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Dedicated Freight Corridor Corporation of lndia Limited

t$b& h-e otftsh 
A Govt. of lndia (Ministry of Raitways) Enterprise

New Delhi: 2a.O9 '2021
No. 2021 lHQlAdmin/RTI-1O 18

Sh. Prashant ChourasiYa
MadhYa Pradesh

subject: providing information w.r.t. original RTI Application received under

the RTI Act 2OO5'

Rcference: Your onlinc R'll application darcd 22 09 '2O 2l (Rcgrstration No

l)ltcct./;i l')i; r looa I sl and rcceivcd through I)o1'T portal'

Information, as obtained from thc conccrncd rccord holding officc' is attached'

First Appcal if anv may bc madc to thc 'liirst 
Appcllalc Aulhority within 3O days of

receipt of rcply. The "r'-". 
i";i*;;lii" A raar"-". oi" i-r-, " i'itt' 

Appcliatc Authorirv is as

underl

Ms. R. P. Chhibber
CGM/ea-it i"tratiotr DFCCIL'
;il;;;;;GPreme Court Metro Station Building'

;;;;..i liaiaan, New Delhi- 1 1oool'

DA: 08 sheets

(S.K. Panda)
JGM/Admn.IcPIo)
Mob.-9?17636811
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'Yl l'T* 1 3::::::",
*"J'i 

""1r"r"," 
o*""' s'" rtoot' S'p|'"rnn court Metro Station Building complcx' New oelhi-11000'l

Tel:91 - 1'l +23'154700, Fax No 91-11-23454701 Web :w\'/w dfc'i!cot!' CIN :U60232D1'2006GO1155058

E-mail: skPanda(ridfcc'co'in



Note:

No. 2019AIQIHM0X/RTI/PT.2 (20190111e) Date& 24.O9.2O2-1.

Sub: Application of Prashant Chourasiya, R/o Madhya Pradesh dated 22.09.2021 under RTI Act-
2005.

Reply to RTI No. 1018.

Item
No.

Information Sought For : Proposed Reply/Remarks

1 Whether all the posts mentioned in the
recruitnrent notice 0a/ 2021, are pemvment or
temporary.

Advertisement 04/ 2021, has been made
against regular vacancies.

2 Please explain in detail page no. '12 para 17.4
in recruitnent nottce O4/ 2021,.

Please find enclosed Circular No. 34/2019
(Revised policy and procedure for
Probation clearance)

3 Query no. 3, 4, 5 and 6 Does not pertain to Recruitrnent Cell.
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Dedicatod Frelght Corridor CorporeUon ot lndia Ltd'

l8orl..t l.flt {Ilradry.l i.llrttr} Erhrtrlt'
i€.&Ca fte at*{

No. HQ/H R/51 /Probation
Dated 19/1'l12019

crRcuLAR NO. 34 12019

Sub:- Revised oolicv and orocedure for Probation Clearance'

While considering the probation clearances of the employees it is observed that

probation confirmation is considered by the committee on the basis of APAR only The

irobation cases are processed only on finalization of APAR o{ 2 years due to which

considerable delays takes place in cases where employees ioining the compan! in mid

of the year. Similarly. if it is extended for 6 months then such cases are reviewed after

frnalization of next year APAR which is further delayed about one year'

ln order to avoid delay in probation clearance cases' Competent authority has

approved the following revisions in the rules and procedure for probation confirmation.

1. APARS FOR 02 YEARS.

(a) Employees minimum gradrng should be 'Very Gooo' and above for 02 years'

(b) Where employee complete 02 years rn mid of the year and only 01 APAR is available'

Special Worilng Report (swi1 wrll be taken as on 30'h June' 30'h Sep and 31"'Dec'

"i 
th" 

"""u 
rnry. The Performa of the SWR is enclosed at Annexure-l'

concerned uniu Functior,al Heads in c.o. will submit the swR of the probationers in

theprescribedJormatwithin20daysafterabovedUedatespositive|y'totheCorporate
oflice/HR for further action in the matter'

(c) A probationer, who is not making satisfactory progress' should be informed on his

shortcomings well before the expiry oi the original probatlonary period so that he can

make special effons at self improvement

2, LEAVE / ABSENCE FROM DUTY

lfanemployeedoesnotcompleteT5o/oofthelotaldurationprescribedforprobationi..e.
2 years on'account of availing any kind ol leave as permissible to a probationer under

theRu|es.hisiherprobationperiodmaybeextendedbythelengthoftheleaveavailed,
but not exceeding double the prescribed period of probation

3. VIGILANCE / D&A Clearance.

The employee should be free from D&A and Vigilance angle lf he/she is not lree from

D&A^/igitanceanglethenhe/shewillbetakenupundertheD&ARulesofthecompany.

tifltffi;i"IffitllillHI
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4. PROCEDURE

The revised procedure for clearance of probation period will be as under,

The probation period of sucfr emptoyeJJ witt Oe ctearea
automatically on obtaining D&AR and vigilance clearance.
An Office Order to this effect will be issued by HR.

grading is less than
Good' in any of
APAR/SWR.

lf the employee js not found suitable for probation clearance
even after 02 such extended period o{ probation, such
cases will be refened to the Standing Committee/
Committee who can recommend termination of service as
'discharge simpliciter' which will not amount to a punitive
disciplinary action. The recommendation of the committee
will be put up to MD for decision on discharge of the
employee or otherwise.

Encl: Annexure-l

Copy to

ManagerftlR

Secy. to MD -- for intormatior.)
Dtrector/PP, Director/Finance, Drrectorop&BD & CVO
ED/EDFC, EDMDFC
All GGMs/GMs/AGMs. CS. in CO.
All CGMS in the Units - for wide circulation among the employees working under them.
AM/HR, CO (deating with APAR)- He will ensure that special working Report of
concerned emproyees due for probation crearance are received within thd prescrbed time.
Notice Board.

1)

2)

3)

4)
5)

6)

7)

all the cases where rating
of employees is 'Very Good'
and above in two years'
APAR'SWR ,

I



ANNEXURE-I

SPECIAL WORKING REPORT FOR PROBATION CLEARANCE

(For the period from _ to )

0't . Employee Code

02. Name of Employee

03. Date of Birth

04. Designation

05. Grade

06. Date of appointment

07. Place of posting

08. Whether SC/ST/OBC

09. Date of Joining DFCCIL

10. Date of Joining the present project

1 'l . Education Qualification

12. Report on Performance

(a) Brief statement of the

work handled

(b) Techhical ability

(c) Ptrysical fitness for strenuous work

(d) Amenability to discipline

(e) Deficiencies/short comings noticed,

if so, whether these have been inrormed

in writing to the employee and result

thereof.

(0 An assessment whether he can be

Classified Outstanding^/ery cood/

Good/Fair/Below par

, (g) lntegrity

(h) Fitness for probation c,earance

(i) General Assessment
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{List may bo attached il required)

14. DAR & Vigilance case. lf anY :

Reporting Oflicer :

Remarks ol Reviewins Authoritv : -.--*--<

Date : 

-Remarlls of acceptino authoritv:- '

Srgnature:

Name :

Design.:

Date :

Signature:



HQ/H R/ 3/ Pol icy/ RTI/Vol. II

Item No.1 and 2 does

Dated 22.09.2021

RTI No.l018
Name of the Applicant - Prashant Chouras;iya
S. No Information Souq ht Reply
3 What is DFCCIL Job Bond.

Copy of Circu la r No.11/2019
dated 29.5.2019 is attached.

4 What are the provisions if a
selected candidate wants to leave
the job during training
programme (or before 3 years of
joining)

5 What is the provision if a selected
candidate wants to leave after 3
years 6 months of ioininq.

6 If a selected candidate is selected
in any other Government job
(Central/State) then what is the
provision of Job Bond Transfer.



t$*ts he +tffir +rqRqmqts'iGrrR.
qr<trmr< (te (Trqq) srsrfi'q

Dedicated l'reight Corridor Corporation of tndia Limited
A Govt. of lndia (Ministry of Railways) Enterprise

No. HQy'HRTBOND POLICY (201801597)No. n\1,/tllvD(rN tJ l-ULlLy (2U1UU1597) Dated: 29.05.2019

-c-rr$deqIs..U.2A!2
Sub:- Amendment in the exisring Bond policy.

'Ihe Board of Directors (BoD) in its 68s Mccting held on 16.04.2019 has
approved amcndment in the rclevant provisions of cxisting policies on service
Agreement-cum-Bond and Forwarding of Applications, as given under:-

For all employees inducted through Immediate Absorption basis, Bond
amount shall be Rs. 3.0 lakhs + GST.
N-o bond is required for employees inducted through permanmt
Absorption basis.
All employees shall have to serve minimum period of 3 years irrespective
of thefu mode of induction.
Ifan employee leaves the company during the bond period on completion
of 02 years' service, proportionate bond amount to be recovered with the
approval of MD only.
In regard to forwarding of applications for outside employmen! the same
shall be forwarded as per DOPI guidelines.
The bond is transferable.
The revised policy shall be effective from the date of notilication of the .

instructions.
The revised policy shall be applicable to the existing employees also.

a)

b)

c)

d)

e)

0
s)

h)

contd... /-

Existing Bond Policy
(Applicable to Direct Recruits &

Immediate/Permanent

Approved amendments in Bond
Policy (Applicable to Direct

recruits)

Manager &
AM

Below AM

Regd. & Corporate office: 5th }roor, pragati Maidan Metro station Building co^pbr; N;* D"lhi-i10001
Tel +91-71-2i45470o,Fax:07\-234s4701, web: www.dfccil.gov.i. cIN: u60232 DL 2006 col 155068

&eprptiqq
Amount
Ol

Exccutive
(E0) level to
AM
Below In
level 0r.
Executive/

04 lacs +

GST

+OZ t.i.t
GST

Category

DGM &
Above



(hom ue-aage) -" --

2.L The items (e) i.e. forwarding of applications for outside employment as perDoPT guidelines and (f) i'e. bond is-tran#rable shal be govemed as per fo,ows:

i) Forwarding of applicarions: Applications of DFCCIL employee for oubideemployment shall be forwarded as per Dopr guidelines contained in their oM No.28011/ 1' / 2073-Esttt (C) dated 23.rz.iors una frlther irutructions issued from time totime.

ii) Tranefer of bond: The instructions of DpE contained in their oM No. 15(2)/2003-DPE(GM)/GLS7 dated 2g.o7.zok and further instructions issued from time to time
regarding tansfer of bond in respect of .employees of [5Us who leave the services of
one undertaking to join another Undertaking/bovemment wifl be applicable.

3' Individual cases decided earrier wflI not be re-opened/reviewed on the basis
of above amendment.

4. This issues with the approval of Competent Authority.

(Amit Kumar)
DGM/HR

Email to:-
1. Secretary to MD- For kind information of MD.

?. P_tu..(I{ra) Dir. (op&BD), Dir. (Fin.) & Dir. (pp) and CVo.
q. EglwDFC, EDIEDFC, A[cGMs/eMs/a; icMs.
4. All HR Officials.
5. Company Secretary.
5. IT Cell for display on DFCCIL,s Intranet portal.

Regd' & corporate office: Sth Floor, p.aguti Muidu. Met oGu*-arrra,"g c";t"r, N; D"rhl11oo01rel t +91-71-2s64200, Fax: 011-2345470r, vi"u, .**ai..iig"r.;; aiN, ,60232 DL 2006 Gor 155058


