
rt' nt** F'z 6ttsk iiqhri 3iFEEcrft.
&r.d r{6r{ (rd rn o ,[Fx

Dedialed F€iqht cotridor Co.po€r on or tndia Limiled

A Govl or lndia (Minist.y or Raitways) Enkonse
t{o, 2021lEQ/Adhir/RTI.245

P.int No. Itrformetro! Inroroatlon prowid.d

Nes D€lfii: rO.os 2o2l

Sup.r&nualion bcneiils is atlached
Kindly reier Advr. No.0412021 dd FAQs uploaded
on career scclion a!lM dlccil.com> orh.r tinks >

Subj.ct: PlovldtnB tafom.tro! w.r.t. O.tah.l Rtr ADpll..ttor .c..tv..t und.r
th. RTr act 2005.

R.fcrence, Your onlinc R'at applraron dar.d 24042021 lRcgisrarion No.
DFCct_/R/E/2 1 /0Ots3l received rhr.ush Dopt

Inrotuation, as obrained lrom the con.cmcd record holdi.g olnce, is provided

Rqist.arion oiaDplicarion is silt lir.

Slat€ment providi.gcost to thc cohpany on
minimun. nean od mdrmum oithc s.ale Day is

Circul No.23l2019 dalcd 09.09.2O19 on P..ks.n.l
allow ccs is ata.hed

ofiice ordd 29012021 dated 13.04.202I o.

C eer > EmDlovment N.ti..

cirfur.,, N,,61!i'.to20.la(flL t6 lorotorsada.h..t

. Hop" dt above mtomcuon 
's 

<ompler. Md sarrst , rory L not. th.n you c app.dlqlnh30davsofreceiprofrhete(ertorh.t(tApp. d-eAurho;nywho6.n-i-a"aa,ii"i"

CoM/AdmtnLtntton DFCCIL,
5r[ Floor, SnDr.E. Courr M.trc Su or BuUdtnr,
P..srfl u.i&n, r..- D.Ihi-lrooo1.

Dy. G.M/^.l,Dr.(PIol
ti mal: skro,agdlcc co.in

F+i ri.rrftr at<{iq d I+4iiE ni;n EFlnrtqF, n' ftr+r I rooor
R.!d6fupa6os€9F6$p€m

L
!eq
a

Cinld No l5/2O19 dared l4.06.2Otqisanached
circultr No I r /20 t9 daled 29.05 20 l9 is ara.hed



No. 40379/2o21lHR-cooRD&Poli.Y

Sub: - Cost to the Company and other P€rks
and AlLowances - DFCCIL emProyees

A statement regarding Cost to the Compaiy(clc) along w th
other perks and al owances provlded to the emplovees of DFCCIL at
various grades is attached for informaton.

GGI.4/HR
22 03 2011



40379/2021/HR-COOR0SPOLICY



r0379/2021/HR.COORD&POLICY

nd.. (il P4.or. ha. h..n d.i h

00^adhbidts .,d.trow.n..jloth.rrh:rb*.0r'.dr:Dd:hoEr



ao/lort/2o21/O/o GGM/HR/DFCC

Olher De.k5 and.llo-an.ca

1 Hard and soft f!rnuhinc lE0.nd above)

2 Ente(3inment exp.nses lE3and above)

I Rembu6ementorerpen5estowa.dspurchaseor n*rumenc{Mobl./Landlinellonce

5 sriercase reimbu@meni {on(e Ln rwo yea6)

6 callchargettelephone.hargeslEland sbove)

3 on tourldomest(and ror€isn) rA/DA/Lodsrns

e Reimbu6emeni or membeBhip/sub(ript on res ror Ndional/lnierndLona

rnnnurions {E3 and above)

10. caretake.lo. ofiic. wo* at Rend.nce (E5 and above)

11. co^{ i!at€ TravellinsAllowance (corporat. otlice)

r2 Night DutyAlLowan.e {N0A)(Rostered staliuplo El leve )

13 Natonal HoidayAlrowan.e {NrlA) lRo5t€red 3irupto El reve l

14 specia A lowan.€ lemp oyees on depltation)

16. compolle Tra^sfe. 6rant

seslder above a owsncer, edployee!.re; so provided w th ro ownsiao 
't 

es

1 Grouol^sufanceSche0e
2 Medi.altac,lityl 

^doorandOutdoo,



Ht*.ec *z s"rNrl 6r.itiqn 3iis'tB{r fr.
cra( r<{r{ (i.-{ i?rd9 61 3{f{

Ircdicared treiEhr Curridor Corporr r io n ot lndia Limited
AGolt oflidia (Minislry ofRailvays) Entdprie

CiEutar No..l I. /2019

Srb: Am.n.lmmt in dr .x ing Bond Policy.

Th€ Bdrd or DiBt6 (BoD) in its 684 Meting held m 16.04.2019 h.s
apprcved medmmt in th€ relevant pr@isions ol €xndng poli.i6 on Sewift
Aglen€ntam-Bond md loedding of Appu.atios, 6 given under:

Eti6tinA ao.d Policy
(Appli..ble ro Dift.t R.duils &

Immediat€/P.man€nt

Approv€d mmdmcnts in Bond
Policy (Applicabh io Di.trt

DGM & 5)r\
GST

MTS)

h)

.)

h)

Ior aI employe3 inducted lnrcu8ll Iohediate Ab6orpiion ba!i6, Bod
.ll@nt shall be tu. 3.0 hkns + GsL
No bon t i6 requircd ld €mptoyes indu.ted though pdmr

Al dployes snan }ave to reNe ninimum perioa ot 3 yeas ircp(tiv€
o, th.n mode of itulu.tim.
Ifan ehployee leaves lll€ ompdy during rhe bond peiod on @mpterion
of 02 ye@' *ric, proporddare b6d ahour io be reoveed wirh rh€

In 
'egdd 

to forwardinS ot sppllariom 60r out5de emptoymnt th€ sm
shal be lotuarded re pcr DOPr gudetrres.
The bmd i. ENfer.ble,
fte rcvis€d policy shalt b€ eff€criv€ rr@ rhe dare oI etili.ation of rhe

'IlE rwbed policy shaU !e applicable to tho eristinE employe a1$.

f)

8)

No. HQ,/HryBOND I'otlcY (2m3u597)

fi



21 'Ihe itefu (e) i.e. fwardiry of .ppkatim for @rside dptoymdr s pd
DoPr guidelin6 md (4 i.e. bond n karde.able, sha[ be gdmed as Fr {olNs:

i) Fotuddiry of .ppli..lionr: Appli6tiotu of DFCCIL employee for @tside
enpioymdt shall be lotuarded s pe. Dopr suidetins onr.itud in th.ir oM No,
28011/1/201}Ettn (C) dated 23.122013 md turnr iEEuctioc irtu€d trom tim€ to

ii) Tr.n d of bon.l The itui.u€tions or DpE ontain€.lin 6ci, OM No. t5(2)/2003-
DPE(GM)/CLs7 daled 29.07.200{ md turther iGEucri@3 i*ued lrom d@ ro tim€
tegarding tramld o, bond in o8pet oI employes ot rBUc who leave ihe 3wie oI
ore udstaling ro Fin {other Unddrati!&/Govemot wil be appticable.

3. hdividual ca* ddded earli€r wi[ not b€ @pen€d/revised on the bisis

4. Thi. issus with th. appr@al of Cmpetent Authonty.

DCM/IIR

1. S6f€tary io MD For kind inJotmiim oI MD.
z Du. (ln ra), Du (OP&Bo), Du tFm) & Or rpp) sd (vo,
r. ED/WDFC, EDl[DFC. AU ccMr/cvr/ud CCMS

5. Cmpany Sdretary.
6. II C€ll fd display @ DFCCIUS Inkm€t ?ortal.



aG Xm,H,m,ffiH,*,*,:',-_T;",
+s.+i<s.6ift+{ r'n-n {.rF nr :lriEr

\ citrr , tnLli. I ikrDnlcrr''' 
ll 

- 
ll:11':, .'"'.i,1'ii','5;e'n''^ r"* r'.rr,'o,,or

,.," ^.,,;;i;iii 
.,iii,,ti:l),1.;illii;,llil,l{";1,^liii,-"_",,,

2

).

!ao: HQ/HR/s/pa, nx.pot / I (parr)

l. Secy io MD - ior kind jniormation orMD2 Dtr/op&BD, Dirlntra, Di./pp, Dir/Fin & Cvu.3 ED/EDFC & ED/WDFC.
4. AltcUMs ct!1\ CCM" dnd " . otri.,dtr undp, ,nemr DcNt/F/pR/Co
6 DcM/HR/ (Rect.)/co
7 Company Secrerary.
3. AM/lTlco tor piacins on r.kaner.

ctRcuLAR NO _ l5/2O19
Sub: oa pr ,e. rL,n rh" J,\1 L rroh orherCP5! s S Jrc pcr . ,,. , o.o,. ,,,, *. "O_ ,- -,,...,Ihe h.rler retakd ,o pa) prot€.hof ro rhe em.,
l::: .-i"-: : i".: .," - ';:. . ::;,' ;1 ,'f :11; "il: "i:i::

br.n c\.m neLl and tr h:. I. mpc.d cJ,rq ,\ " ;", p.",,:.:"",, :;l ::::.i:::';,LJ:;
;:.::::r".:ji*t"' 

provided the appiicaLion is ro*arded rhroush

For I.r.J-c rr .L.r,,.n.\ rre dboL. p,ovii.or.\rl b. rn.orporslcd 1 ,h.
1Y:""-":" ror op{:. re..uiioenL Basid.s the ro|owins is
3l-::l:,d. _,.1. 

,hf HR balusr .!.pr.!_I ioD.r Mrrtr.rK.cturie.rt poll.y Itr DFCCILI .. p&a _ t;
ln. dnadd,. ttho r . pa. DF.-IL t,ot.t orh,r .ps/r sral"PSUS'Gart. Dept throu.rh p.aper.hornet DaL nao p-r DpL qL, telr,p "c"io'Ltllbpg'.

h-,,,
,..". {.



nrt
#e Fa =irffr' {rif;sl{ fr.

Dedic.r.d Fft igh. Corridor corpor.lior
(nffiiffir

rh. Board or Dn.cbrs lBoDl i
lkem No 7a 3.21 has aPpro.d

r. sour.tng.n.l Cadr. forutton:

a) All rh. p.sb up ro Eg ler.l h DFcclL will be dsuihuted among difi'tnr
cadr.s as.rpLained belor. AU posrs 

'n 
E9lelcl will lt.x.rd'?

ctRcuLAR No. 640 /2020

R.vt cd R.cott6.trt & Ptoa.tto, Poltcy

bl Th. orsanianonar 3rrucruft cidsd trom rine

c) up to EA l.vcl, scnio.tvnill b. ranhined cadr. *is.
dl All rhe posts in Clustor A lNl ro N{l lbr drffcr.nr cadEs sill ha!€ cohnor

a.d dnploye.s can b. posr.d and uul'ad as per

diflereDt cadrcs/ddpa m.nts
promorion/s.l..lion rrcn crust.r A lcomnron .adtl 

'o 
chs'er B l\!1'.r. rlre

.adEs *iu b€ dill.rcn!|, oprions will b. c.ll.d riom all th. c'nplovcds nr rhr

ct company leseN.s nghl ro rorn ne, cadr.s or sphi cadrcs as p.r rhe

pevailins luncnonal needs

i R.cruirmcnt and Prcmotons \iLI b. made on thc b6is or
ro h. d,neren,.adrcs as Pe.,he.\rn 8'tn at vc

\AP

\r''



3J Efploye4 workfis FsG/snln fforD or Fns Lke

p€riod as p.r the s.lechon prc.duE conrai.ed in Para 3.7
r For thc posi ol Company Sec.eEry. cmplolees tul6tlnrs nrc r.quisrrc

dered ror pLmonon up ro rhe lc(L ot

. For rhc posr i. sfterarial depanmenr, etnptolces tulilL,ng rhe
requisne resdency p€riod may be considered tor pronorion up ro rh.

h) Th. posrs n vls an.. d.padm.nr shal b. ntEd up by i'rdu.rins srafas pcr

Promoton ro E9 level lex cadr. lev.l) srll be do.. on rhe basis or coarbnrd
int.r.se s.nioritr, .I arr .adr.. rt E3lev.t

2. Co6ro.nio, or..dr.
aJ All resula. .mproy.6 appoinrcd ro a posveradc rn a cadrc/dis.iplin.

referEd to in Para 1,.ithcr by drrcd rectun'n. d by absorprion, sha
be ichb.rsotrhe respecrive .adrca/disciptines rill E3 Lckt

b) ]levacan.ies rn anv olrhe Fns/aradcs in a.adre rerered ro,n para I
shall be rill.d as p.r rhe nDd. of l:lhnE \acan.ies p'ts.)b.d nr para .r
€xcept torrhE posrsss prescrlb.d for oiEcr R.crunmenl

G

60000 
'3ooo-

Jm".&

E c.d.lr ,looo.60ooo

,re-

Po.r/Ht.rrrch,



4, fod. of fintnl th. vcc.act.s * fnd' Lv'l'
G[d. Po3rHi.lIchY

rmaLningso% br lat.ral
inducion/d.puralioD ln

does noi 3er lilled uPdu.

back ro Prcnonon quota

R.l.v!nt Diplona frcn :
dogniz.d lnnnur. with

as approv.d r.om rime ro

srad. l.luster Dl sbll be

Erad. lclust.r D) shall bil

Brade lclusr.r cl shall b.

,.-,,,;-,. l
50% pG qin EO&El

-,F,



srad. {clusr.r clshall b.

Fo, rhe pu.pos. of promorion r hin rh. .:ecurtr. and on.erecurirc
posls troh the Smde ol Nr !o E9. lhe va,ious gradcs hale be€n plac.d nr

as indica..n abo1.
.xecuriv. p.srs wh.ras, E0 a,rd abov..re.re.ur^e plsrs

!4r qt hc\. .o mo' sunion'!
Employees rorking on th.s. pods .an b. used as per rquremeni lor

wh.!. ih. posr3 vill b. disrnbur.d m drr.renr cadres, as per rh..haii m
Para r(at, optiods $i11b. c,rlcd lron (rr. s..io no{ enrpro)e.s irr rtre Nn

,. NS srad. or rhc Lasis .r
oprions.ubmnred, as p.r the zo

AU Op€n Market Recrund.nr/rmmediate ibso.piion sharl bflnad€ rn rrr
low.3t Brad./level Ln rlt clu er
For hisher srades/lev.ls tr1thin
compr.rion ot m,n'huF resid.nc) p€nod.
va.ancics earma.ksd ar vanou
quda, Lacal lndudion/

Dned r-urne / Ldtrar
mduction/d.puiation.
Ell8ibiLiq condnrons ro! lat.ral induc!o. !o Clust.r E/F/G (Lll b.
prcs.nb.d as p.r DPE suid.L'ncs

li')

(vl

srade lclusrer B) shall be

Jfu

J.l**,n*
"]

8hd€ l.luster a)3hall b.

MX! Grade r l00qo by Drcd
M'rs c."d" rt r..rul.nen(

-M-rs ..i;;:

fi)

"P-



R..ruib.nr td v,.ions l*ld .r indi.ar.d in Pbm 4 will b. conducr.d ba*d
on lh. tollwin* b@d arid.lind -

al Au op.n ma.k.! r..runfr.n

bl Eligibiliry coMnions l.ducitionalqualincarions as nr€nrion.d abo(I. otlr.r

'equnem.ms/condnlols 
\r l be pr.sribed as per requrcnr.nG lrom rim.
of MD, DFCCIL ror .ach .adrc ar relerant

r.v.l/8rad. in th. cluster
c) Th. d.rail.d advenisedenr uill b. drafted by DFccrL ro. prbl'.a.on m

ail,es as d.cLd.d rion rmc ro hme. Receipl

of application. scrunny and ser

ar.,ut.drecrunmenlagen.!
dl The pr*cas or s.lection mar includc wntren r€sr.onpu'.r based resr

follo*d by an inrcflics l,h..cver pr*crib.dl.
el Th. lnt.di.u commnlec shau bt constiiut.d t' s.l.c(.d :s.ncv/aE.nci.s

undedakins the s.lection prGess The memb.B or S.l.

0 R.seoahDns/r.ldarions ror sc/sr/oRc/PH

d Formabon or pan.l and siandby
recommend a panel up to th. number of !3.ancies and srand b) pan.lup
to 2.5 iimes rh. numb.r oI vacancies The recofrmenda.ons ol

I uF to ApPoinrns Aunronlv as p.r SoP L,
ll be ror one ]'ear kon' the dare or aPpb(.r

cutr ncy olFnel c.n ruilh.r b. cxt.nded lor onc yc.r rh llre apprcvalol
Appoiniing Authonry as pe' SoP.

hl ofier otap@in,n.nr will b. issu.d onl! an..suitability in rh. medLcal r.st
rhc.pFnnnm.nr uillbe subj..l ro verll.arLon
casre c. in.a'e l.nh.r'oDl]N or thoush

resp..tive issu$g au.honty) and verificalio. or cducarlonal q&lifi.ariots
leirh.. onlin. or rom rhe hsritte ihreWh correspon.lcn.e) Anv adceBc
r.ro received in rh. verili.ati

i) Direcr Recruirs qlll be r.qu

i Dirct Rectuns .hall b. on lrobaron r.r a p.nod or trvo vcars froh
rh. date otlonri.g. They shall b. con6med subject o sansra.tory

probationaij penod includlns i. /tanrin8 as

individualcases dulr- brinsiDg our (hcjusrfica.on/ reasons or.ach
individualcas. wtrh rhe approlar orapPoinlnrs durho.Iy

iji Employ.es on probation may b. dishar8ed rrcm rhc s.tui.. du'in8
p.nod of probauon without a$i3nnls,ny rc2sols.



5, r P.rD...rt at.orP o.
Ehploye.s trork'ns on dcpuraro. !,tl bc ano$cd (o rakc pcrman.nr
abgorprion ag3in* rhe vacanci.s e2rm2rk.d ,or Dirtcr Rec,!trn.nvlarc.al
lnducrion/ d.purarion 3s ps ihc rulcs prscrb.d s.parareLy

6.2 rEEcdrrr. ab.."!.!

rmnediar. absorprior wil be a rrkcd for Dne.l
Re.tunm.nrl Lare.allnducrion as p.rrh. rutes prescribed s.pararetl

in pam I arn. as ptr rhe rul.s rhar dLar hL
pr*.rib.d separalety

a.r Ul.t6!n R..rd.ncy

MUXlTask'ns Sra[ Crad. i lNr]r 5 Yr.
\4ui' T4rl,'qs'dlr urad. ll.\Jl

Mutti Taskins sralt crad. nr tN2l
I 3YE

Mulri TaskxrS s(all.crad. tv Nll

cru.t.r a to Lo,c.t G!.d. l! clu.t.' B

ade Nl/N2/N3/Nr si bc ..quned ror
.mploy..s ro rn in the conpefine .x.dn&rion for proflorion ro
Junior Executivc c.ad. r (Ns)

rr. Er.curive Grade I (N7l
i 3 Yr.

Jr Ex..uti!. crade ll lN6l
| 3 Yr.

Jr E\ecurne Cnde nt lNs)

Cl$t.r a to hGrr c[d. h Ch.t., C

Total rhrce 
'.ar.'3etuice 

in cBd. N5/N6/N7 (irr be req ired ao'
.nployees to sir ,n rh. comp.rnile examinatun ror pronrorior 10



Sr. Ei.curiv.{E I I

| .t Y*
Er.cu!v.(EOl

Toial rhr.c y@rs Eo/El vill b. r.qut.d ror
.hployes to .n in th. Conp..iri!. cxa6ination lor promotio' to
Jurior M&a8.r IE2l.

Manas.{Eal
| 4 Y-.

A!3kbt Ma.53.r1E3)
l3Y-.

Junior Manager(E2l

c.|un.i D t. L.c.t Gna. h cld.r E

Dy. G.n.El Manag.(Es)
t4Y''

Manas.rlE4l

clu.r I
Addl. Ocn.ral Manas..lET)

t4Yn.
Jt. C.n.Bl Mana8.rlE6l

| 4 Y-.
Dy. c.n.rar Manasd(Es)

O6i. t? to tn.t. E3

C.n..al Manag.(Eal
i.Y-.

^ddl. 
a€nenl Manas.dET)

oni. Ea to ri.d. ,9
Execu tiv. Dir..ro4 Eel

l 
' 

Y''
CeneBl Mana*e.{E3l

Jr Maasd (E2) gEd. ,as introdu..d vid. HR's Lct.r No. HQ / HR / E2 /
Pl.l /201501794 Dt. 10.02.2016. To en8uE rhar th. prcmorional pF3p.cts
ol.nshn3 sr. E*cutiv.. {.s on lo.o2.20r6lis nor adv.rsely afi.ct.d b! rh.
inenion oI new l€v.l oI E2, such sr. Erccuriv* ho h.v. corpl.red 3 yaB
or noE in Er lsr. Er.curiv.) SBdc @y b. Siven d oDhon to opr .nh..

ft-



'' ::'..:.T ".
0 ' l? D.jondo

:l r:l 11: dr 1 3-rd. "no r I b-comr .r,s,bF ro; n_ao on io Er
14. { .,, Er , jrMan.3.ilgrad.

4.2.r countrlr orr.rrd.nc, P

a) Th. rcsid.nc! penod wju b. counred fron rhe pr.scn*d dalcs rc t.Januar}andl.JUlyevclvyca
For inler clnsr.r promorions. @

bt Th.:dudt In.noat b.tr,
wlL * i,r|,r.*l jd|dcF ofi

a'2,2couDthgofr..Id.nc,p.riodof.E,lo,G..o.P.rm.

For rh. purpo.. ol countins r.!d.ncv p.nod ror promor,on rn In...r
:leloytd romm8 on d.puralion ronou.d by p.ftsn.nr rbiorprion

a) rn (he cascs $h.r. rh. .Drp
ould b. rhe dar.otabsor..oD

da. of Trr ru .1. g,ao. ,n wnrh ,u-,p*. 
" r,-,,s -.* o-, 

",,b.rore rh. da'e ortotn ng oi d.puraron
cl Ir 

's 
funh.r ctarifi.d th3t the enploy.. on depu( ion. l ahsorbed rn rh.

Dl\!,'o.,8|.|]\,L|lgnl'fl,n!r'1,

giv.n hth.r desEnarion and larer on, abso.bed in.h,sh(.d.s,s...on, {iLt
nor b€.ndt.d lor rhe b.n.fir d&siden$ period.

3.s A....rE.nt orn..ncy ror prooot,o!
l.l rtlh,n ti. clu{..

i. -rhc numb.r of posrc D .a.h sad./tB,.l wnhin on. ctu er wil bc

ii l,.omorion unhin the ctu .r wi be corsider.d or comoi.l,.n or
Fq-B,(e i-!.en^ p.aod n ,h. p,.\n. sr"o. rc\pr.. ,! or
vacancy, as pe, rhe sclecrion pmc.dure conrain.d rn par. s /

this purrok, cligrbihy lisrs or
Equn.d r.3d.n.y lo.Dbmorion to rh. neft srade sh:il bc
as on lrJulyand ason l"January.

'\L'V"



{btF.on on. crn{rr to sEoth.r durtc.

shal bs subjecr ro
alailabil,ry ol racancy. ftoDolon lrom
grade/l.velol next cluster as u.ll ro rh. p.st olcM lE3t and ED tE9l
shau b. subj.d ro .vaitabil y or
prcedure conrai.ed in Para 8 7

R.*fl.!on *ill b. appliebr. ror p.onotions fru

PGt bascd Gt.ts will b. n.inhm.d aor cach .lusr.r oh.r.
rc..narion is applicablc a3 m.ntion.d rbov.

onorion Irom one cluser ro a..rhrr
linrc! clusra pmmononl 

'n 
Ns

can.y lor Es E3,
undeiak . on r. JdnuarJ and rn July ol.v.rv y
rhe vaca.cy, rhe cxis!ng a.d an!cipar.d vacan.ies thar wilL ans. Ln

va.an.i.s lik.! !o b€ caused as
provded rhe sme are rikery ro *accepred

h. cha.der rhg nrLnlg olshi.r
wiU rsux in !h. .c.d ro make con*qu€nr appo'nrm.nrs frcm

vrancies likely ro b. caus.d du. io srafi apprcr.d ro so on

Nunber oIsranalreadr anpa&Lled lor c\ .adft posrs
. ! ..r.!r ur ido .o,.ar p.srd

hid.r clusrers crusr.r, lirh approval ot
0

Iil

3.4zon. or consld.nt,oa tzoctfor P,oEotion

hlFroh on. clu.t.r to rnoth.rclnrt.r

all eliEibl. .nploy*s who have compl.ted rh. mininum r.sid.n.t
p.nod asoo L''Ja.uary o. t"JulyDlll b. callcd forsel€ction.

.ligibL. to app.ar



For Pro6odo. to Es, E3i E9 8-dG.

Th. zolc ot Co sideralon lzoc) Ior E5, EB and E9 srad.s.
i.e numb€r olempLo_\'ees ro b. calted lor sctccuon proccss oLr

pcnod ason liJanuaryor l"July shaltbr as nndc. -
nrhb.r orv.c.nci.3lxl

3.5. riu. .f no rc.tlon of6
promo.on l*irhin clusr.r or lr.D.!. cnincr 10 anorhe..trsrn *iLt b.
notili.d. For promori!n
enployecs worki4 in lor.rclu*eruho hrfeconpl.ted 3 years ot senrce in
rhe.lusr.. Llsr dt employe.s *ho IaI wnhnr rlr€ zon. orconsidcraiion as
?rp.'n.d .n P..a 3 4, rT Lac. op'rd r.. . onp., u\! e\Jm.'ur'on .n ?m\
orPa.a3.. ib)lrJ w rbe pubhshed.

4.6. coorolttro! ofs.L.tron coDmlti.. tDPct

al sele.lon connl.ce lDBl) shall b€ nominared br rhe Appoinlins Aurho'nl

bl Conr.si.on or(he Serecrio'r Com(nr.e {Dplttorunous srades sh.I bc as

ThE aGM. o,€ ..ch Iron HR. rh. .on..m.d
d.P.nm.ni and th. sbt.r d.panmenr.

tr.R Direro;trrudrB .-
ThE. ccM/cMs
co.em.d d.Fnm.n' and 'h?.The ACMS one ..ch kom HR rh. .on..rt.rl
d.panm.nr and rh. 3isr.r d.panm€nr.

d.ladmenr af,d rh. skrer d.pan,n.rr tO .
menb.r shourd b.lons ro sc/sT.atc8oryl

aEilabl. froo sc/sT
catcSory, anorh.r m.mb.r can b. co opr.d al

. ThE. 
^GMs 

on. cach kom HR, th. con..rncd
d.padm.nr and rh. srscr d.pa(.r.nt lon.
m.mb.r shourd b.lonc ro sc/sT cat*o.yt.. rn caE.o m.nh.r b avairabr. fDm sc/sT

--14*84/l!Ellq4r !s-!!rc9rr' !.!-
ThE. ACMS/JGM3 on. each f.on HR, rhe
concern.d dcpanh..r and rh. si.t.r d€padmenr.

,f'

uP.,o 
- 

2x4



Thr* ACM./JCMS, on. cach from HR, (h.
.onc.m.d d.padn.nr and rh. sisrer
d.parrm.nr. (o.. m.nb.r shoutd b.tons b

ava abl. rrom sc/sr

Ih(e DCMS o.. .ach from HR. rhe con..m.d
on. srade/lev.lh,.r 

'.,h-.romm 
Fe

d.panm.n' and rh. ns'er depaLrme.r

Fo. Ir2 to 13, L3 t. tia, ns to n5, 116 to x7 ud ra t. E1
addca, p'ohorions wiu b. nad
th..nploy.. in rh. Annual P.rformnc. Appraisr. APARs for

w.ieh!*. or.ach APAR qil be
of r0 marks Minmum Qualify,ns marks fo. rh. pr.morion $i[
b.5oq! orrh. Totar mark, (i. rs ma.k out ot30t
For E2 to 13, r.:r to !4, E! ro E5 ud E5 r. E? promotions
vill b. mrd? on (h. br.is of p.rfomr.. of h. .nploy* n
Prolgsionar/Ma.ag.nal Ab ny {B!*nra!ion), ftren.lny
rrair: (rnr.nrw| a;d AP^tu. aPAR's for last 4 yeaB ,ill be

of ach aFAR uil bc oI r0 mrks
Itleu*h pe Er! 6nv.6ionl. Drstnbudon of Ma.ks will b. as

Min,,,uh au.L$inu marks to
Prolessbnar/Ma.aSerial abiL[y lprescnrariorl & p$so.aL'r!
rraih u.renr$t and 60qr or APAR rhus, drEn Qu.tllnB
ma.ks shaube 60%{i.. mininum 60 na.ksour of l00l

b) rroE or. ctu.t.r t. rloth.rcrm.i
1r) tor Pron.tron ro $, Eo, E2 3'.d..

r clu*.r B lNJl.
c iEo)..d CLusrer C ro

in clusier D E2l
perlormance ol

,i-
-./



cmprjrine or Pror.sion,vManasen'l .bitirr Nnr.n r.sn

Alr the employees 
'n lowe. ctusier (trh 3

lenice lill b. etigibr. ro apFear r

Mar*s o6rain.d in rhe w.in.n t€31 lconput.. ba*d rcsrt r. F.
thc rcsult 3iEn by rhe rpur.d rcsling ag..cy wiu b. rlbular.d
alonS wirb marL. for AP Rs by !h. s.lccrion conont e.
APARS lor lasl t ,tars will b. .onsid€Ed. Weiorag. of.ach
AP R qill b. or lo mark. Disrnbution of Ma.k. wilt r,c as

lf AP R ror 4 yBB aE nor avaitabh rh.n n$l€ wil b€
.eard.d on pE.nk bGk on rh. basj. oI avaitabl. ApARr
Mininum auarrrjng narhT fo, rh. prenorion ,ix b. 60% in
ftofc$ion.l/M5.s.rial abitiry {wri .n rcs{ and 600z in
APAR. Thus, d.rall Quarifyinx mark lhan b. 60% ri.. 60

Fo',roEoooi to qli E3i E9 !'&d..
For Clusr.r D ro rowcar orad. m ctusler E lE;1, cradc E7 r.
q.I b- , "d. on .t. bd,.. oI F,Jo.ran F or

{.^P"-'.'-''.,,-'".

consd.r.d weishrase or each APAR \.,1t b. ; ro mrks
lrhroush pro rara conrrrsi.!t.

Disriburion orMarks will b. as !oder

Profdssio !r/Manaseridl

ror 96o.tl.! r. E5 aEd., hininun qualib,ins narks sha!
b. 60% in PE3.nrat,on and inr.di.w and 60% in APAR. ,rhus,

ov..ax quarjfyina m.rks shan b.6arq li.c. nnrnnu,n 60 harks



candidales ma, b. r.qutred ro tnak. a pr.senr.rion ab.ur his/her
lroressrcnal/m2nas.nal achi.ycnenls/abiltri.3 betor. sot.c.on
connittc. tDPcl, wh€!.v.r payru.d, for promo.on ro \?dous lc\.ls
Topra ror pr.s.nE!o. utU b. dccd.d by menber o, rhc Sele.no.
cohnnr.. for rh. concern.d d.panme.r /cadr.

o .ppear n dr. s.iren 1e3i ror his/h..
Prof.ssional/M.ndg.nal Abihi.s, *h.rr.r pE{.ib.d, for pmmonon b
variou3 1.v.r3. compur..Based Tcsr tcB1) win b. conducted rhrough
Eputed i.snnsagency Syllabus lor rh. resr w l be pr.scribed $nh rhe
appmral or Appoin.ing Aurhonry

a,?.4 Da.trt6ution of [t. tor AP R

al For rlre purp.s. of a$.$in8 ihe suibbilily of rh. employccs tor pmmorioD
in ev.ry Erad., rhe S.t.crion commifl.. lDpct shalt a$ard rhe marksagai!*
APARS rour l04t/ rhr.e t03)pEccdns ye.rs, as prescnbed

b) whil.a*ardns rhe 6drkr und€r aPAR head sun rotal ofar2rks obtanr.d on

.l where on. or avanabt. our ot o3/or ld e./r.un, :\
pEs.nb.d, thc selftrion comntrre hay consder rhc APARS or prec.dng
p.nad lr rhis is atso nor avallable, Setecrion Cofr,nitec mal awad rhe
tra'kr o rh. a\.u s- ororh.r a\...db r APrPL

B'7.5D6rR&vl.ll.nc.cl.rnn..

pronorion, d.ra s oI rheir
obralned and d.rails rtr.r.of.

3.3 Ir.coEE.!.t.tto!. of a.l.c on coEsttr..
at The sclecron co'nnnrce iDpcl an.r assessr

prcpa.. setecr L'sr/Pa Dl

Ca..3 
'n '.Bp.cr 

oI.mp.orBs. sho a,. und.r I
b..n chas.8h..r?d o' asans
by a coun of L3q w'l 3p.<,li(atty bmrsr .u rn.
CormirR 

'DPC|. 
Thc S.ten.n Commtrr€ s.a[ dsrsi rh. su_kb,ttr or

su.h .mp.olr- ror promokn
oI rh. S.l.ction conniic. sha

rl th. discipli.ary ca*/ cnmin
asainst such.nploy.es ar th. rine ofsubs.quenr set.ction3, rhe S€leciton

oI rh. caks oI .ligjble .mrloy.cs for
D&AR/Vigilanm .l.ardn.e shoDld b.
should be urcusht to rh. norice of ih.

t'$.'



conrmnQe IDPC)
Selecnon ComdrnGe shatt bc kcp! in a scaLed

cover ror escb subs.qu.or ycar.

dl D.Ened prccedur. and guid.lin.s relalng ro prc.ssins I
seal.d cover uill br rssu.d kon !m. rorimc

6,e,r .l unhrn tn. ch.t.r
lrl For n, to x3, x3 r. n7 rnd F! to Er,

Setecrio. Co ,mnr.e !ill r.coNmend nanr.s ol rrrc cnrplorees who
havequalified as per rh. pr.s.riLcd procedure r o'der ors.nioflrl

lrl For E2 to E3,

q!ali6ed as per the p..s..ib.d p

bl Frob on..lu.t.i ro.no!h.! cru..Gr

(i)Fo. rronotbn to n5. Eo, E2 rrd..
S.le.rion ComDittcc $ill reomh.nd naries oI thc e'nplo,€.s in rie
ord.r of d.nr ar p.r racancies notilied rrom aino.ss rhc cnpLdy..s
vho m..r th. pr.srib.d sl.c.on crire.ia

llLt For Dromotlon t. E5, Eai E9 rr.d.'

ord.r or m.nr as p.r vacan.i.s nori,ied Ircn amongsr rh. .mptov.cs
who meet rh. pres.nbed selecron crr.ria

4.9.2 Arrr6Er of I'.n.I
on connnirtce loPc) lorplor.rion \1 be prt

up roappoinri'lgAu.horiry lor a

t-9.3 iotrfi.rtlon .r P!n.r

Lisr ofcardidares apprcved.n re.mnrendano. of setecrin .omnnrrt shalL

The cur.nc] of rhe panel shall be lor a peri.d dr 12 monrhs uprurr,.

3.10 SuDDl.E.ntq s.l.ctto!

lLt tsor n2 !o N3, n3 to x4

'o 
supPtT.. rary 3e1.,.,o,



{ii) For E2 to a, B ro a.,
tl an enptoy.c 6 unabLc (o apDear 1n $e
Presnhrion/tnkpEw for prcmorion on rhc schedul.d dare
du. to sctf _ sickn.ss or sultnariase or for anJ.other
.xnord'nary circumsr.nces b.yond his/h., .o.rot he/sh!
nay b. considercd for slpplemenlary selc.rion *irh approval

r€pr*n.anoD EEa'd'n3 inabrhy 1o anend rhe s.iecrion

his/h.. conrollins offi..r, ro HR depan,r.rvco *irhin t5
days frcm rhc schcdlt.d dare ot sel.crio!. Suprt.he.rary
s.t4rion nay bt fixed on a.onv..ienr dar. alr.r decGjon has

'^-('',!'1.h.\{i'',,

su.h siluanon Reused pan.t nay be ksu.d based on rlj.
Esulrs or rhc sxpplcfr.ntary S.lccrion pmcccdLnss

5l Frou on. cru.t.r to rmtn.r cru.r.'

li) ro' prom.rtor sud.r ro mppl.m..r.ry
vntren r.sr lcBTl lil be conducred Alt the cn,ptolees should
appear Ln rhe urifien r.s lcBTl

liil Dor proEotion to Ed 83, E9 amir.. rfan e,npjoyee rs unabrc
io appear in rhe presenralon/lnre^iew ror promolon on rhe
scheduled dat. due ro setf si.kness oi seltnratriatse or tor a.v
oth.. exraordinarJ .ncunrsranccs b.yond his/her .onror
hc/she my b.
approval ol cotpcr.nr aulhonry bas.d on dr. n1cn1s ot ea.h

r.sardins dabitn! ro akod rhe
r.l.c.o. should b. submnted bt rhe emptovee du]] fotuard.d
by his/her Conrolins ofijc.., ro HR depanm.nr/Co $1rhin rS
dal,s Itum rh. s.hedut.d dare of *l.ciion snppl.mefu,n
Selecrion may b€ ared on a con\!.i.nr dar. aft.r de.s,on hi!

once's w1o *.8 pEy
cleclion qrlt b. hetd ro car.r ro

such snualion Revsed pan.l na]J b. issued bajed on !h.
r.suhs oI rh. Suppl.m.nrary S.l.crjon p,ft.cdinss

ircsp.criv. of rhc vacancy by upgkdanon/down grada.dd orFsrs.
b) Inr$ Clu er Ion. .r!s!.r ro anorher) Emptoyecs b..ne o. rtrc pa.d w,ll

b. ptunor.d subj.cr ro arailabrtir! ofvacanc!

W-



d tr a! .npror..
commnee, bur in *ho* case any oI rh. cncumsEfces jndicared in pala
3.3 lcl anses aft.r thc notincarion of rh. Fnel bur $iff€ h./shc is a.rLaIl
promoted rh. employee .hall nor b. pro6o(ed unrilrhe cas.6 nnati2.d

a, 12 R.nrsr .a P.ouoti.!
ln rhc cv..r ofan e'nploy.e rcIusn,c preDorion ror an.v rason, hc/shB shatl
b. d.ba'ed ror promodor r.r a penod of No r,€ars rrom rhe dare of cfusal
by su.h .nploy... Funher, an .mploy.c $ho has
tor prcmorion ro th. next hid.r Bnd./posr, de.lincs ro a .nd or falls ro
aiend lor any Eason. he/she shall b..oisid.red asain only $ rhe ne\r

b. cff.ctive lroDr dat. orissu.
shall b. .ilc1iv. Ircn ol.0l.2o2l

The above poLic] is applicabr.on Peman.nr cadre and may b€ r.vi€wed rron

MD sould b. th. comp.tenr audonty b d{i&/clanty the provisions, issue
n.c**ry adminkrariv. insrrucrions and pr@.dual order, d.. for
inplen.nbtion of l,rooorion Policy This policy may b. reicw.d p.riodicall)

P^D"'"'
ls K Pandal

Joint G.ne6l Manag.r/HR

1 s6y. ro MD IorkindinromarionolMD
2 Dn.cbrrifra. Dn..roroP&Bo Dftcror/Fi.an... DEcrf/pp cvo
3 ED/EDFC ED/WDFC
4 ooMs/cMs/ccMs/cM cm
s companv secr.rary
6 Malas.rlT Forpla.nrR lh

i.!d-&cdr.oto',n.



SAat€ cc +r{lst{ 6rqtl{lr $,r '6qr fdrnrd !116l? |ln {nqt 6r 3@
D.drc.r.d Fr.lghr coridor corpor.don ot lndt. Ltd,.r.n. h.|. irbbq.t r.tll.FJ tun,rnr

No HCrHF/Perl! & a rowdnlerEl

Circular No.2l /2019

lhan baskel, rodEig .harges daily atorences
as per 3.d pRC h resoer or Eoard tewl ann

l. Lowig 0erls ak,ri(),,! rbi6.nurl!uenq g,aied
rnd haveapprcve! he rr{r,ror ol lhesamesshown rpr.

l:t/uJ/Tt)

EUt!l!l
GGltrGt/
AGV {Etl
. Grr! ttai
r,lcr/ lE5l

0 Employes lil be el€ibh 10 purchae any househ.td lems *e A/C nveder Mu[.
tuncloal prliE. Heat co^vdlor Fuh(ure retevnon Ca.oel M.ltes Cu,Dm

) Fegula, €nployes aD enfled to lwo lms,o lhpr dl$e lenure ncludnq the p-prod ci
depulalDn wrlh a o,ii,nnrn, gaput 5 yea6 bek4ei $e lw! purctBses

ir) Frve yea6 peaod tu nen pu/.ha* s b tx counled irom the dale ot irsr purch&
U'e lumFhrg [ems by tha ei]ptbyee inc udng the penod ot depual@,nerEnded

N) Depulalonsls wrrih!€ntited lorhelJrhrsrrDg rein l)uj.nr€nlore
v) Where an olrrceror deputatDi takes pennanenl abso,ptff n. r

purchase oily a,ler a gap ol 5 yearc

vi) Thed€p€cEledcostiortheabove[emswiitbeE]%torthetcryea,4Oc,6lortheseond
€d 2lqr io tFFrd/ear. or'"ioriherou-' {.r r^o
-avrgl5e yg&?a, p!pr. N dto,aj o. ra)-tr,c,pn\{rEdpp,Aiaal
vaiu idralod at'oye Theensthg jases ,any rv a$bedealatn.rt6iedrales

vr) Allhe tme ol relv g lhe orgaoEaxon lh€ empto/ees wI be a]owed io uuy back rhe,l-air:
at lhe detreialed valu€ indraled rn s(v)abolos nutcSI

vili) The oiircar (GU ard abole)lho have a reaty avaied [r rurusr]rg aitowance as per tre
ex$r,ng ra& nr:y ava I the dlte€n@ between the er stno and rlr e r4vised I ites



2. Roimburs€nenl rrmil oo enledninmeni Erpenses

GEd. Propoted ltmil tor DFCCIL

'l.o Marr. "" J' '' '- 0

E4) ia

0GM/JGM t5aN Eilt Rr-40u!r pei'(ns' ' rer!t'rII 'trnr'lFs 
'0'0rl(l

AGM (E7)

ED/GGM/CGi,I

Rs 7600/ pcr oc.asLoi suLecrio J mariirum 01Rs !r0,00rr

Rs 10.0001per oEason subtecl b a maxmumol Rs
1.4.000/.p a
Rs 12,500/- p€r oo:asrof suqed Io a maff,un oi Rs
I 50 00010 a

Ihsql be rembused on sulrm esEn or lhe bins subrecl i de tmlr

3. Th.lollo*ingex6ringallowanc*aEtodispens€dwnhs,..f 01 092019i

A News Pdper A iDwa r* IDA Efrplorccs
8. Sumpluary CCAomporees
C, Annu6lgreh,o. rechnicn, purn6rr l,lasaz no.CDA
0. Clob membe.shD (Reimbuce@nLor nEnrbehhrp le lor. ub/rocst es/Ljb' ar ,
E. Chiklrei .ducaliod a o{an.e

'l tuob..Dn.lupd.rion..duc.rioi.llow.ncetoaflorba(kll I Lra) ri,sa.w.r^.o s payatre O
15%oi(he evBrlay i i:[ CPa ror CDA emp/oye. s w.e.l 01.09.2019

5. Tmrpon Nl arca(pai or basl€l n lDAl rn case or deplhrDD6ls ICDA !cah) lhe revEed rales
ol TBnspon A owan@ noliied by Govr ol lodla (Mi0Erry otFra @)wttbe payabh althe totlowmq

I Lav.l Enploy€es ported rn X & Y ciiies ae Employes posted in a[ orh6rpiacos
per ilinistry ol
rrnancsto.Mr'|o.21/5201t.E ri{8) dr.7.
7-?017)

tg 
.nd ,bove Rs 72A0 , DA lregan i* .)6ti: + t| th.t.an

3 to 8 Ps .bnl . tA ri.let:n l': rli ,l r f)r rrier4.n

1l.d ? R! i35A. aA h.tr.. .3 1'j, a)rit)e!--i,)

The olher.oni(ons r.r Eanlof Traispon Aloean( !'rt be ds per Mrnrstry ol F!Er@
Govenmenr.ltnda exerNo ?r/5/.u17EIrBldtT/2cr1

6. .dical Allo{ance (0ol&or Treatm..t): rhe Ll.d.a a l.radce n, CoA ompovcej
(depulalon6l) s Bvh.d irom 1% of 8P ro 7% of b.sic pay and dispensed uth al..ticrty
dMft . *.!.1 01.09.2019

W



M



DFCCIL Motrrtly rentat .eilinA for Third ps,ry

Renl rc(I)lery willbe @ 75% 5%and2590oitheBas.paytorX yandZcass.ies

Lese raEs shalrbe ev6ed 10 lhe exleotot ncrease or @ 3% afrualy on tstJur)
ln add ton to rrre above. base ease Gteshau b€ eiiranoed ro th. extenr ot 25% tor mair
aE.5 or Delhi(A, E rnd C criogorio6 olcoloni€. as per oelhr Govt. notitlcliioi)
Iax on housnq pe(usres value wll be borne by 09CC L(i nveraqe tai Gles as per
licome rar rLies
T[e coi.eol .l s€,.oa* has been {lhdrawn Tre 0mployee. sho are owne,s
(luly/panral)ol lhe 0ropeny *r be etqh€ to d,a{ fR! onlj, A ottler prooedres wr txl

Allheenrpoyeeshrvrqtease6ellLeaseaneady operatunmayconl^uethesameas
per cwcnl lease raEs as el as €rc ol remvery ti tE exp ry oft he cufenr Lease

11.R.imburcemsnt.l erp"is.s towards Durchass nsnumenls (Mobi. / Lrndtrne)

l

EO

GGM/CM

ACM

l6M
JGI,]

R.te(onc€n2y.ars) inRs.
La tr d li.e/code.l43 phone





tzE'
t$i.eB h-c !nk{

i6ils *E nttrir( flf{{rr 4Is ift{ fi.
Dedicr..d rrigbr co.ridor (i)rFn.n,. of lndir Limnfd

( Covr.ollndrrEnE 
's,Maidai M.ro shriotr B! [iDs(.hDtu. Ne$

No HQ/HR/E orfice/798 r

Ministry ol Railsa)s,

Sub: Payment oi rerirement
Ret Railway Boa.d's lerrer

4:t-^
lRql.ev xuasr coyall

Oroup c.D.ral M...g.r/xR

lEiqd Attn: shri vira srikstav.. Dx.cutiv. Directot/M.ch. lch
ducs to retirine employees
No.2020/PLls7l I dared oa.o9 2o2o

In reterence ro Railway Board,s above tetG., a procedure suldelinc ror
rE]menr u( r rteme.' dL, \ ru r-r r, L jrqcnpto\e.s Ld. o.,., \qu.d,rd,..!i5orx.. ord.j No 2qU )u2t datea I tu4 )v2) tn ,*" 

"r 
,- .,U.... .,r,a"r,n.. .,

system ior payhenL of sertlemcnr dues ro rhe retirins empnry{:es.n th. tssrwortrnB dav wjl. b" rmpt"menr"d rn Dt-CCIL. T\. mu, rht\'n". "" ..;",.;;relirine rmplv)c.\ wi., bc senr on e md.. on rh. grvcn prcrormd

2. The above is for klnd inrormaLion orRaitway Lloard



atr +Sils *.c *ft*< m,iftqmqlsriB{rft.
Oedicated Freight Corridor Corporation of tndia Limited

qoud M€lro Sl.tion guitdinS Compter, rewDelh .lroool
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