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GENERAL MANAGERS,

ALL ZONAI RAILWAYS/PRODUCTION UNITS

DIRECTOR GENERALS/DIRECTORS

ALL RAILWAY TRAINING INSTITUTES

CPSUS/CENTRAL & STATE GOVT., SUBORDINATE, ATTACHED OFFTCES AND AUTONOMOUS BODTES

UNDER CENTRAL GOVT. (BEING AUDITED BY C&AG), JOINT VENTURES OR ANY OTHER FORM OF

ORGANIZATION BETWEEN CENTRAT AND STATE GOVT. WITH MINIMUM 50% STAKE HELD BY

CENTRAL GOVT,

sub: Vacancy Notice for the post of ACpM/Dy cpM/pM (Civil) at Mumbai/North, DFCCIL on
Deputation basis,

Ref: Earlier vacancy notice No. 1.25/2022 dated 15.09.2022 , 11312022 dated 16.08.2022 , 1.06/2022
dated 26.07.2022 and 95/2022 dated 05.07.2022

+S?+s he frffi( uqftqmqtmtfurA.
Dedicated Freight Corridor Corporation of India Limited

(wra {-a6R 6'I sr6q)
sth Floor, Supreme Court, Metro Statlon Building Compler{, New Delhi -11OOO1

Date:25.10.2022

ORGANIZATION DFCCIL

TITTE & NO. OF POSTS ACPM/ Dy. CPM/PM(Civil)- 1(One) Post
LOCATION M umbai/North
DURATION 3 years extendable to 5 years (subject to exemption by

DPE from the rule of immediate absorption)
SERVICE IRSE/Officers of Engg. Deptt. of tndian Railways, officers

of central Govt./ CPSUs etc.(as mentioned above)
TERM OF APPOINTMENT Deputation
AGE Not more than 55 years

SCALE OF PAY Parent pay plus deputation allowance (And all other Perks
and Allowances applicable as per DFCCIL policy).

SPECIFIC REQUIREMENTS

N
(

ACPM (GM levell: Central/State Govt. officers working in
analogous grade (Level-14) in the relevant discipline or in
SG (Level-13) with 17 years service in Group A in the
relevant d iscipline. OR

PSU employees working in analogous grade in the
relevant discipline OR in Rs. 1,00,000-2,60,000 (tDA) (E7)

with four years' service in that grade.
DY. CPM(AGM level): Central/State Govt. officers working
in analogous grade (Level-13A) in the relevant discipline
or in Selection Grade (Level-13) with minimum 12 years in
Group A in the relevant discipline or in Rs. 90000-240000

1]!4) (E6) with four years'service in the grade.
DY. CPM (JGM level): Central/State Govt. officers working
in analogous substantive grade (Level-13) in the relevant

,d isc.lR lin6 or in Junior Administrative Grade (JAG) (Level-
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12) with 8-12 years' service in Group A in the relevant

discipline or PSU employees working in analogous grade

in relevant discipline or in Rs. 80000-220000 (lDA) (E5)

with four years'service in the grade.

PM (DGM level): Central/State Govt. officers holding Sr.

Scale (Level-11) posts or Central/State Govt. officers with
10 years service in Group B and holding cadre posts in

Level 10 in their parent Cadre or PSU employees working

in analogous grade in relevant discipline or in Rs.70000-

200000 (lDA) (Ea) with four years'service in the grade.

JOB DESCRIPTION i) Preparation of Resettlement and Rehabilitation plan

and its mon itoring/im plementation in coordination with
World Bank and CPMS. (ii) lm plementation/Monitoring of
NRRP and entitlement matrix. (iii) Finalisation of
tenders/quotation as convenor for various

consu ltative/stud ies concerning "Social lmpact" of land

acquisition. (iv) Policy guidelines and disposal of
grievances related to R&R compensation. (v) The officer
is expected to co-ordinate with Ministries/ Organisation

dealing with forest, environment, mining related

environmental and legal issues and involving clearances

to the project.

NOTE Cut-off date for age and eligibility would be reckoned as

on closing date of vacancy notice.

WEB ADDRESS http://dfccil.eov. inldfccil a pplCa reers

CLOSING DATE 15 DAYS FROM DATF OF ISSUT

INSTRUCTIONS:

Willing and eligible employees may send their applications in the enclosed proforma

through proper channel along with NOC, attested APARs ratings for the last five years (For

proper appreciation of APARs, the organization should forward their guidelines for rating

criteria), vlGlLANcE/D&AR clearance to ADDL GENERAL MANAGER (HR), DFCCIL,

SUPREME COURT METRO STATION BUILDING, 5TH FLOOR, NEW DELHI.11OOO1.

A certificate advising requisite information in respect of the employee may be issued by

an officer of the organizatlon, who is empowered to forward the application, as per

form at enclosed.

Applications received with incomplete information will be summarily re.iected.

The envelope containing the application should be super scribed "Application for the Post

of 

- 

against Vacancy Notice No.

lf at any stage, it is found that any information/docu ment/testimonia I etc. furnished by

the officer having a bearing on eligibility is not in order or any information/materia I facts

having a bearing on eligibility has been hid den/misrepresented by him/her, then the

officer will be repatriated immediately. Further communication in this regard from the
parent organization or employee concerned will noa be entertained.

A
ptoYmrlu',"
MANAGER/HR










