No. HQ/HR/RTI Corres. /2024

Date: 10.12.2024

NOTE

Sub:

Ref: DGM/Admin (PIQ) letter

Information sought under Right to Information Act — 2005.

No.2024 /HQ/ADMIN/RTI-1107  dated

13.11.2024 of Sh. Jitendra (RTI Applicant).

With reference to the above RTI-1107, as per available record the desired information
are as under:-

Item Point Reply

No.

01 Category wise vacancy position for SC | As per DFCCIL’s Promotion Policy, the
and ST in the E2 (Junior Manager) | assessment of vacancy for promotion
category under the promotional quota | will be done on every Ist January.
in the Operations & Business
Development (OP&BD) department as
of 10.10.2024

02 Category wise breakup of current JM | As per available record the current on
(E2) officers classified under each of | roll of E2-E4 in OP&BD Department are
the following categories: Regular | as under:

Deputationist Absorbed, Promoted. | Permanent - 141
Please provide this information in | Absorbed - 19
tabular format, clearly indicating the | Deputationists - 09
number of officers in each category. Re-employed - 15

03 In  which category deputationist. | Deputationist are not treated as regular
Absorbed /Immediately involved as on | employee for internal promotional quota
11.:11.2024 - ‘are - they not part  of
internal promotional quota of treated
part of regular employees kindly clarify
the same.

04 Kindly give details of available vacancy | As per available record, vacancies in E2
in Junior Manager (E2) to be |level for promotional quota through
considered for promotion through CBT. | (CBT) w.e.f. 01.01.2024 are 54 (As per
Also clarify if cbt for inter cluster | Pre-revised Sanctioned Strength).
promotion will be on floating basis (2nd
edition) HR manual or not As per available record, vacancies in E2

level for promotion through CBT w.e.f.
01.01.2025 is yet to be calculated by
considering the revised sanctioned
strength of E2.
Information in the shape of clarification
does not cover under section 2(f) of the
RTI Act 2005
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