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Dedicated Freight corridor corporation of rndia Limited
A Govt. of lndia (Ministry of Railways) EnterpriseNo. 2o25lgQ746r;"ffi-15

ttew Oettrl OiOS2O25

Sh. Neeraj Kumar
Bihar

Subject: providing information w.r.t. originar RTr Apprication200s.

Reference: 1. RTr apprication dated o5.o1 .2025 (Registration
and received through DOPT port"t. 

-- ,

2. CPIO's online response dated O3.OZ.2OZ5.

received under the RTI Act

No. DFCCL lRlE/zs/ooo1 6)

You have deposited
letter of even number dated
office, as under;

the amount of Rs. 1g/- on O2.O3.2O25. ln27.O2.2O25, information, as .eceivJ from
continuation to this office
concerned record holding

lnformation
sought

Refer i6 the
original RTI
application
dt.
o5.O1 .2e25

First Appeal if any may be made to the First Appellate Authority within 30 days of receiptof reply' The name, designation a ullru.s or ttreiirrilpp"rate Authority is as under;
Sh. D. L. yadav

GM/Administration DFCCIL,
5th,.Floor, Supreme Court Metro Station
Building, pragati Maidan,
New Delhi- 11OOO1

DA:llsheets.

AGM/Admn.(plo)
Mob.-971763691 1

E-mail: skpanda@dfcc.co. in

cdTd*i@ 
frFfrroool -;;;;;;;:;.,;;:;ifi;,Tel: 91 - LL+23454700, Fax No. gr-LL-234s4701 web :y1ww,df9c_!!,9om, crN :u6oz32DL2oo6cor155068

lnformation p-rid"d-

It is stated that Ma
stipulated 2 years of service in *,L unit, therefore his

provide information not to resolve- Or"l,,'ffi;:;"r,g@ef RTt Act 2OO5.

Relerra

1.

z

a
4.
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GANESH SHANKAR MANGALKAR
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Ir. Exe./Erect./oCJ
DDU/ OCC.
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of staff , this time application can not be considered
3L/L2t2o24 LO:5 7 am

Note # 138
kindly peruse pl

PRASAD SAINI
G M/E L E CT/AD I

FlL No. ADt/t/to2 zelo ccAtADl/DEC? tr^_- - - 
1

Gen.r.tcd nr, .o*. or'J#j/orcc 
(computer No. r6!Go,

H SHAflxAR MA',{GA.KAR' M,'/HR/ADI'/t{G'' 
M75/HR/AOr. ocdi(atcd frcrghl coTrrdo, corpor.tion o, rndr. oo ot,/oal]02' ro:.! .m
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RA'EI.IDRA KUMAR UPADHYAY
DG ['t/H R/AD I

!,IAT{I5H AI'/ASTHY
C G I'tr'I\D I

RrUEI{ORA XUHAR UpAO}tyAy
DGH,f|t RIAoI
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?O/02;i?0At,,HR (.MLR
lJt"J u HtlLM tt{ ( I H N 5 } r, ? I ilili I _ }1 r"( _t'M* 

H " un rt ( I }

SuEnrled wtth Cllrrlscanrer

lr'rixqlLlp.ula$unitx llolisr:*fur*rs:s*$:fl!.hlJ"isturl,ltrq,s l-litrulis*lJfggn,
t'-{}I.}h(fi{!lt'lfil ur(}n lftiilf r:i instrurtinns alrd Snrirl:lines on thr ,.Right* 

r:f per*nti{rih i}i'tlriiitir:s" undcr tlr'rr:k"vant Aet& Rules rhe suhyerr wa* r"lnrJer crnsirJrratj*rnrt"'': x,n.'r,r* ft llr)]i(r' *n trrp rr:hi*rt lair{ dnwn in nrccli,. r,vith the appr*var of the. i1ir:!1r"h'n't a$thr:rit) the fr>llrnvirrg pnlicl. is hereby issuerl for rtrirt cnmpliance.
I" I,reanthtrs

nlir. ;r1:i1q.1, aFJrtrips tt.r all DFCCII_ enrployee$ irnrj nperaLior*. DFCCJL arrns tot ::.*tt'r'rnfirx.,ncnt nppcrrtunitie,r surh that all emplnyees rchi*o* th*i.r full pr:tentia.l.:)ri't'lll. endrar*rs t* 66i;11;5in conclucive antJ harmonious work envimnrnent rorjrlsutr(. ihat thc p*rsans r+'ith disahilities enicy the right to equarity, Iife with 6i6nity aneJr('$f(lrt lr:r his or her intrgrity vr.ith others.
:

ll. Policy

The Equal opprrtunity potricy is in accordance urith tfte prr;visions of ,,Jh*
Rrghrs oi pcrsoru with Disabilit 

", 
a.i ZOl6".----'-srr\! 

rYrrrr

It is the policv of.DFcclL to pr.vide equal employrnent opport*nities, with&utan-r' dixrimination on the grounds of disabirity -*"'a"*;ny 
,t i"*, to maintain a

;*::Jfff-nr 
that is free hom any harassment,/a;s;;inurion baserl on ab.ve

- The Equar oppoT,ly poricy wiil beconsisrentry appried thr<rughout thrperi*rJolemployrnent o' the indivitJual right from rhe ,oruit,i*i;;;-* $ll superr-uur-*ati,n.
III Equal Opportunitjes for pertons with Dioabllitlct

In accordance with the pro,ision-s of the Rights of persons nith Disahi.lities Act,2015 and Rights r:f per.sons with Djsabiritics Ruris, ?017, it is company,s puricv roensure that the work *n'ironment ts frec lrom any discrimination eigirinst prrson-.i \viahdisabiljtjes. Furthr:r, the company will take ail actions to **ur* that n c*nducir"e

v"k+' I

tAd{.."., n rl-



HQ.HROCMER(TI{NS ).'? i ?O?2.HR CMER.PATI(1 }

?OlO? 7..2O;i I lH R-CMtR

enr/ironlntlnt is p1'11vi1lsrl (n prrrion$ willr rli*ahilitics ro Fcrform thcir rolas and excel in
thn sarnt:.

lV. l.arilifie* and Anrerriti*s
'l ht t-s111|,i1n]: \\.ill i:uilrl svstrgrs and prexc$scs to cn$llre:

i' ["]r'rt iiirpr*prrirte larilitits ancl arnerritics irrc providecl to per$on$ with disabilities
tt:r (nilbl(l thenl tti r:f:ttctivcly tiinrhilrg* their rlutres in the cstabli^thmenf.ri l ltat prr;visirrn is trurr{rl for nn ir((r:xiiiibl(: cntirorunrnl and of availabiiily of
assistir.c tlpv

iii 'llt*t .r t,oiolrro.l|rff"li.t';esignarerr tr: ovcr$re rhe prrovirion of requireclli:<-ilitrr:sr/'lnltnitits irrcludirrg r'1,* p.,***, of recruitment for persr:ns rvith
rlrs.lhilitir.rs

tnr;rk.'yrllt'nt ot enrployr:es inrjuding l:t:rsons with <lisabilities is auailable. That
thc hfanagulent will ensurr that any grievance concerning selection of person(s)w'ith dis;rl,iliiv, trainin$, prnmrrtion, transler , Fosting, Ieave and preference in
'1(Lttrnm.tdi:rtiQn alioc;ttion c'tc. is tlealt nith in fair antl equitable marurer free
f rerm any cliscrimination.

V. Recruitnrent and Training

Reservation in appointrnents is provided a$ per Govemment of Indiainstructions issued from time to time against posts which are identified fo, p"rro* *ithr{isabilities, in keeping rvi{r tr,e ,pirit or ,r,* r"rix*[-of social l"r** *oHmp*r+'errnent Notijication in the matter. The candidates with necessary disabfity
certiJicate issued by the Competent Authority in accordarre with the Act are considered
for identified positions.

Ao per Learning and Development policy of DFCCIL post recruitrnent and pre _promotion training facilities will be organized for persons with disabiliues. Training
programs will also be organized for them, keeping in view any change in iob,introduction of new technorogy, after promohion of the employee etc, The ven$e of theeaining will be fixed as considered suitable for such uainint:

VI. Appointment of Liaison Offlcer

HR in charge in the field units will.be the Liaison officer in respect of pwD
employees in field units. HR in charge of 

1-elfare 
in corporate office will be the triaison

officer for PwD employees in corporate office. Liaison officer shall ensure.u*priu.,..

''2

l^.-tut -.. l.? l_
J

Scanned with Camscanner



iz./zo2l,/,-lR-cM6R HQ- ll ROcN4ER (T RNS )1?./;or;J-H R-cMER-part(t 
)

rrt guidclintS,"iJtr(ruc{ion,l is:lut:ri lcr prrlrsr)nr rvir}r r"lisirhilitits. I'lrr,: contl(t rh:tails of
l iilist'lr i-ll[rrrr (l]'"r'l )] l;hirjr rx.,-ri:"pr,ryucr {}n ( (.)rr}l,rny r+cl.rsirt./intrirlrt.
.I 

Irr.' J.rrrirprr rrf:rr'r:r ;riII lrt r,:s/rr,n^{ilr/(,./()r -

r. I,rllrr.rrin1,, ,r l:rr.l) fuir.lrrdl-r, rvcx.kFlat:r.
ri. i,rtsrtrirrg rt.,r.t,tvatirrn rrl ;.ro"";15 ftr ['rrtl)s;l$ f$r Ctlvt. uf lrrdia ltules
tii' [IililIrlr]li t.]rat iill rrtrIlcr]'r:rls rlr(;l nr.vrlrrl uf thi.s pnlir:y nnd kn(-:!y their duties arrcl

r:rqlrit ilt rtl;lliun tt, thc folir:y; ;lnsl
r r. i 1'r'.'r:lilt:inli 

l.rr.(ldL ti\f (, str;rtr,g;irs te lrrevcnt r!iscriminatirln anil lrarn$snient

," 
\'l l. I'rr:f,r:rtnr:r in "l'ransfr:r anr{ f]osting

'iiir": 
I-{.}i.n.r{'$i r}i;:q1is6115 r,.lth disnirilitiru lor intra-transfer/posting will be supporfivcly

i ,"i'rtirJr'Jr'J l* thr irrtcnt possihlc, fnr optirnally utilizing their services.

\ I tX, (lrir:r,*nre llt,dressal Officer

i:{:;:,j,.'fi,\f-{oortJination rvill bc the Crievance Reelressal Officer in respect of I'wD
r:t:l|rfr"'.1,oos in ficld units, CCM/GM (HR) will bc the Grievance Redressal Officer ior
|"'cil *ntplul'ces in Corporate Office. The Grievance RetlressalOfficer will be nranclated
li: hr:*p tlrc r*cords of conrplairlls etc. as per Rule 10 of "Rights of Persons with
Disabilities, Rulcs, 2A17" .

IX, Maintenance of Records of Persons with Disabilitie*

DFCCIL shall nraintain recoruls of pcrsons rvith disabiliry in the form and manner a$

prescribrc{ in Chaprtcr [V, Rule 9 of "Rights of Persoru with Disabiliries, Rules ,2A17."

X. Responsibility

i. DFCCIL Management is responsibte for giving effect to this policy.

ii. Each field unit is responsible for obtaining and utilizing up-to-date inJorrnation

regarding applicable state and local laws and regulations.

iii. HR Departrnent has the functional resporsibility of a$suring compliance with
Company policy, developing coordinating and implementing all programs, and

repQrting findings and Pro8rees.
iv. Any employee who violates this policy, of, in any 1nalrnrer discriminates lvith any

person with disability, or rendero any harassment to such person shall be dealt

with under DFCCIL Discipline and Appeal Rules.

v. The Liaison Officer is accquntabf€ ts the Director -In-Charge oI I-IR of th€

14lt tq

Company to oversee and promote

:'yl 3

l.*A,- P t l
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I I {") t'{tt ilC M tr t1 i I'RN $ ),.. ;1.,, 1rl it.r. i l l{ f. M I lt l,arL ( r ) lill]tt48

i

l
I

Cnrrunu rrir.rl inn nf Ihl{ry

,i[,ilIt;,1];L.. illilll,[l' 
nrr trnrr*vs',i v in trr* c*mpany w*hsire, nrco L

Srril,:[ric r.]tiltrrii]l r.r,ill tr, irr,.lrr,,lc.l ilt t.lrainirr;; llr(lllril,r:r. 
- -' r"\'rr'\rL. rrr L{}lnpany ;rrr[:lic;llirlnc, conferences and

AII I IR nit*raruru nrxr rwpr*yrnenr nrrvr:rri*qments wiil inrirate that rheL"()rr11).r r.rv is lrr liqrrn I t l1,,1,urt ir rr i't u" ir.pl1,y*,
l i:r' '11"'""' i'rriii' is irr glr;11rli,rrrct: rvitrr trrc prrvi.sion.s of RiJiht.: of pcrsans .,v.ithll;s;tl'iiitit:rr 

'\,'t,:ittr,.rrrd t{ig}rrs,,rir"rr,,n, rvith,i^gabilities t{ules ,2$lr. 
f_)

@/AV'--'
(Susanta Kumar panda)

Dy. General ManagerfiIR&Adrnin

Copv to -

I Secy to MD for kind information of MD2. Director,/ pn, 
! jr. aor/ Op& t D;;ire*orl Finance3. ED/EDFC. EDlWnpi{' A', CCr\'rslcMs /ccMs/cM-co for inlormation of alr emproyeesi Manager/IT -.1o. placing tf,e oran on website/ intraner.6. Concerned policy iile,

n6 Cturrplex, Nuo O*Urt-f fOOt
u60232 Dt 2006 601 15506S

l"'
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S *ru V*o_ 
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ffi fuq & ws?r ri *rwd @ m,q, ** t'qt ,Jflqfr qTta{ {* xgrT ffi m} sffi &*
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,':i",!r *s*ts he +ffiT m,frtq's**t*qrnt'"r''l'

,.,,,;.1;n1L:' ulil ;,.:, ,!

# fu 
Dedicated Freight co(-Hg1.*,"ion 

or rndia rimited

elhi_110001

Subject:

SHBfi#f- T'OR MUTUAL TRANSTER ,,OR EIYIPLOYEES
Mutr-ra.l transfur rules shall be applicable to:i) ntt permanii) 1r.1.^;;::"1,*T.plo.r'ecs or thc DFccrL.

cersuaJ/cra,i., :l:]', not applv to nepurationistr]' ra r c d .,:r p l,:.ic Js u n,J th,, *. ;;H;,; 
":H:r.ll,trt 

s, A ch,i sor,
Mutual transfer shall be allorver

i:rE$,l:rs[i'"'.il::l-m.:,.':;,.,","T:,.:::lE;::,Xl]iE-,,,.# jo. 
" -r. ei;;1,il's-T:.il::J:"lii" ,.r"Jr"".',i,in*uno,her 

Execrj,ii= 7ci.,ir
l.qg".l.Ef to bc fc

jj
(a) Application ,:\ mutuaJ transfer be&veen .,rrorovr.pc .r^*r-idirrercnr *.,b ,u."a";;il'";;;H,fi ,,1-.ll:,:1.:,r,^.empro-r,ees u,orking ,n,, lhrr r,",ii ".r'lr,*'eas,f 

a unit shall be-d"J,"url',ic concerncd cpM of
r ur *, 

".,t "_ii; J T; 
-:ff; 

iXffi Hi;:".,;; 
";,r,ee s,,,,h o u n dergo

mu tu aJ rran srer, since .." i.Jir.a 
"*;i.;;;'i;,rjl1r,*,r-,.d at DFCciL.(c) N. rransfer benefits s'a, be admissibre on mutuar transfer.

].

)

ZO aays

lIT]ota"l*-i

C)nce u t.*.,*ri]ur.ii.," ico,.^r
w, trr in, i 

.*" 
Jin"lf [ ;.rT:.":f I ff l,:f e s sh o u I d be rerieve dg:i:;.:,: ?;i:'illi * jft,il1, -H:Tn?S.1ii*: 

;:J,Corporate f-ln. ili 
Lrru Lr'trLc oI lssue of transfer order bypp-+ruer'G#:il:Xl1* 11.^:-r:-tbl,* ;i c; / Head orSiSH#:lflHi##:$*,*.-.'*U::*,

]gnatcrr "f ,rf/ *;rft:'6#iffi*::ja{i* golqlqs ---^PPdlrrrr oI LPC / No duCi by ih; --:-:=r rs worKtng. 
--

,I I :.^T,,. 
a ted cjff r cr a r ar the un i t,.#lrjf,:.: :irji :Iil- ;

General Rules:

One
month

One
Month



(dj as the mutu" 
* 7*

lTql"y""":;;:l..,llilT:';#: 
"::1:*o 

*ith the capplicatio". *,"i' _: :: made.clear .isl,t ri-*i^-_,jj'_""11t of both the
?,rra n sem ;;; # #"i*:tri J: *****Uj,*ffi

In casr, .;*, -,.- . -
In Ca"." 6:*. 

r --' vlrrrrstances.

shau ;; ,iiil;.1;,,,;.*fi*J::Iy_.*s rrom ritr;rnsrer. 
qL:rrarred for fhrce years from requl:r:_r,:,r, request, he

(e) once a rrrutuar ,,-_._^. 

'-" 'L,ucsttng for an)l type of

tr.," 
"r*i"r"iXl 

1"""rer reque

:i:*:kr,,s,fl ilI.J"Ti:H,r#Tffi t 
j,ll.:fif,i:,irfi,;TtrJ;taccepted in thc nrst piac.. 

*"rt for whisS tri*'mutuat transfer nas(0 IJ -oy be ens
d o n e 

? 
; i"' ;;' L'$,,'l i'Uilr, :g,.,:p pr i ca ti o norJICe. rvo aprrii"n,,;,. :I^ ",',.,1. ,.,4 Co"t.oiii,i.' :';*:1tlo..ed format isproper- ,n.,,,*l'-:.3.tio,. "r,nrlr.r';'- 

i:o c;"tt"ili"s' 
illllii',:io*ffi.",-orncer *rding 

"";.;;;;;?1",1,;::,ri.;"-;.".n* f",;}ll;
(s) att applicatior

;?X**;l?,H:: fi""fi:l,xl,ff::rer 
-sh.ur d b,

:e c r c ar-a, 
"; ;; ;'fi*t#;; ;".':L lHilt:,l# Ji;

DA : Format for mutualtransfer application

I'tu*
t*. s/,n"*"f_I{o. HQ/HR/rRAN5.ER pol tcy/r ,Crilfiil

""1, for kind inf Date:-2! tt.Zot.

i frti ;il:.",". (rnrra) & cvoJ' .lu (rGMs/CUsTCffVts *-"{ rrura, or CVC
b. Arr AGMs/acpnrJ,iiirs/ncrras

.- for wide circulation.



^, i :,il ::,J 
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_ r,i 
zB t t, zo tl

2. Designation:

3. E.Code:

4. Grade & Scale of pay:_

5. DOB:-

6. Date of Joining in DFCCTL:

7. present place of

" ::pi.:.nt prace :;;::i*,'ate orjoining:

6. toucational/professional 
6ualification

9. Transfer sought to :

10. Awards Received, if any:_

11. particulars of employee with whom m
i. Name : 

'--- 't! 'vrrtr woolrl mutual transfer is sought:-

ii. Designation:

iii. E.Code:

iv. Grade & Scale of pay

v. DOB:-

vi. Date of Joining in DFCCTL:

vii. present place of posting & Date of joining
,.:i; at. present place of post-ing;vu. EducationalTerofessionaieualification:

ix. fransfer sought to :

x. Awards Received, if any:-

anv other ptace in f"l;;;;;il ;r-j:Jot 
seek transfer back to ,u pr*r.* prr.u"or posting or tobenerits. il';;;;- XYfiilr::::.":#::ltance or ttris request, neirher wir r craim ror transrer

ff ::ffii il 1^ f :: :ffi?::[ il il# :::,:ff ,.T: il# n"]J: * #, ;i ; * nl*]i I ;
Date:-

(BlTo Be filled by the Forwarding Office;_

T::j"r" 
parricutars have been checked and found to be correct.

shri ... ....... _..:............'t no D&AR /visil;;;" 
" ' 

.ru",..................Desig:............. 
......., on date.

His application is forv
Any orher *.;;;l;:#ll:ffi[1te HR ror consideration.

Employee to
paste a recent
passport sire
phototgraph,

(Signature 
)

Pending against

CPM lContrnllino r,.lffiaar r- .Ar
Dealing officialof the Unit
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g*HB hr st&i{ mrdtqrr rihr $ftn lttr.
DEDICATED FREIGHT CORRIOOR CORPORATION OF INDIA LIMITED

(a{rrf, flq-frR fil rtrfifi.)

ilr, *u* Dethi -110001

l'

CIRCULAR No. 0U2016

Sub - Guidelines for initial posting of newly inducted officers/staff and requesttransfer of officials.

The issr-re relating to initial posting of newly inducted officers/staff and requesttransfer of officials has heen considered and lhe iollowing guidelines are laid down forconsidering such cases:-

1' Place of posting of newly inducted officers/staff will be decided consideringadministrative requirentent, vacancies, option given by the officerslstaff andseniority of the officers/staff in the select list. S6nior officers/staff will be givenpreference for place of posting over his/her juniors rn the list,

2' Request transfer will not be considered unless officerslstaff have completedminimum three years of resiclency period at the place of'postinf except for theadministrative reasons and exceptional circumstances to be recdrcJed in writing.

3' Administrative requirement will always be of paramount importance in decidingthe posting.

This has the approval of competent authority.
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