Ete^r,
cilffi1--riii;5.r1ue),ch.nrl(uA),-!9!::.qua),.^.T33,':If (':).!
iirffir^1,'-'i;&-'tiiil,- iurt'uel,- rrtnr(ul), Luctnow(UA) rnd
Xanpur(UA)

{u-



III. Othcr Condl$onr for ra-cmploymGnt /rG-cngagcmc11t of rctlrcd olJlclr,ls:-

i. Such retired persons who are clear from vigilance ang,e should only be engaged

on re-employment / re-engagement basis.

ii. Retired employees from Railway/Other Govt. Dept./PSUs may be re-engaged/ re'
employed for a period one year at a time ti,l 65 years of age with the approvat of
MD. Cases of Re-employment / Re-engagement beyond 65 years will reguire
approval of BoD.

ili. Allowance payable to the staff agalnst the running duty like Tower Wagon Driver
(TWD) /Shunting Duties-Any Re-emptoyedlre-engaged (Consultant) staff posted
for running dutles (TwD/Shunting) will be paid kilometrage Allowance as per the
rates sPecifled vide para 5.1.2. of circular No.4A3/2O2A daud O1.O7.2020. The
rate wlll be determined on the basis of eligibility as defined in Para - I(iXc) above.
Allowance will be available only on the dates they perform the running duties.

iv. The TA/DUHotel charges for retired offlcials posted in corporate office for travel
on offlcialduty beyond 60 Km at the TA rates applicable to equlvalent levelofficial
on the basls of ellglbility as deflned ln Para l(l)(c) above wlll be payable. For SAG
level offlcers, TA/DA shall be appltcable as given to Eg level officers. For Advisors,
TAlOn shall be applicable as gtven to E9 level officers.

v. No separate vehicle is to be provided to retired employees.

vi. Retired re-employed officialslconsultants posted in field units being deputed to
various sltes/ on tour to assess the progress of the work shall be eligible for
TA/DA/Hotel charges on tour at the rates defined for the eguivalent scales in
DFCCIL as per extant lnstructlons. There shall be no restrictlon of 60 kms as
envisaged for Consultants/Re-employed retired employees posted in Corporate
Office.

vii. Similarly, retired re-employed ofhcials/consultaots posted in fleld units /
corporate offlce whenever they are postd on roster duties and engaged for night
duty or on national holiday, shall be ellgible at the rates deflned for the eguivalent
scale in DFCCIL.

viil. Both Re-employed and Consultants) will be granted two (2) days leave for each
completed month of employment in DFCCIL and such leave shall not have any
speciflc nomenclature like CL, earned leave, etc. The accumulated leave cannot
be carried fontard to the next calendar year,

ix. Only ofricials wlth good conduct and integrity should be considered for re-
engagement/re-employment. Detalls should be checked up from concerned
admlnistratlve Minlstry / Department.

x. Retired employees should not be sent abroad unless the prior approval of Ministry
of Railways has been obtained.

xi. No other allowance ls admissible.

( D rcCI L Ci rcula r N o. HQ/ HR- Re- E m p - E ng mL tulfi O dated 7 O. 7 7. 2 O I 4 )
(DrcCIL Citcular No.29/2O19 datd 01.10.2019)
(l,rinisTy of Railways letter No.2003/W6O/51 datd 06.09,2004)

\*



H;i,fili'ilf, n3ffi?S*,ll*l,,* Go,t.rsretc p,su/cpsEr orrcrrrs ar

lsruc of edvcltlromcnt and roloctlon proccso- Nouflcation for re-employment /
I^-^"l9tgtment shall be .Jr"rtLJ-oi tt" webstte of the DFccIL for conducting walk-in'
rrrtervlew by corporate office - HR, duly specifying the eltgtbility criteria.
(i) 

.f_t5. 
selection p(rcess will be through walk-in-intervtedcalling of appllcation as defined

in the notification

(ii) Thc Scloctlon Commlttcc wiil be constituted as under: -

Directors with the approval of MD.

constituted consistlng of three (3) members with the approval of MD.

@rCqL Circular No. HQ/HR-Re-Emp-Engmt.tul/1fi(ft.il) dated 14.08.2014 and
17.O8.2015)

(Niti Aayog Letter No. A-12OO13/O2/2O15-Admn.l/Rectt. Cell dated 23.r2.2o15)

(iii) Selectlon Crtteria for retired officlals for Re-engagemenVRe-employment will be as

under:-

lrlarkr out of 40

Domain Knowledge Age Personallty Total

30 5 5 40

auattfi/ing m,;[a will be 6OYo out of 40 marks.

vu.

Vlgltrlocc Glcarencc

Instructions issued bV OPE/ DoP&T / Mlnistry of Railways/ CVC from tlme to time,

shall apply.

lrlcdlcal Examlnatlon

Retired officlals ftom Centraystate Govt,/CPSEs before being engaged as

ConsultantVRe-employed will requirc to undergo medlcal examlnation.

Pollcc Vcrlllcetloa

(t) After issuing orders for re-employment/re-engagement of retired employees,
Vertficafion iorm wtlt be ent to concerned SPs for Police Verification and a copy

of the sa6le will also be sent to Vigilarrce DePartment of DFCCIL for lnformation
and coordinatlon.

(ii) In case, any adverse report in the Police Verlflcation, the services of retired
employee will be terminated immediately wlthoutany notlce and remunerations
paid to reffred employee wlll be refunded/dePoslted to DFCCIL by hlm.

(DrcCIL Circutar No. HQ/HR-Re'Emp-Engmt. tu|fi O( ft. II) dated 2 7. I 1 - 20 I 4 )
iyiti nayog tetter No.A-121O8/0A2O75-Admin.l/Reclt. Cell dated 23.12.2015)

v.
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VIII. Cortllct of Intcrcrt

(i) Retlred officlals from centraystate Govt./cPSEs tor engagement as

Advlsors/Consultants or Re-employed is expected to dlsplay, utmost honesty'

secrecy of office and sincerlty while dlscharglng hls/her-duues' In case the

services of Advisors/consultants/Re-employed Lre not found ntisfadory or

found in confllct with the interests of the Government, hls/her servlces will be

liable for dlscontinuatlon wlthout assignlng any reason'

(ii) Retlred official from Centraystate Govt./CPSEs for engagement as

Advlsors/Consultants/Re-employed appointed on full time basts would not be

permitted to take up any other asstgnment during their tenure wlth DFCCIL'

(Niti Aayog tetter No.A-121O3/O2/2O75-Admin.,/Rectt,cett dated 23.12.2015)

IX. Unlform

(i) Reflred re-engaged/re-employed operating officials in field units involved in

train operagonsin the station-premises/yard must wear uniform during duty

period and may be allowed reimbursement of the cost of uniform @Rs.833/-
per month.

(at) Type/Colour of Uniform shall be as per regular employee uniform and as per

extant instructions issued from time to time.

(iii) Other departmental staff working on re-engagedlre-employment basis in field

units may be given 56figty jacket to be put on to identiff as offlcial engaged

with DFCCIL.

(iv) The issue of deciding which retired re-engagedlre-employed is performing

train operatlons in the station premlse$yard be left to the discretion of the

concemed CGMs/GMs(Co-ord)/GMs of the FieH Unlts.

x. Tcnurc rnd Erccndon of tfre tcnute of Rctlrod o{flclele

(t) Tenure of Advisors shall be inltlally fior a period of 5 months.

(ii) Tenure for Re-employed and Consuttants shall inltlially be a period of one year.

(iii) Extenslon of tenure, if any, will be considered based on the need of the said

speclflc asslgnment.

(iv) Cases for extension, lf regulred, rtar1 be processed at least 6 months ln advance

along with detailed Justiffcatlon includtng worklng report of the retlred

employee. It wilt be the responslblllty of the Unlt Head to ensune that the
proposats with complete documents arc submitted ln one 9o to avold any

further corresPondence.

@rcdl cl rcu la r No. HQ/ HR- Re- E m p- Eng mt. tulfi O( ft. II ) L dated u. a 8. 2 A' 4 )

(v) In case no sanction for extenslon ls lssued, the ofrlclal wlll stand relleved on

the last date of the sancdoned term. No post-facto sanctlon for extenslon of

the tenure will be Processed.

(DFCCILCircutarno.HQ/HR-Re'Emp-Engmt.tut/rq(ft,fi)Ldatedo,'05'2orq'

\,*



xr.

XII.

xIu.

(vi) In the case of extenslon also, the vigilance clearance shall be sought from the
Yig!ln." Deptt. of DFCCIL for the p-eriod of further extension of engagement
in DFCCIL and an undertaking should be taken from the retlred employees
about belng cleared from any iigil"n." case after engagement.

( D FccIL Ci rcula r N o. He/ H R- Re- E m p- E ng mt. pot/ I 0 dated 06. o s. 20 I s ),

Tqrmlnrtbn llo$cc

DFCCIL can cancel the appointment at any time without providing any reason for it.
However, in the normal course it wlll provide one month's notice to Consultants/Re-
employed. The Consultant/Re-employed can also seek for termination of the
Contract upon giving one month,s notice to DFCCIL.

Other lllrccllancous matterc

The Nomination and Remuneration Committee (NRC) may be informed from time to
time of persons engaged as Advisors, Consultant and on Re-employment basis in
DFCCIL.

(DFCCIL Circular No.29/2019 dated 01. 10.2019).

Intcrprctatlon

(a) MD would be the competent authority to decide, clarify, amend or modify the
provlsions and issue necessary administrative instructions and procedural
order, etc. for implementation of Pollcy on engagement of retired Govt./PSU
officials as Advisors, Consultant and on Re-employment basis in DFCCIL.

(b) Instructions lssued by DoP&T/DPE/ Ministry of Railways/CVC, in future, in thls
regard shall be applied in DFCCIL. However, for enhancement of remuneration
etc., matter will be placed before the BoD.

(c) Instructions will be applicable to the retired officials re-employed or re-
engaged as Consuttantr/Mvisors from the date of issue of instructions. Past
cases shall not be re-opned and separate contract shall be signed for the
balance period.

9u
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