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Oedicated Freight Corridor Corporation of lndia Limited

(qrqa q-{T,R 6r fqrfr)
(A Govt. of lndia Enterprises)

5'h Floor, Supreme Court Metro Station Building Complex, New Delhi -11OOO1

No. HQ-HRORECT (CoNS)/2/202 1 .HR RI'C'I]CN.8643) Dated- 04.02.2022

Dedicated Frelght Corldor Corporation of India {DFCCILI, ls a schedule 'A'
Public sector Undertaking uhder the administrative control of Government of Indla
(Minlstry of Rallways). DFCCIL has been formed to create and operate high speed rail
freight corridors along the golden quadrilateral and its diagonals. The first phase
comprises construction of two corridors namely Western DFC and Eastern DFC. At
present, the company has its corporate oflice at New Delhi and Field units at Mumbai
(North & South), Vadodara, Ahmedabad, Ajmer, Jaipur, Noida, Ambala, prayagraj (East &
West), Pt. Deen Dayal Upadhyay Nagar, Meerut, Tundla and Kolkata.

DFCCIL requires dynamic, experienced and result oriented professionals in
Informatlon Technolosy Deptt. fo{ ensagement on contrLct b4e!C_&L CelpgIClg
Oflice by wav of Walk-ln-Interview, as per details shown in the table below: -

Advt. No.0312022

Post Particulars Essential* Educatiorral
Qualification

Experience** Location and date
of Interview

SAP Consultant/

Team Lead -
01 (uR)

Upper Age Llmit:
50 years (as on

date of
Advertisement)

. MBA or Bachelor Degree
in
Engineering / Information
Technology/
Computer Science/
Computer Application or
Post Graduation in
Computer Sci€nce /IT
. SAP certification in any

of thc follo*'ing: -

At]AI'
- Fr/co

SD
- BASIS

WEB DYNPRO
, ENTI'RPROSDS
PORTA I,
. SRM
-PI

Essential:
. Should possess 06 years'

experience in Software
Development l'ield, out of
which, minimum 04 years
has to be post SAP
certiflcation experience in
SAP and minimum 02
ycars as Team
Lead/ Project Head in SAI,
related projects.

&s!4ue:
' Exposure to all phases of

Software Development
Life Cycle of SAP.

' llands-on experience in
ITIL practices.

' Exposure to HANA 2.0
Cloud.

' Capable to develop
Blueprints documents &
vision documents.

Date of Interview:

2410212022

(Thursday)

Addrcss: DFCCIL,
Corporate Office,
5th Floor, Supreme

Court Metro Station
Fluilding Complex,
New l)elhi110O01.
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Note:
i. *Post-Graduation/ Graduation has to be done from the institute recognized either

by Central/State Govt. or AICTE or Technical Boards/ Universities established
by Central/State Govt.

ii. **Training/Teaching period will not be counted as experience.
iii. Preference will be given to PWD candidates for any one post of SAP Consultant

(MM, PS, FI/CO, ABAP & IICM/PR) for horizontal reservation in OA= One Arm,
OL=One Leg, OAL = One Arm and one teg & HH=Hearing Impaired.

2. Dutles and Responsibilities:

a. SAP Consultant/Team Irad:
i. To lead the team for implementation/ upgradation /migration and support system

of SAP Solution.
ii. To understand needs and cxpcctations of various l)eptt's of DF'CCII,.
iii. Project planning & requirements gathering workshops, Technical workshops

with business process owners and from IT and Finance Stakeholders.
iv. Conduct testing, validation, data sanitization, daily monitoring, ABAP Dump.

b. SAP Consultant (MM.PS. EI C!, 4EA! eIAM:l]Rtr
i. Provide Level 2 support to end users.
ii. Resolve day to day technical issues arising in the SAP system.
iii. Validate mapped business processes.
iv. Configure new business requirements in SAP system.
v. Rolling out SAP system functionalities at Corporate Office and CPM locations.
vi. Fine tune system for performance optimization.
vii. Porting of legacy data.
viii. Generation of Adhoc Queries and Reports.
ix. Impact Training to end users.
x. Prepare System l)ocumentation.

SAP Consultant
. IT.ABAP -OT

. rT-Fr/co -2

. IT,PS .O 1

.IT-MM-o1

.IT HCM/PR 01

Reservation:

(0BC-04,
sc-01)

Upper Age Limit:
20 to 40 years
(as on datc of
Advertisement)

BE/ B.Tech/cAllcwA/ MBA/
MCA with SAP Certification in
any one of the following:

Domain ExDertise:
. ABAP
. Fr/co
.PS
.MM
. HCM/PR

Er3cnuel:
At-least two years of
experience in SAP
implementation/
maintenance .

Date of Interview:

2410212022

(Thursday)

Addrcssr DFCCIL,

Corporate Office,

sth Floor, Supreme

Court Metro

Station Building
Complcx, New

Delhil1OOO1.

/-=^-
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3. Duration of Contract: Selected candidates will be appointed on Contract basis
initially for a oeriod of one year ol-!1lthe reqular incuiUUenlfg _pp.iled, t{lfl9hgygl_f!
earlier. Contract can further be extended et the sole discretion of the company.
The contract can be terminated pre-maturely on one month notice by either side.

4. Remuneration (A[1-inclusive per month):
a. Basic Emoluments (Consolidated per month

- For SAP Consultant/Team [rad: Rs.2,00,000/- per month.- For SAP Consultant -AIlAp, Irr/CO, pS, MM, HCM/PR : Rs. 1,50,000/. per month.

b. ln case of travel on duty, TA/DA/Lodging as admissible to l, 4 (Manager) level for the
post of SAP Consultant/'feam Lead and E-3 (Assistant Manager) level for the post of
SAP Consultant (FI / CO) will be admissible.

c. In case of extension beyond one year, consultant shall be eligible for increase in
emoluments by 5% on yearly basis, on satisfactory services.

5. Leave: Contractual personnel will bc granted two (2) days leave for cach completed
month of employment in DFCCIL which can be availed maximum of five (5) days leave at
a time. Such leave shall not have any specific nomenclature like CL, Earned kave, etc.
The accumulated leave cannot be carried forward to the next calendar vear.

6. Upper age limit (as on the date of advertisement):

a. For the post of SAP Consultant/Team Lead: 50 years

b. For the post of SAP Consultant (BASIS, FI/CO): 20 to 40 years.

c. Upper age limit is relaxable as per GOI orders issued from time to time

7. Selection Process: Walk-in Interview for the abovc post on contract basis will be held
as per details in para 1 above. Reporting time for walk-in interview is between O9:4S
AM to 1O:3O AM. Candidates reporting after 1O:3O AM will not be allowed, The
eligibility of the candidates would be assessed by a committee of DFCCIL Officials based
on the eligibility criteria mentioned in the advertisement vis-a-vis original certihcates
(Educational, Experience etc) produced by the candidates on the day of interview.
Interview will be conducted only for those candidates who are found eligible. Decision of
the Committee will be final in this regard.

8. Medical Examination: Candidatcs will be required to undergo Medical examination in
"C-One(1)" medical standards and will be considered for cngagement only if found
medically fit, in addition to other criteria.

9. How to apply:
a. Candidates fulfilling the eligibility critcria laid down above, should bring following

documents in oriCtq4l4le4S !v!!b CS,ll:.alteStS4 plqtqclpleC in the given order only
(from top to bottom) on thc day of interview, failing which the candidature will be
summarily rejected and the candidatc will not be interviewed:

i. Duly frlled up Application F-orm.

ii. 2 recent passport size colour photographs.
iii. High school certificate for proof of Date of Birth.
iv. Certificate of Academic & Professional qualifications and statements of marks of

all the qualifications for all semester/years (Xth, XIIth,
Diploma/Graduation/Post- Graduation as applicable).
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v. SC/ST/OBC Certificate issued by the Competent Authority ln the
prescdbed format by Govt. of India (If applicable). OBC Candidates
included in the central list having certificate for the current financial
year ln the format prescribed by Central Govt. will be given the benefit of
OBC reservation. The OBC Candidatcs may produce the certificate clearly
mentioning that "This is also to certify that hc/she does not belong to the
persons/ sections (Creamy l,ayer)" mentioned in column 3 of the Schedule to
the Government of India, Department of Personnel & Training OM No.
36072 /22lg3.Estt. (SCT,) dated 08.09.1993 and modified vide Govt. of lndia
Deptt. of Personnel and Training OM No. 36033/3/2004- Estt(Res) dated
09.O3.2OO4 & 14.10.2008". Candidates failing to produce requisite OBC
Certihcate will not be entitled the benefit of reserved category and will not be
allowed to appear for interview.

vi. For PH Candidates, disability should be not less than 4O% for the
categories where ever PH reserved Posts are indicated. PWD certificate
should have been issued and available as on date of eligibility fixed as per the
advertisement. Further the l)isability certificate should have becn issued by
the Competent Medical tloard duly constituted by the Central/State
government. Reservation for PWD candidates will be in accordance with
Government directives.

vii. Proof of Identity and Address (Passport, Voter ID, Driving l-icense, Aadhaar
Card etc)

viii. PAN Card
ix. Proof of different periods of experiencc as claimed in the Application Form. In

respect of current employment, experience certificate/joining letter along with
last month s salary slips, form 16 and other documcnts which clearly prove
continuity in the job are to be attached. In case, candidates claim is not
established from the proofs submitted, his/her application is liable to be
rejected.

x. Short write up (250 words) explaining why he/shc is most suited candidate for
this assignment.

xi. Any other documents in support of candidature.

b. If any claim made by a candidate is found to be incorrcct, his/her candidature shall be
summarily rejected.

c. The applicant shall produce original document of Educational certificate and
certificates of experience and other testimonials for verification at the time of interview.
No interview wlll be co,l!dU9!,e_$ , 1[ - qaJr-d!4at_er_ Cqdt__lfiqC _t!g !I
certiflcated/testlmonials/ docul4qSqs Slllbe,4e!9 9li4t-_e-ryte!!L

d. Candidates who are employed on regular basis in Govt. /PSUs/autonomous bodies
should apply through proper channel and bring _Xs Q!199!rC!_S9ftili94t9l: at the time
of walk-ir-r- interview along with forwarded application.

1O. General Instructlons:
a. All Covid 19 related GQI qfderC-/ ad.,]_SqU_e_s_.il1 f_gg4ld .!o -(qAj_rtal4l4g.i_aqA]-d]!]LanqDC,

downloadins arosva setu app,llrSrySal_!9l9-qqitC 3! rf,tl4leg tfsr g!l4q qqygll
maintaining personal, Lespllatary & e4y[onln€nlal hygie4e. etq qrq_s,t _ be .Clfi.clly
adhered.
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b. The above posts are project specihc for the limited period and is not for the regular
establishment of DFCCIL. No other perks or benefits would be admissible except those
mentioned above.

c. No TA/DA/Journey expenses will be paid to the candidates for appearing in the
interview. The candidates are advised to make necessary arrangements for his/her
travel/stay well in advance, so as to reach the interview venue in time. In case
interview is continued to next dates, candidates have to make necessary arrangement
of their stay, at their own cost.

d. The contract engagement will not confer any right for regularization in DFCCIL or any
relaxation in case of any requirement for regular posts in DF-CCIL.

e. Candidature is liable to be rejected at any stage of recruitment/ selection process
without notice or if joined services are liable to bc terminated, if any information
provided by the candidate is not found in conformity with the eligibility criteria notilied
or DFCCIL comes across any evidence/ knowledge that the qualification /experienceand any other particulars indicated in application/ personal resume/ other
forms/formats are false/ misleading and/or amounts to suppression of
information/particulars which should have been bror.rght to the notice of DFCCIL or
has secured employment in DFCCll, through or adopting any unfair means.

f. The contract can be terminated pre maturely on one month notice by cither side.
However, in case of gross negligence/ misconduct/ irregularities, the contract
appointment will be terminated with immediate effect and in such cases, the employee
will be liable for action as per law/policies of the Company.

g. Serving Govt./PStJ Officials, if selected will be allowed to join only after thcy are
properly relieved from their parent organization.

h. Management reserves the right to cancel /enlarge / modify/ alter the
selection/ recruitment process at any stage, without issuing any further notice or
assigning any reason thereafter.

i. Any information regarding this contract recruitment process would be made available
on the e-mail address provided by the candidate in the application form and/or shall be
uploaded on DFCCIL website under "Career" Section only. Candidates are advised to
periodically check the site for further updates.

j. Any dispute with regard to engagement against this advertisement will be under the
jurisdiction of Court in Delhi only.

k. The Contractual engagements will be governed by Company's rules and administrative
orders that may be enforced from time to time during the period of engagement.

(Goutom
JGM/HR



lrEqll]sf
APPLICATION FORMAT

1 A7r.r,r riT"il

Advl. No.

rnirf?t q< rr;j +r;r;i

Post & Loc;ltion applied for

X{r ;rrr{ (a; 3r,.F-'i .if)

Name in full (in tslock Lettors)

finr Ef trrr{

fatheas Name

u,.{ ftf',i
Date of Birth
(it q 'fl r'rt q'{ ?n .6r.n '{li64 ;6:ii

(Attach proof of L)Otl)

"?nt 
.{ilr (+} .,,t tT'r-j il)

Permanent Address

(ln Elock Letters)
qTrqTT T;T rr.TI 1;i'} :,{rJr.'i t})

Colrespondence Address
(ln t3lock Letters)
lllrr q]r fr7 r.rJ {i/:rtdt{ft/i",rdIr{ il
(yqTrrrr-r '.d:l qfi rr('r;1 4i)
Whether SC/ST/OBC/EWS

(Attach copy of certificate)

6.

('i nfr4-{r
Nationality
rfq.i; ri;r ;i. nii {-- rlia
Contact l'hor]e No & trr)ail

11. oir.rfitla; ifrr 2 p1rsf,-'r4,,inrn t (lii rprr:irll;

and Professional

NamD of th6 lnstl./t.lnlv

'rtrrm fi qt'ir;r .r,r rrpr , {ti -{i I i;r
Name of the Presenl [:rnployor, if ar']y

,IT4'TTZ IiT::;I

'ri inrr{;

Atlix a Passporl

siz{i photoOraph

7.

B.

onwarcls
,J(fI

Main SubJocl$

'1 0.

i6T

12.

:t.r
3{ti-4;irtI

,",1{

Max. l ol.rl
Marks

Ii'r rlll
.ilfi
Iotal

1"4 a rks

Obtained

Exam Passed Year of
Passing

-'v

.--_-._.'-'.'"-'*

qfi
rfrrt,r
Overall
6/o age



qri air't :TIn /
5i,1 +rr"t yf+lrrd
Post held with pay
scale/0ross salary por
monlh

4,f flq rI{ TdT
Narn6 & address of lhe
enrpbyor

.r< i {rftiretinT ;i1.}rji Tr ft? r,r
Details of Post eualification

1T

l:roI'l
ir4
To

.r..{r{.1r r{4mn 4 qr,t $,rq r .fii,{.,r{rl4 s,t z,rlri 1rft onZ*aa'7r ar c.i.r
ri rfi7 riqra .r;i;
Ploaso indicate the lietd ot oxperionce
along with proicct detaits (a acll s(rparate
,11199.1,11 t9 9iisga ry)__

.q';r1di 4, ;rnJr:r.
Signi.tturc of th0 (.irlldidato

-v

14. iq td,,iq.r ; fii q"ar.r v .}rr,fi r T.q t rrrsi]qTrr;{di .i,,. 212 :.1g qr6 .6r, 250 ,r.;:iT ?};r 4fam rI4fr'lr.It aji,{'r,il,fi'.;1r1 .lrl it?E T rifi}x .irr +i ri,r.aqfi f,hfi rprr il m .zrl.1:T rntffii fi,_ra;r;r fr r1plfi it-,rr .lqrti qrz r+,.r, ,ld) i+{r ,ln,.lllr
A short writo trp of 250 words explaininq why the candidatc rs rnost surtod candidale forthis assignnrent. rre cancridaturc wilr be surnrnerriry rejected and the candidate wifl not beinterviewed in caso the write Llp is not attached.

15 riziflo niT r"tffq; xqrr-,.,, .nrft) ,,r.rrrrT .i-{rr? r.l}i rnr-!:{ fi q,,r r+rr.rrfifin trardrrarlt.f1 561ra.aErr {r+rrr; fl r :rR +,ed1rr <trrii +/i a.r. ; ii:{s4- rj].p.lr,.1n, T* f \ r -"mryTr
Self'Attested doournents reqLrired along with ori0in:rls of relcv;rnt Fducational c:.>rtiflcate
caste certiiioatc', certiucates of oxporienc;o .rnd oth.lr resturonrars. No ,n,urui"* *,rr t-u
conducted if candidate doos not bring lhe oriQinals.

16. q1.5p 7 qpffia elr'* -.rrr;lii / rznrtrtfii;r,ri i +rdr-rr 3{riqfil,ri r;.r tri} e r[,..{,r iI :jfiq{,r TnaTqrf*q qa rrrurr,qi?. ?i lnl,{ iqqJi}?t.i11{<a * {rrq qiflqft q.r{ror-r{ i{tit1 ijt
Candidates working in Govt,/pSUs/autonomous borjies should apply througlr prcper
channer and bring Noc at the timo ofw;rrk-in-interview arong with rorwar<.ieJ apptication.

l4"i4di 17::11a11
SiBnature of rhe Cdndiilate

{'nq,rn +r<rd Fh tfi sa-,rr it firr rr,r rr,fi ltr,:r ifl;n,.r .,ii, F.}rr+;r .,1_1xp. ,1_ii, ,1,i1 rr+;T,.t.i: n.n ,n:ft,rrnflrI qt ftM q:r* dr ftAd / rrrrr [qtr; qrr*r -l]t, ;.li n n ,,!,,r.fl d:i.t. ,rl.r,,' rr'.tr ,,. ,,r,, ,,4 ,',,; ;,;";;;;# ;i, riri'ft inir arl * ftrrfi r) ryful] q;' *,l,, .rr r?rrr rrrrr,q{ qdr iiq ,n prr,.a fnFr,,r i qr,r,rrta; .rr.l,ii .n{zri ,rrj a,rr;,tr
*r d "rrr,,n { f:tr rn qrat rrrrr q; Ji}'l { I4;r[r .,ll yr;p :+;.,J,i.rr l4.rl i< ,rr:r ,r;1.i ir

I hereby de(lare that all the $tatornents ntade tll thls app|(dtr/)n itrc truo, comfrete an.J aorreol to thc best ofmy knolvlodoo and l)oliel and lhefe is no civil/crinlinal case panrling aoai s( nte In lhe cor.rt ol Lilw. I uodcrstan.j thatin the event ol any information olverr horein, is toun.l false or inco/feot or concealed, lhe contrad will bo liablo lo b{)terminatod and any civit/criminal k oitl action can bo laken against n1c for this. I UDderstand thal I am nol eligible forany TfuDA for thls interview.

EaIr{ / Place'

fr+rq: / Date:

13.


