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Applicant Name DGR staff

Text of Appeal

Subject: First Appeal under the Right to Information Act, 2005 Ref:
RTI Application No. DFCCL/R/E/23/00212, dated 01/05/2023
Received Reply on: 30/05/2023 Dear Sir/Madam, I am writing to file
a First Appeal under Section 19(1) of the Right to Information Act,
2005, in response to the reply received for my RTI application dated
01/05/2023, with the reference number mentioned above. I am
dissatisfied with the information provided and seek further
clarification on the following points: 1. In the response, it was stated
that there were no violations of the Payment of Wages Act. However,
the reality is that no employee receives their salary every month,
which is mandated by the Payment of Wages Act. There have been
numerous complaints from keymen regarding the untimely payment
of salaries. Furthermore, it is alleged that the DFCCIL office is not
providing adequate support to keymen and is assisting U.P. Purva
Sainik Kalyan Nigam Ltd. in violating the Contract Labour Act, 1970,
by delaying salary payments for a period of 2 to 3 months. In order to
verify the accuracy of the provided information, I kindly request you
to provide proof of payment dates in the form of bank receipts,
NEFT/RTGS references, or any other relevant documents that can
substantiate the actual payment timeline.cpgram grievance no
MORLY/E/2023/0008869, MORLY/E/2023/0010317 and
DDESW/E/2023/0001115 One writer application submit in
Mughalsarai division office DGR keyman 2. I request detailed
information regarding the violation of the Contract Labour Act, 1970
by U.P. Purva Sainik Kalyan Nigam Ltd. for the Mughalsarai-
Sonnagar Link New Sonnagar project. Specifically, I am interested to
know what actions are being taken by DFCCIL against the contractor
for contravening the Contract Labour Act, 1970 and the Payment of
Wages Act, 1936. Kindly provide comprehensive details on the steps
being taken to address this violation and ensure the contractor's
compliance with the labor laws. Moreover, I would like to know the
salary structure for DFCCIL keymen, including any deductions.
Please provide a breakdown of the salary structure, considering a
keyman's duty for 26 days with 4 days of weekly off. It would be
helpful to receive details of the in-hand salary and the gross salary
within the provided structure. Additionally, I seek an explanation as to
why U.P. Purva Sainik Kalyan Nigam Ltd. and DFCCIL do not grant
leave or holidays to keymen, as well as the absence of
compensation for 15 days of Privilege Leave, 12 days of Casual
Leave, and 3 days of National Holidays, as per the guidelines set by
the central government, state government, and DGR (Directorate
General of Resettlement). Payment proof
January,February,march,April,may And still April payment not pay till
date 30/05/2023 January payment pay by up purav sanik 28/02/2023
February and march pay in April month and how dfccil

Reply of Appeal

Dear appellant, Your appeal has been considered and found that the
information provided by the PIO is just, complete and is in order.
However, the Contractor in question is being paid by DFCCIL as per
the rule and as per the rate quoted and there is no violation of rules
from the DFCCIL end. Hope the position is appreciated. The appeal
is thus disposed.
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