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Nam. ol rheappri..nt -vikarh Kumar

trr, at th. tim. ol cbimi4 t.vel
alloEna, set detail€d in,omarron tor
cl.iming local tr.wl allowance.
For examrl€, il my poniq ir N€w
Pal..pu. lun.tion, and I go lo N€w
umdauhi niion for orfiralwork. how
much nav€llin3 allowance w'lllhav€ ro

ll r go and wor[ there, lt tates m.
above three houu Io re.ch my poninS
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HR lyanurlofDFCCIL

Io. rrellna .rd Ddlt dloruc. lor tnEl on dutt.

Tb. hrcnins and daily 5]L*mcc on duty 3hdl b. admissibl. to *E .mploltcs po.t d in
Frld Unitcandin rhe corponte Oficeesund.r:

2. With th. admi..ibil8 otTA/D on actual norcn nt ba.n io Fi.ld Unit cnplove3, thc

cTA 3t$d. drontinu.d.

3. FuU daily .lrowu.. 3hs1l h. getd for ech compkt d dav oI a6*ne 
'rom 

HQ

rcc.Lor.d tom nidnight to midnBlt i.. ror .sch .aLndtr dav.

4. rd th. day of d.p.nw non or Entn ro HQ or *h.n th. jouD.v colm'net o' 'nd'
on ti. i'm caLndtr day, th. ionowin8 proportis of dailv auowane lhall bc admitsibhl

lal,fth. a&@ft n'om HQ d*5 not.rced 6 hou3........ ..............3vh

(h) ifth. ab3dc. .xadl! 6 hou€ but doca not.xcc.d 12 h6uE " """""7096

h) il rh. ab*r.c e.d3 12 hus .... . .. .. ...... ... ... .....tuI dailv al,owdc''

(d) if lh. p..iod of ab*n@ lrem lb. HQ fslL on vo .alcndd dav., it ah'I b' rcckon'd a5

two da)6, .v.n whcn th. absme ded not.xcd 24 hdF, ald th. dai, anese 6"tuh
dsy 6ha} b. gB&d s.prat.ly in t.ms of lhc abo*.

(€) Each .p.n ol a&.ne nom HQ 3hall 6d6tkur. a .onpLE jou'n'v sd danv alkaan'c
.ll4cd sparatly in rcsp€d o, jt. T h. tot l dailv allowdc auN.d for jd.n.v p'rfom'd
on dy @hrdd day ttlall, horcEn b. 3ubjecr b . m jnuo or the tull dailv 3llo*se
.dmbsibl. fo. .ach compkt d day of abtcn€ frch nidn4ht b midnighr'

{4 D.it sllowse is aLo adDi.sibl. ror holidav du.ina tour bol not vh€n an 
'mplo}t 

avails

(gl Dait allo*s.. admlssibl. at a place ouled. HQ whil. o. rour wh.e tdard or tod8ing d
,iot p*ia.a *ruu t. - riFt 13o da,. ' tull danv auraoa and b.vond rh€ p'nod of lA0

dar,rh.,ewixb.purupbiontrmrdDffdo' ford.iidon.
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HR Manual of DFCCIL
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lhan b6k€1 lodgrng charges daly allowaicE
6 per ld PRc 

'n 
Especr ol Boad le€l and

Cmpelenl Au$$rily has Eviewd lte
to tE orploy*s ( @gu a/ depulalionlsb)

1, thrd rnd son lumishinol

lollo$ng pedc, dbwarB/ re'mboEeMls beng qunled

3od have appmEd lhe BeMn ol lie sffi a5 sho$ heD

aMor"io

t
r Fmdlor*s sl LE eloole D oLtl# a, hou*tld rm' l'€ &c rte's vrlr_

Niro;d o'F@ F€i @',{d F,mru'F. e'{'or' ca@' varre.s cura'n

li) R€gular €oployees a.e $ ed lo lm ros m ften Mob lenure mcldin{ lrE psiod ol

de&lai@n wih a mrrmum gap ol 5 years b6tns ltE tro purchasos

rr Frc @4 o6iod ,or rd ou'crase s ro @ ctunled lrm he dale ol f6 D"rchde o ary o'

fie hrr6rFo dems o, tre enpoye .l udfg l'le En d ol depllarove el@ psrod ol

N) Depulalo sls {il be en li0ed lo ihe tunrshins eimboBeno 
^l 

ffe in he r lenuE

v) Wh@ a ofiier otr depohlion lales pemanrl absdon, he *rll be eigible ior lh€ nerl

nrrchase dly aller a gap o, 5 yeals

v Tne deor*iarod @sl lo he *o€ lerr6 wn F 00!6 lor fte r'$ vear d0% lor 'he se@d
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l. Th.lolldins er,3ling .llotrancee arc to dEponee! srh w'ol 01092019i
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DFCCL Monthly r.atar c.ilinE for Thtrd hrty

Jcr"l
OGM

?53J0
?il4q
20688
17187

1.ii ro

13792

458

r0871
9336

l

1. 6.6%,1 % ad 1 5% or lhe omrlq€s bdc pav w* b6 addod b nre bas Li!6 tai6 r'
a,nw al tE meximum loae enlill€tr€nl ol fE emplove€ The a@nt so anv€d is lo bo

m(nd€d oll to lhe erLnl of reli 10 in cas ol Rs 5 and aboE a,t ic prevbus 10 d il !s

2 R6ni EoBr sll be @ 7 5%, 5% and 2 5% or ltE Basic pav lor x Y ad Z cl6s d16

3. Loase.abs shallb€ rcvied to ho e{eil ol an l.cEase ol @ 3% aiudv on l el Julv

1. ln addilion ro Ihe aboE b4 lea* EE shall be enllan6d to lh. .xbit o, a% ia Nln
.r.!. ol D.lhi {4, I .nd c o!.!..4. o, @loni.. a. p.r D.lhi G6vt. not",i.rllon}'

5 Ial on housi.4 pequ$ihs value ll b€ boru bv DFCCIL@ aieqe td EEs as per

lMne lar ru1es.

6 The @repl oi elrr4se has beo wlhdraM Tho emplore€s wlr e oM06
(tulr/pani.l) ol ho propeny uI bo eligible lo drcw HRA onlv All olher pDp€nl$ Pill be

lEald as 3.d pany le&.
7 A!! lie employees havi.€ Leas.6€ll Leas aloadv o op€fal on mav @nlm $ the s@ ae

po, tur€nt lode 6ls as vrel as Ble oi rocovery lill tho o(piry ol tre curonl Lee

ll,R.hhlnimr ol .rp.M lolrd. p{rche ol ln.ltomnit (xouh / L.ndllm)

Rateionc€n2 Yea6l rn Rs

Mobile Land ine/cod.Jess Phonet
16M
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,l!!q
21000
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GST
19

qoi0

200c
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r500

GMs(E.8)

A6M (E.7)

JoMs iE 6l
CCMS (E t,
M9r(E4)

AM /Jr trlqr a l)n I

Grcup G.reh' M,.arolHF r

1MD
2 Oi/OP&3o or/fra &/PP tu/Fii I CVO
3 EDs/GCMTCMs/AGl,rs
4 Ai CGMS ,, nrormaton ol atremptoyses workog under them

7. A[,llT.lor d&ng on mraiel


