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madhu singh

Q.1 In DFCCIL as per old policy (Policy Letter NO:
HQ/HR/E2/Pt.1/201501794 dated 10.02.2016) in this policy PARA
3.4.4 (ii) it has been stated that Initially any shortfall of vacancies will
be filled by absorption or deputation or direct recruitment keeping in
view the promotional aspects of existing employees in these scales
with the approval of MD after which: (a) 50% by Direct recruitment.
(b) 50% normally by promotion, shortfall if any by absorption or
Deputation. By seeing above policy para it is well clear that since
10.02.2016 provision was there to maintained the DRQ and DPQ
quota as 50%-50%. The above policy was revised in the year 2020.
As per new Policy, DFCCIL Circular: 640/2020 (Letter No: HQ-
HROCOPO (HRP)/1/2020-HR-COORD AND POLICY dated
16.10.2020). Refer para 4. Mode of filling the vacancies at various
levels, According to this para for Cluster-D, 50% post shall be filled
by Direct recruitment & 50% post shall be filled by promotion from
eligible EO/E1 grade. If above mentioned para (regarding filling of
50%-50% post for DRQ & DPQ) have been followed by DFCCIL on
01.01.2022 for DRQ and for DPQ against promotional exam (through
CBT exam) from Cluster-C (EO/E1) to Cluster-D (E2 to E4) in
Electrical Department. Kindly provide the information in Yes or NO
please. Q.2 How many employees of DRQ were serving in Cluster-D
(E2 to E4) as on 01.01.2022 in Electrical department. please provide
numbers no need to provide seniority list. Q.3 How many employees
of DPQ were serving in Cluster-D (E2 to E4) as on 01.01.2022 in
Electrical department. please provide numbers no need to provide
seniority list. Q.4 How many employees of Cluster-C (EO/E1) have
Qualified with more than 60% marks in CBT exam against vacancies
of 01.01 2022 and not promoted from Cluster-C (EO/E1) to Cluster -D
(E2 to E4) in Electrical department. . Q.5 Kindly provide the reason to
reduce the UR vacancies for DPQ employees as notified against
01.01 2022 CBT exam in respect to notified on 01.01.2021 CBT
exam for Cluster-C to Cluster-D promotion in Electrical Department.
Q.6 for above Q5 . Vide CBT exam 2021, the vacancies advertised
and filled for UR category , details are as follows: (i) Vacancies (UR
category) advertised: 21 (ii) Post filled: 14 (iii) Remaining vacant
vacancies post promotion: 07 Vacancies advertised for CBT 2022 for
UR category: 04 (only) Kindly reply the reason to advertised 03 less
vacancies for UR category employees of Electrical department from
Cluster-C (EO-E1) to Cluster-D (E2-E4).

Dear applicant, You were asked for payment towards stationery
charges vide portal on 16.12.2024. As on date, even after expiry for
six months you have not paid the amount. As a result, the case is
shown as pending. In view of the above your case is treated as
closed in all sites.

Date of Action

Action Taken By EIELLE
18/11/2024 Nodal Officer
19/11/2024 Nodal Officer DGM/HR

16/12/2024 Nodal Officer The information sought consists in 16
pages. You are hereby advised to
remit/pay/deposit Rs. 32/- (16 pages X Rs.
2 per page) either through online DOPT
portal or by IPO (Indian Postal
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favour of DFCCIL, New Delhi, as
stationery charges, so that the same can

be provided to you. In case DFCCIL does

not receive the payment or any such proof

of payment by you, the case will be closed

presuming that you are no more interested
for getting the information.

REQUEST DISPOSED 17/07/2025 Nodal Officer

4
OF

212

https://rtionline.gov.in/RTIMIS/NODAL/print_history.php?reg=cnEyaXhDRm14bGZrU2k2TUI1bE55VzFheURMYVYrLOIsaW11NXVTM044dz060p%2FK...



