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GEN E RAL MANAGERS,

ALL ZONAL RAILWAYS/PRODUCTION UNITS

DI RECTOR GEN ERALS/DIRECTORS

ALL RAILWAY TRAINING INSTITUTES

CPSU5/CENTRAI & STATE GOVT., SUBORDINATE, ATTACHED OFFICES AND AUTONOMOUS BODIES

UNDER CENTRAL GOW. (BEING AUDITED BY C&AG), JOINT VENTURES OR ANY OTHER FORM OF

ORGANIZATION BETWEEN CENTRAL AND STATE GOVT. WITH MINIMUM 50% STAKE HEtD BY CENTRAL

GOW.

Sub: Vacancy notice for the post of Dy General Manager/Manager/Assistant Manager/Jr. Manager

(Rolling Stock) at Ajmer on deputation basis.

Ref: Earlier Vacancy Notice No.34/2022 dated 03.03.2022

+fra+s he frffi( trqRqmqfmtRqrft.
Dedicated Freight Corridor Corporation of Indla Limited

(qr.d (c{'R 6'r sqfi'q)
56 Floor, Supreme Court Metro Statlon Bultdlpg Compler<, New Delhi -l1OOO1

Date:30.03.2022

ORGANIZATION

Dy General Manager/Ma nager/ Assistant Manager/ Jr. Manager
Rollins Stock) - 01 Post

TITLE & NO. OF POSTS

DURATION 3 years extendable up to 5 years (subject to exemption by DPE

from the rule of immediate absorption
Officers/Supervisors of Mechanical Deptt. of lndian Railway,

Officers of Central Govt/CPSU etc. (as mentioned above

TERM OF APPOINTMENT

Not more than 55

Parent pay plus deputation allowance (And all other Perks and

Allowances aoolicable as per DFCCIL

SCALE OF PAY

Dy. General Manager- Central/State Govt. officers holding Sr.

Scale (Level-11) posts or Central/State Govt. officers with 10

years service in Group B and holding cadre posts in Level 10 in

their parent Cadre or PSU employees working in analogous
grade in relevant discipline or in Rs. 70000-200000 (lDA) (E4)

with four years' service in the grade.

Manager-Group B officers of Central/State Govt with at least 4
years of service in Group B (Gazetted) in relevant discipline or
PSU employees working in analogous grade in relevant discipline

or in Rs. 60000-180000 (lDA) (E3) with four years' service in that
grade.

Assistant Manager-Group B officers of central/state Govt. in
the relevant discipline or PSU employees working in analogous
grade in relevant discipline or in Rs.50000-160000 (lDA) (E2)

with four years' service in that grade.

Jr. Manager:
Central/State Government employees working in analogous

grade (Level-S) in relevant discipline or holding substantive
posts in Level-7 or PSU employees working in analogous grade

in relevant dlscipline OR working in Rs. 140000 (rDA) (El)

with four vears' service in that
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JOB DESCRIPTION Close monitoring round the clock of freight train operation

on Corridor. Coordination with field APM/Rolling Stock for
attending trouble shooting related to rolling stock.
Coordination with lR and DFCCIL Rolling Stock official for
prompt attention to defective wagons detached en-route.
Monitoring progress of installation, maintenance and
operation of way side equipment's. Handling tenders &
managing Contracts under jurisdiction. Close coordination
with OMRS control in OCC for immediate checking of
wagon on getting alert. Maintaining and reporting data
related to unusuals of rolling stock over Corridor.
Coordination with lR TXR Controls for ordering, monitoring
prompt movement of ARTS/BD cranes or other Disaster
Management assistance from lR. Arranging for Rolling
stock staff for ODC measurement and monitoring
movement of ODC trains. Any other duties assigned.

Specifi c Experience Required
Experience in dealing with maintenance and operation of
Carriage and Wagon in Mechanical Department in lndian
Railway. Preference will be given to officers having
experience in open line.

Other Experience
Good working knowledge of English and Hindi. Handling
tenders & managing Contracts. Working knowledge of
Computers and basic knowledge of MS Office, letter
drafting and statistic analysis. Knowledge of
FOIS/FMM/WISE/COA will be preferred.

NOTE Cut-off date for age and eligibility would be reckoned as on
closing date of vacancy notice.

WEB ADDRESS www.dfccil.com
CLOSING DATE 15 days from date of issue

INSTRUCTIONS:

Willing and eligible employees may send their applications in the enclosed proforma through proper
channel along with NOC, attested APARS ratings for the last five years (For proper appreciation of
APARS, the organization should forward their guidelines for rating criteria), VIGILANCE/D&AR
cleaTance to ADDL. GENERAL MANAGER (HR}, DFCCIL, SUPREME coURT METRo STATIoN
BUILDING, 5TH FLOOR, NEW DELHI-110001.

A certificate advlsing requisite information in respect of employee may be issued by the officer of
the organlzation, who is empowered to forward the application, as per format enclosed.
Applications received with incomplete information will be summarily rejected.
The envelope containing the application should be super scribed "Applicatiori for the post of

against Vacancy Notice No. ".
lf at any stage, it is found that any information/document/testimonial etc. furnished by the officer
having a bearing on eligibility is not in order or any information/material facts having a bearing on
eligibility has been hidden/misrepresented by him/her, then the officer will be repatriated
immediately. Further communication in this regard from the parent organization or employee
concerned will not be entertained.
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