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#Htees be oiften Dedicated Freight Corridor Corporation of India Limited
A Gowt. of India (Ministry of Railways) Enterprise

No. 2021/HQ/Admin/RTI- 164 New Delhi: 24.03.2021

Sh. Sushant G
Maharashtra

Subject: Providing information w.r.t. Original RTI Application received under
the RTI Act 2005.

Reference: Your RTI Application dated 16.03.2021 (Registration No.
IJFCCL}H}TXEI;‘GGDEI}. transferred from Ministry of Railways and
received through DOPT.

Please connect your online RT] application dated 16.03.2021 which has been transferred
from Ministry of Railways to provide information. Now, information, as obtained from the
concerned record holding office and in the context of DFCCIL, is as under:-

S. No| Point | Information | Information provided i
No. sought for _ L
f L | Refer to the |Information sought is not available. However, policy

| original RTI | letter on travelling allowance issued from DFCCIL is
| application dt. attached.

L | [16032021

Hope the above information is complete and satisfactory. If not, then you can
appeal within 30 days of receipt of the letter to the 1st Appellate Authority whose name
and address is as under:

Ms. R. P. Chhibber

GGM/Administration DFCCIL,

5th Floor, Supreme Court Metro Station Building,
Pragati Maidan, New Delhi-1 10001.

Vv
DA: 05 pages. oD (a

(S.K. Roy)

Dy. G.M/Admn.(P1O)
E-mail: skroy@dfec.co.in
011-23454707
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\ Dedicated Freight Corridor Corporation of India Ltd.
e e R A Govi. of India (Minisiry of Rallways) Enlerprise
No. HQ/HR/Perks & Allowances/Pt-| Dated 0% 0919

Circular No. 23 /2019

Sub: Revision of perks and allowances other than basket, lodging charges, dally allowances
and lease accommodation callima imit as per 3rd PRC in respect of Board level and
below board level executves of DFCCIL.

Cﬂrrlpelﬁnt Authomty has reviewed (he ollowing perks | allowances’ rembursaments being granted
to the employees ( regular! deputationists] and have approved he revision of the same as shown here
under -

1. Hard and Soft furnishing;
| ;

Category Recommended by NRC
| - -
CME/MD . e
Director Rs. 250000/
ED (£9) i ' Rs. 225000/ .
L GGMIGM ; Rs. 200000/
! AGN (E7) _ Rs, 150000/
| JGM (EB] | Re. 1250001-
. DGM (E5) . Rs. 100000+ 1
| E4 - ED | Rs.75000/-

) Empioyees will be eligible to purchase any household items like, AIC, Inverter Muili-
functional prnter, Heat convector, Fumilure. Television, Carpel, Matiresses, Curlain
Refrgeralor i

) Regular employees are enlitled fo two times in thelr whole tenure inciuding the period of
deputation with a mimmum gap of 5 years betwaen the two purchases

) Five years period for next purchase s o be counted from the dale of firsl purchase of any of
the: furmisting tems by the empioyee including the period of depulation/extended penod of
deputation

) Deputationisis will be enlified to the furnishing reimbursement once in [heir lenure
vl Where an officer on depulanon takes permanen! absarption, he'will be eligible for fhie nex!
purchase only altet a gap ol 5 years
vi}  The depreciated cos! for the above ftems will be 60% lor the hirst year, 40% for the second
year, 2U% for the third year, 10% for the fourth year and nil for the fifth year. If an officer is
leaving the organizahon, he/she will be aliowed to purchase the tems at the deprecialed
value indicated above. The existing cases, if any, will also be deall al mentioned rates.
vii) Al the ime of leaving the organization the employees will be allowed to buy back the tems
al the decreciated value indicated In item (vi) above without GET
vili) The official (GM and above} who have already availed e fumishing allowance as per Ihe
evisling rate may avad the difterence between the exsting and the revised rates
) The existing pending cases will be deall as per the aboue policy

Regd. & Corporate Office : 5th Floor, Pragati Maidan Metro Station Building Complex, New Delhi-110001
Tel. | +81-11-23454700, Fax ; 011-23454701, Web : www.dfccil gov.in CIN : U 60232 DL 2008 GOl 155068



2. Reimbursement limit an entertainment Expenses:

e et e . i

| Grade 1 ProposedlimtforDFCCL |
ﬂé?ﬂﬂﬁﬁf E2 E3and | I':.'ia. 1500/- per oceasion subject o a maximum of Rs. 20,000/ |
E4) o - i Pl
l DGMAUGM ( £5 and E6) _:f;dﬂ'[ﬂ!- p;j-,»_rn_txasim s;ubjele wa r!jaxjmum of H-s 5?[]&[:-:_ |
AGM (E7) | ::.?5&0!- per gocasion subect fo'a maximum of Rs. 50,000/ |
UM CootNED | i
i_EII_JKEG__MJ‘C?M ?Em 2&! occasion subject fo amaximurm of Rs .

This will be reimbursed on submission of the bills; subject 1o celling
3. The following existing allowances are to dispensed with w.e.f 01.09.2018;

A, Naws Paper Allowance-CDA Employees

B. Sumptuary-CDA amployeas

C. Annual grants for technical journal f Magazine-CDA

D. Club membership (Reimbursemen of membership fee for club/societies/Library)
E, Children educalion aliowance

4. Professional updation-education allowance (parl of baskel in IDA) This allowance is payable @
15% of the revised pay in 7th CPC for CDA employee's w.ef 01.09.2019.

5. Transport Allowance(part of basket in IDA): In case of depulationists (CDA scale) the revised rales
of Transport Aflowance nolified by Govt. of India (Ministry of Finance)will be payable al the foliowing
rates we f 1/9/2018 -

Level ‘ Employees posted in X & Y cities as Employees posted in all other piaces
per Ministry of
' Finance(0.MNo.21/5/2017-E.(B) d.7-
it LLAUET) g - 8 M = T
9 and above | Rs 7200 « DA therson R5.2600 + DA thereon
3to8 | 25,3600 + DA thereon Rs 1800 + DA theraon

| Rs 1350 + DA therson _ ~ Rs.900 + DA thereon _

The ofher conditions for grant of Transport Allowance will be as per Minislry of Finance,
Govemment of India letter No. 21/6/2017-E 11 (B} dt.7-7-2017

6. Medical Allowance (Outdoor Treatment). The Medical Allowance for CDA empiovees
(deputationist) 15 revised from 4% of BP to 7% of basic pay and dispensed with electricity

allowance w.e.f 01.08.2019 : Q}‘/



The allowance is admissible on relmbursemen! basis (e, on submissian of bills! cedification on

monthly basis.

7. Revised Basket of allowances under Cafeteria Approach for IDA employees: The limit of
outdoor medical allowance in the basket of allowances for IDA employees of DFCCIL increased from
4% 1o 7%. This allowance will be admissible on reimbursement basis.

8. Lodging Charges (Hotel): The revised rales are as under.

SNo | Level | CollingforLodging Charges  infs
i [MD Jﬁ”s'r?iké' HE&ETS&:E 0% of 'ﬂL"?a’teT Td%“u'f L*mte_ of
— e | shoka Hotel Suile Ashoka Hotel Suite
T : 0000 | 9000 I 7500
iv. | GGMIGM 10000 000 ~7R00 3
v. AGMGM 7500 5000 5000 3
vio pPGM | 6000 5000 4000
vit. ur. Mgr to Mgr "i_# o %00 | 2000
E’éij_ | zfm R zim | v
lled Siaff (NS 1o N7) | 1500 | 1300 | 600
x. TADK (N1 fo N4) J'._ mﬂu_ ] am _T—_ rfﬂ_,_ _

9. Daily Allowance on Tour : The revised rales of Daily Allowance on Tour are as under.

ic "\ - Category @ Rate per day InRs
oMDMD - | 2800/~ or achal supporied by Bl '
'DIRECTORS | 23001 o actual supporied by Bil =
RO e s = A A R
GGMIGM 13800 I .
AGMIJGMIDGM o

E s R R 1080 =
AMUr Manager/Sr Exe L _ | 500 AR I AN )
Execulve BOO/ IRl e N

| Non-ExecitivesiNG-NT| .

| Skilled Staff S N lﬁﬂﬂ N T R ol
10.Lease Accommodation

Third Party lease: Base Lease Rates as on 01.07.2019, are as under -




Em T —mm g p— —_— — = ' - —g o — e e e — Y _“ ——— e e "‘—'|
DFCCIL Monthly rental ceiling for Third Party s |
Level '—f__.__:'__'-__;;:. T I
MD e DL PURDE cof B St s B S S
Director 690100 e N
._@*. ' 62381 43815 25356
 GGM 67183 40208 | . 230 |
GM __ 50711 S - 20688 |
AGM 42118 29689 _ 17187
JGM 34585 s S e 14110
[DGM 34373 IR R .
Mansger | 33737 _ 25764 13792 |
. L o L T [ B
T - 18778° _ 10821
[SrExe [ o808 | SRR T WS
(S 15065 h N [ A Y
Note:

e

- Lease rales shall be revised lo the extent of an in

. The concept of self-lease has bean withdrawn,

: E:ﬁ%.#%andI.S%cﬂrheampbyaes'Mpwﬂltmmmmammfamm

arrive al the maximum lease entitlement of the employee. The amount so arrived is tn be
rounded off to the extent of next 10 In case of Rs 5 and above, and to pravious 10 if ll is _
less than Rs.5

- Rent recovery will be @ 7.5%. 5% and 2.5% of the Basic pay for X, Y and Z class cilies

respechvely.

crease of @ 3% annually on 1st July

In addiion to the above, base lease rate shall be envanced to the extent of 25% for main
msmmim{kﬁmﬂcmﬂs;sufnminﬂp&rmhim notification).
Tax on housing perquisites value will be borne by DFCCIL@ average lax rates as per
Income tax rules

The employees who are owners
(fullyfpartial) of tha property will be eligible to draw HRA anly. All pther properties will be
treated as 3rd party lease

Al the empicyees having Lease/Self Lease already in aperahion may continig the same as
per currenl lease rates as wall as rate of recovery lill the expiry ol the curren! Leass,

11.Reimbursement of expanses towards purchase of Instruments (Mobile I Landiina)

[ Category . Rae(oncein2years)  inRs. |
e el _ Mobile | Landline/code-less phone
B e 3000 s700 |
| GGMIGM WA 7000 | §700 J
[AGM AL R T

L RIS e e | 0

DGM 5000 | 209 T



SrExe [Exe.

DEPRECIATION: Depraciation (SLM) @ 47 5%
employee o DFCCIL This Is inclusive of GST.
instruments under revised rate we | 01.01.18

12.Brief case

GGMSs (E6)
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This will be applicable on the purchase of mobile
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| Below Executives NLIONTI(ED)

- DirJOP&BD. Dir /infra, Dir /PP, Dir./Fin. & CVO
: Ms/AGMs
All CGMs — for information of

e —— [
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Group General Manager/HR. |

all employees working under them



