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tuE' ift,ls *? 6'rk{ ofdifli 3ifs SFg{I fa.
.6llr@ lt. iffi)6 3w
Dedic.r.d FGtohlco ldor corpor.tlon ol lndla ftd.

HQ/HF/ 3 PRC/ I Date: 14.0E.2018

Pxi4i!aqe1& R.eise! s,9r!.

l.l r6400 40500

24900 50500 60000 r40000
29lOO-5,1500
32900 5a0oo
36600 62000 90000 240000
43200 66000 I00000 260000
s 1300 73000

E9IED)

8o00rr !2aLr00 200000 370000

qtc-ul!!Ie. 4!-4q!q
Sub: Relisn,r .i Pa! scal.s l. .cspecr oi Aoard L(.vel and bclos Board

l(\(l Ex..Litiles \ .l O) 01 ll)17

ln pursu.ncc to Dcparlmenr ot pubti. Dnierprises OM No
W (t2/OA2Al2at7 DPE lwc) cLXll/17 darc.t 03.08.2017 and dai.d
04 08.2017, rhe pr.posal lor rcvisio. .r s.ale ol pay N c f.ot O1 2Ot7 tor
R.ard level and Belos Board Lrvcl Erecutnes sov.r.cd b! IDA scale of
par_, approved by rhc Board oi Direcro.s, sas srn! lo N{irlstrj.-, ot Railyavs
n)r Lssuanc. oi Presrdennal Dirccrvcs on rhc subjccr.

2. Minist4' oI Rarhats ridc lerrer No 2017/PLl6t/9 dated 05 O7.2Ota
have issued lhe Prcsidenrial Direcrires Io.relision of pay scalc aDd
AlkNan.es und.r'Cafcteri. Approach_ $.c.i. o) O1.20t7 Furlher, BOD in
rh. r 64rh meetinA held on l3 Oe 20r8 have .npr.vc.1 rht bask.r of ne(s
un.tcr'Cafcte.ia Approa.h sirh ns disinburoD.

3. Accordingh the reliscd IDA pal scales and allolvances tor Board Levcl
and beloq'Board level Exe.uriles (ould be as under:

1 R.vi.ior ofrDA Pay Sc.l..
The rcvised pa\ scalcs lor Bo,rd l.!cl and Bclow Board level Fjxeculives
gov.rned b! IDA pa! scales y. e.a 0 1 0 I.2Ol7 q.ould bc as under:



2 Fltoert B.!.fit
) I A unitorm inmcnr bencliu,, l5e! on exisritrs basi. pav (lDA) draM b)
the emplolee as on 3l l2 2016 + DA i, I lg.i'r, as aPplicable on 0l 0l 2017
sould be provided to all Board lclel and belo$ Boa.d level oflicers as 'n
01 Ol.2OI7. The a8gregare amounl s'ould bc rlundcd otf upto nexr Rs.l0/
and pav lix.d ,n rhe rcvrs.d scale

2.2 in.thodology for par lixttio!
To arrive at the r.lised Basrc Par as on I 1 2017 fitment mcLhodoloE

c

I

-T-t

31.12.2016

included)

@.t t9.5%

l 1.2017

0D^)
(A+B)

methodolo$' lnked ro
All India cuftularive
Price lndex IAICPI)

2.3 tn .ase rcvised BP as on Ol.Ol 2Ol7 arrived so Is l6s than rhe

inimum oi the revis.d pav scalc, pal- sill be lixcd at rhe minimum oi the

oi enplotces, \'ho have bccn sran(ed in.rcm.nr as on
pre ..vised scale \ill b. eli8ibl. ior inc.cment on 0l 0l 20170l.01.2017 rn

2.4 In the .asc oi emplorces rvho have raken absorplion iD DFCCIL on or
aher Ol.O1.20l6 ahcr availinA 7 r Crc sales of Pa!, lhe lollosinA procedurc
$ill br adopted tor,lxanorr olpav in reviscd par as per 3'r PRc:

(r) employe.s s'ho havc taken absorPuon br(rcen Ol 0l 2016 and

3l 12 2016 aDd a!arl.<l 7rh crc scalcs ol par, dreir bas,c pa! in

IDA as on 3l 12.2016 \'ill be taken and applicable IDA on ihe dat€

lllC.5'r6l \rill bc added ro rhe basrc Far for lixing the Par in ihe
rev'serl s.ale as pcr 3rd PRc \L.c l0l 0l 20 l7

lir) The par .l the .mplolccs absorbed s'e t ol.Ol 2Ol7 on('arils $iU
be re fixed in refc.ence to thcir Cadre Par, oi 7ih CPC

(iii) In r.spect olemplore€s in Visilan.e Dcpartment uho have opted ror

IDA pav s.ale, their cases Nill also be dealr as per (i) and (,i) above.



A uniform rate ol3% ol Basic P.! $ill
incrcment as $ell as Promorion ln-ement

4. Stegnrtio.I.c!.EcDt
In .ase of rcaching rhe cnd ponrt

cmpbrees ot DFcclLl u'ill be allo\rd to
aiter every two tears upio a mdimum
rcuDd.d oil to the nexl mulliPl. .I Rs.
pern)rmancc rating ol Good or above.

01.07.2018

s. D.srn.$ Allow.n..
loo% DA ncutralization \ill b. adopted lor all rhe Enrploytes sho are

on IDA pa(krn oI scales oi par'\rei 01.01.2017 Thc periodicitY ol
dd.justmenl $iU be.nc. in three moDth\ as per thc existing praric. ior
rhcs. cateSories. The quartcrl! DA Pa\able rrom 0l Ol 2017 sill bc as pcr

ncs DA scheme as 8i!en b.los,

6

The House Renr Allotrance Palablc ro the employees ol the Compan].,

Nll he ar rh. iolldvins rarcs lion lhe .late ol Lssuc of Prcsidcnrial Direclile

CIn\srl ,rirn,r ()l lLri.s
X Class (Popularion oi so rakh anil above

Rrte of Dearness Allovanc€

oi pa], scale, an Executive tall
dra{ sragnarion lncremcnl, oDe
oi th.ee such i.crcmenrs and

l0/ , prcvidcd .x..urives seis a

140
350
3.ao l

lin percentase)
()

L ]l
at a7 2at7 I .o, I

0l l0 2017 -J z.zo 
,

Hou3e Rent Auowan.e IHR-4)

_l

Y-Class (Population

Z-it. (P;t"r.ri."

oI5 Lakh to 50 Lakh 1rro,1, oi Basrc Pa!I
The r.tes ol HRA will be r€ris.d lo 27'r,, l3or' and 99; for X, Y & Z
.lass cities respe.tlvel! (hen IDA crosses 25% and furrher revised to
30'/., 20'1, and l0% $hen IDA crosses 50'1,

J

t_



?. Alloeauc.s und.t 'cafettti' APPloa'h'

7 L Th. recommendalion ol3rd PRC dulv accepted br., the Oovernm'nt'

n." -,","* ,n. -.*0, .f 'cafcreria Approa'h" ior pavment of allosances

r" toii ".o"*" **t . .hanse onll' in rhc maximum lrmir rd 35% oi rhe

ne* basr. pa) ,nsrcld ol cxisritrg 5o'/"'

7 2 A-o;dmelt. tlre .evrscd items in basker undcr 'carercria Approach'

""i ,," ir".r0",." sulrjccr b a "ihrs ot 3s]1' ol tsasic Pav tor IDA

cmplovees oi DFCCIL s.. L Ol Ol zOl7 srll bc as under:

L !?!et9
tuora;str;l updaLon -.um cdu'ation

Special Personal Allo\'an.e :f
&!!!

i.

Hous. upkceP all.tr&.e

Benents {PRMS)and Pension oi then emplovees'

For rhe period irom 01 O1 20l7 ro 3l 07 2ora rh€ rcvised 'eihns 
ol

35or, {ili be a.tjusrcd asainst the exisling irems or 
'llo$ances 

under

(he basket P.oPorlionatelv.

n the revised baskcr ol items, as above, *ill be eifccrive fron

0r oa.201a
in. 

"-otr_"" -^.**.hoosc allo$anccs rrom rhe above basket oI

"rr.""n".. - 
mav oPt tor lump sum pavme't as pcr their

enlitlcmenl \'.e.1 01.04.2018

emplotees can changc (hen choice of auos'ances in the month of

April evc( r-,ear

v ln .ase or ofiic.rs beloN board lev'l havlns olficial rransport' the

;dioum pe.mnred alk^'3nces under "caleleria Approach" wiu be

lurlher reduced bv 4!,1,. fhis q ill be cfiecliv' rrom 0l 0l 2017

v, r* ritt tt applicable as per thc incomc Td A't or as amended

Iroft time to time.

a. SupchlnuattonB.nefitr
Th; cxisrins provisions r€sardina suPcrannuati'n bencfits have bccn

rclained as per \r;i;h cPSES can contribute upro 3O'r' ol Basic Pav plus DA

,"":".i" 
".",'a*, 

Fund (PF), oratun\. PoslsuPe'annuation Medical

i-
t-
i'
6
4



The cciling ol $ atuit! is raised irom Rs I O lakhs to Rs 20 lakhs \Lith

eilecr from 01 ol.2Ol7 and the lundn:g tor rhe e'rire rmounr oi cratun)

s'ould be met ftoE $rthin rh. cerlnlg ol3o.,1' oI Basn Pa! plus DA Bcsides'

rhe ceilins oI sraturry shall rncrease b\ 25'x' qhenever IDA rises by 50%

rO, CIub 
''l.Db.r.hiPBoard lelel execuriv.s uill be allosed corporaie cLub m€mbc'ship

lupn) mdrftum oasro.ltrbs) 'o{ermrnus(nh 
rh'ir r'nure'

a) Arrears of Par $ill comprise par' fix'rion bcneits allovanccs

undcrCaleleria, Dea 
'ness 

Allou ance er( ' s'e l 0l 0l '2017'

b) Pavm.nt ol arrca.s on account dl rtvisb' oi pav and alloNaDce

sh;ll be subje.t to normal dcdu'rnrns tos'ards Prcvide'l lund'

.l A declaration nr th. pres'nbed io'mat for oPting sel ot

allo$,ances/perks, as pcr Annexur''! shall be submitrcd to

Fimrce/ Pd Roll in lhe beglnnrng 'I rhe ca'h l'inancal Year i'e'

br 1u. .t Ap[] Inc i" lJrsrron or.e \uonrrr'd bt "nplc\" o

1,,,*. a.pr"--', u,l, .oI b( 'h"ne"'l rrll "nd or rhe lrncncral

r."r a"a tle emplolee $rl1 continue to drds rhe same *( ol

altowanccs/perks du.ing thc currenc\ ol the iinan'ial vcar

Horvever. omccrs qho ar. Promoted or transier'ed i'om onc

shnon to anorhd or relision of Pa! scales mar- be p'rmirted io

chanse or resubmn their option a lresh fhe declaralion in the

prescrrUea romar ior rrrc present financial t'ar mav be subhilted

;o Finance PaJ Roll throush rhe.on'erned CPM qith change dau

bv 2s'h August, 20lt'.

dl The excess aftount, Nrons Pavmenls, incorrect nxadon clerical

an<l arithmcncal errors in calcularion of rhe a'rears shall he

subj.ct to.orrcclrns, adlusrment and recov'rics lrom the amount

due b such enrPloyccs.

el All the cmPloyc.s Nho were on rhe 
'olls 

of thc company rn IDA pav

scale as on Ol Ol zO1? bur subsequeotlv ceased to be in senice

on account of suPerannuation, rcsiSnation rermination of

cmplotmenl, .ltalh, rcpatriarion 'tc 
sould bc eligrble tor (he

u"""nis.r tr,. revis.d scales and allottnces oI paJ' uPto rhe

period lhey !ve.e in cmplovment with ihe ComPanv'

0 Anomalies, it anv, arising as a resuh ol lixarion ol pav in thc

rev,sed scalc, he/shc nraY make a rcp"senlalion lor 
'onsideration

and decision bli lhc manaaemcnr' All controlli'g Heads before

tos'ardin8 such represcnlalion should rnvariablv a!1ach se ice

pdrriculd, ! crt' \ ins 
'rs 

autnen',.rrt in r'sPrt I ot 'Jch empluve'\',
I

5



12. Oth.t P€rb & Alloeancca: Other Perks & Allowances $iU coniinuc

as trr existing polic!.

13 Sepa.are ()rders Nill be issued lor revised scales/auoranccs lor Non

,a
,t.(t^d\ ""rtq

llt.rt Ktl!b.!)
c.!.r.i[rao.8.r/BR r l(

I s..r Iu MD - lor k nd rnlormarru I oi MD

2. Dir./OP&BD, Dn./lnl.a. Dir'/PP, Dn /Fio & CVO

I EDs/OGMs/GMs/AGM<
i liiipr,i.. r", .",."',on 1r auerpro\er5$'rk:nQUnd'r th"m'

6. Coopant secr.rar'

s AM/lT- ior Placing on intraner

6



(For Etrroloyecs in IDA scales)

A.count D.E.rtEcEt,

DFCCIL.

Subj€.!: optior for Perk. & arrowasce. und.t th. Cafet'ria AnDtoach'

Reir Corpordte orfice lerr$ No HQ/HR/J PRC/i daled /1 oa 2014

wlth reie..:nce to the abovc, I herebr opt ior the lollou'ng Perks and

Allowances undercaleteria Approach.

I understand that the above optio. will be valid iill lhe end ol th' present

I certity rhat Company car has been provided/no! provided to de
My salary tuay accordinaly be charged.

TransDorr Allowance
Prolessional updation-cum'

elc.r.iciti, Auoivancc
Re.reation Ailnqan(c
SpeLral Persondl All.udn e

House upkeep AlloNance
6

1
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Sr Erecuriv'(Er)
I . Y-.

Erecur\elE0l

T.ral thrce v.aE sc^icc n Gtad' Ao/El wrll b' requr'd ror

.ipr.v.". t; "r, 
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