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GENERAL MANAGERS,

ALt ZONAL RAILWAYS/PRODUCTION UNITS

DIRECTOR GENERALS/DIRECTORS

ALL RAILWAY TRAINING INSTITUTES

cpsus/cENTRAI & STATE GOVT., SUBORDINATE, ATTACHED OFFICES AND AUTONOMOUS BODIES

UNDER CENTRAL GOVT- (BEING AUDITED BY C&AG), JOINT VENTURES OR ANY OTHER FORM OF

ORGANIZATION BETWEEN CENTRAL AND STATE GOVT. WITH MINIMUM 50% STAKE HELD BY CENTRAL

GOVT.

Sub: Vacancy notice for the post of Assistant Manager/Jr, Manager/Sr. Executive (HR) at various

locations, DFCCIL on deputation basis.

Ref: Earlier vacancy notice No. 159/2022 dared 27.L2.2022

+el?ts tiz ftffi( mTqRq-t qfs tB{r R.
Dedicated Freight Corridor Corporation of India Limited

Date: 27 .02.2023

(qrkr Fa6R 6T srrq)
Delhi -l IOOOI

VACANCY NOTICE NO.L7 I 2023

ORGANIZATION DFCCIL

TITLE & NO. OF POSTS Assistant Manager/ Jr. Manager/Sr. Executive (HR) - 03 Posts

LOCATION Noida - 01

Meerut - 01

Ahmedabad - 01

DURATION 3 years extendable up to 5 years (subject to exemption by DPE

from the rule of immediate absorption)

SE RVICE Personnel/Estt./H R of lndian Railways, officers of central

Govt./ CPSUs etc.(as mentioned above))

TERM OF APPOINTMENT Deputation

AGE Not more than 55 years

SCALE OF PAY Parent pay plus deputation allowance (And all other Perks and

Allowances applicable as per DFCCIt policy):-
E LIG IB IL ITY Assistant Manager: Group B officers of Central/state Govt. in

the relevant discipline or PSU employees working in analogous

grade in relevant discipline or in Rs. 50000-160000 (lDA) (E2)

with four years' service in that 8rade.
Jr. Manager: Central/State Government employees working in

analogous grade (Level-8) in relevant discipline or holding

substantive posts in Level-7 or PSU employees working in

analogous grade in relevant discipline OR working in Rs. 40000-

14OO0O (lDA) (E1) with four years' service in that grade.

Sr. Executive: Central/State Government employees working in

analogous grade (Level-7) in relevant discipline or holding

substantive posts in Level-6 or PSU employees working in

analogous grade in relevant discipline or in Rs. 30,000-1,20,000

(lDA) (E0) with four years' servige rn lhelgra!rr-
IOB DESCRIPTION The officer should have minimum 5 years working

experience in Personnel/HR Department in lndian



Ra ilways/PSU/Oth er organisation etc in the areas like
selection, promotion, seniority, creation of posts,
recruitment, transfer, disciplinary cases, court cases,
service matters, grievances, settlement dues, pay &
allowances etc. The officer should have command over
working on computer (MS-word, Excel, power_point).
Knowledge of SAP will be preferred.
Cut-off date for age and eligibility would be ,ecior,"a -r, -closing date of vacancy notice.
www.dfccil.com

CLOSING DATE 30 days from date of issue

BUILDING, 5TH FIOOR, NEW DELHI-110001,

willing and eligible emproyees may send theirappticatio.s in the errctoseo p;ffi" th,rcrch p""p",
channel along with Noc, attested ApARs ratings for the rast five years (For proper appreiiaiion of
APAR., the organization should forward their guidelines for rating criteria), vrGilaNcE/D&AR
CICATANCE tO ADDL. GENERAL MANAGER (HR), DFCCIL, SUPREME COURT METRO STATION

A certificate advising requisite information in respecGiempro[e ."y b" **d by tlre 
"ffr*.. 

of
the organization, who is empowered to forward the application, as per format enclosed.

ns received with incomplete inlormation will be srmmiriivleiected.
The envelope containing th" rnO

inst Vacancy Notice No.
lf at any stage, it is found th.t 

"ny 
info,

having a bearing on erigibirity is not in order or any information/materiarfacts having a bearing oneligibility has been hidden/misrepresented by him/her, then the officer wi1 b-e repatria'ted
immediately. Further communication in this regard from the parent organization or emproyee
concerned will not be entertained.

,W:Y'
MANAGER/HR










