
ACTION HISTORY OF RTI REQUEST No.DFCCL/R/E/23/00141

Applicant Name ANAND JOTHE

Text of Application

1.. Why DFCCIL refuses to give NOC to its employee . It is the right
to take NOC to all employees. 3. What percentage of tax has to be
deposited along with the Service Bond at the time of resignation. to
junior executive. 4. Explain in detail under which conditions the
Service Bond is filled. 5. Is the service bond of DFCCIL, other
govt./central govt. I get transferred What is its process, how much
time does it take to transfer service bond. 6. technical resignation in
which situation, Can technical resignation be rejected by DFCCIL
without assigning any reason. 7. The employee goes from low basic
pay to high basic pay, will he have to pay service bond. 8. If the
employee moves from low level job to high level job, will he have to
pay service bond. 9. If the employee wants to resign from his post in
DFCCIL without taking training from DFCCIL, will he still have to pay
the service bond. 10. Is it necessary to resign after the expiry of the
notice period of 3 months. 11. , please explain the rules and
regulations of Resignation and Service Bond in detail. 13. Can an
employee rejoin DFCCIL after technical resignation. .

Reply of Application
Dear applicant, Your are seeking clarification in the form of
information which is not qualified under section 2(f) of RTI Act 2005.
As such the application is rejected.
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Action
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1 RTI REQUEST
RECEIVED

15/03/2023 Nodal Officer

2 REQUEST
FORWARDED TO

CONCERNED CPIO

16/03/2023 Nodal Officer JGM/CPIO

3 REQUEST DISPOSED
OF

17/03/2023 Nodal Officer
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