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s e Bk Dedicated Freight Corridor Corporation of India Limited
A Govt. of India (Ministry of Railways) Enterprise
No. 2022/HQ/Admin/RTI-1535 New Delhi: 12.01.2023

Sh. Suresh Kumar Yadav
Rajasthan

Subject: Providing information w.r.t. Original RTI Application received under the
RTI Act 2005.

Reference: 1. Your RTI application dated 22.12.2022 received through DOPT portal.
2. CPIO’s online response dated 03.01.2023.

Since you have deposited the amount of Rs. 18/- the information as received from
concerned record holding office is attached.

First Appeal if any may be made to the First Appellate Authority within 30 days of
receipt of reply.The name, designation & address of the First Appellate Authority is as under;

Mr. Gaurav Sharma

GM/Administration DFCCIL,

5th Floor, Supreme Court Metro Station Building,
Pragati Maidan, New Delhi-110001

DA: 09 sheets /

(Rajan“Sadana)
MGR/Admn.

Tofa vd wrafvz wratedisE ae ;, qftw #2777 o fafedn wterer, 7€ fiedt 110001 -
Regd. & Corporate Office: 5t Floor, Supreme Court Metro Station Building Complex, New Delhi-110001



Note

No. HQ/HR/CMER/RTI Dated: 28.12.2022
RTI-1535
Name of the Applicant — Suresh Kumar Yadav
$.No | Information Sought Reply
=3 What is the hours of field MTS in Engineering Relevant Policy Circular No. 18/2022
branch of DFCCIL? dated 17.05.2022 is attached.
[2. How many hours is the duty of Filed MTS of
i Engineering department in a week?

Ref: No. 2022/HQ/Admin/RTI-1535

JGM/Admin(CPIO)
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Dedicated Freight Corridor Corporation of India Limited

m e m A Government of India (Ministry of Railways) Enterprise
HQ-HROCOPO(HRP)/5/ 2021-HR-COORD AND POLICY /7021 Dated: 17.05.2022
Circular No 18 /2022

Sub: Railway Servants (Hours of Work and Period of Rest) Rules 2005
Ref: RBE No: 131/2005, No. E(LL)2001/HER/9 dated 09.08.2005

In terms of sub clause 34, Para 2, Chapter  of Indian Railways Act 1989, DFCCIL
employees are covered under definition of Railway servant.

In view of the above, the provisions of Railway Servants (Hours of Work and
Period of Rest) Rules, 2005 are applicable to DFCCIL employees.

Accordingly, Railway Servants (Hours of Work and Period of Rest) Rules, 2005 are
enclosed for implementation in DEFCCIL.

.

This issues with the approval of Competent Authority.

DA: As above

Group General Manager/HR

Email to -

Secy to MD, for kind information of MD

Director/ Infra, Director/Finance, Director/ OP&BD, Director/ PP, CVO
ED/ Infra-1/ EDFC, ED/Infra-11/ EDFC, ED/Infra /WDEC, ED/ AM/WDFC
All GGMs/GMs/CGMs/GM CO - for information of all employees
Manager/IT - for placing the circular on intranet

o BN

Registered Office: 5t Floor, Supreme Court Metro Station Building Complex, New Delhi-110001.
Tel: +91-11-23454700, Fax: 011-23454701, Web: www.dfccil.gov.in, CIN 1 U 60232 DL 2006 GOI 155068
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MINISTRY OF RAILWAYS
! {Raite sy Board)
= New Detli, the 28 Feboary, 2003 .
G.S.R. 15.—In exercise of thie powers conferred by section 136 of the Railways Act, 1989 24 of 1989) the
Central Government hereby makes the following mles, namely . —
PART-1
1 - Shon titie, commencement and spplication—
(1) These rules may be called the Railway Servants (Hours of Wark and Pertod of Rest) Rules, 2003,
(23 They shall come into force oa the date of their publication in the Officisl Gazerte.
(%} They shall apply only to thase nnlway servanis o whom Chapter X1V of the Act applics
2. Dedlnitiotg -
i these rules, unless the centext otherwise requires,—
¢a) 'Act’ means the Railways Act, 1989 (24 of 1989),
(») ‘lull-night’ mesns the peried between 10.00 p.m. and 6.00 am
ic) “long-on’ means a period of duty over eight hours in the case of 'Inteasive’ workers, over ten hours in the
case of ‘continvous” workers and over twelve hours in the caso of ‘essentintly intermittent’ workers;
() ordimury mie of pay’ includes—
(i) pay as defined in rule 1203F R.%; of the Indian Ratiway Egtablishment Code volume-11 (1990

Edition) and includes element of running allowance to the extent of 30 per cent of basic pay in the
case of running swff as defined in Rule 1507 ef the aforesaid Code,

(i1 Deamess Allowance, Additional Dearness Allowance and Deamess Pay, if any, and
(i) Compensatory (City) Allowance,
(¢} “Rajlway servants employed in confidential capacity” includes—
(i) Stenographers working either in a separaie confidential cell or attuched to the offices in
Administrutive offices;
41y Cypher operators,
(i) Confidential Assistants and Personal Assisianis; und
{iv) Any other milway servant who ntay be so specifled by the Head of the Railway Adminigtration to
tuive boen canployed in confideniial capacity, &
(f) 'Regional Labour Commissioner’ means an officer appointed as such by the Covernment of India in the
Ministry of labour by notification in the official gazette, -
() 'Roadside station’ means a slation otier Ul
{1} an ymportant junction station
a1 a station with magshalliog yoed,
(i) an imponant teomimal station;
(v} a station from which trains are ordored as a regular measure; and

(v} a station where a separate goods office under 4 supervisory Goods Clerk, in ihe grade of Chicl
Goods Clerk or of higher rank sanctioned on e basis of workloed in that Goods Office has been
provided -

Provided that the Head of e Rallway Administration or the autharity to whom he nsy delegate
this power, may draw up a list of road-side stations keeping in view the above defluition.

() ‘roster” means & document wincl shows the hours that o rilway servant is expocted to be on duly avery
day, the daily as well as weckly rest and break between spells of duly in a day besides other necessary
particulars,

(i) ‘rumning stafl” meuns e stall who are defined 1o be so i Rule 1507 of Indian Railway Establisliment
Code Vohune H (1990 Edition),

) "Scctlon” means a sectinn of the Agt,
%) ‘short off" means a period vf rest which 15—
(1) i the case of intenaive workers . —
A fuss than 12 hours in a rogter of six hows duty, ang

.
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() less than 14 houts in & mixed roster of 6 and ¥ hours duty
(i} in the case of continwous worker-less than 16 hours.
(it} in the case of essentlally intermittont workers-—iess tan § honrs.

(1) “split duty eans duty 1 w0 oF DIoce spalis with iervening breaks cach of hiaif of inore hout necessitaied
by exigencies of work and when the employes is free to leave his place of duty. Intervals for rest and meals
shatl not be breaks for the purpose of split-duty.

i) sutained alention” 38 used i sub-scction(d), seation 130 imnplies mental effort.

Explunation ¢ A Pointamun winttsig for the armivat of 2 teain after scliing points is required 10 give sustamed

attention. Similarly & Station Master or an Assisant Station Master is generally requtred (o pay sustaiued

attention from the thse he gives T wler o the Sintion o i) thse tise the tmin arrives nnd apie from

Hhe tinte e line clear is asked Tor 1o the e e Block Section nhicad Is cleared. Wherevet ciroumsiguecs

prstify a il orou reatment, the period involving custiined attention may be decided by e Controfling Authorily

i1 case of any doubt, the deciston of the Head of Uie Departauent ¢hall be final

(n) All other words and cxpressions used but not defincd in these rules shall havo the weanings respoctively
assiguied 1o them i the Tndian Railway Establishwent Code or the Act

PART—)
CLASSIFICATION OF EMPLOYMENT AND HOURS OF WORK

| Pugscribed authority o classify e caplevicul oLrmibeay SETNEl=

{1} The powerto declare the employment of puilway servints as “intensive’ or "esseatially istoantitent’ within
the meaning of section 110 shall vest in the Head of the Ruilway Administation -

Provided that the Head of the Rallway Adutinisieation nesy, fn s discretion, delegae the power vested in
him under this sub-rule to the Chief Personnel Officer

Provided further that during the period of emergency such us flood, sccidont, the power vested in the
competent authority can be exercised by an officer not betow the rank of senior scale ;

(2} A copy of every declaration made by the prescribed authority uader sub-rule (1) shall, ns SOON 0S May be,
went 1o Uie Regional Labour Comumissionrr cnncrmad qpd, i guse Gie declaguiton is madc by an officer other than the
Head of the Ruilway Administration, to te fvead of he Rallway Admindstration of the Chief Personnel Officer, as the
Lase ruy be.

1 Appeals gans chussificatign—

(1) Aty maibway serviam aggricved by (he declartion of glussification made under rule 3 may, within ninety
favs Irom the dute of such declaration, prefer an appeal 10 the Regional Labowr Commissioner, who aflcr scrutiny of
relevant dosuments or if considered necessary, afier a fresh job analysis, imay ordec for a change in the classification

(2) Any railway SEIVAIE OF Railway Adminisyution apgrieved by a decision of the Regioml Labour commwmw
may, vefore the expiry of minety days from the date on which the docision of the Reglonal Labour Commissioner 12
communicated  him, prefer an appeal to the Secrciary 10 the Govemment of india in the Ministry of Labour who will
Jispose it of after hearing ihe parties concerned
4. Supervisgry st

(1) The Ministry of Lubour shall, by order in wnling, specily the raitway secvants of clisses of Ratlway serviants
who shat! be reated os supervisory stafT under sub-clause (iv) of clause (¢) of Section 130 on the ground that the Ratlwuy
sorvani Biolds 4 position of responsibility, is cmploy od on dutics wainly of 8 SUPCFYiSOCY characier and is, from the natwre
o[ his work and position, comparatively freeto adjust his hours of duly oF work during sutch hours

Provided Wist the raitway servants who ot {he date of publication of Usese rules uwro ireated as supervisory stafl
\nifer the rules shall continue 10 be treated 48 such nntil the orders specifying the rallway servans of clisscs of railwiy
sepvinis as supervisory siall is issucd under this sub-nule.

: {2} A copy of every such order issucd under sub-mile {13 shall be f urnished 1o tie Chiel Labour Conuissioner
‘Cemraly, New Dethi. :
Tie followiny categories of ST of the Health and nedical Depunnment shall be treated us excinded” under
att-clawse(vy of Clause(e) of Section 130, mamely —
{a) Matrons, :
by Sisters-in-charge,
te) Midwives whe arc not posted on regular shilfs duty in Rudlway Hospitals,
(d) Health Educmors and District Extension Educators [Mate and Fomale),

»

w&B s g

o)



. AR SRR MR Y EeN € TRECW G, BWWSE TWEG R E TR 2 S 4 &t

(¢} Family Planning Fisid Workers (Malz and Female).
() Lady Health Visttory,
(®) Auxiliary Nurses-omm-Midwives,
(h) Projecrionists,
in sddition to the above, the Ministry of Railways may by ordes in writing specify any ather category of railway
wall it any of the Departments of the Indisn Railways who shall be treated as ‘Excluded’ on the consideration that such

5 0T QELCTTR] AW SELYRERE

(1) Contingous Al employments of Railway servants except thiase excluded from tie purview of the Hours of
Erplovment Regulatious are asgumed tobe ‘Continuous’ Thersafter, an Use basis of factual job analysis the employment
vy be cluszified ehihos as ‘Entensive” or casentinily intermitient’, a5 the case may be

(2) Intensive : The two important facters In declaring an employment as 'lntengive” under Clause {d) of Section
130 of the Act are -~

(i) swemoows natwe of the work tending to cuss mental or physical surain; and
(i) Caminuous application to such work with fitle ot no periods of relaxation.

Explanation 1 : The term ‘continued concentration’ in clause (d) of the Section 130 is intended to convey
that the sttantion demanded of the Pailway sarvent concerned for a perticular aatre of joh shonld be extlusive
101 to allow any other thought or idea 1o enter the mind and must be of such naiure us to cause strain (physical
or mental or both) upon the Railwsy servant cancemed as 3 result of continuous application to such work over
certain period without reasonable pertods of respite, Thus, huving regard to the eatire period of duty and
nature of wark, the prescribed authority shall, before decluring any einployment 8s “litesistve’, satisfy fscll
ihat the above factors are presens in the Job concerned Lo olber words, the prescribed authority shall consider
whether the job is of such a character that it demands continued concentration without any reasonable periods
of redaxatian. 5
Explanatios I : Factor (i) shouid be considersd to have been satisfied where the periods of rest, inaction of
ralavation do not aggregats § hours or mort in e cvele of 24 howrs or one hour or more In 8 shift of § hours

1) Eascotially Inteanitient |
Tie work of an cmployrs is 1 be regarded as ‘essentially intermittent’ if his daily duty hours which
should be assurned 1o be twelve hours per day include—

(a; onc persod of inaction of nat less than ans haur, o two sacli periods of not less thas haif an hour each,
and

(b} vanious periods of inaction including the period of inuction specified in Clause () aggregating 50 per
cettt of more, during which e is not generally called upon to display cither phvsical activities or sustained
atiention. X

NOTE : ln assessing the work-load of the "cssentially intermittent” classification in accordance with sub~section () of
ection 130, periods of inaction of foss than § minutes shall be ignored

A Vixation of houes of wark —

“The bours of work of a Railway scrvant as per rosies {hereinafter referred 1o as the rostered hours of work) may
be continuous of may have short interval for rest, or breaks due to exigencics of service or deployment.

{13 Subject to the linut specified in section 132 and having regard 1o the requiremnents of the service and the
watare of work, the Railwsy Administration shall fix the normal rostered hours of work for the various categories of
railway servanis in the manner indicated in these rules.

{2) The rostered howrs of work of Radlway scrvanis shatl consist of
(1) standard howrs of duty,

{il) additional hours 33 may be prescrived in the case of certain categodes classificd as essentially
listermisteny; and

(it time required to do preparatory ot complementary work or both for those who are reqﬁmd 10 do vuch
WOk :

g clis

(3) The standard hours of duty for different classes of employment of Rallway servants shall be as under - —

{2} Inteastve - 42 howurs a week,
vy Continuous s 48 hours a week, and
(g} Essentially Intormitient T 4% hours 8 week;

s<q ﬁ}f/aﬁ-s’
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{4){a) Raibway servants baving essentially {rtermittent chasy of cmployment ghatl be called upon to work as p
rule §(2)(1) additional hours 88 indicated below (—
(i) Gatemen "€, Caretakers of Rest FHouses
and Regervairs eic., Chowkidars and

Salpon Attendants

(i) mwywvnmpomdmmﬁin 74 additional
Essentially Intermittent employment at hours per week
tasd-slde stations and provided with
residential quarters within 0.5 Kms. from
iseir place of duty

(1) Fest of the employess posted to work in ~12 sdditional hours
Essentiaily Istermitient class of employment pet woek

(b} Such sdditional hours of work shall be rellecied in the duty rostess of the Railway servaits conoemed.
. (8) The time required by vanoos categories of s1aff to do preparatory ot cormplementsry work of both, which
inciudes the work of handing over and taking over chasge, must necessarily be carried out oviside the limits laid down
for genernl working of an establishment, branch or shift and shall be determined by means of job analysis of such work
in respect of representative posts in respoctive calegories
(6) The time determined under sub-rule($) shall be added to the standard hours of duty of the staff in all the
vprious classilcmions subject o faxinmm lmi prescribod beiow —
(a) when cmployment is inteasive 3 hours a week,
{d) when empioyment is cortinuous & hours 3 week;
(¢} when camployment is essentially intermitient —
(1) Gstemen 'C’, Caretakers of Rest Houses and Reservoirs, Chowkidars, Saloon Atteadants and
ibose posted at road-side stations and provided with residential quarters within 500 metres from

their place of duty 3 hours @ week,
(i) Railway scrvants other fhan thage mantioned in
sub-caluse (i) . 4% huwrs s weeh,

T Ths tme regeined for prepiruieny =2 complementary work by the sunsing call chall be deamad 1o be
4 sours a week
NOTES: (i) Where the tme assessed for doing preparalory O complementary work is under 15 minutes per day, the
sarne shall not be wreated as duty and shall not be exhibited in the roster.

(i} in the case of employment of & ‘continuous’ nawure, the tme agsessed for doing “prepanatory oF
complementary work between 15 minutes and less tyn 43 minutes per day dmuldbcﬁuudasmifa’n
hour's work and such time between 43 minutes and ono hour per day should be treated as ong hour's
watk

(it}) Inthe case of intensive and sssentially intermitient categories of employment, such time assessed botween
1§ minutes and 30 minutes per day shall be treatcd as haif an hour's work.

{iv) Thetime assessed for the work teentioned in Note (i) shalt be reflecied in the duty rosters of the concened
rallway servants,
(v; Teotal hours for preparatory o complementary work ot oth shall be so fixed to ensure tat the overall duty
hours do not exceed the limits prescribed for tespective classification in Sectian 132 i
(8} Where Raifway scrvamils ac required w perfarm split-Luty, such duty shall be subject to the following
conditions, namely :—
{a) Thc spelis of duty shall not exceed three and (be number of breaks shall be fimited 10 two,
(o) In the case of an cuployment of "continuous’ natuce, the raliway scrvant whose placo of resideace is
beyond 1.6 kilometers from the place of duty, seven hours of split-duty chall be treated as cquivalent to
cight hours of normal duty. ' e
(9) While preparing rosiess, 'long an’ or ‘ghort off" shall, sccordingly, be avoided
{(10) Where, in accordance with the provisions of sub-section (4) of Section 132 or sub-section (3) of Section
131 and in the circumstances mentioned therein, 3 Railway servant is called upon by an order of (eporry exempuion
made under Rule 9 below by the competent suthority to render daty beyond the hours of work fixed in accordance with

the foregotng sub-rules ar beyond the hours prescribed in Sub-secti= (1), (2) and (3) of the Section 132, it shall be the
duty of the Railway scrvant concered 1o render such extrs horysshduty.

S
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6 [agser to make MDOHIY excmplion —

(1% Subject te the provisions of sntiesection (43 of Seewon 112 and of subscciion (i) of Section 133, Head ol
5 Baniw sy Aduimistration may by order in writing ke tomponin excmpilon of any Rajiway servast o2 clags or Rathway
Lorvaats Tramm tlie provisions of sbeseciion (1, (1) and 13 of Section 132 and sab-soction (1) wnd () of Sextion 133
: (2} The Houd of Ruilway Adintsisieation way by srder in writhng delegate s pawers tmlor sabemule (1) fo any
aificer suboedinute 1o hio nied whont he may decm {it 10 exercise the povers
{3} A copy of every ordar of dulcgation sade uader sub-rule (2) shall be sent 1o the Regianal Labour Cormissiones
concered

10 Priugiple of av. s and paviment of averime allowines
(11 Where o Reglway servant is reqinred 1 render cxira hours of duiy beyond the tosicred Biougs fxeed 10
e utdime witl niile ® or bevend ihe limits specified fesr differait glagses of Hallway servant uutes section 132, he shall
ke it ovenine jor such extra bowrs of work, sutijest (o the principle af avernging s spevificd i subrute (2)
(13 Avergiag shall be donc by averaging of the Llours of work over the avernging poriods us gpecified n Section
L1 swhich has heeu adopted to provide i reasonibic measure of clasticity s cssentisl in railwiny working for cengin
Clusses of Raitway scrvams and it shall apply to—
{1 runsing stall
{is opeeatmy stafl,
i ehift wortkers, and
(v} those other Railway seevinis whose work 18 connected with the work of miy of i< cinegones of Railwiy
servants mentioned i clavse {13, (id) amed (330)
Sulriest (o tha provisivos contained i sub-section (4) of Section 132, payment of overtime {or excess hours of
wurk shall be made as undes —

y For the excess lours of work raderad by & Railway servant betwees the limils of prescribed rosiered
tours of work and the houss preseriped i Section 13, during the relevant averaging peried, poymiont
et e wmade Al 1% tmes i andirny rase of pas and

i For the exoess hours of work readerod bevond the {imits prescribed in Section 132, payment shall be nde
45 two tines the ordinary mile of pay
1y The hourds rare of ovenime shall be worked ong en the basis of rostered houts over the relevant averaging
proral 18 wider e

{is Mourly ndeol Periog of averaging * 1430 of monthily
Bay (for stafl Nu. of rostored houts ordinary mte of
poverned by of work in the averaglig POy
Averaging Prin- pesiod
cipled

O Howdy rate of pay | . 1730 of monthly
{{or those not o, of daily rogtered ordinary 1ate of
govemed by howrs of work ey
Averagiug Frin-
sipli

epdntier of gaden Dours o1 Work —~
: The passicutars of all extra hours of work doue by a Rallway servant beyond the prescribed rostered hours of
duty shall be recorded 10 a rogister 1o be maintained in Form ‘A’ appended 10 these niles by the officer suthorised i
this behalf by the Head of the Ratlway Aduministration
12, Periodical Rest —
(1 fafiway senant whose smpioymeal is tnicusive or Continnous shuli be grantod, cvery wiek vomsrensing
on o Sunday, test of ot less thaa thiny consecutive hours and those whose coployment is ngziﬁiy
Intermittent, shall be granted rest of not less than twenty four consceutive hours inchuding 8 Tull mght
(21 Mo Raibway Scevam classified as Linensive, Contumaus or Essantially Intermitiond shall be culled on duty
Jritass o1 has had o cest of ol less thin 12, 10,5 consscunye hours respect vely after compicuon of the
previcus wus of duty. Suchrest shuil be given as far as pessible tlough the employment of rest giversand
the rest givers so provided shall be separats tar Contineous and Essentially |eemitient Calcgorics
(M Locomottve or traffic runaing stuff shati be graniied, wch manth. o rest of atleast ive periuds of not less
than tvaitv-two canseeutive hours each, ot aret of attenst Tant perings of net foss than Miny conseautive
Souis waoht hnetusding o fuld smgls The hes uf work fof this pugpese shudl be cotenbated fron “slening
au 1o ghadng off

See-Culey
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(v Tig lovoschive il rathic nimning ST ol aot norssdly be swdy frem heatdqoantens for mote Wi
Hiwes or four daya i a shiekeh dnid Hig puisedic (s S such staf] shall be grven o hendguaniars. Rt e
. Besmdgineriers sl gy nclude a nigh inhed, nd s G ae possible be onc in every ten days
(51 Staff oa duty In sumidng trains, other than fesototive and walfic running siafl sich as Travelling Pay
Clorks and Catering S1aff mrached 10 Restavsant Cars shiall be given periodic rest on the scale und in the
et Lud dows foe i logomotive and seaffic mnaiog stafl Some peition of the perndic rest iy,
hsvever, be given uway from their headguanes Taving regard fo theie leagth of tnps
tty  The working hours and periodic 1231 of marine stalf, oiher than those who ure govermed by the Fuctorics
Act shall be repulnted in the same manncr 4s Hiose of muning statl
iT1 o accordance with lause {11 af sub-segtion (21 of Section 153 of fhe Acl, the Hend of the Raibway
Adrinistration may, with the prior approval of the Ministry of Railways. specify 11 umegories of railway
servants 1o wha the pertods of rest on scales less tiain those laid dewn under sub-xection (1) of the said
segtion cun be preseribed
Cougensaury peciods of rest—
No railway setvail it respect of wham an exenipiion has been mide under rule ¥ shiall be reguired to work for
siare than fourteen dava wilhout i pertod of rest and shail be provided with compeisalory rost within this period

PART.

AU THORITIES TO ENSURE PROPER IMBLEMENTATION OF THE PROVISIONS OF CHAFTER XIV OF THE
ACT AND THESE RULES
{4 Appdiniment of SUpervisorg«
The supervisors of Ragdway laboer shall be appointed by the Ministry of Labonr, The manner of their appointiient
anl the educational quulifications cls . presenbed for 1he purpose will be us inid down by the Ministry of Lubour froe
e i thing
ts [haplay of rubzs and nguccs-~
Every Randwary Administaiion iall display w n conspicunus phice—
(a1 where the ridway seevints work, notices specifving the classification of emiployment of rmbway servants
il daratian of their hovrs of auplosinzat, o pennd of rest and rosters, amd
(b1 i cach station or other establishment a copy of Chapter XIV of the Act and these rules in English, Hindi
andd e loond language
oo Annuat Retwy—
fivery Railway Administracon siall send each finguctal yeis a retam i Foom 87 oppended to these rules, s0 as
10 reach the Regiomasl Labour Comimissioncr not later than the 151h day of May following the cod of the finaticial veurto
which it relates

£y

PART-IV
AESIDUARY POWERS

i3 Power 1o make modiication 1y goachil (a56s —

(1) Notwithstanding anydiing provided w these fales, whore, in the interest of efficient working of the
Raitways, thiere are serinin conditions of special nuture necesstiting an fnmimediate modification of any
conditions Laid down undar these miles 16 suit Lozl conditions, such modifications which e et inconsistent
with any provigions of Chapter XIV of the Act. may be clfecied with prior appraval of the Ministry of
Railways.

(1) A copyof each such modification shall be sent 1o the Regional Labour Conunissioner congerncd

Oty mey Ratlwery servam s ndversely affegied By any such wodificativs made nnder subaule (1), he may
prefer st appeal before the expury of Ut days {raws the date of affesting such medificatian e the Ministry
of Ratiwavs whose devition theroen shall be final

PART-V
KEPEAL AND SAVING
% The Railway scrvants (Hours of Employmant) Rutes, 191 and any orders issucd thereander in so far as they
e inconsistent with these rules, are hereby sepealed, provided 1l
(tr o such ropead shall not affeer the previous operstion of the siid rules or any oders tuade oc any g done
ar any sctivg been tiersander,

(23 nethung m these rutes shall be conatised iy depnving any persan 1o whos thase miles apply, of any right of
appant v hneh dud seared o B andar shie rdes o orders i foree beforg the connnencemient of tese rales
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ity anappeal panding at the commuateinent of these ifes st s prder mande tiefore soch commencement
sl e sunsidersd and ordors hcroen st b el bu anvordsinge with tlioxa rivdes as 1 such onders were
tiaide ang the appoals were prefemcd yagler s 1oics
(43 as from the conunencement of these rules any appesicor apphication far ravicw against any arders imugde
bofere such commencentant, shali by preferred of mads under hese miles 8 if such arders wese mads
ander these ruics
{File No, L)oo I/HERM|
: ' VN MATHUR, Secy Railway Bowd
Fontante — The Bailway Servams (Hours of Employment) Rules, 191 were pribiished vide G4 R 40 dated G-1-1003
and amended vide G SR 430 dated 363277

FORM A’
(Sce Rule 11)
REGISTER OF EXTRA HOURS OF WORK—REGISTER PRESCRIBED UNDER RULE 11 OF RALLWAY
SERVANTS (HOURS OF WORK AND PERIOD OF REST) RULES, 2004
Station
Divisiun @

s Ng Month Name und Designation Clussificovon Rate Heswrod Actunt Extra
And Fathier's Hiengive ol s hours Hours
e nae ; Comtinnons Py Waorked
avenime Eesesttially
wiwked ot an o  To From  To
L (2 h 41 (%) {0 (N (8) {93
Heason  Compolsory rest Number of Reasans for Signatureof  Amountof Remurks
for granied hours for graniing subordinge  overtime prid
woeking which over- LempGIary inchirge and date of
CNAH ninepayabic Exempuon prapung payment
tiours undder seciton exgmption
132041 and yntder mies
Dae From To 133 -
L1 i1 (I {13 {1} {13 {16}
FORM ‘B’

1See Ruie i6)
ANNUAL RETURN FOR THE YEAR EMDING 3is MARCH . ovcinvinnmiinarrsin

Intensive Coutinuous
§No.  Namgof Total No of Runagy staff Other than
fahwny Rathvay Rumiing wafl
SEIVANLS
soployed N Parcent No, Porcent Ni. Perconl
P4 P in {4} %) o t%) (K 9

wis.,
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Easentially Exchnjed
fntermistent Supery paery Employud ih CHibsers
gunstdential
LapRaty
Mo Percetn NG Pereomt No Percent Nu Percent Rematks
(10} (n {112) (1 (14} i {16 {17 (1%
ke Signature of Head/nchatge
Date Railway Administruion
T , (SEAL)
The Regronal Labour Comnussioncs (Uentent)

-1 gw



