: Dedicated Freight Corridor Corporation of India Ltd.

V (A Government of India Enterprises)
= 5™ Floor, Pragati Maidan, Metro Station Building Complex, New Delhi- 1 10001
BRISR Corporate Identity Number U60232DL.2006GOI155068
Web: www.dfecil.com

No. 2020/HQ/Admin/RTI-113 New Delhi: 02.03.2020

Sh. Vikas Kumar
Bihar

Subject: Providing information w.r.t. Original Application received under the RTI
Act.2005.

Reference: Your RTI Application dated 16.02.2020 received through DOPT.
Information as obtained from the concerned record holding office is attached.

Appellate Authority’s name and address is as under;

Shri Satish Kothari, GGM/Administration DFCCIL,
5th Floor, Pragati Maidan Metro Station Building, New Delhi-110001.

/

(S.K.PANDA)

Dy. G.M/Admn.(PIO)
E-mail: skpanda@dfcc.co.in
9717636811

DA: 01 sheet



Note

No. 2019/HQ/HR/I(1X)/RTI/PT.2 (201901119)

Dated: 26.02.2020

Sub: Application of Shri Vikas Kumar, R/o Bihar under RTI Act-2005.

Reply to RTI No. 113

Same RT1- 4

S.
No.

Information Sought For: ‘I

Proposed Reply/Remarks

1|

i

Advt. No. 02/2020

.

As per S.No. 1 of para of advertisement 02/2020 in
DFCCIL. Appliant should pass in final examination
of CA/CMA from Institute of Chartered
Accountants of India/Institute of Cost Accountants
of India and having minimum 03 (three) years post
qualification  experience in the field of
Finance/Accounts/Audit/Taxation/Treasury/Budget
can apply for the post of Assistant Manager
(Finance). My question is that if a candidate passed
in final examination of CA/CMA and had
experience of more than 3 year post qualification
experience in field of
Finance/Accounts/Audit/Taxation/Treasury/Budget
(which includes 10 months in Executive cadre and
32 months in non executive cadre in public sector
undertakings) can eligible to apply for the post of
Assistant Manager (Finance) in DFCCIL. Kindly reply
whether in the above case applicant can apply for
the post of AM/Finance in DFCCIL.

Candidatﬁ@hﬁariﬂcation of his
query which cannot be reply under
RTI Act.

DGM/Admin (PIO

|
w
a

DGM/HR



