
ffi
*$e nr-c zbtffir

€Sl<flC\5 }IrC ctlNtSt( <Iltqt(<t-i \flfiO Qt€qt t(t.
Dedicated Freight corridor corporation of rndia Limited

(qr{dTr{f,Ro-rsq-oq) (A Govt. of India Enterprises)
5th Floor, Pragati Maidan Metro Station Building Complex,

New Delhi -110001

No. HQ/H R0RECT( REM P)/36 / 2021- HR- RECTC
(Computer No-34419)

Dated: '1 'l .12.2024

Advt. No. 32l2O24

Dedicated Freight Corridor Corporation of India (DFCCIL) is a schedule'A'public
Sector Undertaking under the administrative control of Government of India (Ministry
of Railways)' DFCCIL has been established to create and operate the most ambitious
and biggest ever project in infrastructure sector, set-up to give economy a boost and
build high capacity and high-speed rail freight corridors along the golden quadrilateral
and its diagonals. The first Phase comprises of construction of two Dedicated Freight
Corridors spanning the Mumbai-Delhi (Western DFC) and Delhi-Kolkata (Eastern DFt).

2. DFCCIL requires dynamic, experienced and result oriented retired employees of
Indian Railways for need-based re-employment in Traffic departments of DFCCIL. To
meet the immediate requirement of manpower, the Company invites applications from
retired employees of Traffic departments of Indian Railways to form need based panel
through walk-in-interview.

3' The deployment of the selected retired employees through the said walk-in-
interviews will be made as per administrative requirement/need basis for posting in
DFCCIL' The empanelment of Retired employees will be as per the eligibility crit6ria
laid down in HR policy No. 2Bl2022 dated 22.07.2022 based on the [ay level from
which the employee has retired. A copy of the above circular is attached herewith for
information. The Selection process, date and locations of Walk-in-interview is
mentioned below at para-4(V). The eligibllity of the retired employees who can apply
and attend the walk in interview forre-employment in DFCCILis mentioned as under:-

SN Unit Department Eligibility

1.

DDU

Traffic Railway employees having sufficient Experience of
Working as Porter/ Shuntman/pointsman and retired
from CDA Scale Level-01 can apply and attend the
Walk-in-interview:

Ajmer.

Vadodara

Meerut

(Note: Only substantive/regular pay
MACP pay level/Grade pay held at
considered.)

!evel/grade
the time of

pay wil! be
retirement

considered.
will not be



4. Further details are as under:

I. Age: As per HR policy, the re-employed employees will be allowed to work upto
the maximum age limit of 65 years. On the date of walk- in interview, the
age of retired employee should not exceed 64 years of age i.e. on the
date of interview, one year residual age to attain 55 years should remain
available. Preference will be given to retired employees from Indian Railways
with good health.

II. Duration: The selected candidates will be placed on the panel and will be re-
employed/deployed based on requirement, initially for a period of one year, which
can be extended as per the requirements/performance of the retired employee
and at the sole discretion of company i.e DFCCIL. The re-employment can be
terminated pre- maturely on one month's notice or payment in lieu of notice
period by either side.

III. Remuneration: The pay of the retired employees will be fixed in terms of HR

Pollcy as revised/amended from time to time. No other allowances apaft from
those mentioned in the policy will be admissible.

IV. Leave: Re-employment personnel will be granted (2) days leave for each
completed month of contract in DFCCIL and such leave shall not have any specific
nomenclature like CL, Earned Leave etc. The accumulated leave cannot be carried
forward to the next calendar year.

V. Selection Process: Through the process of Walk-in-Interview for forming a

panel against the above-mentioned posts on re-employment basis which will be
held on date and location. The reporting time will from 10.00 hrs. to 12.00 hrs in
the respective location/office as per details given below:

SN Location of conducting Walk-
in-Interview under CGM Units

Departments Date of Conducting
walk-in-interview

1 DFCCIL/DDU Unit

Traffic

09.01.2025

2 DFCCIL/Ajmer Unit t7.oL.2025

3 DFCCIL/Vadodara Unit 07.02.2025

4 DFCCIL/Meerut Unit L3.02.2025

The retired railway employees fulfilling the eligibility criteria mentioned at Para-3
above may report to the above-mentioned office for walk-in-interview on the dates
and time indicated against location in the above table (para-V). The applications
of retired Railway employees will be checked by the officials of DFCCIL and only
those retired employees who will be fulfilling the criteria as per the advertisement
and on producing of necessary documents viz. Service Certificate/PPO(as per 7th
CPC) and other relevant documents (self-certified copies of the documents) will
be allowed for interview.

VI.



VII. Medical Examination: The selected candidates will be issued an offer of

appointment as per requirements. They will have to undergo medical examination

/health check-up and will be considgred for re-employment only if they are found

medically fit, in addition to fulfilling other criteria.

VIII. How to APPIY:
(i) Retired employees from Indian Railways fulfilling the eligibility criteria lald

down above, should bring with them duly filled in prescribed proforma

enclosing therewith self-attested photocopies of the requisite documents i.e.

ppO (as per 7th CPC), Service Certificate, Last Pay Slip, Aadhar card,

cancel cheque/copy of Bank Passbook & two photograph etc'

(ii) The retired employees shall have to produce original Service Certificate/PPO

and other documents for verification in original at the time of interview. The

candidates will not be allowed for interview, if they don't bring the documents

on the date of interview. If any of the particulars stated by the retired Railway

employee is found that he has willfully suppressed any material

fact/information relevant to the consideration of his/her case without prejudice

to any other action that may be taken in concurrence thereof his/her

candldature will be summarily rejected and will not be interviewed.

(iii) In addition, the proof of identity and residence, last pay slip and two recent

passport size photographs and documents as mentioned in the application

Format and working experience on the proforma will be required.

IX. General:

(i) No TA/DA/lourney experience will be paid to the retired employees for

appearing in the interview. The retired Railway employees are advised to make

necessary arrangements for his/her traveUstay will in advance, so as to reach

the interview venue in time'
(ii) The re-employment will not confer any right for regularization in DFCCIL.

(iii) Any dispute with regard to re-employment against this adveftisement will be

under the jurisdiction of Court in Delhi only'

(iv) The retired employees who had earlier worked in DFCCIL in any capacity but

terminated from service for any reason or extension of re-employment not

granted will not be considered for interview'



As per revised provisions (Para-7.9 of DFCCIL Vigilance Manual -2OL2),
Retired persons to be engaged in DFCCIL should not include the following:

(a) Persons borne on current "Agreed/Secret" list while in service or involved in
any current Vigilance/CBl cases or against whom disciplinary or prosecution
are in process.

(b) Persons who has been imposed a major penalty or two or more minor penalties
or against whom administrative action has been taken three times or more or
who have been imposed one Minor Penalty and against whom two
administrative actions have been taken as a result of Vigilance/CBI action
while in service on Railways.

(c) Persons against whom minor penalty has been imposed or administrative
action has been taken as a result of Vigilance/CBl action during the preceding
5 years for serving officers and last 5 years of service for retired Officers

,.r*$rP



(i)

APPLTgATION FORryI II.OR, RETIRED EMPLOYEESI

Paste here recent passport

size photograph
(self-Attested)

Post applied for

Choice of Location (Preference )

.:

1 2 3

1 Name of retired Employee
( irr block letters)

2. Father's Name
( in block letters)

3. Name & address of office from
where retired / superannuated
(Divn. / Railwav)

(r) Date of Retirement and last
Desisnation

(II) Pay scale held at the time of
retirement (Regular)

(rrr) Pay Scale in MACP
(lf applicable)

(IV) PF No.

(v) Date of Initial Appointment

4. Date of Birth

(r) Age as on date

5. Adhar number/voter ID

6. Present address

H.NO/street no./lane

Block/ area/ village

Tehsil & district

State & pin code

7. a) Place of birth, district and
state in which situated

b) Permanent address

c) Residential address during last
5 years or present
corresponding address.

8. Name of two responsible
persons of your locality & their

(i) (II)



a) (i)Have any departmental
proceedin gs / vigilance
proceedings or any other
case is under process during
service/pending after
retirement/at present
against you? (Yes/No if
yes give the detail)

(a)(ii) Have you ever been
awarded any punishment
while in service as Minor
Penalty or Major Penalty, if
so give details of the same.

NOTE

1. The furnishing of false information or suppression of any factual
information in the form would be a disqualification for the re-
engagement of a retired/Govt./PSU employment.

2. If the fact that information has been furnished or that there has been
suppression of any factual information in the form comes to notice at
any time during the engagement of retired employee, engagement

/contract will be terminated without any notice immediately and the
remuneration paid will be refunded /deposited by me. Any action as
deemed fit by DFCCIL may be taken.
I certify that the above information is correct and complete to the best of
my knowledge and belief.

Signature

Mobile No. ------

Email ID---------

Have you ever been
arrested/ prosecuted
/remained under detention
or any criminal proceedings
pending against you?

(c) If the answer to any of the
questions mentioned is Yes
give full particulars of the case

/arrest /detention/conviction
punishment etc. and the
nature of the case pending in
the court /department/PSU
etc. (Yes / No
Submit a copy of complete
Bio-data, service certificate,
PPO no. PPF no. PAN no.
complete bank account dptails
with IFSC code , etc.



1. Name of the retired
employee

2. Name & .Address of office
from where retdl
superannuated

3. Designation at the time of
retirement

4. Pay scale/Grade pay

5. Date of Birth

6. Date of appointment

7. Length of service

8. Posting/Working
experience during last 20
years.

From To Post held Place Pay lscale/
GP

Duties responsibilities

9. Any other relevant information
(Award, special work done etc.)

10. Proficiency in Computer knowledge of MS word

!i)
Wgfkine Elperiencg



11i')

VERIFICATION FORM

Attested
PhotograPh

ration form regarding

your Vigilance status attached herewith'

Signature---

Name----

Mobile No. ------

Nam. of aPPlicant
in Block lette
Father's Name
In Block letters) "P

Present Address
H.NO/Street no./Lane

Block lArealYrllage

Tehsil & District

State & Pin code-

Police Station

Nationali
Date of Birth

(a)Piace of birth, district,
State in which situated

(b) Permanent Address

€;rdentiA address during
last 5 Years or Present
corresponding address.

A"dh* Number I

-r*. ot'i of yo'r locality & their addresses or

two references to who you a{e known (with ID)



DECI-ARATIOH.REG. NEAR'VIGILAHCE STATUS FOR RE'EHGAGETIEHT IN DFCCIL

ln reference to my for re-engagernent m DFCCIL

iFull Narne i grve the declaralion
application

I Shri

that there Is no D&AR an{ Vigilance

DFCCIL as consultanI rs sub;ect to

following condttions

Plrce:

DeG:

cases pendlng agatnst me' My re' engagement ln

pending my vrgilance clearance, I also accept the

Sigrrature of the APP|icant:

Harne of the APPIicant:

Designation at the time of retirement:

RailwaylDeptl- n frop where retired:

(r)Nopayrnenrwrllbemade[omeuntllvrgrlanceclearancergr.eceived'

(rri $ubsequently, if anythrng adverse is found ln my vrgrlance clearance'"ooJ'^*y

servicegofre+ngagementinDFCCILwlllbetermtnatedirnmedtatelywithoul
glvrng any notlce to me
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A Govcrnmcnl of lndia (Minislry of Railways) lrntcrpris€

HQ.HRrcOPO(HR4/13I202DHR{OORDANDPoUCY/82 DElEd ZLU7.?f/22

Circular No 281il2

Sub: Re-cmplopnent & Re.engagcment Poltcy of Retired GovLfSU employcee in DFCCIL

BoD in its 82nd neeting (Item No 823.3) held on 30.06.2@2 has accorded approval
to various amendments in the Re+mployment & Re-engagement Policy of Retired Govt. /
PSU employees in DFCCIL.

2. Accordingly, Chapter-Vtl of HR Manual on Reemploymmt & Reengagemeat
Policy of Retired C,ovt/PSU employees stands modified and the same is circulated
herewith for information and compliance by all concerned.

3. This circular shall supersede existing policy guidelines contained in HR Manual and
circulars issued earlier on the subiect

4. This issues with the approval of CompeEnt Authority.

DA: Chaper -VII of HR Manual on Reemployment & Re<ngagement Policy

*53,,p11,,
(AGIw|lR)

Email br

1. Secy to MD, for kind inforrration of MD
2 Direcor/Infr* DLector/Finance, Director/OP&BD Direcor/ PF, CVO
3. ED lk h*I/EDFC EDlInfra-II /EDFC, ED / rnha/wDFc, EDIAM/WDFC
4. All CGMS/GI{s/CGMs/GM CG 6or information of all employees

4{iF !d dQ. rr*erqirr il.,gfx *t& *ra tBr delaw.elftdr- ttor
Regd. & Corporate Oftice:5s Floor, Supreme Court Metto Station Bullding Complsx, New Delhi-1.10001



Chapter-Vll
Re-employment & Re-engagement policy of

Retired Govt./pSU employees in DFCCIL

....^ --]!:^cor.Fny needs the services of experienced p€rsonner rn the technicar fierdsv,no are not readity and adequatery avairaun rrom otnei sorlrces rike deputa,r"-iliiriii,*I ne_cases.of re-emproymenvre-engagement of retired Govt./psu emproyees as Advrsols,Lonsultants and on Re-employment bists in oFccIL shalt be decided as under: _

I. RE-ETPLOVTCf,T

(f) ElgtUltty: -
(a) teltraUsEte Government ofRctals retired from the levet t3lt3A and

below wlll be eligtble for re-employment in DFCCIL.

(b) CPSE offlclals redred from E7 and below will b€ eltglble for re-
employment h DFCCIL.

(c) Re-employrnent wu be made against vacanctes ln E7 (AGt{) & betow
level posts. The eliglblltty of Re red GoW./pSU employees for re-
employment to the varlous posts in DFccIL will be as under:-

R.Urrd ln CDA/IDA Gr.d. ..
lndlc.t.d ln th. PFO
(Subrt ntly. Gr.dG)

Elblblltty lor re-
.mploym.nt ln DFCCIL
(Po.t)

Level-l3AlIDA scale in E7 AGM(E7)
Level-I3/IDA scale in E6 lGm(E5)
Level-r2/IDA scale in E5 DGM(E5)
leyet- 11/IDA scale in E4 Manager(E4)
Level-09/10/IDA scale in E3 Assistant Manager(E3)
Level-o8/IDA scale in E2 lr. Manaqer(E2)
Level-07/IDA sc.le in El Sr. Executlve(El )
Level-06
(retired as SuDervlsors/ IDA s6le in Eo)

Executlve(E0)

Level-5/6 (r€tlred as Sr. Techntcian or
MCM)/IDA Scale in 7

Jr. Executive(N7) \./
Level-4&5/IDA scale in N6 Jr. Executive(N6)
LeveF2&3/IDA scale in N5 .l r. Executive(N5)
Level- l1IDA scale in N4 qrs(N4)

(ll) Rcmrrrr.r.&rr: -
(a) tionthly remun€ratlon @50% of bst Basic Pay drawn plus appticabte

DA wlll be payable to the re.empbyed retlred employees.

C'" t , trlEtrbrtrlrA),
ehqqlrhrC(llA), !'ord(u^),. rlepll(u^), PunG(UA),
t wru ).in [.nPu(UA)]

EreGrtlve (80) and above
up to Assistant ,.lanager

MTS Grade-IV(N3) to Jr.

{lq--



llo,tr - loqrlln.nrrnt to. t}aarployrn 
'rt

I ) R"'anploymcnt bcyond thc rgc of superunnuruon should not be 9*: "". rncttrr of routtne lnd should be bas€d on thc merlts of each indlvl<lurl

ca!.. Eneag€mcnt ot r.hrud Gon./Psu employe6 on E-employment

ba$s mly bc keB r6tnctcd to the mlnlmum, on necd bests only lnd m'y
tr madc onlY aorlnst san<tloncd pGts whlcti lrc lying unfilled' Generally'
,ton-tGdrnicaunon-pmfessbnal employc6 should not b€ r€-employed'

2) R"-etnPlorment wlll bc rroned to whcre speolic exp€rtlte is not rsldlly
lvatllblc uylthln th€ complny and servtng Govemment oltlcers are not

wllllng to Joln on d.putrtton.

3) Etortl lhoukf b. mldc t rrough wldc publicity firr g€tting €xPcrts on
dcputltlon or othcr mrrns.

4) tn oidcr to maal tha shortlge o, st t, for rttcndlng the frllur6, RetlrEd
runnlng 3t tf of lndlln Rllhy.ys mly bG angrg€d !s Consultrnt or on Re-

cmploymanl batls, Thry wtll ba angrgcd on nced basis on sp€citic
raqulnrmant tor th! truln opcrutlons.

5) IYhon r p,oract B ln mld-Jtrulm rnd wlthdrrwrl of thc expert who is

rttlnng wlll adv.rtcly aftad comPlctlon of thc Ptojcct. Thls thould be
rGronad lo only h axcaptlonal cltct. Normrlly, !.rangement should b€
madc by tha comprny ln tlmc eo thlt tctlr.mcnt of rn indlvldual do6 not
ltfGct th. complny's bugn6ycompl.tton of tJre pror6t. Crre should be
trkan thrt only ofncars h.vlng rumcEnt tlme b.tore t€tlr€tncnt should b€
postad on trGtv prorccts 30 thlt nac6slty tot G'cmploym€nt for
comgl.tbn of thr groracts do6 not rrls€.

6) Wlth the pctmliron fot rc'cmploym.nt, th. orgrnlzrtlon mry rrvicw
rlqulErnent of consuttrnB, contEct rpPointm€nts, Advlsais, €tc.

(lrtntsity ol R.llw,ys lctter No.2OO1/PU6O/51 dtt.<t A6.O9.2qn)
( DrcCIL Circul.r No.rlQ/rlR'Rc'Emq'Engmt-&,l/ rO creted 3 I'07. ZOr4)

II. R}.oere.m.nt
The servEes of Artvlsors/Consultrnts tYill not be .g.lnst S.nctkcned str€ngth,
They will bG purtly on nccd bcsb whGE spcclrlc erpcrtlse i9 rcquired'

Re-englg.mGnt o, 7€tittd omdrB shot ld bc n€cd bascd for a spednc

lsstgnmant rnd for r spedac alurltJon.

The systcm of Gnglglng Adt Eoryconsult nts on t€tlher-shlP basls l'e' without

spcclfylng lnd s9cdttc llrsignmGnt for . spcclfrc durltl'on sh.ll not b€ P€rmltted
rnd it should be dis@nunucd wlth lmmadbte efu'

The scrvlces of Advlsors/consult nts should be hircd only in the areas where the

sp.ctltc .xpertB. ls requlr€d. The Etlred ofhcer en€pged !3 Advlsor/consultants

siro.ld 66ve actlre curr€nt inyolvedrcnt ln ttE P.fu6n o. recent exPerlence

of r.llway wortl.rg durhg the last thrEe years'

Rc-angagcd omcbb shafl not be rllowed to take Egular wort of the comPanles'

R?.engaged omdlB sh.ll not undertlke work whkfi lnvolves entetlng lnto

nnanc.it-commttments for Gxerclslng pow€rs or matteTs whidt arc likely to

Blnd the comP.ny'

@rc(JL Citrrrlar No- uQ/,lR-Re-Efip'Engmt' tul/'Odad 3 1'07' 2o'1 )

(it)

(u)

(i)

(lv)

(v)

(vl)

\q-
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(A) EnoroGmant .a A.lvlrotr
(t) EttClbtrnyt -

central/state Govemm€nt ofncers of the rank of HAG and above i'e'

ffi.laarr""o, Addtuonal Members/Addltional
secrelarv [t;i;in";*; i;;6rs/secreiary level offtcers, chairman' etc'

cPsE ofncers of the rank of Executive Dircctors(E9), Dlrectors and Managing

Dire€tors/CMD,

(ia) Rc.nuoq.tba: -

(a) Rs.57OOl- Per diem
(b) In case tneir'sJJices are utillzed for half a day' the remuneration wlll

be 6096 Per dlem rate
(c) Monthly r,"lntililiioi trtall be restricted uP to maximum of 15 davs in

a month
(d) Rs.ro0gper day for Transport Charges (on claim basis)

t-
(DrcCIL Ctrcutar No'2g/2O19 datcd o1'1O'2019)

(B) Eng.gGm.nt.. contlllt nt'

(i) ErrgtbltrU:'

:1fi ffi ffi Hffi ffi "r::i:T;'[',ff lii:31i::,:::;:l
(b) CPSE offdaE' 'Eillge-ent as consultant ln DFccIL'

(ii) RGrnuncr.tton: '
(a) Monthly remuneration @ 50% of .last Basic Pay drawn plus DA wlll be

'-' p"iuur6 to the re-engaged rcured employees'

(b) other Charo€s/Allowances

-E;tir€d in CDA/IDA scales as
indicated ln PFO
(Subrtrnttw Gado)

Conveyance
charges P€r
month
(ln Rs.)

Moblle charges Per
month (in Rs.)

Eooo/z5oo'

Rs.50O/-

For ofricers of the ranx of
SAG(Level-14)/E-8

Tooo/ooo/zooo*foi officers of the rank from
16r,Al t?A ta 1Ol E7-E3

67 offiEts or tne rank frcm
r-.,-r o i^ el F)-EO

2OOOI l2oo'

6r om-ciar onne rank Fom
level 5 to 1/ t{7-N4 .

1600/10oo'

ln;':#'l3s[n3lrEil^ffirr.1fr.:]i{^lj*i*J:f";l3ffi^f"[frll'l?.ii),-'E.i;i'fii;' "tp(ui)' 
Lud'now(uA)'nd

f.oPU7(UA)

4p--



r[. o,thor condl$oor,or rr-omploymfit /]r-GogagGmG[t of rctlrcd olflclrlr:-

i. Such retired pesons who are clear frcm vigilance angle should only be engaged

on re-employment / re-engagement basis'

ii. Retir€d employees fFom Railwav/other Govt' DePt'/PsUs nav e ry;y11tae1!/ 
re

employed for a period one Year at a time till eS ieirs of age *ith th-e approval of

MD. cases of Re-emPloyment / Re-engagement beyond 65 years will require

approval of BoD.

lii. Allowance payable to the stalf agalnst the running duty like Tower.Wagon Oriver

(TwD) /shunting Dutles-Any p.lgrnpl6yed/re-engaged (consultant) staff posted

for running Auties OWO/Strunting) will'be paid kilometrage Allowance as per the

rates sPecifled viae pari 5.1.2- ;i circrrlar No.4O3l 2O2O datd OL'O7 '2020' The

rate w t be determined on the basis of ellgibillty as defined in Para - I(iXc) above'

Allowanc€ wlll b€ Evallable only on the dates they Perfor',l. the running duties'

iv. The TA./DA,/Hotel charges for retired ofncials posted in corporate office for travel

on ofRcial duty beyond 6o t(m at the TA rates applicable to egulvalent level officlal

on the basE oi ellglbllity as defined ln Para l(l)(c) above wlll be Payab'e' For SAG

level offfcers, T&DA shall be appllcable as given to E8 level ofncers. For Adviso6,
TA,/DA shall b€ appllcable as glven to E9 level ofllcers.

v. No separate vehicle is to be provided to retired €mployeeg.

vi. Retired re-employed ofncials/consultants posted in field units being deputed to
various sites/ on tour to assess the progrEs of th€ lf,ork shall b€ ellgibte for
TA./oA/Hotelchargesontourattheratesdelinedfortheeguivalentscalesin
DFCCIL as p€r extant lnstructlons. There shall be no r€strictlon of 50 kms as

envisaged for Consultants/Re-employed retired employe€s posted in corPorate

Omce.

vii. Simllarly, reured re-employed ofncblvconsultants posted ln fleld units 
- 
/

corporate ofrlce whenevei they ar€ posted on roster dutles and engaged fior night
dutyoronnationalhollday,shallbeeltglbleattheratesdellned,ortheeguivalent
scale ln DFCCIL.

vi[. Eoth Re-employed and consu]tants) wlll bc gEnted two (2) days leave for each

comy'etetlmonthofemployrncntlnDrcclLa,idstldlleaveshallnothaveany
sprtflc nomendafure ltke cL, earnd leave, etc. The aca,mulated leave cannot

b€ catried forward to the next calendar year'

ix.onlyofficlalswithgoodconductandintegrltyshot,ldbeconsideredfurre-
engagemenvie-empbyment. Detalts should be cneck€d up trom concerned

admlolstr.tlt E Mlnistry / Departnrent.

x. Retir€d empby€€s should not be sent abroad unless the prior.PProval of Mlnistry

of Rallways has be€n obtained.

xl. No otlrer allowance b .dmlsslbb'

@rcdl circulrr No. tlQ/HR- Re-Emp-Engfi,t. tul/ 10 dated' o' I 1' 20 14)

iorcl clrcl,rbr No.29/2o19 datr,4 01.1o'2o19)

Uiri*y of er *"vt t.*?tr,r No'2m3/rufi/s' dad 06'09'2004)

V1u-



ll;j,ffilll ::'"LT:ff"I":t"$:f covt. /st'tc psu/ cPsE ontcrrrr rr

3:t^ -:t-:t"-.rtlrcmcnt .ort .cLctlon pnoar.r- Nottflcation for re-employment /
J::^-en9agement shall b€ advertised on the webslte of the DFccIL for conducting walk-in-
lnterview by corporate ofnce - HR, duly specifying the ellgibillty criteria'
(i) The selectton process wlll be through ryalk-in-tntervrew/calling of appllcation as defined

in the notiflcaflon.

(ii) Thc Solcctloo Commltt G will be constituted as under: -

> For Adytaor (.): Committee of Director level wlll be constituted consisting of 2

Dir€ctors with the approval of MD.

> For Con.ult nta/R.-.mPloycd3 Committee of GGMs/GMs/cGMs level wlll be

constituted consisting of ttriee iS) members with the approval of MD'

(DFCCIL Circutar No. HQ/HR-Re-Emp-Engmt.tut/1O(ft'II) dated 14'08'2014 and

17.08.201s)

(NitiAayogLetterNo.A-12N1i/O2/2o15-Admn'l/Rectt'Celldatecl2j'12'2015)

(iii) Selectlon Crlteria for retired officlals for Re-engagemenvRe-employment will be as

under: -

ilarkr out of 40

Domain Knowledge A9e PersonalltY Total

30 5 5 40

@f40marks.

v. YlglLncaGlaat'.ncc

Instructions issued by DPEI DoPAT / Mln'stry of Rallways/ CVC from tlme to time'

shall aPPlY.

YI. H.dlc.lEx.mln.tlon
Retired ofnclals from centraustate Govt,/cPsEs before being engaged as

consultants/Re-employed will require to undergo medlcal examlnation'

vtL Pollc.vc]'filc.tlor
(l) After issuang orde6 for re-employmenVre-engagement of r€tired employees'

verlltcatlon form wlll be sent to concemed sPs for Polke verillcatlon and a copy

o'thesam€wlll.lsobesenttovEllanceDepartmentofDFcclLforlnformation
.nd cootd inatlon.

(ii)Inc.se.anyadversereportinthePolicev€rlfrGatl,on,theservkesofretired' ' 
employee wlll be terminated lmm€dlatelY wlthout any notke and remunefations
p"rO to t*trteO emPlolre€ wlll be Efund/deposlted to DrcCIL by hlm'

(DrcCI L Ctrcular flo. HQ/HR- Re- Emp-Engr* N/ I O( ft' II ) daed 2 1' I 1' 20 I 4 )
iutti aayq tetcr No.A- 1210 13/02/2,75-Admin. r/Rec,f. cell datcd 23. 12.20 1 5)

\+-



Contllct ot IntGrctt

(i) Retlred officials from Central/State Govt'/CPSEs for engagement -as

Advisors/Consultants or g"-"r1ffiJ is expected to dlsPlay, utmo$ honesty'

secrecy of ofnce and sinc€rlty while discharging hls/her dut'es' In- ry]l:
servlces of Advisors/Consuttantyae-employed are not found satisfactory or

found in conflict with the interests of the Govemment' hls/her services will b€

liable for dlscontinuatlon wlthout assigning any reason'

(ii) Retlred official from Central/State Govt./CPSEs for engagement as

Advlsors/consultanE/Re-;;P;yed appointed on full time basls would not be

permitted to take up 
"nv 

oirtlt ittrgiment during their tenure vvlth DFccIL'

(Niti Aayog letter No.A-121O3/O2/2075-Admin.l/Rectt,celt dated 23' 12'2015)

Unllorm

(i) Retired re-engaged/re-emPloyed operathg officials in field units involved in

traln operatlons in the station prcmises/yard must wear uniform during duty

period and may be allowed reimbursement of the cost of uniform @Rs'833/-
per month.

(ii) Type/Colour of Uniform shall be as per regular employee uniform and as per

extant instructions issued from tlme to time.

(iii) Other departmental staff working on re-engaged/rc-emPloyment basis in field

unlts may be given safuty jad(et to be put on to identify as omcial engaged

with DFCCIL.

(iv) The issue of deciding which retir€d re-engaged/re-employed is performing

train operatlons in the station Premlses/yard be left to the discr€tion of the

concemed CGMs/GMs(Co-ord)/Gttls of the Field Unlts'

T.nurc .nd ErtGodon of t{tG tcourt ot R.tl]td Offlclelr

(l) Tenure of Mvisors shall be lnltlally for a period of 6 months'

(ii) Tenure for Re-employed and Consultants shall inttlally be a period of one year'

(iii) Extenslon of tenure, lf any, wlll be considered based on the need ofthe said

speclllc assignment'

(iv) Cases for €xtension, lf requlred, nl.y be ptocessed €t least 6 months ln advance

along with detailed ,ustificatton indudlng worklng report of the retired

"rp6v".. 
It will be the rcsporElullty of th€ untt Head to ensune that the

p-'p.jtf" wlth complete documents are submiBed ln one 9o to avold any

fu rther corr€sPondencc'

@rcdL Arcular No'tlQ,/HR'Re' Emp' Engmi tul/' O( ft' II) L clcted 14'o8' 20 14 )

(v) In case no sanction for extenslon ls lssued, the omcbl wlll stand relleved on

the last date of the sancdoned term' o pd-facto sanctlon for extenslon of

the tenure wlll be Processed'

@rcAL Circlrtar no. tQ/HR-Re'Emp'Engfl't' ht/'o( PiJI)L chd O5'O5' 20 I 6)'

ft;'v.,
[,

rx.



xI.

(vi) In the case of extenslon also, the vigilance clearance shall be sought from the
Vlgitance Deptt. of DFccIL for the period of further extension of engagement
in DFCCIL and an undertaking should b€ taken from the retlred employees
about belng cleared from 

"ny 
iigil"nc" case after engagement'

( DFCCIII Circular No. HQ/HR-Re- Emp- Engmt. Pol/ 10 dated 06.05. 20 I 5),

Tarmln tbn llodc.

DFCCIL can cancel the appointment at any time without providing any reason for it.
However, in the normal course tt vrlll provlde one month's notice to Consultants/Re-
employed. The ConsultanvRe-employed can also seek for termination of the
Contract upon giving one month's notice to DFCCIL.

Othcr lllrcclhnaoua m.ltcrl
The Nomination and Remuneration Committee (NRC) may be informed from time to
time of p€rsons engaged as Advlsors, Consultant and on Re-employment basis in
DFCCIL.

( DFCCIL A rcular No. 29/ 20 19 dated O 1. I 0, 20 19 ).

XII,

XIII. Ints?rrt tlon

(a) MD would b€ the competent authority to decide, clarify, amend or modify the
provlsions and issue necessary administrative instructions and procedural
order, etc. for implementation of Pollcy on engagement of retired Govt./PSU
officials as Mvisors, Consultant and on Re-employment basis in DFCCIL.

(b) Instructions issued by DoP&T/DPE/ Ministry of Railways/Cvc, in future, in thls
regard shall b€ applled in DFCCIL. However, for enhancement of remuneration
etc., matter will be placed before the BoD.

(c) Instructions will be applicable to the retired officials re-employed or re-
engaged as Consultants/Mvisors from the date of is6ue of instructions. Past
cas6 shall not h re-opened and separate contract shall be signed for the
balance period.

9u
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