Dated : 30.10.2024

No. HOSHR/ Policy/RTI

RTE1015
Name of the Applicant- Himanshu Singh
S.No. | Informatian Snu;ht Reply
1. “Provide the certified copy of the minutes of | Circular no. 32/2019 regar’dlng creation of posts
meeting of Board of Directors for | in various departments is attached for
sanclioning and creating the posts of . reference please.
Manager Operations  and  Business
Deyeiupment.
2. Provide the certified copy of the minutes of
Board of Directors for

meeting  of
sanctioning the posts of Juniar Manager

Ref: No. EMEIHQ.I’Admm;"RTI 1015
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AGM/Admin{CPIO)

related to the advertisement no, 04,2021
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Dedicated Freight Corridor Corporation of India Ltd,

AGowt. of india (Minlstry of Raikways) Entarprise

No. HOQY HR/TSMD{Fart)/ 201702380

Bol} has approved the review of man

Dated: 18.10.2019

OFFICE ORDER No 32/2019
Sub:  Review of Manpower in Operations Phase

repart as per details mentioned below-

[ epartmenyFanciion

—

_Cr:rrpcl-ratﬂ Support Functions (Finance, IT, HE, |
Adrninisteation, Law)

Competent Authority (Lo, MD/DFCCIL) has sanctioned followin

Mechanical
H;F:c_hni.r:a-ITunﬂinnﬁ -
S&T), Operations & Safety, BD, Commereial,
PPF, Training School, Corporate Staff

BoD meetin g

i

power in Operations Phase based on CPCS

Ttem No 65310 - 65% meeting of BoD held
on 13.08.2018

Item No 67.33 - 670 meeting of BoD held on
21122018

vil, Systemns (Electrical,

ftem No 70.3.6 -70% meeting of BoD held on
015.09,2019

—

maintenance phase in various departments for Grade Eé and below-

£ posts for operation and

1. Finance ¢

| Designation Level CO | EDFG | WDFC | Total |
oM E ﬁ 3 3 _ | 1
__DGM E5 SPE S 1 ] 2 |

Manager E4 do® B & 21

Assistant M E3 F 4 n 15
Jumicr MEHE-%-&I' N i] K 0 ==

| 5. Executive E1 5 | 3 | 3 11
| Exccutive Bl 4 1 |1 T & |
Jr. Executive ~ N7/N&/NE 0 | 0 o 0 ]
T MIs N4/NINYNL | o | o | o 0
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Assistant Manager

Jurior Manager

Sr. Execubive

Exaculive
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Designation

WIDNAC

JGM

DGM

Manager
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4. HH

l}cﬁiEnaﬁun

CO

=

TGM

DM

Manager

) ]

Assistant Manager

Ex

| Junior Manager

E2

Sr. Execulive

El

Executive

ED
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5. Administration
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Designation

coO

[GM

Manager

Assistant Manager
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fi. Mechanical

2N Staft

RCRY

WSE/

Long Hanl Formation &
Restoration Support

Total (includes
LR/RG)

Senior Supervisor
(E3/E4)

3

12

Jurdor Supervisor

(E0/ET)
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3 Crane/RCRV 16 = 16
Drivers
(MNE-NT) ¥
4 Technician 32 3 35
(N5-N7)
b . . Assistants 24 - 24
(N1-N4)
7. Civil
Designation Level CcO EDFC WDFC | Total |
JGM E& .
DGR E5 10 10 20
| Manager E4 26 26 52
Assistant Manager E3 40 40 80
Tunior Manager E2 50 50 100
Sr. Execulive El 2 58 52 112
Executive Ed 2 170 166 38
Jr. Executive N7/ N6/ NS 32 32 &4
MIs N4/ Iﬁ'{f e 547 470 1017
8. Systems (Combined S&T and Flectrical)
Designation Level cO EDFC WDEC' Total
B JGM ' Ef
DM ES 8 g B 24
| Manager E4 i
Assistant Manager B3 5 59 53 117
Tundor Manager - E2
Sr. Executive El ) 108 a1 149
Executive EO0 2 351 299 652
Jr. Executive N7/ N&/ N5 502 426 028
MTS N4/ Iﬁlf M2/ 920 183 T




Bifurcation of these posts is as mentioned below-
81  Corporate and Regional Headquarters

[ EDEC HO

Position Lewel Corporate WDFC HQ
: HOQ
Asgistant and Support Staff [ E0/H1 2
8.2 S&T
Designation Level CO | EDFC | WDEC Total
JGM B
DGM Eb 5 4 4 13
Manager E4
Assistant Manager Ea z 19 « i7 aa
&r. Executive E1l 108 a1 199
P Eﬂ'ﬂ:““’ﬂ o s ED 21-3 13‘.} 3’93
Jr. Execubive N7/NB/NS . 234 1% 430
!uﬂ."f-" N4/ N3/N2/NT 88 4 si
L
5.3 Electrical -
Designation Level €O | EDEC WDEC Total
JGM E6
DG E5s
) 3 4 4 11
Manager |  E4 .
Assislant E3
Manager 3 4 36 ¥ 79
l_}mtim- Manager E32 : ¢
Gr. Executive El -
Exerative "HO 138 119 257
Ir. Efecuiive NT/N6/ N5 264 230 498
MTS N4/N3/N2/N1 132 09 241
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9, Operations & Safety
Designation Level CO | EDFC | WDFC Tolal
[ IGM [ 0
DGM E5 ¥ 14 10 1|
Manager E4 14 14
Assistant Manager E3 14 103 {183 220
Junior Manager B2 0
Sr. Executive El B 375 225 A
Executive EQ 4 344 197 545
Ir. Executive N7/ N6/ N5 7 f 13
MTS a3/ N2 2 B & 18
Nl
14, BD, Commercial, PPT
Designation Level cO EDFC WDEFC Total
TGM Ea 1 3 [ ] 1
DCM E5 0 1 1 2
Manager E4 2 ] o 2
 Assistant Manager E3 4 2 2 8
Junior Manager E2 0 0 0 0
Sr.Executive |, El 0 0 0
Executive EQ 5 i 1] 5
Jr. Executive N7/ Ne/ NG 0 S 1) 1]
MTS N4/N3/NZ | € 0 o ]
JH1
5
11.  Training School
["Designation GGM | AGM | E7-E5| EAFE2 | E1/ED | Skilled| Unskilled | Total
) | E7) : (N7- | (N4N1)
MNE)
Senior
Instructors )/
Instructors® )

Transportation 1 2 6 1 1 11
Cavil 1 2 ¥ 1 1 11
Electrical 1 2 6 1 1 11
S&T 1 2 6 1 1 11




12, Corporate Staff

Designation Level CO | EDFC | WDFC | Total |
JGM E&
DGM E3
Manager F4 = 1 5
Assistant Manager E3 3 1 7
Junior Manager E2
Sr. Executive El 3 3 f
Executive Ei} 2 2
Jr. Executive N7 /Na /M3
MTS N4/ N3/ N2 NI

The posts at E7 and above level will be created subject to Ministry of Railways approval,

in view of DPE O.M No, 16{11)/ 2008/ GM dated 04.11.2008.

The above posts will be inserted in the sanctioned strength during the Operations

Phase HED Plan.

Copy to -

s

ol B

Secretary to MDD, for kind informatidn of MD
Director/ OP&BD, Director/ Finance, Director /PP
ED/EDFC, ED/WDFC

Al GGMs/ GMs/ CGMs/ GM{Co-ordination)

-

{

Ku

jajield

r Goval)
Group General Manager, HR-IL



