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I evupdinr'ie Dedicated Freight Corridor Corporation of India Limited
A Gowt. of India (Ministry of Railways) Enterprise
No. 2022/HQ/Admin/RTI-1467 1 ~ New Delhi: 04,01.2023

Sh. Ashwani Kumar
up

Subject: Providing information w.r.t. Original RTI Application received under the
RTI Act 2005.

Reference: 1. Your RTI application dated 30.11.2022 received through DOPT portal.
2. CPIO’s online response dated 31,12.2022.

Since you have deposited the amount of Rs. 18/- the information as received from
concerned record holding office is attached.

First Appeal if any may be made to the First Appellate Authority within 30 days of
receipt of reply. The name, designation & address of the First Appellate Authority is as under;

Mr. Gaurav Sharma

GM/Administration DFCCIL,

5th Floor, Supreme Court Metro Station Building,
Pragati Maidan, New Delhi-110001

DA: 09 sheets /

(S.K. Panda)
JGM/Admn.(CPIO)
Mob.-9717636811

E-mail: skpandajadfcec.co.in

TAFT v FO wTATATaT a9 -, ity w1 827 e At stvrew, a1 = 110001 -
Regd. & Corporate Office: 5 Floor. Supreme Courl Metro Station Buliding Complex, New Delhi-110001
Tel: 91 - 11+23454700, Fax No, 51-11-23454701 Web :www.diccil.com, CIN :UG0232DL2006G 01155068
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Dedicated Freight Corridor Corporation of India Limited
m H m 5\ t.uwﬁmlrnl af India [ Ministry !:'H:ul-nm +) Enterprise

HQ-HR!.KIUPD{HR]"I;‘EI 2021-HR-COORD AND POLICY /7021 Dated: 17.05.2022

Circular No 18 /2022

Sub: Railway Servants (Hours of Work and Period of Rest) Rules 2005
Ref: RBE No: 131/2005, No. E(LL)2001/ HER/9 dated (9.08.2005

in terms of sub clause 34, Para 2, Chapter | of Indian Railways Act 1989, DFCCIL
employees are covered under definition of Railway servant.

In view of the above, the provisions of Railway Servants (Hours of Work and
Period of Rest) Rules, 2005 are applicable to DFCCIL employees.

Accordingly, Railway Servants (Hours of Work and Period of Rest) Rules, 2005 are
enclosed for implementation in DFCCIL.

This issues with the approval of Competent Authority.

DA: As above

17 dand
jeev/Kumar oyal)
Group General Manager/HR

Email to -

Secy to MD, for kind information of MD

Director / Infra, Director/ Finance, Director/ OP&BD, Director/ PP, CVO
ED/ Infra-1/EDFC, ED/ Infra-11/ EDFC, ED /Infra/ WDFC, ED/AM/WDFC
All GGMs/GMs/CGMs/GM €O - for information of all employees
Manager/IT - for placing the circular on intranet

o o

Registered Office: 5™ Floor, Supreme Court Metro Station Building Complex, New Delhi-110001.
Tel: #91-11-23454700, Fax: 011-23454701, Web: www.diccil.gov.in, CIN : U 60232 DL 2006 GOI 155068
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MINISTRY OF RAILWAYS
(Raitway Board)
\ New Delhi, ihe 28th Febauary, 2005 .
G.5.R. 15.—~In excrcise of e powerns conferred by section 136 of the Rallways Act 1989 (24 of 1989) the
Contral Ciovernament hereby makes the following rules, namely .—
PART-
| Shon iitle, commencemont and application—
{h T‘hmm!ﬂmrpuuﬂuunhhw Servanis (Hours of Waork and Period of Rest) Rules, 2005,
(2) They shall come into force on the dale of their publication in the OMcial Gazente.
%y They shall apply anly to thase ralway ssvanis to whewn Chapter XIV of the Act applics
1 Definitious ~—
1 these rules, unless the context otherwise tenuires,—
(1) 'Act’ means the Railways Act, 1989 (24 of 1989);
(o) ‘full-ight’ mcans the period between 1000 pm and 600 am
fc) 'hnm‘m:peddnrﬂmwudmmmm“o{‘mu' workers, over ten hours in the
mﬁ'm&m‘mnﬂmmﬂumhm“uf'mﬁlﬂrmm‘m
() “ordimry maie ol pay” Includes—
(i) pay as defined in rule INJ{FHN@IMMAHR:HH;WMWUUM

Edition) and includes clemenl nfrmminpliummmmmmarmpumlufh#mlnm
munrmmn;mﬂud:!‘mdlnﬂnlclﬁﬂTnIuwnfwﬁdank. l

(i) Dearncss Allowancs, Addlonal Dearness Allowance and Deamess Pay, if vy, and

(i) Compensatory (City) Allowance,
Ly “mwmmuummmu"m—
(i) Stenographers working cither In a scparue confidential cell or attuched to the officers in
Administrative offices,
1) Cypher opcrators,
(i} Confidential AstisLanis and Personal Assistants, and
(iv) Any other milway servant who nty be so specificd by the Head of the Ruilway Aduinistration (o
juive been cmployed in confdentinl Sapaity, .5
(3] 'WLMW mmﬂmwﬂnﬂuﬂhhﬂwnﬂdmhm
Mhhu‘ruﬂ-buuhrmﬂﬂulhﬂnﬂufﬁdﬂ gazelte; "
(@) 'Hoadside station’ means 3 glation other Nuum—
(1) un ymgortant junction statjon,
(i) a statipn with marshadling yard,
{iii) an imporianm tarminal stali,
(iv) n station from which uﬁmmmﬁmﬂunwﬁ:mﬂ
m-mumwhmnmmpndum“mdnrumm' Mﬂni,mﬁ:gﬂﬂmﬂ'
ﬁoﬂ;ﬂtlukwdm;humtmumﬂ an the hasis of worklood in that Goods Office has been
prov
Provided ihal the Head of the Railway Administration or the suthanly to whom he may delegate
thig power, may deaw up a list of road-side stntions keeping in view the above defuution
() ‘roster’ means a document wihiich shows the liours that a rallway sorvant is expecied 1o be on duly Svery
day, the daily as well 2s weekly rest and break between spells of duly in a day besides otlier necessany
paruculars,
() ‘rumming stafT” mecans the stall who are defined 10 be so i Rule 1507 of Indian Railway Egtalislnent
Code Volwne 11 (19%0 Edition)
(j) “Section” means a sectinn nf ibe Act
(k) ‘short off nicans a period of rest which is—
{15 i the ¢asc of inlenave worke —
(A} less tham 12 hours in a rosier of six loiis duly, and ;

- |
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() less than 14 bourd in & mixed roster of G and 8 Iours duty
(i1} in the case of continupis worker-less than 10 hours.
{ill) i the case of essentially intennuicnt workers—igas than B honrs.

(1) “split duty” incans duty m ko or more spalis with u:mmﬂhﬂlﬂdﬂﬂmmw
by mﬁﬁﬂﬂﬂﬂlﬂ‘ﬂmmﬂ employes is frec 1o leave his place of duty. Intervals for rest and meals
shall mnmmmmurﬂuﬁm

{m) “sustulned atention’ as used In sub-scction(d), sccrion 130 jmplies monwl effont
Explasiation © A Pointsman W aiting for he arrival of 2 fraln Afler selting poinis 15 required 1o pive sustamnod
attention Stmilarly a Station Master or an Assisant Statlon mnwwﬂumm
abtontion fmg the time b pivas line clear o 1l Stntian m rcar 1l the tig the train arrives arnd g fromt
the time e line clear 15 agked Tor 1o the e the Hinck Seciion alicad Is cleared. Wherever cifcumsiguccs
sty o difloran ireaument, thepenod involv g sustained alcntion aiy be decided by the Controlling Authority
1t case of any dowbl, the aeciston of the Head of e Departmert ghall be {inal
(ni Al other words aod cxpressions used bul not defincd in thege niles shall have the canings respectively
assigned 1o Uham m the Lndian Railway Establishwent Code of the AC

PART—II
Wgwmmww
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1) The power to declare the employment of railwoy SV B “intensive’ or ‘essentially inlermiitent’ within
tlie meaning of section 110 ghall vest in the Head of the Railway Adminisyation
Provided that the Head of the Ratiway Adnuristration miy, in s discretion, delegute the power vested in
b umder this sub-tule to e Chiel Personnel Officer -

mmutmmumm;m:rmmm"mmmwmmm
competent authority i be exercised by an olficer nat below hve sank of scaior scale

{11 A copy of cyery declaration made By e prescribed muithorily 1#“{“ shall, ps SO0 A3 mjbn
ot 1o thie Reiaal Lubout Counmissipn.r pomeemizd and, in SUEE the declarution 18 niade by &0 ofTicer other ihan the
Head of the Ruilway Administration, to e head of thie Rallway Administration of the Mwﬂﬂﬂlﬂl‘. ns the
Lase nwy be
| Appeals sgsos chsificatian—

(1) Aty railway servant aggrieved by (he dezlarstion of clussification miade under rule 3 may, within ninety
:u:ﬂlmmﬁwdmntmnhdmhminn.prdumqumuw Regional LMCW.:MMMIGI
tetevint dnwnm.lnrlrmlilnﬁ necessary, Afler @ fresh job analyshs, inay mmamhmmw

(1) Any raibway serviue of Ratlway mwmﬂwumdmwmﬂmw
(uay. welore the expiry of minety days from Ihe datc on which Ui decision of he Reglonal Labour Commissioner it
conmmunicsted to him, ;rrurﬂm.pputwmmmmmm of India mm:m:wmwm-m 2
Jispose it of after hearing the pirties voncermed

¢ Syperviggny stall—
(1) The Mintisiry of Lubour shall, By ani:r1nwn!mg.:pmfﬂhuﬂh:yuﬂmu:muimww
who shall be reated as ry stafl m-.m-cmmmmmwummmnnmmmdnmmmur

worvan bolds pommnnrmpmu-lhim;, | craployed on duiiEs miainly of 2 supcry iS00y characier and s, from the nalure
of his work and position, comiparatively free 1o adjust his hours of duty of wotk durlng such hours -

Mmmmwmwhunumm:urmummnrmmgpmd npwm?ltlﬂ
amduramnﬂumﬂimmhmcwumdumhuﬂlmmdmmuﬂrhgmnnﬂwnmuwuhmﬂnm
rervints is supervisary ST 1s issued under his sib-nule

(2} A cupy of every mmwﬁumwdundunm-nu:m hul] e furmished uuumermcnmm
‘Cemiral), Mew Dethe

- Excluded sll
The foliowing cnegerics of staf¥ of the Helth nod Medical Degurinen shall be weated a8 “excluded” nuder
afb-clanssetv) of Clayse(e) of Section 120 amely —

io) Matrons,

by Sisters-inscharpe.

(¢} Mihwives who urc not posied on regular shiift duty in Ratlway Hegitals,
(dy Health Educmors and Disirict Extension Educator (Male and Fomale),

—\0o -~
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(¢) Family Planning Ficld ‘Workert (Male and Famale),
N Lady Health Visitors,
(7)) Ausiliary Nurses-awm-Midwives,
() Projectioniss,
in addition 1o the above, the Ministry of Railways may h order in writing specily any ather category of raitway

uﬂiumﬂ&wdhm ltm!mymhnml!hnumndu'h:hm‘ an the consideration that such
safT are svallsble on call

-

(1) Contizgous M'.'IImplu}"mﬂ'lunfﬂlﬂmlmmuwﬂa:::ﬂ:luddimmﬂupmulllnl-imnl
&md-npmnqqmmnmdmh'm' Tm.uumunnwmmmmw
iy be clastified either a3 intensive’ of ‘esseniially imermittent’, ns the case may be

(Z} Lum::mimimmrmutnadmn;mmmmn'lnmﬁv:'mmﬂ{djﬁsm
110 of the Actame —

(i) swremious natuze of tie mmmmmulmphynmlmm
(i) Continuous pplication to gich work with little o1 no periods of relaxation

1: The ten "continued concentration’ in clause (d) of the Section | 10 is intended to convey
that the sniertion demanded of the Pallway seovest enncermad for & particylar asture ﬂjﬁbmubemhdw
.mmmwmmm;hmmummmm mdMHﬂmdiumuwmmw
ot menial or both) upon the Railway vervany concemed s a result of conlinuous application to such work over
certain petiod withowt reasorable penods af respite. Thus, having regard @ \he entire period of duty and
anture of work, the prescribed authonty shall, before decluning any cmployment us lntenstve’, satisfy hsclf
{liat thi above factor are pressnt in the Job concemed I ollver wonds, Lhe prescribed autharity shall consider
wheiher the job is of such 3 charcier that it demands continued CORCEDITLION without any reosonable periods
of relaxation.

Explanatios 11 : Factor (i) should be considersd to have been sansfied whers the penods of rest, inaction of
ralsxstion 4o not aggregats § hours of mors i & cvcle of 24 hours or one hour of more In 8 shift of ® hours.

(31 Esseonially Intesuitem

The work of an employes '€ 1o B¢ rogarded as - essentialiy mterminent’ if his daily duty howrs which
should be assumed 1o be Twelve houn per day include—

(a) one perod of inaction of nol Imumunclw.mlwomhp@ﬂd&dm jexs Uven half an hour each,
and

{b) vanious penods af inaction inctuding the penod of mmnwnmnmmwﬂww
ceqnt or tnoTe, during whiﬂthulummu-ﬂlruﬂdwwﬂq:m citherphvsical activities of sustained
atiention. .

NOTE : In assessing the work-load of the ‘essentially mtumnmrdmmhummmuwimm-mﬁnm:l
Section lw.pumdiaﬁnmlmdlhumnlmmﬂh:w

W Fustion of houe of wark —
“The hours of work of a Railway mmluwmmlmwnummdmnlumﬁlmﬂwmm
be contimuous ot may have shor interval for rest, or breaks due to exigEncics of service or deployment.

i Mﬂumlmlqﬁﬂdmm nlmdrmwundumnmquhmnfmﬁmﬂm
mmafwtm:MWWﬂuhﬂnﬁummwﬂImmﬂuvmmﬂ
railway m'mhmmuwhmmmm

(2} Thnnmmdbmnlwiufmﬂ}mmmlumnﬁmﬂ -
({1 standard howrs of duty,

(k) wmumthMmm“ﬂmnmmanm
intermittent, and

() mqudnpqmmWMwmhwwmmmuhﬂ

3 mmmnlmmﬂﬂMﬂHmdhuphrmdwmsuMMH-mﬁl'—*

(s} Intensive 42 houry a week,
(b} Conumuous . 43 hours 8 week, and
{z) Essentinlly Inteynuticnl 48 hours & week,

$¢4 Gljos-5
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(4)(a) mwmmmrwch—uwmﬂhmwumuﬂr
rule BE2)ID additional hours a4 indicated below —
{i} Gatemen ‘C', Carerakers of Rest Houses w
and Regervalrs cle., Chowkidars and
Saloon Attendants
{id) Mﬂ]mpmudhmtin S 14 sdditional
Essentiaily Intermitient employment 81 howss par week
rood-slde stations and provided with
within 0.5 Kma from

residestial
ibeir place of duty J
iy mdmmmnmn —12 pdditional hours
Esgsentiatly Imtermittent clats of employmetit pax weoek
o) MMWquﬁMihuﬂmﬂhhMjmdlhuﬂ.ﬂluyunmm
(4) The time required by vmuumnlﬂtuhmwwﬂxhhm
-uiwum:mﬂmwﬂMwumm ummmmmwm
rur;mmiumtin;atmmahﬁﬂmm.hmd&u:Hnudmuhmmﬂwmmurmmﬂnfmm
mmupnaufmﬁmnﬂlwwminmeumqnﬂu
(& mwmm«m&:muummmmﬂmdmﬂmnumﬂm
VTS classificuions subject o HuExinnIm il preseribed beiow —
(a) when cmploymest is intcnaive 1 hours a week,
b} when emplovment is conlintaeous & hours 8 week;
{¢) when ensployment |5 escentinlly insermitient —
{1 Gmm*c-.amﬂmmmmmmmmww
mmummumwwmwwmmmmﬁ

their place of duty 3 hours 3 week
(i) Railwsy servants ofher than thase mentioned in
il 4 hurn & week,
o7y The tims requiesd fo grepasminsy = amplamentary work by the punaing saff ghatl e dozmed 10 be

4 hours & week

NOTES: (i) Where the Ume assessed for doing proparatory of complcmemary work is under 15 minuics per day, the
gasne shall not be wsated as duty and shall not be exhibited in the foser.

(i) In the case of employment of 3 ‘comimous’ nature, the nme assessed for doing “preparatory or
mlmmmwwI!MMIHMHM.;:#}*MHMHHHH
m’:mwnd umthﬁwmﬁmhmmnndmmpﬁmmﬂdhuﬂduunnW't

{3id) hmnmﬂtmmumwnhﬂrummmummm-ﬂw

I!mﬂuﬂ!ﬂﬂmﬁpﬂﬁfﬂﬂllhnmdnwmm‘lm

{iv} mmmwmm.mwmm:tm;mummmmmmﬂmm
rallway scrvints,

) Tummnfmwrumwhmmﬂwmwhmmublnmdwwuﬂmmﬂm
hmdﬂnﬂum&&n&nﬁMﬁfﬁWWhmln :

(8} Whmlﬂuymﬂmqﬁﬁwpﬁmaﬂzdﬂv.nﬂﬂrﬂhmmum
co namely - —

(a) The speils of duty shall not excoed {hree and (be number of breaks shail be limited to two,

b} In o case of an cuployment of ‘continuous’ natuce, (he uﬂmwmwnlm i
Hrnnlli.ﬁh.lelomﬂnhnmnphuﬂdm.mmhnﬂmHMMIhﬂanm
aﬂ:mamm;. ‘

) Wl:pmmm'm;m'm‘munuﬂ'du&mﬁnﬂr.hnudﬂ

{1 wnm.lnmﬁmmmmtpmﬂﬂwﬂrm-m mdsmnmu.wmurm
IFJMhmdmumﬂww.:MﬂymmhumwhnMMmm
mmmumnrmmm:m:ymwmwwmnrmmmmm
the foregoing sub-rules ar beyond the howrs preseribed in Sub-secti~1 (1), (2) and (1) of the Section 132, it shall be the
duwn!thtyamm:mwmdﬂm“thy

-l -
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o Pgover 1 uake ICUIDOTATY EXEINRUON —
1 Subject o the provisine of subesection (4 uf Secsim 112 and of subssceiien (3) of Section (11, Head of
P av Adunimisination may by wrdder i writhi g mnks evemipibon of wny Ratisiy servant or class or Ratlwiy

teaperun
v antt P e provisions of mib-seciinn {11, (2) amd (3) of Section 112 i gub-section (1) and {7) of Secuem 111
(11 Thie Hesd of Railway Adimlisiniion iy by umwmwﬁth;sdwhupawﬂuulﬂnbrmmmny
sificer subordinuie to hie and whom he may deem fin 10 gacroise the powens
(4} Acopy ﬂmmﬂmqmmmmwmmmmmuuwmc«m
o F

g iRl G AV ES) E b L AnILlLs L L

111 Where 8 Ruflway scrvant 12 soquned 10 FERIST cuin hours el dwty hevond the roscrod hors Tixed 10
seenrdimss with ke ¥ or bevond e Vimits speeilied for diffgrzi chasees of Tailway servant undes section 132, b shall
bz i svening for such extra bowrs of work, suiject to the principle of averging as specified in saberute (1)

1 Asergiag Jdiall be doac by averaging ol the Imnlmﬁwauﬂnmm-qﬂﬂduw

142 which tas beeu sdopted lo provide A reasosuble measurt of clasticity s cssential in railway working for cerin
lavses of Railway servants and it shall wpply t&—

Wi running stalf,
(i) operatmg stafl,

(i i workers, and
(v those other Rallway gerv s whose work s connecied with the work of sy af e caegonos of Rallway
cervonts mmentioned in clavss {4, (hiy maed (Lin)
Subsieci to the provisions contained ki mb-tsction (4) of Secuon 131, paymen! of uvertitne for excess hours of
otk shall be made as undes —
W Fw:humm.rmmhy & Ratlway mﬂmmhmdgwmﬂﬂ
hrrmniwmtudmhuunpmﬂibﬁhsmu Hl*mmmm-m’dﬂi;ﬂw
(ot Be made A1 1 45 Lmues i Grdeiiin s 1ate of pay and
(i qu:mmdmmmmmIIMpmMInsuunnlll.whnnmﬂ
4 b s the ardinary raie of pay
11 The ity Tate of vertime shall be worked ong an the basis of rosered hours ovef the televint averaging
ponawd W8 wisder —

(1} Houry mieof Petiol oL avelaniuy . 1 af montily
Bay Hor stall Mo of rosicred houts ordinary rate of
poverned by of work in the avemglng wpay
Averagng Prin- peried
ciplel
(i) Houty e ol pay | v 1430 of monthly
i for those net %o of dlly rosered ordinury raie of
governad by Hisars of wirk pury
Avoraping Prin-
ziplet

L -
mplmmwﬂfdlmhmh of weork dove by a Rallway mﬂilb:ymﬂﬂmmuihdwhmnf
sty shall be reconded in & reglsier 1 be maintained in Form 'A’ sppended to these files hy tie officer authorissd in
ihis behall by the Head af the Rallway
17 Beriodical Regl —
(11 Thailway servamt whose cplgymenl is Injomve of Contlmons stall be granied, every week commenchinge
an o Sunday, rest of pot Iess than thiny consscutive hours and those whose crploymedt 1S Essentially
Intermiticnt, shall be granted rest of nol less than 1weaty four conwocutive lgurs incinding o Tull mght
(Mo Rabway Scrvam classified 2a Lnienaive, Contmpoiss of Essenially Intermitteni shall be called on duty
\ntess ong has hiad @ rest of nol loss tan 110,58 consceumive hours respectively abler cumuplouon of the
previeus tour of duty Suchrest shiail be glven as fa ay postitie through ihe employment of rest gwersand
the 3t vers so provided shall be separte for Continuous and Bsscntially Infermitient cale
W Lacamotive or tratlic running stall shatl te pramied, each monih o rest of atleast (e periods of not less
tlan (g Swi eonsgeulive henrs cach, of o rés! of athcast fowr perinds of e st THn fhiny conscentive
fpeis ik bogtialing o Gl mipht The Distins 1l work (ar (b purpnet sl e catenlated frow “algniing
T A ofv

séefujay
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e ; e
wbr Thic loromstive il Laithie g 1T shall 001 nermally be away lrom hcatiquarters for mote i
scs o Towe daya ot b stigigh i Hig poriedic jo for such sl sl bg prven o) headigiearidns. R m
- fackpinsrtiees shatl alway s inclode 3 night in bl snd as G ax possible be one In cvery ien days
(51 Stalf pa duty In tundng s, other than feoatmotive and wralfic running sinfT xuch as Travelling Fas
Clerks and Caterimg S11F aimzhed 10 Restaurt Cars siall be givent peniodic tast on the scale und 1 the
et L dows for Ve losomutive and wific nting safl Somse pertion of (he perindic rest iy,
lioweves, be given away (rons their hoidguanes laving regard 1o ticie leagth of nps
fi Thie warking houss and periadic test af marine stalf, otber than (hose who ure governed by e Faclorics
Act shall be regulated in the samc manncr 4% those of mnning stafl
("1 e ascondance with Sliase [li) of subssaction (1) of Sectipn 133 ol thie Agi, the Head of fie Waibway
Adininisttantn may, with the pror approsal of e Mimistry of Ratlways, specify ' wmegories of milway
cervants 1o whait the periods of rest on scales less than those laid down under sub-scction (1) ol the sud
section cun be
r' ey
No tailway s2eviul i respect of s hian an exeimplion has been made under rule 9 stuall be required to work for
sorré than foutteen davh wilhout o penod af rexi sod shail be provided with compensatony rest wathin this period

PART.IN

L0 PHGRTTIES TO ENSURE PROTER IMPLEMENTATION OF THE FROVISIONS OF CHAFTER XIV OF THE
ALT AND THESE RULES
i+

The supervisors of Rantway tabout shall be appoimied by the Mimary of Labpur. The manner of their appolnitien

il the educatanad quattfications ¢le , prescnbed fnt the purpose will be us faid down by the Ministry of Labour from

e 1ot

s iimliay of 1l

Every Rintway Adiinistation sl duplay o congieue placo— :

al where the rilway servits work, Heticos sprectiving the classificatinn of employment of milway servanuts
il slisriban of their haars of crplosmzat. then penind of rest and rosters, and

i b cach station or other estohlishaent o copy ol Chapter XIV of the Act and thicse rules in Enghsh, Hinal

and w locul nnguage

e Angyal Retury —
Every Railway Adiminaracon sivall send ench finuictal yeis a retum in Fonm ‘B’ appended to lliese rulcs, SO ok
1 reach Ui Regional Labour Commissioncs not Lates thun the 1 <1 day of May follgwing the cod of the financial veir o

wiich it relates

PART-IV
BESHMWARY POWERS

Buyver |y ke mediicuieon in el £a56s —

4y Notwitheanding anyGung provided i these Rules, where, 1o ihe inlerest of eificient working of the
Ratlways, there are cenain conditions of spectal natige necessitating an immedinte modification ol any
conditions Laid desen sndar these rules 1o sl Iocal conditions, sy madificatinns wlich wre ot consisia
:;u; any provigiony of Chapter XEV of the Act way be eilected with prics approval of the Ministy of

iways

(1) A copy of each such todificanun shall be rent o the Regogal Labous Camisstoner concemed

Pt By [ailway agrvan is ndversely aftested by any such wodificaion made wisder sub-rule (1], e niay
prefer s ippeat before the expary of A day s from the date af effecting suth medification e e Ministry
of Raitwavs whose decstion thersen shall be final

PART-V
HFPEAL AND SAVING
() The itaiway scivants (Hours of Employment) Rules. 1903 ond any arders wsusd tereander in 1o (ar as they :
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FORM A’
1See Rule 111
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withing whichover-  lemparary incharge and date of
i yir'] tinepay able exemprion ErUMHRE payment
hoers untder teciton sxemption
F12i4) and unider mles
Date From To 133 . =1
Vi (1 5D il (14 (% (16
FORM °B’
1 5ce Ruie i6)
ASSUAL RETURN FOR THE YEAR EMDING 3w EX TN - T nd | I———
Intensive Comtinuous
% No, Nameaof Tatal No of Hunning siafl Other than
Rolbwny Hatlway Fuming nall
servaits
cruploy el No Peroent Ng Percent No Percent
T %1 (R} 1) Y (] 1% (L] 9)

-—\s..




e 2296 -
e Wi £5 s 3 -

[Pant I—See YOI
—#

278 THE GAZETTE OF INDIA  MARCH ¢ NINPHALGUNA 141920
e e s R
Essentially Exciuded
intermiticit Soprery iy Employedin Chihers
cundldemial
capatay
o Percent No Perconi N Parcent Nu Percon Remarks
i i 1123 (] (14} U8 i i (18
Plage Signature of Head/lnchaige
e Railway
Tu {SEAL]
Tue Regrotial Labour Comnussiones (Central)

-} ﬂ...



