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Hop. th. abov€ inlormarion is compl.r. and erisfacrory tl not,
30 da,s offtceipt ol lhe l.hcr to rhc lsr App.llat. Authon! who* nanc
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stb neli auDFa. c.rn r.e &.d.! Eludt a,Pnlrtl I.t lu, x.' D.rhr r rooor,
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3uch w€llare mitlarivc has b..n

A.!2005 a. rh.re is no prcvision und..
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dnion i3 availabl.. How.(.
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d t$t*.kitt*{nlinxlrdfin:oit
D.dk.bd F 6ghr Co6,ior corpodion o, lndB L'nir€d

(rt(I fiir(n3!ifc)
(^6oi orl'rdh Ent+rLB)

Th. N.w Atcli - N.w PhuLra S.ction is going to be commissio..d on
rs,h August 20la on WDFC.

2. Th. issu. oI Duty Roster of Ope.ating Stalt who will b€ deployed ov.. the
above section has heen damin.d Md it ha3 b.cn d.cided as und.ri

(i) Th. opcratlDg stafwho will be on rostcr ov.. this section will bc as

No HQ/ HF/Posr.r/20lA

Clrculu No. 39/2018

S!bj€ct: Duty Rostcr ofOpcratlng Stafifor N., At.li-19€w Phule.a

lii) As th. numbcr oI train movement will bc t€ss initia y, the
category .i opcrating stair, as menrioned above, *iI vork in
Ess.ntally Intemiltcnt Roster, with a duty rosre. oi6o hours a
w.ek (12 hour/shift), io sork io New Arcli-New Phulera Secrion
subj.ct to modin.adon ol rhe rosler atter job ealysis The
temporary dxty rosler of the* sraJl in the above Sechon is
en.losed asAnn.xures (I to V )

3 These nrslnrcrions wilt .oms inro fo.ce lvirh imm.diatr cffect4 This issucs with the approral ofthc comperenr autho.iry

D.3iRnation in DFCCIL
I

Mast.r/Station Msst.r
Exe.uriv./sr Er.<utive/Trafllc

'2

Encls: Annexurel to V

I Sc.y. to MD -for kind t.iormarion ottvtD2 Dir./op&BD, Dir./tnra, Dir./pp, Dir./Fin & cvo
3. All EDs/CcMs/cMs

5 cPM/Jrp,ir tor intormatron and ne(cssrry d, uon.
Ir is dtso rrquesred l( rorri, .hrs. .r-,t.r L kLL

b. Area Mdag.r/Jaip!..

JGNI/HR
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car%ory: Gate m.n (ArrditionalMan power towo'[ w lh rR Gateman )
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ffi !*'4i? irz di-r-trr {,r.if}or{ 3iiE sBfl fa.
Dedic!tdl treieht Co.ridor Corpor!lion of lndi, l.inlilcd

H0.NRocoPcl!!!lt{Lor4q:.40 |
CIRCULAR No, 640 /2020

aub: R.rt*.r R€cruttm..t & ProEotiotr P6u.y

Th. B.ard or DLrecrors lB.Dl ,

lltem No 7{ 3 2l

1, Soutct4.!d crdr. ao. tlo.:

al All rh. posls up ro E3 l(.1 in DFcclL will b. distriburcd 3mons diff.E.r
sB in E9 ld.l willb..x-.5dre

bl Thc orsanra.onalsttucrure ollhe conpanr would bc as de.Lded frum ruD.

cl Up to E3l.v.l. seoionty sillbe maintai!.d cadr. slse
dl A[ r1c posts in clust.r A lNl ro Nal for diff.renr cadr.s $

,l'treErr !dd'es/dePadnq"s
pr.ronon/serecnon rom chNrer A GoDflon .rdrcr to c n er B l\il'.re llre

cadres sllr b. diff.renr). oplion

ComFony r.s.p.s .8ht io lom n.s cadr.s or sPln cadr.s 3s Per lhe
pBailing funcrional n..ds

ir b. nad€ on rhe bais or posrs ian.rioned
ror rh. dilf.rcnr cadr.S a3 p.rrhe chan g o abo\c

nW,/
^, ^-dtY4"
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4- Mo.l. or ltutng th. vrc.nc

Enainiry 3oo/o by lateral
induction/d.puration. In

d&s nor sct lillcd up du.

ba.k ro prcnotion quora

grad. (clusr.r Dl shall bi)

sr:de (clusrer Dlrhan bc

-,F,

fFr.* firomrlm
dn3n z.d Insr ur. wnh

I as apprcved ,rcm ,im. 6
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Erade l.rusrer c)sha bc

N5/N6/N7 Bade t€\ms

cohpe.rve

shsrrbe \cvr/scw / 11

sad. (clusrcr Bl 3haltb.

li) For rh. purpose of prohouon snhin th. .&cuhv.
FE s fmm rh.8Ed. ofNt ro E9, the va.iols Srades halc b.en pta..d i,r

d above :r. .x.curn. posrs
lii) Art th. posrs rn ctu.Er A lNr ro N4t will hav.

". ,-d ". p.. 
'"q" ",-.,, .;,

diff.€nt n'nctions For prooolion rrom clusr.r A tN4l ro ciusr.r B lN5t.
sh.re rhe posrs wilt be djsrnburcd in dif.re.r cadres. as Du rhe chan nj

,,- ,",., _ -,p;'.,, ,,.. \_
sEdc Th. promorion irt b. P,(ess.d
oprio.s submnt.d, as p.r rh. z.n. orconsidcErion as dcscnbed i,r pa,a

liii) AU Open Mark.i Recruib..vrmmediaG Abrcryrdr 3har
rou.!( Erad./t.v.1in dre ctu3r.r

livl For high.r gEdes/t.!.ls
compl€tion oI mmlmum resrdency p.nod

(vl vacancj.s €.marked ar various tdels uill be nll.d up asarnsr prescnbcd
quor3. L€r.al lnducrion/

D,,..,",,,',,..,1,,,,',,
irdu!uoa d.purcr.on

(vit Etigibiliiy i.duclon to ch,sr.r

"tY,'
rt/ 
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R.cruih€nt ro vario$ Lv.ls ae indierd in pEE 4 will b. codud.d hesd
on th. lollowing bmd ruid.lin.r -
al Atl o!.n nark.t r..tunm.nG shalt b. h.de rh,oLsh r.pn

bl Elig,bllq cond(iirrs l.duca!ionalquatincarions as menttorlcd abol€1, orlrr
requir.6.nrs/conditions will b.
ro rim., wirh approval fo, each .adr. ar ret.v.nr
l.v.r/3rade in th..tusrer

.) The d.iail.d adv.(isem.nr sil b. dhfred bt DFcctL fo,
Ehploym.n' Nc{s ad orher d
orapplicaron, sctunny a.d *iecrion pre.ss shan b. L.denaken rhr.uSh

d) rhc pre.ss of s.l.clion may 
'esr/.onpurer 

ba*d r€
rorroed bv an inr.*ics tvh.rv., pr.scnbedl

und.4akinE rhe s.le.rion prd.ss Th. members ot S.t€.non Comhit.e
wirr b. non rared by MD

0 Re$darions/retuario.s fo' sc/sT/oBc/pH et. slra[ be as p(. cot

apprcval cum..y oIp el silt br for onc y.ar fom rh. dare oI.pprcrat
Curency of panel can fu(her b. cxr.nded lor one y.ar wiih rh. approval oI
Appoinhs Aurhorityas p€r SOP.

hl oIIe' ofapFoinrmc.r sill b. is5ued o.ty a(..sunabittry in rrr. medicatr.n
. apponrn.nr r be subl..r r. ycnfication

casre ...(i6cak leirhc. ont:.e or rhrouEh
r$P{riv. is.un8 authoriry) a
{.iih.r o.lin. or tro'n rhe ln3rirur. rhrouEh .onespondc..c) an), adversc
..pon r{civ.d in lh. v.rificarion will tead ro rernrnarion o, se^,i.es of rh.
emproye. wtrhour assigningany funhe! r.aso.s

'l Drc.! Rectuns w be rcqu
willb.prescribedlrodt'neto.n&

rh. dat. ofr'oinins. 'rh.l shal be confimed subl.cr ro sa(]sfacrory
includjns t.svr.jn,ns as

n Prcbarion p.!od .an be cu(ait.d or .xiended o. ocnrs ot
individualcas.s duly b.insing out rh.jusriticarion/ reasu.s oreach
individual cas. *ih rhe apprclal o, appainrins :uth.ntv

ni Ehproyees on pmb.rion nal b. dishlr8ed from rh. s.ru(, dunns
p.riod or probarion wnhour als

n/



5.I P. rD....t Ab.orpt ron
EEployccs eorkjng on depulalion wlll br allow€d to rakc Pemaneni

lnducnon/ depurarion as perrh. rutes prcsc.ib.d $pararelt

rmnediar. Absorp.ioD witl b€ alrow.d
R.crunm.fi/ kr.ral Inducrion as p.r

LaleEl ,'du.rion by inv in8 appli$rions sill bc allo*ed asai.st racan.ies
as !.r the rul.s l}',t ha, bc

MultlTaskns srafr GBd. r (N4l

MutLi Talkiru srafl .odd. n lNrJ

Murt, -raskins srall cBd. nrlN2)
I .3Yn

Mulri Trskin3 Skft oEde Iv lNl)

Clu.t.r A to Lor..t Ond. ln clud.r B

d. Nr/N2/N3/N4 *ilt b. .cquicd tor
.r,hnBrion ror prof,rorion ro

Junior Execuriv. Grad. nt {Nsl

J.. Ex.curiv.- Gad. I tNTl

Jr. Ekuriv.. Grde n (N6l

Jr. Ercdtiv.- chde IIr {Nsl

clu.t.r B to Lor..t ct .l. I. clu.tc. c
ln crad€ Ns/N6/N7

'. th. comp.'irnc



sr. Exeuriv.lE r )
I .'

E&cuijve(Eol

Clld.r C 16 !e..t ond. r! clu.r., D

EOlEt ML b. Equrcd ror

Manas.rlE4)
l4Yr.

A.ri.hr Manss.rlE3J
l3Yn,

Ju.io. M.,ar.r{E2)

Cb.t r D to Lrc.r cni. l! Cbd.r E

Dy O.n.r.l Manar.irEsr
l. Y-. -

Manai.rtE4l

,ddl. Ocn al Manas.riETl
l4 Yr.

Jt. crn..ar M.naB.rtE6l
l a Yr-

Dy, c.n Bt Man.scnEs)

Addl. C.!cmt Manas.rlETJ

rr.M"nrCa ,E2' sEr q"5 mr,od.led t.d- HRt rr., No rO . HR . L/.F' /2or<0r/o, Dr. .0 
02 roro ro e. lrr rnar,1. ;-;",...., p-.p^..o .rslns.! F\cu 

^.s 
13 on t0 0- !oro,," r.r ad;-k.. "r.,; o:,h-

'ns.aron 
or netr r4ftof E2

'\ ')'-,P*



or * r,.a!s rcsd.n.v inEr isr
n.q E2 lJr Nanagr,t srdde in .
on .umprer,o. or r lea- -,,a.". i,..,.t " ej r;i

::-: - ""i', o- onp,?,,on o,
.TL:s::. e,d_,) p.noo ,- rhc p..par sBde. .,p*pr,.- dvdc.nc\, ds pe h.5cte.,,on o,

rcq .,(d r3.d.n() ro, pmmoio" . *. .*, g_* .ir. b" p-p.*"
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tb,From 0.. clu!t.r to er.rh.r clu.r.r

Proooiion trom one.Lusrer ro anolher.lusrer shalL be srble.r ro
Premorion from totr.r .tus(.r & lhc towcsr

8'ade/l.v.l or..r..rusre' a3 weu io rhe p.sr orGM lEstand ED lEe)
shan b. subj.d to arailability of lacancy.
Pr6cdu!. con.aincd in Para 3 7.

Resenalon !'ll b. applicable lor prohorions lrom clusre. A ro B

win b. maintain.d ror c.ch .lun.r wh.e
r.$flation is appli.able a5 e.nrion.d above.

lin(.r clust.. pr.ino!o.ln N5. E0, E2 arade shall L. urdcnalcn o.
l" January. Ass.ssh.n( ol va.an.t for E5 E3 E.r Crade k,ll be

rh. nex' s'x months/ on. yearu

d 
'.!. 

I ol 
'.i.11.' 

. 
'

consequent appon nenG tom

d.purarion ro othq units.

li)

Nunb.r oi $an ak€ady .rpancu.d lor 9x cadE po.re.
vacanci.s lik ly to dis. du. ro cE.rion oraddnional po.is
hieh.r cru.t B and in rh. em. .lu3r.r, *ith approvdl

slFron oqc crult.r to rnoth.rctui.r

all .li8ibt .mploy.er who h.ve ompl.Gd rh. mini.rum Esd..!r-
p.riod .3 on lr January or lr July will b. call.d tor *l.ction

.ligibl. io appcar in rh. competirir.



ror proEodotr to Es, Eg, E9 !nd..
-he zo." o| on\d1rr,on,l.(, ro, t,. Es "nd co a.c.t..

.l,ed.o''.',,q'o,,.so.
or 'hF "apia\e.\ m n n,r ,.5dq. ,

' 
''lY "hd F "s rr'or' -

numh.r ofv.c.trci..lxt

promoiion ilnhnl .lusl.r.. rrojn on. cluslor ro s.orher.tusrrrj \riLl be

.i Para3.4lbt1, wjll b. published

coEhltt.. tDPcr

al ser.dion commn!.e {Dpcl shall b. .oninared bv rhe
:s Per soP

b) composnDn of rh. sel.ction commnre {Dpctfor\anou! sEd.s shal b. as

9Y -1-Ep rhE Sieam inchrdiirs Dne-ih=arrr;f-iR
lEa and E9l
AcM.TGV,DCV _hre. Lcv !M. .* .,.; l; HR, ,h.
lEs Eb. E?l

rhE. acr. oft-.ch- a;-ER. rh; ;re-

' Three ACMS onc.ach rtun HR rhc cooc.rned
rhc ssrer dcpan,&!r.1one

m.mb.r lhould beLofg ro sC/sT !ar.sor!l
,s ara,tab. r6m sc/sr

9n. sBd./LBer roqer ro rh? commu.c
.actl-; Hi: rh..r;ifu

rh. nskr d.pa me ' lo..
meEb.r should b€ton8 ro sc/sT.6r..oryJ.

ilabb rrcm SC/ST
cat4orj, anoth.r m.nb.r can b€ ...oDhd ar
on 6d./l.vel los.r !o th.condnr...

rhE. AcMrJcM3 ;; ;ch fm; Haj.
concern.d d.par.0.nr a.d rhe sisrrr d.panncnr.

.,]

*J','



B)

1.7. s.l.ctloo Pro..dur.

Tnr.c ACM3/JOMS, on. .ach ,rom BR, lh.
and rh. sGrcr

d.panm..r. (on. m.nb.r should b.loni !o

. rn cas. no m.mb.r is availabh rroh sc/sT

on. rnde/r.v.r rdwer ro rh..onnnree
Three DGMS on. each frcn HR. rh. .6nc.rced
d.p,n6.nt ed rh. si3rer depanm.nr

For Il2 b 13, n3 ro Il4, x6 t
srad.s, pDmotion.sillb. mad. on rh. basi3of tsrrormaft..f
th..npror.. in rh. Annuat pc'forh.n.e Appraisat. Ap^Rs for
lasr 3 ycars will b. consid.Ed w.iBhhs. ofea.h APAR sitt br
oI l0 narks Min,6uh Quatilyns marts for rhe pronorion *iLl
b€ 60%oIrh.Tokl mrkq (i.13 n6rks our or30)
For E2 t. E3, !3 to a/r. E5 to E6 o.t 16 to E7 pmnorions
will be mcd. on rh. ba.'. of pcrrom,nt. or .h. .mpto).. 

'nPlof.$ionar/Manas.rial abilny lPr'.3enrarionl. p.rsonahry
r.ans lrnr.^,i.s) arid APAtu.
consjdeEd w.i8hra3c of .ach ApaR wilt bc oI l0 narks
irhtuuSh prc Bra conv.Gionl. Diskibution of Ma.ks * t b€ as

lL Foryromotio' to xs,80. E2 3rrd.r

Minimum au.lfyins marks fo
P'llssn 

'.1/ManaEeflaL 
abitny tpresenraro ) a pc!\onahrr

rrans lr.teFr$l rhtrs. o!cB| Ouatirrrms
ma'ks sharr b€ 6094 ti.. minmu

tl !!oa oE. cru.r.r to..odr.r ctuit.r

For Crusr€r A to low.sr crad! in ctuster B (Na)
low8t O.ad. rn clLrsr.r c lEol
nr clusrd D lE2l

!h. Emprolee in .onp.lrive
().-

F"



cmpn.ing of PrcI€slional/Managdial ability (wrin n T*,

Ali rh. .mployes in louer clund with :l ycars mrnjmum
.hgible io appear n1 rhe .omF.r(re

MarlG obrain.d in rh. urft.n r.rt (cohpurcrb.&d r*rta. F,
th. cault gib by ihc Eprt.d t.rtjng as..cy wiu b. rabulat.d
along [irb n.rkr for APAtu by rh. s.l.cho. conmnt..
aP Rs ror last 4 y.a6 witl b. conlid.r€d. w.i&tas. or.a.h
aP R wil b. oa r0 ndke DLsrribution ot Ma.ks wilt bg .,

Ir 
^PAR 

fo. 4 y.d rh.n narks wilr b.
awa'd.d on prc.€E basis on rh. basis of availabt. ApaRs
Minimun Qualilyitra mark. for thc rromotion win bc 6oq,t i'r
Prol$ional/M.na8 nal abilny (W.itt.n T$rl and 60% in
APAR Thus, ft'arl Qualifyrng ntrlr! 3hall b. 60% li.. 60

.o. ProEorron to Es, E3, E9 r'.d..
nor clusr.r D ro ro{.sr crad. nr Clusrer E iEat, C':d. E7 ro
C'dd. cs und c'do. LB 

'o 
u-q,t b. n-d. o. rh. od! .i prfoman? or rh" Enp.ofe.,n

P'o"+iondl/Man,sabr Ab t'. tpj-,." "' o I q4.J-"1 ,

.onsderd w.icht.ee be ;r ro mdks
lihDU*h pm rata .o.Yers'onr.

Diskiburion ol Marks *1ll b. as under

ror Dr.Eotton to l! and., hiniEun quilifyins marks shall
b. 60% in Pft&nration and in.nid and 60% i' ApAi. Thui.
ov.6ll qlalilyins mark shall b. 6ocr ti.. mininuh 60 narks

.1o



candidares may be equr.d ro frake a pr.s..ranon 3bour hrs/her
professionrl/mana8nal achjeremenr/abrliues b.fore SoLectioo
conmnk. tDrcl, wher.v.r pto

pa(n.nr /cadr.

candi&les na, b. Equfed rd ,ppcar in dr. srtre. icar Ior h,s/he,
ProLssional/Manag.rial Abilitres, wheEv.r prescnbcd ror pronorn,n ro
vanou3 r.c.ts compui.r Baed re.r lcBr) wilt be .onducred llroustr

4.7.4 Dt.trrbDti.a or x.rb lor rlar
al For rhe pu.pose ol arscssins rhe sunabiln, of ih. enployecs for prcmorion

in.very gad.. ihe s.rtrrion connrnrc. (DPct shal a*ard rh. frarks ag3nsr

^PARS 
rou! r04)/ rhr.e io3t p..

bl wh,r. award,ng rhe mark u rzrks obrajocd on

cl ivhere onc or noft APAR is nor availabl. our ol 03/ot lrhre./rou4. :s
prescnbed, rhc sel.ction cohniI.. may consid.r rh. APARS of prec.dnrg
p.nod. If this 1s also or available, S.tecrion Comhnree
nark.n rh. a\.rase ororh..,vailabr. APARS

l,?.s Doer vt3fl.!c. cl.rn.c.
Ar th. rin. oI consd.mion
prcnoro., d.rairs oI !h.ir
ob.ain.d and d.ta s rh.r.ol

a) Th. seLc..on c.mnnlree IDPCI
prepare scrcd Lrsr/Pan-c.

.)

Cass in ,.sp.cr oI.mploy..., $ho ar. und.r susp.Dsion or uho ha\.
b..n cha.tc ah.er.d or a8ainsr *hom crininal .hary.s havc bccn tram.d
by a coua oI L.w, will sFcifi.arlt broughr ra rhe nouce of rh. s.tc.tio.
Cormitt.c lDrcl. Th. S.l..rion commtrre. shan a

Ih. "sF!a".1 md 'h! ,"' omm{d"l;' ,

orrh. S.l..iion comntrr.e shallb.k.pr in a 3.aled co]er.

Il the dGciprmary caE/ .nmin
again* ruch employe.s at rhc rim. oI3ubs.qu.nr set.ctions, rhe seleclon

n
" ^lv.w

or thc .a3.t ot elta,b]. .Eploy..s for
D& R/Vixlran.c cl.arance should b.
sholld Lr brou.hr ro rhe norice of Lh.



conmirte (DPcl .u ab ity for ponorion and th.
ronncndadons ol rh. s.rerion cmmit* 3hall b. k p! in . 3.rLd
@.r lor .eh 3ub*qu.ot ycu.

d) D.iailed pm.ednft and flidelin.. relarins ro prccssins r

il For 12 r. x3, x3 to na, xs to It6, n6 to il? :nd Eo to Er,

l,Ll For E2 to 83,

bl From orc ch.t.! io.n.th.r clurt.r

{il a.i DreEotion to Il5, lO, E2 lna..
s.rec.ion Conmiic will eooh.nd nanes
ord.r of m.rit a. rrr vacoci.! notifi.d rom
uho n..t th. prccrib.d *l.cr ion crircria

liil ror r'.mtror to 85, la, E9 lni..
S.l{rion Comsitt.. wiu romn.nd nah.s
ord.. of m..ir as p.r vacanci.s norifi.d lrci
who het rh. pE3cnbcd sel.ction .r t.ria.

a,9,2 ADProhl of P.E.l

Th. mommendaton orS.l.ciiof, conrmitt* (Drcllor prorohon N l be PUt
up roAppointingAurhoni, forappmval, as p€r soP

3.e.r rtlr,rthh th. crurt.r

Th. cuft.ncy of rh. pan.l rhall
!..iod of as*$ncnr of vacanci.3

r, ro arrDLB.'tr" fr.Lctro!

b. for . !.nod of 12 nlrnhs up ro rh.

Llst orcandi&tes appioved on rsomm.ndarion or selection connnt.e shall

li) For lr2 to x3i n3 to n4

is made onry o. thJ basis of APARS onlv

()

v.



lii) For E2 ro Er, E3ro ar,
tr an enptoyee is unabte ro appear in ihe
Presenta.on/l.teflN for pDmorion on
due to self srkness or seltmadiase or to, any orher
.xhao.d'.arv cncumsGnces beydnd hjs/h.r .onroL. he/sh.
mar b. considocd ror supptemenrar_v sctccrion \eirh apprd,,l

n rh. hcrirs or.a.h.a* Th.
rePres.nrrbon Esardins
should be subnnrd by rh. e,nployee, dutJ fo.vard.d q!
his/h.' conroll'ns orfi..r. ro HR depan,,.nr/Co (.nhn, t5
days rrom rh. schedul.d

rvcnienr dar. .ner decis,on hrs

connnt.. should as far as po

etecnon *iI bc he]d {o.aler ro
su.h siluanon Rcrise.i panet ma), be ssucn based .n r1r.
r$u1rs of rh. supplemenrary sd.crion p6.ccdrnss.

nl 1106 on. crurt.r to uotn.r crrtcr
lil l.r prcDotro. to ra, Eo, Et rrrd.. No suppl.m.nr..y

wrin.n r*r lcBn !i b€ coducr.d au thc cmpto,\,&. should
app.ar i. rh. w.ix.n r.sr (cBTt

lii) ror rDo.d.r to Et, E3
ro appear in rhe pr.eitauon/tnkniew for proeolion on rhe

.(her .xkaordjnary his/her cDnr.L.
h./sh. nar- b.
approval or comp€r.n! Aurhority bas.d on rhe m.nrs of each
cas The r.prB.nration r.gading inabi y ro ar.nd rh€
3el.ciion should b. submlt.d bJ rhe enptoyee, duLy ror(alded
b! hE/her confolins office., ro HR deFanmenr/co oirhjr t5

sch.dut.d dar. of setecron suprtemenrarv
S.l..lio.mayb.6redona.o
b..n rak.n on ih.

confrtrtee should as fd as p.3.ib1. b. atre.d.d i^. rhe san?
oflicers who w.r. prsenr ar !1re 6r selc.no. comnrnce. Nor
nor. than one supplemeniary sctetion triI bc hotd 1o Grer ro

p5 .1 nay be rssucd base.t o. rtr.
rc.ulG oIrh. Suppl.fr.nEry s

a, r r or.l.r. of ProEouon

alwirhin rhe clusr.. Enploy*s bom. on rhe pan.l wi[ bc pomorcd
in sprctiv. oI th. va@ncy by up8sdalion /down ara.tarion or pGr3.

bllnr.r clu6t.r (o.. ctulr.r ro morh.r)- Ehploycs bom. on lh. panet sil
b. ponoi.d .ubj.c o a!.ilabiliry ot v.c.ncy.

a--



cl lf a. .nrplor.e who LS recommcnded lor p'omonon b! &e Scl.cton

3.31.) aris.s aft.r rh. norificanon of th. pan.l but b.forc he/shc lsac(uzlly
or b€ plomo.ed u!.ilrhc case is Inaliad

In th..venr ofan cEploy.e reru3ins promorion for any rcas.n, he/src sh,ll
b. d.baE.d for promotion lor a pcnod ofrwo y.ars frcn rhc datc of riusal
by such .nploy.. Fudh.i, .n .nploy.. uho ha3 bcen ..lled lirr eelccr.n
ror prcndion b (h. nc* hish.r sad./posr, decr,ne to alt.nd or ra s io
.t..d ror 5nr" r.5so., h./she

ln srades vheE cBT is nor pras.nbe,l as m.rh.d .r pro,nor
b..ff..riv.Ibfr dai. ofissu. For gEdcs *he.€ CBT will b. c
sh3ll be cff.criv. rro'n 01.01.2o21

s tdic$'d lr'Dr

MD would be the conpete.i authoriry to d€de/chnfy the prdvisions. issu.
Pcedural .rd.., .tc ror

impl.d.nt.rion olPrcnotion Policy This policy may b. r.vrwed psiodically

ls.K Pandal
Joinr G.n.ral Manas.r/HR

L Sccy. (o MD. ror kjnd inrollmlon of MD
2. Dr*ror/rnrra, Di(.rorloP&BD, Dk cro,/FiDarce. DtrectorPP. cvo
3. EDlEDFC, ED/WDFC
4. GcMVcMVcGMVoM-cm.dinaton. ro! intorft.tion or !ll .mploye.s
5. Company S.crebry
6 Man.s.rl'r For ph.n'g lh
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qlalte!!q
Leave Rules

Ol.Ahort attt. 6d CoEaac.r&t!

{a) These Rules may b€ caUed DFCCIL L€ave Rules'200a.
{b)They shall come into forc€ lron 26.12.200A. Howwer, Leave on Arerag. Pay

{LAPI and l€cve on Hall Alerage Pay (LHAP) al..ady €am.d by ihe .egular
.nploye€s ol th€ Company prior !o colm€nam.nl ot the* Rules shaLl be
crediied to lhen L.ave 

^.cou,tO2.Drt rt ofAllltc t6nr
(a)Thdse Rul.s sh.n apply to all resular employ€€s in th. permanenr sk€ngth of

th. Company d Nch oth.r caleaory ofemployees br4Aht und.r th€sc Ruhs

(b)Thc* Rul€s shaX NOT apply to lhc .mploy!6 wo.klnq on D€puration 1e.G
from Indian Railways md oth.r Cov€mm€nt D€perrmcnts/Orguiaiions.
The* Rules shall also NOT apply to the employees appointed on Conrra.t
terms, rhose on casual employmem and tho* €ngag.d as Consulants

(c) ln th. natter or l€ave. th€ cmplo,.es appointdd on contract tcrms or as
Consulbnts, etc shan b€ gov.rn.d by the muruslty agr..d t .ms and corditions
offten appointm.nt.

O3.ko..drn ttr crE oa p..!t.tto!t tr
(a) In t€rhs or Rule No. 2016 and 2023-15.6) (ct (riil & t6 7t or Ldian Raihvay

Ellablishment cod€ (volum.-ll), all Railway Emptoy.es on depuration to
DFCCIL shall be regulared by th. Lave Rul€s of thei. P c.i Orasiation.
Employ.ds nom othcr Go!1. D.pr. on deputotion to DFCCIL shaU dso bc
aoErned by rhe L.avc Rulcs of th.n Pmnt orsaniarion DFCCIL shau pay
LaE salary contribution (excepr for fie Friod of leaw availed while on
deputaiion with DFccILl in tavour of such depublionist, alona wjrh ForeiAn
S.wie Confibution {FScl towards thc cost of thei. pension

(hl Th. procedure tor mking appli.arion fo. leav€ and Ardr of ldar for a
Deputarionist shall be sme as folowed tor r€sular emploFes of the Conpoy.
How€rcr, the kaE sanciion order indi.atilgrhe d.tails otrhe L.av€ avail€d by
such deputationist, while on depuration with DFCCIL, shall bc periodicauy *nt
by HR/Corporate office to the Pay d A.counls Ofli.e of 1h€n p €ni
ora&iration for making o€.essary debit in their Lavc Account. A copy of such
leave san.tion shsl inErhbly be endor&d b rn. dcputarionist d to the
Finuc/Corpo.ab Olnce for makinA necessry cdjusrm.nts while .slculating
the Leave salary conbibution. The kav. Satary ad Foreign S€dice
Co.biburions shall be dele.mined as pr6fiib€d in Rutc No.,2OO? dd 2OOa
read witn App.ndixl oflhe Indian Railway Esrablishmenr Cod. lvolum.ll) and
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rhe rcquj.ed mounr oI chcque along with
by Finane/corporat olfice to the Pav and
under intimabon to fie deput.tionii

its details shau be periodic,llv senr
Accounr ofrice oftheir Parcnt offic.,

o4.G.n.rsl Condition. and proc.durc. ror Grant olL'v':
Leav. @nnor b. claim.d ss a ma'rFr ot I'ghl Tn' 'ompet'nl'",i;f..n,rr nor alk, rh. krnd ol lesvr du. sd 'ppl''d 

ro_ cx"pr 3t thc

*.i ,"n ..q.."t ortl'. "-ploy.e 
L.av. ofanvkind @v b' rctusd or r'voked bv

thc autho;iry compcbnl (o sldt !,av€ to €nsur€ ihal no dkLocation ii ihe

normal *orkins oI th€ establishment is cau*d
rbrcombmauon oi d,ffer.nr knd' oI Lcsve: _ Ex'cpr as provided orh'ruEe Jndil
' ' fi; ."1.*v k,,d .r l.6vr undcr ihr* 1rrs mat be sr r'd rn comb'naion

*iir, - i" co"t"t"atio" 
"r 

a"v other kind or Lat' cosual L'at {cL) shall oor

'h. Lar m.y br pPfixrd and/or sufu'd w'lh l"w
(.1) Emplovn€ni durinq ka!e: rhe cmplov€c on leare shtll nor takc sv *nie or
''*-r*ry *"p).y--t wirhoul ihe pdious s'n'tion ol rhc comp'bnt

b€ cohbined with any othcr kind ofleat admissibl€ under thesc rules'

cnmbi'alion of HoL;aYs *ith r:a!.: Holidav or a s€ri6 ol holidavs (including

d;;;;r;r,;"y'r,r,.s, b.r^nmrn'cmenr o'Ihe rcaw or anFr exorry oI

k)
aulhoritY in rhe ComPdY
amLe;"n to. r.a*: An appltar'on ro. Brr, of leavc nr lor'xlenson of lra\F

.r,Tu ii *" 
-n. 

conriorr,ne om'q ra rh' 
'6drt 

u Drc'crb'd 'i
e-*--, *-r, r. ." 

"-erg€ncv 
l.ave tor uree davd or l€ss shsll b' mad'

., r"."i *"".y r",t n""* p.lo. to tL' *-t or ot" 'q""st'd 
leave ed ir the

".," 
i" ..q"i.i r". -*" ,r'an three daF, th€ leavc appri'arion shall be md€

sewn davs ooor ro thc stsd orrhe requesLd leate

.r-n' or l.-k: . The edvP sha I b' sm.rionrd bv rh" 'urho' v '1 
accordaLc

*iiiir,"liG" a.Gc"ba in the schedule oi Pow€rs (soP) schedulerrr (Esrt'

rr.,*1 
"r 

* c.-p-y. t"rve shsll not b' aranted to an 
'mploJ'c 

vhom rh'
..mtrrem eudroir,l nss dccrd.o ro dismrss' r'mow o! rcmpule'rlv rdu" ftom

,"^i." 
^.' 

,rr, .;,"" o, Lrav. ,"\Gp, cu shall be subm ''rd rl roush rh"

conhollins o;;et ror rhc ord€rs or ihc r'a!c san'tionina authoriiv on lhe

"'*-,*i r",* .,,u, , u"" ,orm ln,53c 'h' cPM or GCM o_ cM rs rhr l€a?'

]".",-".* *'r,.,i,y ro, hc k.nd d dursrion oI lrave applrd ror ' rhat

,"J*,r i* "*.'t.,r,.'.ap. 
subr.(r ro ils k'inlahon bv HR os r'aalds

"n-"",r,'r,* "r,1. 
1""* Su.h leavr apphtsron dulv senrlion'd rhau be senr

i" ,.lc*p. om- r.. *.,nution of admissibilitv makins ne"ssry debit in

ir'. o"* ."-*, -a . -nvev rh' rormal san'tioD oI lcaw to finance and

;;"; ;**-.d. whcrc ihe ;ave sdcrionina aurhortrv ror rhe kind and

;uration or tcav€ appli.d lor is an authoritv hish'r rhd cPM or coM or GM

t}," .""o.-""aurio"" ot orn. isc lor aranr of lcaE shall be se'i to HR/Corp'

ilm". r". .u,.,"i"e tit. ..d.rs ol dre spproprial€ lcave s ctio'ing authoritv

d tor issue otlh; formal leave sdcuon oder to all mncerned' I"ase larse

number of leav€ appLcations is to be dealt wrrh, rhe Lare smction ord'rs mv
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a,so b.,ssued,n !onsor'da'' T:lT:'.1"1;:1";
k .uencv A copv ot each su'h sd'bon snd o< P'

l;'"'lLi,l""ll*i ';* "'" "eDtr 
cniry shou be mo'r' 'n 

!n' Lrdue A!rounr

-'*,::ffi-""";":J*i"Tlii j{1"::i:l; jlffi il j jf H;
;o'po,6,e orTre. rh' Laow A-*': *' ''""1."j l'll'"ii.-,":i-' -., *,"i"t tt.r **i"- t"''a - the rorm'I Pr-'ntr
::XT;J'- :':;l ; ';'*1. "::**:.1:: '::;.T:i T:;I::1*;:

r"' ro rne aes'e"area Xn
rc"omm.nd.dl sne' vrl'lv$8 t5P admisLb'l 

' i., ",*' 
*-,.. rn. o,-

onr{. on pac-2 or rh. 'a,. *'l":"''''1 1::;;;;; ;e desislakd HR
,"..unr ehall b. pur up alona wnh the appucan!

""' ,' "- i;;'.s'n"red e'op?' d'Dn m rhc reaJ' a'!ounr

'liffi"---",..J:,ltr'|,,1;.:tf irs*3*[ffi "i:i[
rea.n he sen.r6n,nB "u,hon,v 

b.ro* ," lJlll. .n"u ,", ,".. , r,. r.*..,
Frceornq s the c5* ofan 

'mdgencv' 
the €mprcvt

il:.:;:;"";;;.;" "",." "'s 
ssncr'oned b'\ rhe r@v''M' ::.i"""::l:::1"."

',#if 
jt*il*'.ffi 

f :,1?"i,*#',"*'*+i
rhc EoL. How.v^ ri rhe .nplov?. prov's ro tnr.unr 

oI qnkncas or orhcr
s,n.Lionda aurhonr, that h'! ebsen" was on 'c'ol
ili,) i1"""L..1.., ;'**, mat ar n's d's' ''r'on 

,surarnr h's aosrn" inro

U)

lk)

.nv l€av. due w h orw houi PaY'

iry,.,--""; j;:i*'*J:ILil'^.:1*;l'rffi i?'ll;::*;1
'""?,t'... -" ",, "'n ,'r' o'oe'" ano r-por' rDr dLa

:#U';;tu" -". .... ". ..", *;.. T,:ii:11::#XliJ:ffr;"-'
[;'l'::i: ;;.;;;,:^'i;;' -d"Mcdtrsr 

A,mded' mnda':! ::'::-::Tfl 1

:I',J::';;;I""; ;#;;;i,; i",r,.a. i ,i. i1.;;;i;,*l;.'#j:[ :1
,crudco. ev*t-s ot meai'rnes Md r€aist'red rn rne

,i"- i,". ;a compdr An emprorc sho has b'en

:;.'";;"";;;. ",;.-,"""'on 
or reavr on m'drar pounds "h'rr roMsun.

;ill, ili.:J;; ;;";;;' " '"""" 
cc inmr' ron h' srore"'rd mcdical

::;J,';'; ;;, ;,;;,'",-"e, Medi"ar Aurhon'v/Mrd'cor Boad as mav b'

requrred b) the Lak san'bonrnAaurhontv'
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Ktnds end Amor4! 9!.Leryqsdlqr!!&l9:

Isl r.rv..r Av.!u. PrvlLAPl

l"in..==--..-p.r.". '."u 
*"id,o ro,'htrl' de!' I4a\F "'. ^l::'tl1l.fll:"' :';;#;;;;;;;""r A(,ounr or 

'veD 
rmpro*' er-s,. br 'rrd 'd 

! rh

i;,;;;,;;.,; ,"" -",Lnenrr or rs oavs each nn rhe nrrr dav orJanud

;;;;; ;f";. car€ndu v'ar' LAP a@ounr or the ehpro't* shar be

:::J#.";i;;;;;" i.;. ,;ashab' r'ak drr Non-En@habl L'are' rhe

ilTi'i}li "i"i "i]..a""" 
in rario or so:so und€r th€ abov€ tvo pads o' 1r

f;;";* ;;i;; ""'" ,'s' An\ parr or trhor" or En"as\abh r"avr m'v bc

;,;;;;;;;;;;" -",,',"'"o, n4.esm ','a, 
n sh^ud b. Ln"'h'd

,0, i,"1i."li'.--i '-nt p.rod.n whtrh apPonhmr w* made' LAP shsL be
'' ;':;,':" .,h. '*.,;-,ni 

q 2 '' oavs ror 
'sch 

rompre'cd @rFnds monrh or

::;;;;,";;;; "";,, 
.-rend.! i; thal hau v€d' similarrv' durins ore

:;i:;;. ;;;,;; ; ;;;i" ,n emprovc' E due o En'' or Fs'.n rom scdi-

"i',"."1"*ii,, i,"-."*. "om 
q'n'ce or dies wh e in rcdrce' Ired orLAPro

i'. 
_o",. 

.""""* .n", *.u'rded(,2 % davs p€r conplcted 'alendd 
month'

i" o." ,n. **" ,n" ,-t'oI ls da,€ or morc shau b' tak€' a' orc month

md lds thd I 5 &Ys shatl be ig'or'd'
,., ;: ;;;";;. ;;;;'m;b,ee d rhe rG€ orth' pr'v'ous harrvrd shau

"' *'.:,;;;;;'; ,;. ;"* i,u vc- suorc'l r" rt' t'ave so canrd rorudd

i"*". -"i'i ". 
,* ;* *ar do ;ot exeed the n'ximuo rimit or soo (thrc'

* ijLll- l,i,i.,-*, ""v rrr. rcsr in rh' cn(ash'bh L'aw A(dnr 'an b'
'"' 

""*i.a "'".1 
, "o-al, vtsr. on rhe emplo,r' octual)v 6va'rrna hlm3'lror M

;;";;;;;i.i;". n'l .q",.^-' o '""ur *3ir'nB or LAP 
's 

subrrt ro

::il"-;;;; ":,; 
;* r .an bc cr 'd 'r lhe r"ve '3 

nor srsr'd bv rh'

*""t1". -" , r.r,-,,v .. *'t"nror'x'grn' (s or sork

", ii.--**i- *-i,"r.,on or 'otr LAP.t ' rrdit rhall nor 'xe'd r0o da€ ar

' 
-, ,*. p",., 

" 
t-" 

"ut 
ol wh(h he tr mB und'r rh' En'ashabk lf,av'

i.L_,., 
"r,,I 

u. ,so a.r" tte msimum mount of 1-\P that cd b€ gruled

er. tih. to d.mplove sha! be l5odavs'
) An .mploy.. who pr.ce.ds on L..w on AveraSF

l.ave sl,rv.qu,val.nr ro th6l he/shc was

l6l

Pay ILAPI shall be enntkd io
drawnr imhcdiately before

L.rr. o! H.rl ^v.r.rdqE^Ar;'ffi.h,lt b. *d .leav. oa HallAv'rasr PeJ lLHAProf )0 davs

- '^.:.i'"r *, r, . omph'.d Je ofsrd!c ThcrtounrorLHAPore\Fo
.-.i.i.. '..i o. "*0i." *,- rx,rp - "a'*'" rn iuo insrsrrmcnls or r0

i"':,.J "" 'r'. 
r" da' orJenurv sn.r In ds) o JUlv of F(ry i alend vFd

iri""- t --*"r."a . ,nv.xtent in the leave ac'ountoran emplove'

ii.. i,lo" .i.li * *"a*o . tI,. r"u'. ,""o""' @ s/a auv" ror each @mlr€ted

""i"*- -."tn "*-,* 
*"ich rhe emplovee is likelv ro rcnderin the h'lf-vc'r
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ofthe caLndar rtd in which h€/shc is appointed' similarlv' th'credtiorhaf
,.* i, *rti"r, ir'. cmplov* h .lu. to r'rire or resi.gn rron senice stuI b'
'Jro*.a ra sls davs p€i compl'td month upto rh' d'b or rerircm'nt or

;"1",.; ;.*";', ;*. .n emprov€e is 
"move'r 

nr dismiss'd or di€s whle

i"l!*.", "-"*.rr-ti* "r,.n 
be arlowed @ s/3 per ompl€ted cql€'dd monlh

"",. ,rt. ..a , .a'.a. monrh pr'trorng 'hr 'alcndrr montD 'n 
whtrh rhr

.*"*.. '. -.-.0 . d'3m,33'd (!om srryirc ot d'es wh'l' rn sFMr' ln all

,h*.:as.s fr,.tion.ra dav 'h.rrb' ounded orlo rh' nFtr3 d'v

"' *.,^",'' 
' 

r-n^p tr''' ian be auo cd orin on€ sp"ll rr_speruve ol s brina
- 

--U'*a *," -, t*r l'nd ol leavr or not ihtu be Lmir"d ro 24 months

", 
4" .-rr.*. .r.. p,-*as on LH^P sha b' eaurled Io l'ew sals_v 'qul ro

' ' *"i"r''r,.i, l. r"tt" "* aral,ns illmFdraFlv bcro'F prqF dms on suLh l"!F'
l7l conout.d Lav.:

Commutcd leave not €xceedinA half the

oo M.dlc.l c.rtinc.t., ro rh. enPlovces
amount of LHAP du€ maY be grdted,
0i1h the follo*ins conditions:

Th. authoriw .ompetent to grdt leave is s,iisfi.d rhal therd is reasonable

do"De!r or rh. cmplov.. rc'urnrnB Io drn or is exp n '
;;;."--,'.d ra/c a e6nFd. t r.. rhe smouar or su'h t'sr shsr b'
deh .d acaimt fte LHAPdu.,

,.' ;;; *-;; ,,-,, or ds,. or 'ommu.d rcaw ro b' avor'd or

during th. cntfe *ni@;

'o' 
*r,.,i * .roar* .n" r,,s b.en g€nied 

'ommutd 
lr've sd ts€'jrs nom

' ' 
'*,* - . i" -o*" L" p.rmrt.d b ''ti!e 

volunblv qlhou( reruming ro

a"*. ,rr" --.,"J ** +su be uesred .s LHAP ond thc dilt'r'nc b'tu*n
in-i** *r"ry . '..p€{' 

or commuEd hav. snd LHAP shtu b' r@rrcd
ii.*.*., * 

"1,"r, 
rc@cry sharl be rod€ ir the r'iirement is ompuLgonlv

thrusl upon him by r.ason of ill heallh incapa'italna thc cmplov€e for tudh'r
seNie or in th€ evem ol his d.alh;

(.) Conmut.d Leav. may b. srmtcd at the rcqu€st ol the 
'mPtolt€ 'ren 

sh'n IAP

E:t-odtn.d I,v. lEorl 1... k.v. stthout Pre :
oiiuo.oi",r' r".," tsolt i " l€avc wthour p3v mav be s'anted to an emplovee

ln spcci3l circunsranccs, when no oth'r Lc'!r rs adnissible ro him'
p) eoi "tar "", 

u. s."".a ,o,. cmplorr.c on prcherion and 10 ihosc 
'e 

emplo.|ed

with the company.

l.l TNo sp€ns oiEol, if mtd.ncd bv anv other ki"'l 'r l'ave shall be trealed as

one.oniinuous sPcll.f EOL
(dl wherc an cmploycc rails ro rcsume dutv on thc 

'xpirv 
ofth' EoL san'tion'd to

hrm/hcr, admissibl. undd thes€ rul.s hc/sh' shall be dccmed to have

ressncd trom rhe sc re, unlcss tlre comp'tcnl turhornv or thc Compd' in

view of thc exceprlonal cir.umstarces otlhe casc oiheNisc deiermines'
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ie) An emrloyee {ho proecds on Exiaordinary Leave (EoL) shall aot be €nritled

Lav. Pr.Dsr.tory to R.tir€rlqllLlE8l:
* "-pri. ... a.*^ .r pn@"amenr or r.avr on a\aas' Pav rLAPr,a- l-is

"."ari 
i,.',lt" ,t." ot rerircm€nt on supetonuation mav b' permitted bv a

--.."- *,r,-.". tt. cav. prpdo@d ro "riEnrn' @ rh' rxhnr ofl AP

ar.jr* **.a.e reo a,r" (oa.dE, w h Ht-cP dJ'' suoJe'r ro Ih' rcndirion

'i.i "".f r".* .i*a" ;r, u;b and incrudes the dav p'eedins thc dat of

(b)rhe le.v. srntcd as lcave pr.Daratory to rcrncmcnr shall nol include UoL

(ro) rr.rnltv Lclec:
!d A r-nol" i mololrP tr_\ h"''ndn {o 'La'vrr3 '\r'o'rl ma\ be Ltunr'd' .,,-.rr r." _ or 

" 
p-.oa or 1aO d'vt f'otr 'h' d"'' nr 

'

' ' i '"i"i "'"'i ' ""-" 
L'avc on 6(\olni or Mi3'6rnssr/abodion/Abonrcn

- .;;;;;i,,"*, th€ Mrditar l.rmrns'ion or rh' ft'3nanq A!r'rc7r sh'u br

r€slrict.d to 45 days in the entire @€er oIa lemal€ employce'

Var.rn(J l.ave rav be (ombned wirh dyooe' kmd nrhsvr
fi. 6,'e,n'N,eaee thau nor b. dcb .d.EF'nsr rhe lr.vr scounr

produclion of nedrcal .€rtificalc
(b) A ru ner pcrlod or lcave upro tu i.d

leave upto 60 days sd L.ave Not Due)

empl^yees hav'ne m'nor.h'ldren below thc

o, l.ave du€ ro hcrlincluding .omhuicd
ruy be g.anied, without production ol

lr llctud C.E LN.lCCLlr
,"'F"-.. ..rr" " hs!'ns n'nor !h'ld'.n mrv bc aranled chrld carc

r..*{CCr, ty u. ,,'rto"5 .o.p.''.' 
'o 

g 'n' l'u"' tor a lrdrnum prnod ot

t*o y.*" ii... z:o auy") a".ina th.n entire seric' lor !€hins car' of 9p!9'l@

"t""t "r-lrin" "ma*n -r,"th€r f6. reding or to l@k after anv of th€ir nftds
**i'*,i-. .i.r."""" "rc. chnd care L€ale shsll be srdtcd to {omdn

{6) child care k* can,ot b€ dcmand.d ss a maner or risht u'd'r no

.ircumstMes can any.mplov€c proeed o' cCL withouiprior prcpe' approval

ofthe leaw by rhe l.av€ san.tio'ng aulhoritv
(c) Th. leak is io b€ teated like th€ L\P and smctiondd as such' con*qucndv'

Saturdays, Sundays, G*tted holidavs .t . fallina during the p'riod ol l'ave

would also counr for Child Carc kat, as in th' case ol L'AP'

(d) The CcL.an b€ availed subjdl to thc following turlher'onditions:

ru ( ( L mc! norbe Brantcd rn moF rhdn J "pell' rn i 'alendtr 
\tur

n, LLLmc\ notbesarr.{ for 16(rhdn 15day..
n cLL *;u,d nor;rditu, v be Fanred du'rB rhe Probdtid penod '\'ePi

in the case of ce*ain extr€me situatiotu where th' leave snctioning
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.uthoritv is tullv satislied about the ned o{ Child Care kave to the

..iu"i',i'.",. i .i"v,r." u""*ured thdt the Pcaod tor wh'(h thD leau' n

lanclioned durinRprobal'on i'g m'nimal'
,", *,-";;. ;;;;; a.ilrhe Mm'n 'mpr^'c ah:rr h" ""'d reak s"ra, "quar

' o'rore o'oreco'nc on tca* lr mav b' 'vs'l'd 
oI

; ;;f,;;;;; ;;1. 
-;hi; 

ca'c ;de stx;o' be dcb rd aaarnsi rhc r'ak
'i. 

^,.-, ', -"" * --l-"a w h lca!' or rh' t''nd duF dd ton'isrbl'' tt'
;:;,::i:;;;i;.i ;;;F6ve lharr be ranro,cd E th' prororru a' at

lii".i.* *. .io ""r,"r u. uFpi aronaurr rhe sr rF B@k o' dr' lonemrd

,n ;;": i;l 5,i -rv r", ,h. purposr or Msramiv tf,av' od ch'rd c'r L'ar' ir
"' ;";,..i. .,, 

". 
;.-." b! rhr 'omp'r'n' rFave san\r$nrna aurhodrv ba*d

;"";;:;.;;.;;;;;;i; LND m 3u'i's+ssha,bcd'b rd ass'nsr ,'1' LHAP

duc to t1]e womtn cmPloyee'

r12l P.tcrnlt' k.Y.:
i,';. -". .--r.*. .i, -."" rhan No su,vina I h irr'n mav bc srr bd Por'm'iv

'-'i-"} ".I";,-a.r Isds\sdu',narh'\ontn'm'nroIhE w''' upro rs

Li" *.* i: ,r-," 
"i -".,r', 

r,o,i 'r" "*' o' a'ti'"* oI "h'ro dd rr su'h

i;'* 
" 

.., .,,. .a "r.rtn* ,his pcriod, it shau be iEabd es lapsed'

ttt,i"n.n t* o. a"on.u,*inst tlre l'avc acount and mav b"ombined *i1h anv

orher kind otl€ave.

tcl Th's leav. mav nor norn.uv b' retued ro rheFmplov*

rdlk shau bc sdcbon.d onlv In a smgle spell

i;; ;;;; i". ,.,,"" .' .". " 
r.sw. hc shau b' pad r€sr ssrBry equar ro rhc pa'

draw,mnedEt€I, befor€ prdecd'ns on leav€

Ir3l a6ctd Dtxbult! IsEr
)",_'.-.",";.--."",r* r."* Tsv br Fs'ed o dn cmplove' who i. ditsbLd bv
* 

;:;"::;;;-,;*,-i . ., - -"."q**. oI due p.rIoImM( or his

H;;;;;- ;;;"".nes ot hF ontrEr poslrn' or ov 
'rrness 'n'urrd

,-" 'i. *i",.-- 
"r -, ,,n''uls' du'v *hn h has rne eflec' or rn'recma his

i::;li"',ffi::";,;;;,Lond rh' o;hd) 'isk 
a"a'hhs o 

'ihe 
posr whnh

'n' 
li,.ii.* "n", *' o. *ntcd unkss (he dissbriw man'resred scuwnh'n 0l

-'::'.l'"..;;;;;;;^L ,o *hrh ,, h,ru,bu';' md lhr p'(r$n dr*bhd

a( rcd sth due prompuNdc 
'n 

b ingmA to norice

", *. *J 
"t 

**" "n"' 
b' suth as 

'elri6ed 
ro br nPceqqry bv lh' proper

"' -i'i"i .,,i.'*i,,i".-"d m'd'er sr'nd€d ot rh' (ompanv howew nF

;;;;;-;;;i;"" *-" .r r lot @'d 24 oonth' in 
'ons'quena 

or

""e.nr d'rabilitv.
,0, iil.,i"*rl,', "*" -s\ bc ,omb'ned w h on\ ornil k'rd or havc suc5

leave shau not be debned against ihe lcave ac'ount

r"t ;* ","ry 
i.."* ** ,;ave ro! the rirst l2o davs shall be allowed equal to

'-' J" r.* "jb.v 
.r' 

" - L'cPi a'd for the remainins Period or anv such leave'

l.avc srlaD shd.lb..qL3l'o .har aoTssrbl' du'i3 ' HAP
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of s Pe6on ro who- rhe wdkme r Comp'nslrn

',tx;l: ni*i; ",'.H,:ffii il";:;T,'"'*' 
*

ltr*#lffi}}*,@***-".".,.,**yr-rl"::ii:*tk#i
", 

n,a n" g"n' o" Lo" tnt udld hd' ben ou' !r 
are ot dcsrh. ud 'n sny

i1..*::*#:T.,i:':H;:":Ty,#BIiriffi ," ""r " pu'a " r'"

",'il]'.-,*.*--.t-._.'**.,3;i;fi ;;'J:ili1ffi i'ii""i.li
.mpro'r.s r.tums or '1-".:".:;;;,;."'. fte ps)trnr or

sata n rsp.. r or LAP 6r 'h'tl Edll:' 
':'e 

r.m:,u' 
a' n;.,. , rbd a.y. .r

' dsF .qu,vel.n' ol haw salaD sh'l be rmrct,..]*.,,,..".,. 
cssh pavmenr

LAp ; rhal be paid 6 on' r:ll,::::""Xll; ;"^ adm,ssib,. on,hs,

il3. ::,:5";,: ff :: ;":;. ffi :,"1',q*. :;:l;:: :.X;*.1, ";
nav'ble The abore rule shau not apPrv ro 

'rr<.

l.]lil"n*., ""0., ottt't 
'o."iprd' 

& APptar Rukst' rh' ash p'vn'nl ro'

lil,i'ii,.lo i-^, "n",o. ''o' rn tie manner rnd'car'd berow'

F

Number or unutilted
LAP at credii on th€ dale
or rclremen1, subjcci to
a m*imum of300 days

h .a*. or Pr!a4s!!lYqu!! rcttrcn.Ettf&rE!44lllE !44 !!E&!l
pdv or 'hc emDlo)_-

*.ooy* *r,..," t" &ur s no're Io rh' I or,
:;.TI?[ ":;iH;; ;#'uiia uv tr" co'pu"v ov p"ii: 

::T .':'-:":::Mlr wlh t\. r'm:.nd

::,ffi#Jfi;H;.:: ;;i' "'r"*'a "'*t'-*''.':T",:1.1T-1',"i:rt shall be d€termined as

:""il'ir.l:;; :;f; ;i,' "". 
,i,-o *- * " -"im' *"'Iemen'| No

HRAor CCA shall be PaYable

.,1I."-. .i..i'ji"' 
"ut "t"'r 

au'r'n'totr d Dta c" P'ndrnt: In

''':==-.. 
" 

***" rdtrn. rom *dre on r'rain'.s rh' 5s' or 'dr'm'n'
f"L"""".' "G."''"' 

or wh e disciprinary or criminal proccedings e

;:";;':;-;;;; ,n. u-, .r *',.-*, 'h( ,onpfun'! sJ ho'i' mav

ll,i,i.i, ',-^". - *,' "' *h equ'varcntor LAP pavabr" ro hrr rr'1'h''v'ewor

l,llil'I" ."ii"*"J"' * 
"ossibiritv 

or somc nonev 'eo"erabr' 
rrom him on
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.onclusion ot proceedings aA,jnsr hin' O' conclusion of the procedings he

.,ii'i. J,e'ii.'t" ir,. ;*"' Mthh€ld aner adjusrn'nt oI companv's dues' ir

;;'...c. or .6.i!"atio! "r ouitttn! or "Fi": 
rn rh' 

'ascs 
or rcsBnati'n

'r 
'qutral'r' m resPf' t

'hP 
rmplove mav b' Srca ed (ssi

iii-,i'r,r" ".Jr, ". 
,r," ai'. o, cessrion oI seri'e ro rhe €xient or E4r4l

$rh r,1P at hscred,t, subFct toa hdinum or!59 C!r!=

l0 oI lfaqr s,ong*,lJ] LAP,

:i,1;::?.5;.;;nr;,, .iioo davs rhe dsh €quivarent 3i1'::..'":^Y':,-":;:?;";;i;*d;ii;';;; sirarv a" aa-isJiute.tor harr e"l IlY"!!:rout uv r4ourrion b'ina
n€,mess &lowr(€ admEiiblr on he leav' sery MU
;;::;;;;;;;;;;iqui'arnt.rotr* ritr'emcnr benelits pavabrc' ro
.:;:]]:l;-l;,;n l; ;i. ." , ".-',.""" or hdr' pav reave sh'rr bc

IH,"i,'".:';; ;;:; ;-,h, ro' hsr pev r.ar (ompon'n' shsrr be

l,kulared in the mene! indi.atcd b.lowl

ltt q!& !v]s!!!acl1!9i:* mI-iiiiiiili o. p.rn ,'d @ 'n-'ash r'ave on avi' 'a' 
pav upto r 0 davs

.i,r,. ti-" .r.,. i',e.il-rc -hile in setric subjet to the condiuon that:

A balMre of 6I Lesr 30 dats or EaF on av'r'ae Pay should b' avobbl'
' ,.ii" -.au "'- "c"* 

rnro a'counr the ptnod orenc*htunr as w'll
ei l.ak avail€d ot

i Th. tot6l Lav€ so .nca6h.d durine th€ entirc arccr shal nol

da,s in the aggrcgar. subject to th€ conditDn thai
.n@shrcnr cmnol h. made before a minimum p€nod o' two

elap*d, fh. period of so ve s to' th' purposc of

en€shment of LAP shau be *.rt a two ved block, the

.onmncing 6om 01o9.2OO3 ud cndi'g on 3l'0a2O1o
outwad journey pdlotud. Th€ next bldk vould commene

ol.O9.2OlO dd endirg on 3l.Oa2Ot2 and successiv' t'ldks
follov th. similtr Panlrn.

ni) Th€ c6h equival.nt shau bc calculatcd

thc r.spectiv. pay
plus grade Pa,

d the date of alrl]inB o,
demess allowde

Numb.r ol da)€ of La* on
aErsse Pay .ubject to thc

x Maxjflun 10 daF at one

Multipli€d bY the
Number ot daYs of har
pal leave ar .redit
$rb'ect to the iorel ol
red."a uap ut .-a,t
not ex.ecd,n* 30o daYs

HaU P.y L.ak .5rary
admissible on th. date oi
rctn.ment + DA
admissihle on that date.

Cash Paj6.nt in li.u oI
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I

No House Rcnr tulovsn'. o' Trd3pon AUdone 'hall b' pavabl':

,i"'".,Li .i 
'.i,. 

."**- sh'i nor b? d'ducr"d Enm fte nainum

""",i-. "rt,* -*'n,un r']oodavrlar Ihe Mc of ''ir'm'nll,',il.l -,i-i,,"i-a md r e drc rh' .mprov'es or DFccrr ' th'

;ll*.-.; ;, ;;;-;;;; oI ka* equa] ro Fn d43 d rhe tme or

"Uil?;ft;il;;;.bb 
to both, sub,id b a mdimum or60

days cach durins th. de€r'

rar Cssual L.av. my b€ granr'd to d 
'mploEe 

subJ"t lo dg'ncirs ol th' wo'k
''' i_-i", 

"t 
o" at . .o^*rb'' b rh' cmplo'r's 6 a cal'ndd v'd' Harf e d'v r

cL.an also bc Fan'ed ifr'qucst'd bv th"mPloveF

,",;i;:i'"""";''::;;;;;;al-'r, .*."'r'' ;ni or h'E h@vei n ('n b'

Dr.rxed d sufr*.d mth hohdays

,", il'H;,;,:';;t;;';"'"''" '" * durv tor rhc purp*e orddwar o'

,0, i"Jli,, * 's,,ior.d 
bv rhe concem'd @rEou,s omc'r or tr,e 'mplo't'!

'_' l_1' '_ '"_ "' '"" ""'a "E'ared rn rhe poroma ss s' ad.s'_trr' rh' cL

:i";'J',.*';; '" #aii*g."a J'r u '*'*'d bv th' emph*es

lffi:.i:". ;;;.;;l;.""muma onr're b'ro* s'lonns cL sh6lr sstis(

ili-..uin..*n a th' prop"' runtenMe ard sdmbslbilitv o! cL ro 
'h'

:il.":;.;.;;,";;';; ,;"s or cL ' ard bv th' 'rprove' 
shsl be treai'd a3

ZERO balana in th€ emplort''s CL acoum'
,., ';;;dr.; ;;;; ;'. ;€ rmproveer sharr be 'nr( 'd ro a*ir 02 Reeml*d
- l";;;;; ;.:;'i;,i-a ,i*in 'o 

o' 'r'o*n 
t"' a risr or RH nouri'd bv

'i.i-"-"rrs*" c". wher. thc olu'e orDrcclL 6lo"6i'd

ll5lld.nd@nt .!d tnt@Gi'tl@'r

rar wh.r sv doubr u's.s !o l})' 'n''ArrBnon 
ofth"* Rul's' shal bc r''md

'"' , 
'i". iii"r;. .r,c. rot a d'ci{on bv tn' comp'renr Authonw wh ch

,0, ii.-*..*"r..y ".-o' DrLt' or Add ro th'se rul's hom rime ro time a'd
''' 

"ii "".i'*l.a;**, d.r.uon or addrtron3 ehar Ek' err'ct 6om th' dale


