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Dedicated F'reight Corridor Corporation of India Limited
(LII{d {I{tr-R O-l gWD-q)(A Govt. of India Enterprises)

Sector 145 Metro Station. Gautam Budh Nagar (UP) -201306

No. HQ/H R0RECT( RENG) / 4 / 2o2s-H R- RECTC
(Computer No-35998)

Dated: 25.03.2025

Advt. No. O5/2O25

Oedicated Freight Corridor Corporation of India (DFCCIL) is a schedule'A'
Public Sector Undertaking under the administrative control of Government of India
(Ministry of Rallways). DFCCIL has been established to create and operate the most
ambitious and biggest ever project in infrastructure sector, set-up to give economy
a boost and build high capacity and high-speed rail freight corridors along the golden
quadrilateral and its diagonals. The first Phase comprises of construction of two
Dedicated Freight Corridors spanning the Mumbai-Delhi (Western DFC) and Delhi-
Kolkata (Eastern DFC).

2. DFCCIL requires dynamic, experienced and result oriented retired Railway
IRSSE Officer of the rank of SAG/SG of Indian Railways for need-based re-
engagement as Consultant/S&T with HQ at Corporate Office, DFCCIL. To r:neet the
immediate requirement of manpower/ the Company invites applications for the same
to form need based panel through walk-in-interview.

3, The empanelment of Retired employees will be as per the eligibility criteria laid
down in HR policy No.2Bl2022 dated 22.07.2022 based on the Pay Level from which
the employee has retired (copy attached). The eligibility of the retired employees
who can apply and attend the walk in interview for re-engagement as Consultant in
S&T department of DFCCIL is mentioned as under:-

Eligibility of Retired Railway officer who can apply
and attend the said walk-in-interview
Retired Railway IRSSE Officer of the rank of SAG/SG with
experience of handling Estimates, Tenders, Policy
matters with specific domain knowledge of EI, TMS,
TCAS, GSM-R and Contract Management with minimum
3 years experiences of handling contractual Disputes /
Arbitration.

Note: Only substantive/regular pay level/grade pay will be considered.
MACP pay level/Grade pay held at the time of retirement will not be
considered.

4. Terms of Reference: During the currency of the assignment, the following
issues may be referred to the expert for examination, assessment and opinion:

1. Estimate and tender for S&T works under DFC.

2. Disputes, Arbitration in connection with ongoing S&T contracts of DFC.

3. S&T works in connection with GCT development in DFC.

4. TPWS/TCAS contract of DFC,

5. Implementation of KAVACH in DFC.

6. Any other issue referred by DFCCIL management.
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5. Further details are as under:

I' Age: As per HR policy, the re-employed employees will be allowed to work uptothe maximum age limit of 65 years. on the date of walk- in interview, the ageof retired employees should not exceed 64 years of age i.e. on the date ofinterview, one year residual age to attain 65 years should remain available.
Preference will be given to retired employees from Indian Railways with good
health.

II' Duration: The selected candidates will be placed on the panel and will be re-engaged/deployed based on requirement, initially for a period of six months,which can be extended as per the requirements/performance of the retired
employee and at the sole discretion of company i.e. DFCCIL. The re-engagement
can be terminated pre- maturely on one month's notice by either side.

III' Remuneration: The pay of the retired employees will be fixed in terms of HR
Policy (copy attached) and as revised/amended from time to time. Entiuementfor conveyance allowance and Mobile charges will be governed as per DFCCIL,spolicy' No other allowance is admissible. in case of travel on duty, TAlDA/Lodging
admissibility will be as per extant HR policy.

rV' Leave: Re-employment personnel will be granted (2) days leave for eachcompleted month of contract in DFCCIL and such leave shall not have anyspecific nomenclature like CL, Earned Leave etc. The accumulated leave cannot
be carried forward to the next calendar year.

v' selection Process: The eligibility of the candidates applied for the abovepost would be assessed by a Selection Committee of DFCCIL Officialsbased on the eligibility criteria mentioned in the advertisement vis-a-vis
original certificates produced by the candidates on the day of walk-in-interview' Date of walk-in-interview will be advised in due course andwalk-in-interview will be conducted only for those candidates who arefound eligible' Decision of the selection committee will be final in thisregard.

VI' Medica! Examination: The selected candidates will be issued offer ofappointment as per requirement. They will have to undergo Medical examination
/health check-up and will be considered for re-engagement only if they are found
medically fit, in addition to furfiiling other criteria.

VII. How to Appty:

(i) Retired employees from Indian Railways fulfilling the eligibility criteria laid
down above, should apply in prescribed proforma enclosing therewith self-attested photocopies of the requisite documents i.e. ppo (as per 7th CpC),
Service Certificate, Last Pay Slip, Aadhar card, Cancel Cheque /Copy of Bankpassbook & two photograph etc.
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(ii) The retired employees shall have to produce original service certificate /ppoand other documents for verification in original at the time of walk-in-interview' The candidates will not be allowed for interview, if tnev Jon,'ili,rlthe documents on the date of interview. If any of the particulars stated bythe retired Railway employee is found that he has willfully suppressed anymaterial fact/information relevant to the consideration of his/her casewithout prejudice to any other action that may be taken in concurrencethereof his/her candidature will be summariry rejected and will not beinterviewed.

(iii) In addition, the proof of identity and residence, last pay slip and two recentpassport size photographs and documents as mentioned in the applicationFormat and working experience on the proforma wiil be required.

submission of Apprication: The apprication is to be submitted addressed toGM/un (R&P)/DFCCIL/CO by 23.04.2025 by 17.oo hrs. in the prescribed format(copy enclosed) along with other requisite documents mentioned in para-VIIabove' The selection will be done through walk-in-interview, date and.time ofwhich will be intimated in due course.

General:

(i) No TAlDA/journey experience will be paid to the retired employees forappearing in the interview. The retired Rairway emproyees are advised tomake necessary arrangements for his/her traver/stay *irr ,n .0""n.", ,o u,to reach the interview venue in time.

The re-engagement will not confer any right for regularization in DFCCIL.

Any dispute with regard to re-engagement against this advertisement will beunder the jurisdiction of Court in Delhi only.

(ii)

(iii)

@i'ffff;h'^[f
Manager/HR



APPLICATION FORM FOR RE ENGAGEMENT OF RETIRED GOVT. OFFICERS TO THE 

POST OF _____________________________ in DFCCIL. 

Paste here 
recent 
passport size 
photograph 
(self-
Attested) 

 Applied against Advertisement No.   
 

1 Name of retired Govt. officer 
(in block letters) 

 

2 Father’s Name 
(in block letters) 

 

3 Name & address of office from where 
retired/superannuated  

 

 Date of Retirement and last 
Designation 

 

 Pay scale held at the time of 
retirement (Regular) 

 

Iv PF No.  
 

V Date of Initial Appointment   
 

4 Date of Birth  
 

(I) Age as on the last date of submission 
of application as per Advertisement. 

DD              MM                YYYY 

5 Aadhar number/Voter ID  
 

6 Present address  
 

 H No./Street no/lane  
 

 Block/Area/Village  
 

 Tehsil & district  
 

 State & Pin code  
 

7 (a) Place of birth district and state in 
which situated  

 

 (b)Permanent address 
 
 

 
 
 
 
 



 (c) Residential address during last 5 
years or present corresponding 
address 

 
 
 
 
 
 

9 Have any departmental proceedings/ 
vigilance proceedings or any other 
retirement/at present against you? 
(Yes/No. if yes give the detail) 

 

 (b) Have you ever been 
arrested/prosecuted/remained under 
detention or any criminal proceedings 
pending against you? (Yes/not) 

 

 (c) If the answer in any of the 
questions mentioned is Yes give full 
particulars of the 
case/arrest/detention/conviction 
punishment etc and the nature of the 
case pending in the court/ 
department/ PSU etc. (Yes/No) 

 

10 Please attach copy of PPO/Service 
certificate. PAN card, Adahar card, a 
cancelled cheque / Bank statement 
Passport size two photos.  

 

 

NOTE: 

1. The furnishing of false information or suppression of any factual information in 
the form would be a disqualification for the re engagement of a retired/Govt 
/PSU employment.  
 

2. If the fact that information has been furnished or that there has been 
suppression of any factual information in the form comes to notice at any time 
during the engagement of retired employee engagement/contract will be 
terminated without any notice immediately and the remuneration   Paid will be 
refunded/deposited by me. Any action as deemed fit by DFFCCIL may be taken. 
I certify that the above information is correct and complete to the best of my 
knowledge and belief.   

 

Signature  

       Name _________________________ 

       Mobile No. _____________________ 

Email ID_______________________ 

 



 

(ii) 

Working Experience 

1 Name of the retired employee  
 

2 Name & Address of office from 
where ret/superannuated  

 

3 Designation at the time of 
retirement 

 

4 Pay scale/Grade pay  
 

5 Date of Birth  
 

6 Date of appointment  
 

7 Length of service  
 

8 Posting/Working experience 
during last 20 years. 

 

 

From To Post held  Place  Pay/scale/GP Duties responsibilities 
 
 
 

     

 
 
 

    

 
 
 

    

9 Any other relevant 
information (Award, 
special work done 
etc.) 

 

10 Proficiency in 
Computer 
knowledge of MS 
word 

 

 

 

Signature  

       Name _________________________ 

       Mobile No. _____________________ 

Email ID_______________________ 


















