
d iea* s.6iilBli aiqftr{ rnsif.qrf}.
Erra grrn (ta aerr4 a :qcq

lnfomatlon provtd€d

DediEied Freighl Conidor corporaiion ol lndia Limiled

A Go!i. ol lndia (MrnstryoI Railways) Enle.pri$
no. 2o21lxQ/Admtn/RTl'1sB

arbj.ci: Prdrrdirs trlor.tton e.r.t. odttr.t Rll ]rPPri..tlo! !...t@rl rd.!
tn. RTI A.t 2q)5.

Refcrcne: Your 6linc RTI applicalion datd 13032o2l {Rcsistralion No.

DFccL/ R/E/21100099) r*ived throush DOPr.

Infomation. as obtained rrom the concehed r.cord holding omc€, is pdid.d

Hope the abovc infomatlon is .ompletc od satisla.tory.
appcal within 30 days ol reccipr of fte lelt.r to the I sl Appcllate
5nd address i. as undcr:

ui. E P. chhltbc!
GOU/AdDtlt tRtl@ DFCCIL,
stn rbor, gutEo. coun u.te at tto! BuddinS,
I'!.!rtl rt&!, Lcs D.lil-l looo l.

rl nor, rhen you cd
lulhority whosc nme

Dy. c,x/^din.lPlo)
E mail: skrofdrcc co.i.

or r 234s4707

i*t{ri rirtr t rltriq e 1*4 n D ere4ftn.6ffi. +fdr r 10o0l



#* S" alffii Qtrtrrn EIs sF{{r fdqrn qrtn Fd iaRl d !v6q
O.dlc.t d Fr.tohtCodtdor Corpo6tion or tndl. fid.
..ti. d bh (rhr!, d irrr.r) En.4in

C[cuiar No.23 /2019

lollow,ng pe.ks / arlowatues/ cLnbuerenG he nq g,eled
ad have apprcled be @!on ol ths sanp as shotr hec

Cmpeledrlullro rr hL r.!ev.o hri

lo llr emdoy*, (€l!,ar deou16r.rshr

1, H..d aDd Soft rurn shing

C.r.qory i.comh.id.d by NRC

,GI 
L

!Gl,lFrl

') Employ*s *r be elElble 10 ouiorrase ey horehoh nems ke Aic Ln€ er r,1Jl
Iuncnonal n.in@r Heal 6nve1d lum ure T.bvs@. Ca.pel Malx*ss Cunar

Pelular en{roy*s a@ e l,led to lvf,lrres m her ttrole Ierurc ncludnq tho Frmd or
depulalbn *rth a m nmum gap ol 5 yea6 bel@en lh. Lwo puchass
F[e yeaB penod for mn puahas. s lo be counled trom lhe dale ol lid pmha$ ol any ..1

the ilmBn'nq &ms bt lh. mpoyee rc!d'09 the per od o, depdtalor/enend€! pe.D, 01

oepulal,o I \ls $ be eililled lo lhe lumEring rcnbuGehe^l dce n her leiure

Whe,e ai clf.eror depuldron rates p€rmanenr ih.oelcr he sX b. e,A ble lo, lhe @xl
purchdeony 3ller a q.p 0,5 leare

Ttie detrcciared cosl lor rhe ahor rem wiL be 6C% ld $e fi.sr lear 40% ro. ll'€ seco d
year 20!i ro. lhe lhtrd y€, 1Dt6 br lre ,ourlrr y{,rr an. dl ld lhe fih year I an orl'E' r.
loaving lh€ oE zlo hersle 

"rrlb€ 
aloreC ro)na,asc lie,lens allrr Ceotu.iFred

vaueinrrurdal(i4 The erlslii! ,Ese s raiy Nil also bedea[ala]enlonod nles

Allh-alrnc.r,leavrutheoqrftzalro lhe empro,/ees n b€ allowed 1o bu, back dE {ems
al rhe der€ciabn ldue drcaled n lem iv)atD6 {{r'o!1GsI
lhe.lic'a IGM aid abovet ,ho haw alread, avaried lne luiNshrE alldaice 6 per he
erisrig rare nEy ava rhe dlllc'e nce hlrweor rE e lsr n9 ad the ev sed clos
Thelxislirc Eid io.asesw te deariasper th.aho-ve Elr.!
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L

MrigerManager (E2 El.^d
E4)

AGM (E/I

GM /GM (Co ord ll !3)
a marii,-m o ns

Rs 1500. per Mason sltPd lo a maimum o, Rs m,000/

Rs4000/ per oEasM sublrl lo a

-!a
Rs 7500r ner tuasc1 subreol to a

R5l0mU Der @dsrof subFcl lo

120 0m/ p a

Rs 12.50il/ per od:ds[, jub].c! I'i

Th6 wiLbe e'mbu4ed on suhri ssoi ol the biLls. subFl lo ce lno

3. fi. lolollm .xi.linq .llos.ncF .rs lo dilPetuld with ,...1 01.00.2019i

A Ne*s Prpd A lo'M4ce CDA EdP oY*s
E. Sumpluxy.Lo' r nploYei

d-h ar Lourna: r MalJ.m :DA
p 6561q.-'.',11+r*G"-"''o id-F5r olF'o' -'Jb s@! rP4ib',crr

E, Chldren educalron albwarE

L Pol.!.ion.l upd.don{tir.ttlon .llowrnc.lpan or baslol i oa) lhrs alro*an@ s ravabk @

15% ol he evMrl pav m 7t CPc id CDA cmpbve! w,e.l 01.09.2019

5 TEntMdAllotunce rro ld- . - -n '! 'l''4rPr "' 
"i:iii'o.n 

ol*" ;."'o n, Go d.n L,'v .rr o' !'.1 /'* bc pd,a" " T ru'oilc
ktoswer 1Or019

L.tol Enrploye6poslednx&Ycill€as Employee6 post.d 
'n 

allorhd piac.s

r,nanc.(O No2lrtEO17.ElllBl dl.7'

o

Ihe olrs .rndilEis ftrr oratrl ol Transpo.i AlouaFe ,ill Lre $ per MtnElry

Govennei.l ltuJra c(er No 2lr5i20!7E 18idl7i2rl17

itodical Alowaice louldoor I(.alm€ni)r -he r,r.Cid
(depLnalDisli r evii.d lron 4% ol BP lo 7% ol b.3ic ptv

.hw.ne{.er0109201S
u).,,',\

AloraNe lor iilA enQot@i
and dilF.nsod wilh .l*tn.ilY
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