No. HQ/HR/RTI Corres/21-22

Date: 08.11.2021
NOTE

Sub: Information sought under Right to Information Act-2005
Ref: JGM/Admin (PIO) letter no. 2021/HQ/ADMIN/RTI-1107 dated 11.10.2021 of
Shri Ritu Raj Vivek (RTI applicant)

are as under:-’

With reference to the above note, as per available record the desired information

| ltem Point Reply
No.
01. | Please provide the | There is no separate vacancy position of Executive/OP&BD
complete roaster and | are maintained. Executive/Sr. Executive (E0-E1) is one and
number of vacancy | the same cluster. The available vacancies of Executive/Sr.
available under | Executive (OP&BD) cadre at unit level are as under:
various unit offices and
stations under those | CO/NDLS= 02
units for post of | Noida = 40
Executive (OPBD) Jaipur = 40
Meerut = 168

CO/NDLS Kolkata = 142

Noida DDU =77

Jaipur Tundla = 29

Meerut Mumbai South = 27

Kolkata Mumbai North = 35

DDU Pryagraj (E) = 42

Tundla Pryagraj (W) = 47

Mumbai South Ahmedabad = 68

Mumbai North

Pryagraj There is no such data i.e. vacancies at the stations in these

Ahmedabad units are maintained. The posting of employees are being
decided by the Competent Authority as per requirement of
Company at various locations of DFCCIL.
Copy of Duty Roster as issued vide letter no. HQ/HR/NDA-

i | NHA/Roster Dated ° 19.01.2021 is attached.
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NO. HQ/]-IR}'_NDA-NHm*(')ST_ER'— Date: 19.01.2021

All CGMs/GM (Co-ord)
DFCCIL
All Units

Sub: Duty Roster of Operating staft for New Khurja — New Bhaupur & New Rewari-
Madar sections

New Khurja - New Bhaupur sections of EDFC and & New Rewari- Madar sections of WDFC
have been opened for commercial run of Goods trains from 29 December-2020 and 07 January-
2021 respectively.

As per Clause-7 of Railway Servants (Hours of Work and Period Of Rest) Rules 2005, All
mployments of Railway servants except those exclude from the purview of the Hours of
Employment Regulations are assumed to be “Continuous’, thereafter, on the basis of factual job
analvsis. the employment may be classified either as “Intensive” or “Essentially intermittent”, as the
cas€ may) be".

LA

Keeping in view above clause-7 and quantum of workloads, Operating staff for New
Khurja — New Bhaupur & New Rewari- Madar sections (Executive & MTS working at
<tations as well as level crossing gates including RG) will follow ‘Continuous Roster” as
under:-

(i) 6.00 AM to 14.00 PM
i) 14.00 PM to 22.00 PM
(i) 22.00 PM to 06.00 AM

As per the Clause-7, the Job Analysis will be done subsequently for re-classification, if any.
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E-Mail-skpanda@dfcc.co.in

-

Copy to:-

1. Secy. to MD for kind information of MD

2. Director (OP&BD). Director/Infra, Director/PP. Director/Finance & CVO.
3. ED/EDFC. ED/WDFC & CS.

4. All GGMs/GMs- Corporate office

5 Manager/IT - for uploading the same on Intranet.




