Dedicated Freight Corridor Corporation of India Ltd.

& 4 (A Government of India Enterprises)
. e 5" Floor, Pragati Maidan, Metro Station Building Complex, New Delhi- 110001
Sihes HHISI Corporate Identity Number U60232D1.2006GO1155068
Web: www.dfeccil.com

No. 2020/HQ/Admin/RTI-175 New Delhi: 13.03.2020

Sh. Shivam Sharma
UP

Subject: Providing information w.r.t. Original Application received under the RTI
Act.2005.

Reference: Your RTI Application dated 24.02.2020 received through DOPT.

The information received is provided herewith as under;

P

S.No Point No.| Information Information provided
sought for
1. 1 Refer the original | Guidelines pertaining to bond policy are
application  dt. enclosed.
24.02.2020
= 2 -do- There are no guidelines issued on the subject.
3. 3 -do- Available circular pertaining to the subject is |
enclosed.
4. 4 -do- Guidelines on mutual transfer are enclosed. |
S. 5,6&7 -do- Duty list has not been prepared the duties is
attached by the respective CGM office will hold
L good as of now. |

Appellate Authority’s name and address is as under;

Shri Satish Kothari, GGM /Administration DFCCIL,
Sth Floor, Pragati Maidan Metro Station Building, New Delhi-110001.

/

(S.K.PANDA)

Dy. G.M/Admn.(PIO)
E-mail: skpanda@dfce.co.in
9717636811

DA: 08 sheets
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No. HQ/HR/3/ Policy /RTI Dated: 02.03.2020

Name of the Applicant - Shivam Sharma, Uttar Pradesh
Specific details of rec uired information to be given
SNo D
1 Service bond of MTS can be transfer when Guidelines pertaining to bond
O selected on the higher post in Railway or policy are enclosed.
% any PSU '
P s What MTS track maintainer get rigk There are no guidelines issued on
allowance the subject.
3 Whether MTS have skilled staff or not Available Circular pertaining to
the subject is enclosed.
£ What is the guidelines of mutual transfer Guidelines on mutual transfer are
enclosed.

Question 5 to 7 pertains to cadre section.

Ref: No. 2020/HQ/ Admin/RTL175 ' %} p\lf‘ﬂ'/ 2 A
9\3\

L Manager/HR



- AGowt. of India (Ministry of Railways) Enterprise

- No. HQ/HR/BOND POLICY (201801597) : Dated: 29.05.2019
| Circular No..| 1. /2019
Sub:- Amendment in the existing Bond Policy.

' The Boatd: of Directors (BoD) in its 6§t Meeting held on 16.04.2019 has
approved amendment in the relevant provisions of existing policies on - Service
Agreement-cum-Bond and Forwarding of Applications, as given under:-

Existing Bond Policy | : NE
(Applicable to Direct Recruits & | APProved amendments in Bond
e ; : Policy (Applicable to Direct
5. No Immediate/Permanent recruits)
| iR Absorption
| Poricg |Amount | - Poring | Amount
v Category | Period (in Rs.) Category | Period (in Rs)
1 DGM & 5 yrs 10lacs | Executive 3 yrs 04 lacs +
: Above (E0) level to GST
; AM (E 3)
2 Manager & | 5 yrs 8 lacs Below FE0 | 3 yIs 02 lacs +
AM level  (Jr. GST
Executive/
3 Below AM Syrs | 6lacs '
: a) For all employees inducted through Immediat’e_'Abs'orption basis, Bond

g)
h)

amount shall be Rs. 3.0 lakhs + GST.

No bond is required for employees inducted through Permanent
Absorption basis. '
All employees shall have to
of their mode of induction.
If an employee leaves the company during the bond
of 02 years’ service, proportionate bond amount to
approval of MD only. :
Inregard to forwarding of applications for outside employment, the same
shall be forwarded as per DOPT guidelines. :
The bond is transferable, , :
The revised policy shall be effective from the date of notification of the -
nstructions. : :

The revised policy shall be applicable to the existing employees also.

contd.../-

serve minimum period of 3 years irrespective

period on completion
be recovered with the

Regd. & Corporate Office: 5th

Fioor;-ngati Maidan Metro Station Building Complex, New Delhi-110001

Tel.: +91-11-23454700, Pax: 011-23454701, Web: www.dfccil, gov.in CIN: U60232 DL 2006 GOI 155068
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21 ... The items ( ) .;‘;é..fqma:dmg of applications for outside emplaymentas per
DoPT guidelines and (f) i.e. bond is transferable, shall be governed as per follows:

i) Fdrw;arding of applications: Applications of DECCIL employee for outside
employment shall be forwarded as per DoPT guidelines contained in their OM No.
1 28011/1/2013-Esttt (C) dated 23.12.2013 and further instructions issued from time to

3. “Individual cases decided earlier will not -be-ré'-opened/reviewed on the basis
4. This issues with the approval of Competent Authoﬁty.

(Amit Kumar)
DGM/HR

Email to:- : :
. Secretary to MD- For kind information of MD. .
Dir. (Infra), Dir. (OP&BD), Dir. (Fin) & Dir. (PP) and CVoO,
ED/WDFC, ED/EDFC, A1l GGMs/GMs/and CGMss,
All HR Officials,
Company Secretary. -
IT Cell for display on DFCCIL’s Intranet portal,
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No. HQ/HR/3/ Pay.Fix Pol/1-1 DA Dated 29,01.2014.

CIRCULAR

Sub: - Introduction of new IDA Pay Scales below EO.

O The Board of Directors (BoD) through -circulation vide Note No, HQ/CS/BoD
: &genda]'Circuiaﬁon/'&/Ol dated 06.01.2014 has approved the following IDA pay scale
structitre for below Executive (E0) leve] as under; -

e Pay Structure:

Wm% Grade | IDA Pay Scale.

rade
| Skilled Staff| Jr Erecutive Grags)———— N7 | 12000730000
Jt Bxecutive-Gradali N6 | 110007505
| Jr Executive-Grade il N5 | 10000-35000
Multi [Nl Tasking Stafl (MTS) ~Grade 1 | Wi 9000-22500
Tasking -

Staff | Multi Tasking Sraff (MTS) -Grade Tl | N3 | 800036000 _

Multi Tasking Staft (MTS) -Grade 1T |53 7000-14000
T Multi Tasking Staff (MTS) ~Grate 1V | N7 6000-12000
("’ { B Open Market Recruitment: '

‘"\,,.e

Open market recruitment in the levels of Skilled Staff and Multi-Tasking Staff
(MTS) shall be made in N5; N3 and Ni grades respéctively as indicated below:

Erel éategaﬁes : Level Age, Educational
Qualification and
Experience
Skilled Staff [Jr Execu tive-Grade 11l N5 (10000-25000)  |To be prescribed as
: '_ B o T |per requirements
_ Multi Tals_kii1g Staff (MTS) - N3 (8000-20000) from time to Hime
[Mulg  [Gradell W AR
“}Taskmgs_taff‘M.; S TSy - | s '
EHey Tulti '-_I‘asIcmgStaf_f(M’IS_}—- i N ;
P N (6000-12000) |




G Deputationand Absorption:

The eligibility criteria for deputation and absorption on permanent/ immediate basis of
employees working in Railways, other Government departments, and -those already on

deputation with DFCCIL shall be as p

er extant policy of the Company as per the following

eligibility criteria: - '
Tevel Categories Geads IDA " TEligibility Criteria for Permaneny/
Pay Scale | Immediate Absorption
i ; CDA Pay Structure in Parent Cadre 1
Skilled |JrExecutive-Grade ] N7 | 12000-30000 Employees working in PB 1, GP. Rs.2400
Staff with work experience of more than 5
: : ; _ years in the grade g
Jr Executive-Grade I1 N6 1 11000-27500 Employees working in PB 1, GP Rs.2400
" | with work experience of upto 5 years in
the grade _
Jr Executive-Grade I1] N5 | 10000-25000 | Employees working in PB 1, GP Rs.1900
: Mu'lti_ _Mu{ﬁ_ Tasking Staff N4 1 8000-22500 '.Employe'es working in PB 1, GP Rs.1800.!
Tasking | (MTS) -Grade 1 . with work experience of more than *
Staff ¥ : years-in the grade
Multi Tasking Staff N3 | 8000-20000 Employees working in PB 1, GP Rs.1800
(MTS) ~Grade 11 with work experience of upto 5 years in
the grade
Multi Tasking Staff N2 7000-14000 _ ) )
1 (MTS) ~Grade Il
Multi Tasking Staff N1 | 6000-12000 "
(MTS) -Grade IV

B3

Note 1: TheCDA scale employees in Pay Band-1, Grade Pay Rs.2400 will now be

- considered eligible for absorption in N7 scale of Jr. Executive Grade 1. For

Grade Pay ‘Rs.2800 will now remain eligible for the purpose of
absorption. - '

EO grade of the Executives, CDA scale employees only in Pay Band-1,

Note 2:For other CPSE employees, the eligibility criteria will be prescribed as per %
requirements from time to Hme., T e

Note 3:Higher grade pay granted under MACP by ‘the parent department shall
not be taken into account for determining the above eligibility criteria.

.D. Till the detailed guidelines are issued, the general conditions of deputation and
absorption as per the Deputation and Permanent/Immediate Absorption Policy of
Executives of E0-and above posts as provided in HR Manual will be followed.

E. Sourcin, ‘of'Man_fower'-in the Initial Phase: ;
As getting experiericetd manpower both in skilled and unskilled category from Railway
system may not fructify as most of the railways are already facing shortage in supervisor
and below grades particularly in safety categories and it will take some time before

manpower is stabilized with build ing up of cadre in the newly proposed 7 scales {N1to
N7) and regular staff become available for promotion  in higher grades, it has been

2B

decided as under:

°

In the initial phase manpower shall -be inducted through any of the modes
mentioned above, namely, direct recruitment, deputation, absorption, etc. at all
the levéls from N1 to N7 depending upon the requirement and -availability of
staff with requisite skills and experience. The eligibility criteria for different

Tocantn St Lo A0ua



¢ The applicants from other PSUs shall also be permitted.
» The selection shall be made by a three member selection conumittee at the level of
AGM/JGM, one éach from HR, concemed department and a sister department,
as néminated by MD,
~The above principles shall be followed in the case of induction of staff for

Durgawah—Karwand:ya Section, the first section expected, {or commissioning in
2014,

F. MD/DFCCIL haq- been authorized to induct the manpower based on the above

guidelines with minor modifications, if any, and interpretation of above prov:smns in
case the: same is required.

C (Jas\as -‘axj?fli'“p)
Gmup General Manager/ HR
E-mail to: _
ik L Secretary to MD ~ for kind information of MD,
; 2 Director (OP&BD) Director (Infra), Director (PP), Director (Finance)
3. All GGMs/GMs/CPMs, Dy.CVO, AGM ¥ CC, JGM/IT & CS - for information and to

. bring it to the notice of employees working under their control.
4. Notice Board, Portal.



V.

N

: e rders to the new Unit/Office Month
etc.
b __ﬁjﬁ_HM_—___. e SRS __ﬁ-w____m\}\_l

General Rules:

(¥T7 07 oy TUEN)
- (A Gowt. of India Enterprises)
5" Floor, Pragati Maidan Me

CIRCULAR No - 22/ 2017

_ between two employees holding same
grades and cadre (viz Civil/ S&T/Ele '

€L, etc) only i.e. an Executive/ Civil or g
Jr, Executive/ S&T can seek Mmutual transfer with another Executive / Civil
or a Jr Executive /S&T respectively,

Procedure to be followed for mutual transfers in DFCCIL:-

g officer for the
file

(a) Application for mutual transfer bctween_ em
different sub areas of a unit shall be dealt by
that unit as per Sop on transfers,

(b) There will be no effect on the seniorii

ployees working in
the concerned CPM of

tro Station Building Complex, New Delhi-110001

s,



) 1t may he ensured that forWarding of application in enclosed format is
one only by cp i i ] ial in (

(g) Al applications for Mmutual transfer should be forwarded in the
enclosed format to Corporate Office by 20 of every month along with
D&AR/Vigilance Clearance of the officials ,

DA : Format for Mutual transfer application i M
(R. S Rawat)
JGM / HR
No. HQ/HR/TRANSFER.POLICY/I Date:-2811.2017

3. ED/EDFC & ED/WDFC
4. Al GGMs/ GMs/CPMg )
S. All AGMs/ ACPMs/JGM s/DGMs - for wide Circulation,



Designation:
E.Code:

Z

8

4. Grade & Scale of Pay:-
5. DOB:-

6. Date of Joining in DFCCIL:
7

Present Place of Posting & Date of joining:
at present place of posting:
8. Educational/Professional Qualification

9. Transfer sought to :

10. Awards Received, if any:-

<22 / 2017 dated 28.11.2017
y the Employee):-

11. Particulars of employee with whom mutual transfer is sought:-

i. Name :

il Designation:

iii. E.Code:

iv. Grade & Scale of Pay

V. DOB:-

vi. Date of Joining in DECCIL:

Vii. Present Place of Posting & Date of joining
at present place of posting:

viii, Educational / Professional Qualification:

ix. Transfer sought to :

X: Awards Received, if any:-

under D&AR Rules of DFCCIL.
Place:-
Date:-

(B) To Be filled by the Forwarding Office:-

The above particulars have been checked and found to be correct.

There is no D&AR /Vigilance case pending

Shri bt it et SOOI s aconirsons s S sniiecio Y b

His application is forwarded to Corporate HR for consideration.

Any other'Remarks/Recommendations:

CPM (Cantralline Affirar tn rm

Employee to
paste a recent
passport size
phototgraph,

(Signature )

against

Dealing official of the Unit



