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Advt. No. 02 t2022

Dedicated Freight corridor corporation of India (DFCCIL) is a schedule A, publicsector Undertaking 
""att-irr.Il*i.ri.trative """ti"i or co#.rrll* 

"r rndia (Ministryof Railways)' DFCdIL has 0.."*l.,uulished i"-;;;;" and operate the most ambitiousand biggest ever project in infrastructure secto.,-""t-rrp to give economy a boost andbuild high capa"itvj-a_r,i;h il; .ail rrei;h;;;;;"." along the golden quadrilateraland its diagonals' The firs? Pil; comprisJs or 
"o.r"tr,rction*of t*i-o"ai.ated Freightcorridors spanning the M;;;a]-"ierri ftr;"*;";;j and Delhi_xon .t.1erstern DFC).2' DFCCIL reouires dynamic, experienced and result oriented retired employees ofcPSU/State psu rr. .J-"-g##i. or.or,"rii;;i;"-pany secretary Department ofDFC.IL' To meet tr,e imiie'Ji# requiremerrt oi Lrrpo*.r, the comparry invitesapplications from retired 

"*provJ. or'cpsu7sl,. o^su tt ro.- ;;;;_.rgagement of;"#3li%Y.r"Xf}r:Jr",l:',ffi.n:lfifft;;ffi"i', througrr.*,L-i,-i,,t..,,i.* .i
3' The deployment of the selected retired employees through walk-in-interview will bemade as per administratiue teq-uirement/need basis and *iii o" G,"d';, DFCCIL/co.
3i:rr;;l5i::ff3:",:*.i: i'"-t.',"" or FIR p'r.v circurar' No.- 2e/2ore dated

3'1' Eligibility criteria/experience and terms and condition of re-engagement asconsultant/company s""rltrry o.p*t*"nt will be as und.er:-
i. Candidate must be Citizen of Indiaii' candidate must be having at 

learst 
5 years of Experience working in theSecretarial Department of CpSE/State pSE.

iii' candidate must be the member of the Institute of company secretariesof India.
iv' Age: As per HR policy, the re-employed employees will be allowed to work uptothe maximum age limit of 65 years. Preference will be given to retired employeesof CPSU/State pSU, below 62 years of age.

3'2' Terms and. condition/selection process/remuneration etc. for above re_engagement will be as under:

4' Duration: The selected candidates will be placed on the panel and will be re-employed/deproved baled- on requirement,. f;;;;..iod of six(06) months andthe same will be extended 
"" p., the requir.-..rirTperformance'of the retiredemployee and at the sole iiscretion ^ or "o-p..rv i.e. DFCCIL. The re_

:il|]"r"r.nt 
can be terminated pre-maturery o, tr. month,s notice by either



5' Remuneration: The pay of the retired .?roror.." of cpsu/state psu on_re_engagement in DFCcIL as consultant will be fixed in terms of HR policy circular No.29/2019 dated- 
-oi'10'2019 (copy attached). As per the existing policy basicremuneration of the re-employed employee(s) wiil be fixed ."*rr...t]o., @ soo/o ofBasic pay drawn plus applicable IDA, where no pension is drawn by the retiredemployees or last basic pay minus pension plus IDA where pension is drawn by theretired employee' Entitlement for conveyance a-llowance and Mobile charges will begoverned as per DFCCIL's above policy circular. Such re-emproyed persons will beeligibie for the applicable Dearness Allowance (IDA) as per Dop&T guidelines. No otherallowance is admissible' In case of travel on duty, TAIDA/Lodging as admissible to the

;:il1ff[:lovees 
of equivalent revel to which ,Lti."i employee is re_employed, will be

6' Leave: Re-engeged personnel as consultant will be granted (oI) days leavefor each completed tt,orth of contract in DFCCIL and such leave shall not haveany specific nomenclature like cL, Earned Leave etc. The accumulated leavecannot be carried forward to the next calendar year.

7' selection Process: Through the process of walk-in-lnterview for forming apanel against the above *..rtior.d posts o, ,.-.*ployment basis which will beheld on date anrl^location as per hetails gi,ren 
-ietow. 

The reporting time willbe 10.00 hrs to 13.00 hrs.:

8' The retired employees of cPSU/state PSU lulfilling the eligibility criteriamentioned at Para-3' 1 above, may report to Dllccll/corporate office/NewDelhi at the above address for walk-in-interview on the date and time indicatedin the above table (para-S). The applications of the candidates who would bereporting for the walk in interview, will be checked by the officials of DF.cclLand only those retired employees who will be fulfiring the criteria as per theadvertisement and o, p.ndrr.iin., of relevant clocuments (self-certifie4 copies ofthe documents) will be alloweci for interview.

8'1' As per Guidelines contained in Para 7.9 of DFCCIL,s vigilance Manual,persons who as a result of vigilance/cr3r 
"r""* had been irifo""a a majorpenalty or minor penalty other irr.., ,,censure,, or ,,stoppage of pass/pro,, arenot eligible for re-engagement as consurtant/re-employmen1..

9' Those candidates suffering from couD- l9 or covl])-19 like symptoms willnot be allowed for interview.

Contd. .. 3/-

Date of walk-
in-interview

Address of the location/office

Company
Secretary

Department

11.02.2022
(Friday)

DFCCIL/
Corporate office

DFCCII,/Corporate offi ce:
Supreme Court Metro Station

Building,5,h F.loor

A,rn-

Department Location
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10' Medical Examination: The selectecl ca,didates will be issued offer ofappointment as per administrative
examin ati on 7 ir e a trr c he c k_ u p *, JH iTT:: J::l"y [i 1:.:ilH"T,i:1;?]they are found medically nt, in addition to fulfrlring other criteria.

11. How to Apply:
(i) Retired employees of cPSU/state PSU fulfilling the eligibility criteria laid downabove' should bring with them duly frlled in prescribed proforma encrosingtherewith self attested photocopies of the ..qri"it. documents i.e. servicecertificate/PPo (in case pension is drawn), I-ast pay Srip, experience certificate,educational certificates mentionecr at para 3.1, Aadhar card, canel cheque /copyof Bank Passbook & two photograph etc.

(ii) The retired employees sha-ll have to produce original Service certificate /r>po,experience certificate, educational certificates and otter documents for verihcationat the time of interview' the canclidates will not be allowed for interview, if theydon't bring the documents on the date of interview. If any of the particulars statedby the retired employees of cPSU/State I']su is found that he has willfullysuppressed any material fact/information relevant to the consideration of his/hercase without prejudice to any other action that may be taken in concurrencethereof his/her candidature will be summarity ."3""t.a and will not be allowed tobe interviewed.

of identity and residence, last pay slip and two recent
and documents as mentioned in the application Format
the proforma will be required.

(iii) In addition, the proof
passport sixe photographs
and working experience on

12. General:

(i) No TA/DA /journey experience will be paid to the retired employees forappearing in the interview. The retired Railway employees are advised to makenecessa-ry arrangements for his/her travel/stay will in advance, so as to reach theinterview venue in time.

(ii) The re-engagement will not confer any right for regular izationin I)pCCIL.

(iii) Any dispute with regarcl to
under the jurisdiction of Court
only.

re-employment against this advertisement will be
in Delhi or in the City of the res iye field unit

(c",t";;tif
Jt. General Manager/HR-II
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l-lucl,$rtArr.{_}N

In relercncr
L)FCCIL, I. ,,,,1 

t* m.y aPPlication for re-ensaEerrlent/re-empioyment ln

declaration rhat rhere is no D&A*.ijjyi*** # #J,dlH*fJ: ,*;r*ngagement/r+-emproyment i' nrcctr_ is su[ect t *, pending vigilanceclearance I also accept the following conditions:

X(i) No payment wiil be marle to me unul vigilance clearance ic received.

(ii) $ubsequen{rr, iI anl,thing ad.verse is found in my vrgiJance crearancereport, my services of re-errgagem€nt,re_employment rn DFCCILwill be terminated irnmerJlatety wittro.rt Ftving any notice to rne.

Place:

Date:

Signature of the Applicant:

Nanre of tlre Applicant:

Desrgnahon at the tirne of retiremrrrh

Rarlr"ay/ DeFtt. From whrre rebired
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(h) 'l'hr:'l'AIDA 
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l' such re-enrployed persr:nnel wiil be eligible fr:r lhe applicable Dearriess Alltiwance.(erther DA asper cDA or r0A depending o, the scal* from which they havr retired.).ll. No other allowance is arjrtrissiblc

lll^ ll rnust be ensured lhat the pay fixatir:n propos*e1 in c;:se .f re-enipfoyment of retired persons are

;LlffiItce 
witlt DoP&"r ancj DPE guitlelines on the *,.,rau*tanrt rhere is no contravention or the

lv' Engagernent of retired personnel ern re-emplcynrcntbasis nray be kept restricred b the minirnunron need basis only and may he marJe onty agiinst san*tioned posts which are rying unfiyed.

{4} The Nomination and R*muneratk.rn crimmittee rnay be infr:rmecr frorn tirne rn tinre of personsengaged as Advisrirs, Consultants and un Ru,emplrryrnent Lrasis.

(5) The above revised remuneration will be effective frcrn the dats of issue of these orders. ln regard tothe existing retired employees engaged on re-employment, iliey may be allowed l0 conlinue with the existingemoluments till the expiry of their present tenure/term as they *,"* *ng*g*rJ fnr a period of one year at a time.

ffiff---oloyed 
personnel will be allowecJ conveyan'e aneJ mobire usage charges per rnonlh as indicated

rrtobiie Usige Criiaige$ pei
month {Rs.)
ns.isott ln Fieh Unrr;--
Rs.500 in Corporate Office.
ns irtoir ln r.reriiuilL, "

Nil in Corporate Office.

E. mail to: OGMII

]. $ecy to MD- for informalion of MD
2' Director (pF), Director (rnfra), nireitor (f:i,.), Director (0F&80) anrj cvot 

*Trff,ff#s/GM 
{co-ordy ccrilJc,rvr}'"'ioiioro,,rurio, arrrrrei'riins ir to lhe n'rice 

'f 
as concernecr- 

ilfflIf'JGM/HR' 
DGM/Hn-I, lll&lv/ DsM/F:in./Ptt, Manaser/l-tn-n and AM (tr)- for pi;rcing on

5. Cornpany Secretary- ftrr infi:rmalion.

ManagerES& abw;i

Executive (80 a lidovet 
-iiliro

"Slt$ltvtenaEer (84)

Note;

(u",,lli"*l,it
oGMfin.tr

Rdfiti;r;ld poii*-* - -l i;nGtairab iiilisii pei 
-

month (Rs.)
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