
,E +e1i+s he frffi( +rqRqmqfmtmrA.
fg3 Dedicated Freight Corridor Corporation of India Limited

i$h& hs d$e stL Ftoor, supremc 
"",'. 

*"1l8ffitfl,ffi'""-o":! New Detht -Lloool

VACANCY NOTTCE NO. t5812O22

NO. HQ-HR0DPOU(DEPI/7j7/202L/L2077 Date:2o.12.2027

GENERAL MANAGERS,

ALL ZONAL RAITWAYS/PRO DUCTIO N UNITS,

DIRECTOR GENERALS/DIRECTORS

ALL RAILWAY TRAINING INSTITUTES

CPSUs/CENTRAL & STATE GOVT., SUBORDINATE, ATTACHED OFFICES AND AUTONOMOUS BODIES UNDER

CENTRAL GOVT. (BEING AUDITED BY C&AG), JOINT VENTURES OR ANY OTHER FORM OF ORGANIZATION

BETWEEN CENTRAL AND STATE GOVT. WITH MINIMUM 50% STAKE HELD BY CENTRAL GOVT.

Sub: Vacancy Notice for the post of ACPM/Dy CPM/PM (S&T) at Vadodara on deputation basis.

Ref: Earlier vacancy notice No.1,L2/?022 dated 16.08.2022.

ORGANIZATION DFCCIL

TITLE & NO. OF POSTS ACPM/DY. CPM/PM (S&T) -01 (one) Post

LOCATION Vadodara

DURATION 3 years extendable to 5 years (subject to exemption by
DPE from the rule of immediate absorption)

SERVICE IRSSE/Officers of S&T Department of lndian Railways

TERM OF APPOINTMENT Deputation
AGE Not more than 55 years

SCALE OF PAY Parent pay plus deputation allowance (And all other Perks

and Allowances applicable as per DFCCIL policy).

SPECIFIC REQUIREMENTS ACPM (GM level): Central/State Govt. officers working in
analogous grade (Level-14) in the relevant discipline or in
SG (Level-13) with 17 years service in Group A in the
relevant discipline. OR

PSU employees working in analogous grade in the
relevant discipline OR in Rs. 1,00,000-2,60,000 (lDA) (E7)

with fou r.yea rs' service in tlC!€I1qgr_
DY. CPM (AGM): Central/State Govt. officers working in

analogous grade (Level-13A) in the relevant discipline or
in Selection Grade (Level-13) with minimum 12 years in
Group A in the relevant discipline or in Rs.90000-240000
(lDA) (E6) with four years' service in the grade.

DY. CPM (JGM): Central/State Gow. officers working in

analogous substantive grade (Level-13) in the relevant
discipline or in Junior Administrative Grade (JAG) (Level-

12) with 8-12 years' service in Group A in the relevant
discipline or PSU employees working in analogous grade

in relevant discipline or in Rs. 80000-220000 (lDA) (E5)

with four years' service in the grade. NW1A



PM (DGM)- Central/State Govt. officers holding Sr. Scale

(Level-11) posts or Central/State Govt. officers with 10

years service in Group B and holding cadre posts in Level

1.0 in their parent Cadre or PSU employees working in

analogous grade in relevant discipline or in Rs. 70000-

200000 (lDA) (E4) with four years' service in the grade.

JOB DESCRIPTION Policy, planning, procurement & implementation of
signalling & telecom m u n ication work, interface with
other disciplines & zonal railways, co-ordinating with
multilateral funding agencies for procurement including
works incidental to project initiation.

NOTE Cut-off date for age and eligibility would be reckoned as

on closing date of vacancy notice.

WEB ADDRESS httplluuu.dfcejleqm
CLOSING DATE 15 days from date of issue

INSTRUCTIONS:

Willing and eligible employees may send their applications in the enclosed proforma

through proper channel along with NOC, attested APARS ratings for the last five years (For

proper appreciation of APARs, the organization should forward their guidelines for rating

criteria), vIGILANCE/D&AR clearance to ADDL. GENERAL MANAGER (HR), DFCCIL,

PRAGATI MAIDAN METRO STATION BUILDING, 5TH FLOOR, NEW DELHI.11OOO1.

A certificate advisinB requisite information in respect of the employee may be issued by

an officer of the organization, who is empowered to forward the application, as per

format enclosed.
Applications received with incomplete information will be summarily rejected.

The envelope containing the application should be super scribed "Application for the
again st Vacancy NolIg I,Jo.

Po st

of
lf at any stage, it is found that any information/docu ment/testimon ia I etc. furnished by

the officer having a bearing on eligibility is not in order or any information/m ateria I facts

having a bearing on eligibility has been h idden/misrepresented by him/her, then the

officer will be repatriated immediately. Further communication in this regard from the

parent organization or employee concgrned will not be en
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