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Dedicated Freight Corridor Corporation of India Limited

(A PSU under Ministry of Railways)
Manas Nagar Railway Colony (Near RPF Post), Pt. Deen Dayal Upadhayay
Post Office: Alinagar, District - Chandauli, Pin - 232101 (U.P.)

Phone:0541225842 1. Email:cpmmegs@gmail.com

No.MGS/EN/RTI/77

JGM/Admn. (CPIO)
DFCCIL, Corporate Office,
New Delhi

Date: 30.05.2023

Sub: Providing information w.r.t original application received under the RTI
Act, 2005. - RTI Application registration no. DFCCL/R/E/23/00212

Ref:

dated 01.05.2023 of DGR staff.

Your email dated 09.05.2023 and 16.05.2023 (RTI-283)

With reference to above letter, parawise reply of questions raised by applicant
DGR staff are as under:

SN | Questions ) B Remarks

1 | Please provide information regarding the |The above information may be
amount spent on keyman by U.P. Purva Sainik | available with UP Purva Sainik
Kalyan Nigam Ltd. for the Mughalsarai - | Kalyan Nigam Ltd. However, the sum
Sonnagar Link new Sonnagar project. I would | off Rs.18,25,397/- is paid to U.P.
like to know the amount spent of kayman for | Purva Sainik Kalyan Nigam Ltd. till
the project till date. date.

2 | Please provide information regarding the | No violation.

violation of the Contract Labour Act, 1970 by
U.P. Purva Sainik Kalyan Nigam Ltd. for the
Mughalsarai -Sonnagar Link new Sonnagar

U.P. Purva Sainik Kalyan Nigam Ltd
incorporate the wages of the
employee from DGR (Directororate

project. I would like to know what kind of  General of Re-settlement Under
action is being taken by DFCCIL against the | Ministry of Defence).
contractor for violating the Contractor Labour | Notification issued from DGR
Act, 1970 and the Payment of Wages Act, | attached as Annexure-1.
1936.

3 | Please provide information regarding the | No violation.
weekly off and paid rest day for the employee of
U.P. Purva Sainik Kalyan Nigam Ltd. for the | Refer to DGR Guideline for
Mughalsarai -Sonnagar Link new Sonnagar | clarification of the payment of four
project. 1 would like to know why the days off.
contractor is not giving money to all the
employees for the four days off, which is a | Notification issued from DGR
violation of the Minimum Wages Atc, 1948 and | attached as Annexure-1.
19950. Please also provide information
regarding the action being taken by DFCCIL
against the contractor for violating the
Minimum Wages Act, 1948 and 1950 under
the Contract Labour Atc, 1970.

4 | Please provide information regarding the | Contract Agreement is framed as per
responsibility of the contractor and the | DGR Guidelines, the DGR guidelines
principal employer under Rule 21 of the | has clear guidelines for Contractor as

Contract Labour Atc, 1970 for the Mughalsarai
-Sonnagar Link new Sonnagar project. I would
like to know if the contractor is fulfilling its
responsibility of paying wages to each worker
employed by it and if the principal employer is
nominating a representative duly authorized to
be present at the time of disbursement of

wages by the contractor.

well as Principal Employer.

Guideline issued from DGR attached
as Annexure-2,




S5 | Please provide every keyman salary slip for the
Mughalsarai -Sonnagar Link new Sonnagar
project.

Salary Slip includes deduction and
subtractions  from  salary are
considered personal information and
hence can’t be reveal without the
consent of the concerned employee.

6 | Please provide a photocopy of the attendance
sheet for the employees of U.P. Purva Sainik
Kalyan Nigam Ltd. for the Mughalsarai
Sonnagar Link new Sonnagar project.

Copy Attached.

rBU\ s\’—(’l'
DPM/Elect (APIO)
DFCCIL/DDU

Copy to: Dy CPM/Engg-1/DDU for information please.
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DIRECTORATE GENERAL OF RESETTLEMENT MINISTRY OF DEFENCE
GOVERNMENT OF INDIA, WEST BLOCK IV RK PURAM, NEW DELH! 110066

NOTICE OF REVISION OF MINIMUM WAGES FOR ONE DAY W.E.F. 01 Oct 2022

1 Reference Government of India, Ministry of Defence Office Memorandum No 28{75)/2020-D (RES-1) Dated 13 May
2021 and Corrigendum dated 23 Jun 2021 regarding Guidelines for functicning of DGR Empanelied Ex-Servicemen Security
Agencies.

2 Consequent to rewision of Minimum Wages by Minustry of Labour and Employment, vide Government of india. the
Ministry of Labour & Employment. Government of India Order File. No 1/16(6)/2022-LS-Il dated 28 Sep 2022 for
Empioyment of personnel of the Central sphere for Watch and Ward Duties and ibid office memorandum. The under
mentioned Minimum Wages for one Watch (8 hours) are the rates (All components) Below which the guotations at all
stages of Tendering to the Principal Employer and payment to the guards & other staff employed Will NOT be made by DGR
sponsored security agencies/ Companies/ Corporations throughout the country with effect from 01 Oct 2022.

AREA A
SNo | Description | er To [ Security " Security | { Remarks ]
| cgniuncggn with | KEL | Buard | Guard with Suggﬂ:so ! i
i rules/ Ac ulations and | without | arms 1 {Highly |
| policies promulgated by | arms Gunman | skilled g
| Competent Government | [skilled) | (Highly | !
o |Awneny [ | skilled | VS
! i i | 1 Centre or state wages, |
.| Basic Wages (BW) plus Vanabie Dearness Allowance | whichever is higher. is
a) | (VDA) | 866 940 1151.78 | payable
,,,,,, e 12 SeeNotes 1&5
Employees State |
insurance (ESI)/Medical {
Allowance and i
) f lus VDA {
=) Workmen Compensation | | SesvcrEalisalis VO As Applicable | Sagiicies 2810
' in areas nol covered } |
1 under ESI | R e |
Employees Provident iz 4 , |
€3 Fund (EPF) 12% of Basic plus VDA As Applicable | See Notes 9 & 10 _—
Employees Deposit 5 ; | or as notified from time to |
d) lieked iheyrance (EDLI 0.5% of Basic plus VDA As Applicable | ‘tivig E
i i R, :
Administrative Charges( | g | or as notified from time 1o |
®) | Eprs EOU) | TS N g WA As Applicatle | time ;
SRS e ‘, - — o S = A {
| See Notes 3.9& 1W0or |
24% of Bas:c plus VDA or ! ‘ ! . {
207 84 2560 | notifi m
| :*HOSZ? Renl Allowance | Rs 5400 (Whichever is 225 ! \ ::19 ified from time to |
| higher) l
| ESUMedical Allowance | . | See Noles 200r 10 as |
8) an HRA l 3.25% of A As Applicatie | notified from time to hme f
. e e —— — e _ —_—— — 4
| | | See Notes 4.98 10or |
7 1
{n Annual Bonus ! ?Biiuiﬁ%ﬁonm i - { - - | as notified from time to 1
: SO 1 i) o S | [ PEUNUR ) M (£} .. !
1 |
(1 Unitorm Outfit Allowance } 5% of Basic plus VDA 4330 } 47.00 57.54 | }
= = == SES== S SRS — S . & - A — L, S ,‘1’
Cgy | Uniform Washing 3% of Basic plus VDA 2598 r 2620 | 3455
| Allowance = o N | |
T suBTOTAL ‘ Cost per Watch (8 ;
(k)
Sum of (a) te U) Hours) for every Guard
" Reinevmg Charges _1;5 1 Tobe mcorporaled cnly when a reliever is pruwdeu on pald rest days .
& of serial (k) ** 2 Al mandatory deductions in respect of the reliever as applicable at serial (b), (c). (d), (e) and (g) lo
be deposneﬂ w;lh cong erm:-" Gov' Depanmems
i e e e R ; b e E
{mj} Total Cost Per Day J |
e == 14% (fixed) Service Charges for Operational contracts : ____
(contracted before 13 May 2021) on Ser 2(m) | 1. RefPara13(a) & (g)
o | 2 10%(fixed) for contracts under negotiation/ contracted from 13 | (i) of MoD OM dt 13 May
(ni | Service Charge |
! May 2021 onwards on Ser 2(m) till migration to GeM | 2021 and Amendments.
3 Uptc max of 10% on Ser 2(m) on competitive bidding on GeM | 2 Seenotes 9 & 10
a2l oo ponal(PostMigratiom) e =S il s
{o) Sqm Tota[ ] e Sum of(ml and (n) ) | T } See Nol:es ? & 8 ]
‘ As notified

G8T

- As per ;.arevalhng rales

) Bangaluru(UA). Kolkata(La) DetnitUA). Greater MumbailUA), Navi MumbailUA). HyderabadilUA)
NagpuriUA)  Farndabad Complex(M Corp). Ghaziabad(UA). Gurgaon. Noida

s
=Y M
-
. 1
% .
by

A\
\ STTHA BT/ At Dewan
% FHTSIY / Commod e
, W fEIE (3 4 PD (Emp)

: ; BN HATHT / Ministry of Defence
g /4 ¢ Rrel—110066 / New Delhi-110066

gratn wEIfEerea / Die Gen Resattiemant
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AREA -B
"S.No  Description Percentage (This isto be | Security | Security = Supervisor = Remarks =
] read in conjunction with | Guard | Guard = (Highly ‘
latest rules/ acts/ | | without wi! | Skilled) i
| requlations and policies | arms i
muligated by Competent | | arns
gromuusiedn Competen | {Siileu) | i |
£ L B S e e el e R s e
(a) | 1‘ ‘ 1 Centre or state
| Basic Wages (BW) plus Vanable Dearness Allowance i { * wages. whichever is
IVDA! { - ToH ! #05 e o tigher is payable
| bl Ol —— ; il SR (- S I |2 SeeNotes 185
ib) Employees State \ g
Insurance (ESMedical !
. Allowance and Workmen | 3.25% of Basic pius VDA | As Apphcable | See Notes 28 10
| | Compensation in areas | |
| .__..notcovered under ESI . = R, S SRS . SO
e . Employees Provident (e Aé ARGIeAbI i 1
i | Fund (EPF} }2 o OF Basm plus VDA B ol ‘su ;jptia - See Notes 9& D L
(d) | Employees Depos:t linked - i Lo or as nottfied from time
| Insurance (EDLI} v VOiBf‘SL p'“s_\_’:DA L Asfeelene  lotme
ie) Acministrative C?'arges . | or as notified from time
1. ; (EPF&EDL) 0 S ol Sasic pam Vish ! - 3 App"cab‘le to time
(fy HeuSE RNt Ano afise 6% of Basic pius VDA o ! i | See Notes 3 9& 100r
: ‘Hf':Al . Rs 3600 (Whichever 1s 13846 @ 13856 167 89 | as notfied from time tc
SRANTINR. 75 SO PEONROOIA: & .. ;. . IOT RS ARUPRRRRST, SUSCTSUNRPReOR: S WY ORI i ime_
{a) | e uiedical Ax f ! SeeNotes 2&doras
| SRa CCalowanceon | 3.25% of HRA As Applicatle notified from time to
e e e e e e e I I
thy | : | i | See Notes 4,5 & 10 or
i Annual Bonus £ 33% (Basic + VDA) . 6564 . i - | as notified from time to
' time
Ul Uniform Outfit Allowance | 5% of Basicplus VDA | 3840 | 4330 | 5240 | 5
KT i Uniform Washing L i e i 1 !
b ‘_&ﬂo_:vance - 3% of Basic pius VDA B ,A_Z,S_f__ i _23?8 N _3_1_:"4 ] e e ] 7___'
® . ; | Cost per Waich (8 Hours)
P SUB TOTAL ; Sum of (a) to (j) - _L i for every Guard i
| ) , Relieving Charges 116" i 1. To be mcorporated unly when a reliever s provided on pad rest days
: | oftotal of serial (k) ** | 2 All mandatlory deductions in respect of the rehaver as apphcabie at senal (b) (€] (d) () and (g} lo be
deposited with concerned Govl Depantments
ﬁn) E_]’otal Cost Per Day ) Sum ol‘ikj to (I] =i — e ST
in ; 1 14% {hxed) Service Chsrges for Operahc-nal contracts (conlracted |
g | before 13 May 2021) on Ser 2{m) 1. Ref Para 13 (a) & (g)
| Service Charge (14% of 2 10%(fixed) for contracts under negotiation/ contracted from 13 May | (ii) of MoD OM dt 13 May
| serial ‘m’) 2021 onwards on Ser 2(m) till migration to GeM | 2021 and Amendments.
3 Uplo max of 10% on Ser 2(m) on compelitive bidding on GeM portal | 2 Seenotes 9 & 10
— B {Post Migration) o o= B NN o N B R, ol
(o} [Sumof(mjand(n T | SeeNotes 748
{p) | i
GST As per prevailing rates As notified from time to

time

&Jqa Aar1 / At Dawan
FNEIT / Commods: ¢

ware e ($hae L/ P (Emp)

Jat| wEiALNE / Ole Gen Resetiement
W FHTAY / Ministry of Defence

a¢ & l1--110066 / New Delhi-110066
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AREA-B

Agra (UA) " Indore - (UA) | Ranchi (UA) |

Ajmer B (UA)  Jabalpur (A M_S”a_h_a_r"a_nbﬁ-f T fmcCorp
Aligarh (UA) '~ Jaipur (MCorp) |Salem  (uA) |

Allahabad (UA) " Jalandhar _(UA) Sangli UA) I
 Pomraestl B Uamy o delandherCagl . piel onlong ]
| Amritsar (UA) L Jammu | (UA) Siliguri ua) |

| Jamnagar o UA) Solapur (MCorp) |
FAgaﬁnioi KuA) Jamshedpur - Ah) s __Sﬂ'rla_g_ Ay JI

Aurangabad (UA) Jhansi (UA) Surat (UA) !
rBarelilj_( (UA) i Jodhpur | (UA) Thiruvanantapuram (UA)_ oL

Bg_g_aum _ (UA) Kannur . {uA) | Thrissur (UA) o}
| Bhavnagar UA) Kochi ‘ (UA) Tiruchirappalli (UA) .
| Bhiwandi (UA) Kolhapur 1 (uA) Tiruppur (UA) Gl
'Bhopal (UA) TKollam  (UA)  [Ujan  (MCorp) |
I'Eﬁrﬁgén'eshwgr’ (UA) Kota (M. Corp) Vadodara 'l(UAJ '
| Bikaner (M.Corp) Kozhikode . (UA) g | Varanasi 5(LJA-)“‘MA"T
'w Bokaro Steel City ~ (UA) ' Ludhiana ' (MCorp) | Vasa-Virar City  (MCorp) |

Chéﬁaag—é—rh—'_“ A Madural T(UA) Vijaywada (UA)

" Coimbatore UA) ' Malappuram (UA) | Vishakhapatnam  [(M.Corp)
"Cuttack A Malegaon T{UA) [ Warangal (UA) |
" Dehradun (UA) Mangalore oA R ;
"Dhanbad = (UA) [Meerst (UA) 1
' Durgapur UA) Moradabad - (M.Corp) N ,
| Durg-Bhilai Nagar  (UA) " Mysore " (UA) I !
Erode (A Nanded Waghala (M Corp) —

Firozabad Nasik (UA) i T’""" 3 il

"Goa : Nellore Ay 5
i Gorakhpijr' kUA) ' Panchkuia [ {(uA) = ii—iﬁﬁii =g

Greater rM.Corp) Patna T (UA) T ;_‘"‘ G

. Vishakhapatnam . e Ee R SR . ! —|
| Guibarga {UA) A‘ Port Blair L (UA) e } ! |
[ Guntur {UA) Puducherry T(UA) i ‘
"Guwahati  (UA) “Raipur (UA) i il !
“Gwalior (UA) Raurkela (UA) - i 7
f Hubli-Dharwad (M Corp) | héj’kbgt_”_’gé Atfﬁi'i i St i o

A,um

/Alul Dewan
/ Commordare
e Frwam PD
m1 T I?i&m )/ PD (Emp)

&1 / Die Gen Resetiem
en
BT AT / Ministry of Defence i

=g fesf-1100c6 / New Delhi-110066
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AREA-C
“S.No | Description Percentage (This is tobe | Security ity | Supervisor | Remarks
f read in conjunction with | Guar | Guard (with | (Highly '
lﬁgt rules/ acts/ without | arms)/ | Skil
! a lici arms | Gunman !
. J promulgated by Competent | (Skilled) | {Highly
- L Govt Authority) | killed
I N T " 717 Centre or state
Basic Wages (BW) plus Variable Dearness | wiages. whichever is
@ Aliowance (VDA) t 671 l 8B 892:43 higher, is payable.
SRR T E- T - Jr SR S . )., 5..c.. B2
Employees State ‘ ; ' See Notes 2410
1 Insurance ! i ]
{ESh/Medical | ' | ';
Allowance and ‘ i
T e | 326% of Basic plus VDA 2181 | |
| Compensation in |
areas not covered
= under ESI iy i N NP e | N
{ Employees i 1 See Notes 94& 10
(c) | Provident Fund | 12% of Basic plus VDA I As Applicable ‘
P _ e = e
! Employees Deposit ! or as notified from
(@) | linked insurance 0 50% of Basic plus VDA As applicable ; lime totime
| | (EDLi} ‘ J
[ { ifistrati 1 | i i’ - or as notified from |
e { éﬁ:‘:;f;ra‘“’e - 0.50% of Basic plus VOA | As apphicable | e i time
ey | Hou e | 8% of Basic plus VDA or i 7T | SeeNotes 3.9& |
| e e (HRA) | RS 1800 (Whichever is 6923 | 6023 7128 | 10 0r as notified from
I __higher) i ‘ time to ime
[ ! " ' T —1 1 See Notes 2. 9&
| ESiMedical E 5 | 7
@) | Alowance on HRA | 3.25% of HRA 228 | 10 or as notified from
— L g B time 10 time |
! ’ | See Notes 4 98
| Annuai Bonus (ref 8.33% per month )
‘_ ") | notes) ( |j8asr'¢::~ VDA) ] 5568 ! §.64 10 or as notified from
b ] e WPEN. W i 4 5 , time to tme
! :
| Uniform Outfit o , !
% M1 Anowance 5% of Basic plus VDA 33155 39.40 44 62 |
r Uniform Washin ; T ; >, : i
| @ | asowkace 9 3% of Basic plus VDA 2013 2064 2677 |
r j ] o o ] . = Cost per Watch (8
{ TOTAL i l ! | Hours) for every
3 i e — | N | - | Guard
5
- Relieving Charges

146" of total of
| senal (k) *"

L __Jr )

1 To be ncarporated only when a reliever s provided on paid rest days

All mandatory deductions in respect of the reliever as applicable at senal (). (C), {d). (e} and

(g) to be deposited with concerned Govt Depanments

{mj | Total Cost Per Day

1A () | Service Charge

before 13 May 2021) on Ser 2(m}
2
2021 onwards on Ser 2(m) till migration to GeM

3 Upto max of 10% on Ser 2(m} on competitive tidding on GeM portal

(Post Migration)

T 74% (fixed) Service Charges for Operational contracls (contracted

10%({fixed) for contracts under negotiation/ contracted from 13 May

1. Ref Para 13 (a)

& (g) (ii) of MoD

OM dt 13 May 2021
and Amendments.

2 Seenotes 98 10 |

1 .,t_oﬁfiiw_a':;

TR

“1.As per prevailing rates
X -

Sum of (m) and (n} . ;

(P}~ 4 ‘ggr-,- Ea| ::-e-’_"

7

A fia,
o) ey

NOT'€OV

X

N

e

See Notes 748
- 17 As notified from
i ume to time

Mudl =

el FT1 / Atul Dewan

FHIER / Commadore

war frewre (Qerr) /PO (Emp)

AN FEIAGTIGa / De Gen Resettiement
e WA / Ministry of Defence

72 faeail—110066 / New Dalhi-110066
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Notes:-

1 Wherever the state minimum wages are higher than the wages notified herein, the higher
wages shall stand protected and would be payabie

2 ESI The employees employed in the watch & ward duties shall be covered under the
Employees State Insurance Act 1948 as amended from time to time based on the gazette
notifications by respective State Governments covering the areas under the ESI Act. Those areas
which are not covered in the notification shall be covered under the Workmen Compensation Act
1923, as applicable.

3 HRA The classification of the areas for the purpose of caiculation of HRA is to be taken as
per the classification of areas for HRA promulgated by the Ministry of Finance Govt. Of Iindia.

4 Bonus Bonus is mandatory as per Payment of Bonus Act 1965 (as amended vide payment
of bonus Amendment Act 2015), concerned month's wage as fixed by DGR or State Gowvt or Rs
7000/- whichever is higher is payable to the security guard/supervisor w.e f 01 April 2014

5. Paid Rest Day. The security guards are entitled to a paid rest day in every period of seven
days. (Refer Section 13 (b) of the Minimum Wages Act. 1948 and Rule 23 of the Wages (Central)
Rules, 1950). When a security guard is requisitioned by the Principal Employer to work for more than
48 hours in a week, he is entitied to wages on overtime rates for the additional period at double the
ordinary rates in addition to the wages for the rest day

6 Leave. Payment for leave relief during the leave as mandated by Centre/State Gowts /
Principal employer/Service recipient will also be admissible by the Principal Employer/Service
Recipients

4 Additional Charges Additional charges will be levied in case of service being provided in
Central/ State Government Notified remote/disturbed/hazardous areas as Field Allowance @ 25
percent of Basic Pay plus VDA will be entitled to ESM security guards when working in remote/
disturbed area such as Northern Eastern States, J&K etc. or when working in areas hazardous to
health such as Coal Fields, Mines and Pipelines. The ESM Security Agency will be paid Service
Charges including Additional Charges, if applicable. .

8 The daily wages shall be the minimum wages below which the the employees employed in the
watch & ward duties shall not be paid. The security agencies shall acquaint themselves with the
relevant statutory provisions and carry out the market survey before bidding/ quoting the rates of
basic daily wage including the variable dearness allowance but the same will not be below the
minimum wages as given above

9 Wages are subject to amendments as and when promulgated by concerned authorities from
time to time.

10 Para 2(b). (¢,) (f), (@), (h}. (1) and (n) of this Notice shall be calculated by the security agencies
and PSts/service recipients, as per the governing statutory provisions. as applicable.

11 Any welfare measures laid down by the Central/State Enactments shall be duly complied with
by the security agéﬁ*ge'g and PSUs/Principal employers/service seekers

S €At / Atul Dewan

i o 1% FHHTER / Commodore
1 : war PAews (A9R) /PD (Emp)
e .1 At AEASETEE / Die Gen Resettiement
Y . ! T HATAT / Ministry of Defence
L\ /' 1§ f&oeli-110066 / New Dethi-110066







No. 28(75)/2020-D(Res-1)
Government of India
Minmistry of Defence
(Department of Ex-servicemen Welfare)

New Delhi, dated | ¥May 2021

SUBJECT : GUIDELINES FOR OPERATION/ FUNCTIONING OF DGR
EMPANELLED EX-SERVICEMEN (ESM) SECURITY SERVICES

References

(aj DESW/ MoD OM No 28(3) 2012-D {Res 01) dated 09 July 2012 &

Amendment i OM dated 16 Jan 2013

i DPL-GR 1200012006 GM F15-5410 dated 13 Sep 2018
1 Due o Operational ang admimstiative reasons  around 60 000 skilled Armed
Forces Personnel (skifed to undortakey securndy quards related duties) are retited every
year to mamntain a youthful protilc of the Armoed Forces Deptt of ESM Welfare! DGR nturn
15 mandated 1o faciitate ther e settlement througn vanous Govt spunsored schemes
Provision of Secuntly Setvices  through DGR empaneiled Secunty Agencies (wilh £ SM
Officer as propricetar and other £ SM as Secunty Supenasars/ Guards) 1s one of the
‘Flagship Project’ that generates maximum employment for ESM

i Towards avove DGR under directives of Miistry of Defence had evolved 5K
Secunty Agency Scheme in 149452 In pursuance of the same Mimstry of Defence vige its
letter Numper 4(20)/US(RES)/93 dated 04 Feb 1994 :egarding prowision of persennel for
secunly services on conlract i CPSE's  approached Mimistey of Industiies & Heavy
Industries and Public Frterprnises. Department of Pubhc Enterprises {(DPE) | Governimen
of India for issuing appropnate directions Accordingly DPE vide ther OM No 67 23 /1 93 -
DPE (SC/ST) dated 11 Nov 1994 :ssuca in=tiuchons on the subject malter and furthi
amended 1 vice ther letter No DPE-GM- 12/0001/2016-GM-FTS-5410 dated 13 Sep
2018.

A In order that farger number of indivictual T SK can aval sponsorships from DGH 1
the ESM. pmowvisions are made o make the process of sponsoishgps for secuny agendi
transparent through onhne registeaton data updation by DGR and hosting on thewr webs e
Cowdlgrnciiecond the st of ESM rogistered/ empanelied and sponsored. To further
ncrease employment for ESN DGR s concurrently mugrating to "GeM Portal o
contractual process and enable all PSUs/Government and other Departments I
requisition Secunty Guards only through DGR For meplementation and also to ansusn
transpatency in gperatons/ sponsorstup for runming securdty agencies. guidelines are
given in succeeding paragraphs in supersession of all earher orders/ instructions
issued by DGR and Deptt of ESW/ MoD.

4 Categornies of DGR Empanclled Security Agencies: |he ‘olowing cateqones of
OGR Empanelled ESM Secunty Agencies are ehgibie for sponscrship
™M

DNl




(aj Individual ESM Sccurity Agency  Open to Ex Servicemen Class
Gazetted Comnussioned officers” (hereafter referred to as ESM (officers) | m iy
form of Proprietorsiup concerns .
() State Government Owned ESM Corporations (specific nsteuchons o
Empaneliment / renewal are altached as Appendix ‘A’)
ic) Widow of ESM (Officer) in case of Death while availing benefit under
Security Agency Scheme under DGR (specfic msiructions are angorporafed o
Fara 15 belavy
5 Empanelment. Tre Fmpaneiment wil be done State wise and the appicants
will be given the option of choosing only one State for operation Change of State vl be
permitted only once durng the entire pened of empaneiment (i.e only if no benefit taken
from the State empanelled initially). t smpanement to the DGR Secunty Agency Soherm::
15 subiect to tulhiling the following conditions

{a) The Individual should e an ESKM (Olticers Proprnetor; as per dehbndion
pramulgated by Governmest of india. Mimstry of Personnel, Public Gnevances &
Pensions (DOP&T) OM No 26034/1/2006-Esit(Res) date¢ 10 Oct 2012 (fas!
amendmen! ssucd on 13 Feb 2020 wde DOPRT F No 36034/1/72019 Estt e
dated 13 Feb 20205 and as revised from bme to ime
(o) Stiould be a Reswdent of the Umon of India
{c) Reqistered ESM (Officers) can appiy for empanelment for the scheme before
attaining the age of 60 years
{o) No Dual Income
(1) oo ESN (oticers, should not have availed any other
Employment/ Self Employment/ Re-settiement benefits through DESW
(ECHS/ KSB/ RSB/ ZSB! DGR). An undertaking to this eftect vali be providen

al the tme of empanelmeny

fan) Should not be re-employed with the Indian Armed Forces or any ot
Government!  Sem Govarnmient  crgamisation. Centai Public Serntor
Undintakings Putihic Secior Banks after retiremaent or empioyed i the Pival
Sectar once they are awarded the contract

{1} An affidavit by the officer to the effect that he will resign from any such
job 7 own business venture / consultancy f he takes up the contract should be
subritted in this regard at the ume of empaneiment

(1) The ofhcer will confirmy in wrting (r.e. *Self Declaration’) tc DGR tha
he has resigned from suce job after getling the contract Any false declaration
N this regard wall make the applcant hable for dis-empanelment and foliowed
by cancellaton of all spensorships/ contracts

(v} Consuttancy/ Honoranum income of repetitive nature after award of
contract with DGR will also be construed as dual income and will be the critena
for Disempaneimen:

6 Empanelment Certificate

Q-



(a; The ‘Empaneiment Certificate’ will be 1ssued for a duration of five years

(05) or up to the date when Proprietor turns Sixty (60) years whichever is

carlier.

ib) This certifcate s only vahd for earning Secunty Agency Contracts

through DGR and not through any other Deptts/ Agencics

f mpaneiment Certifizate by DGR wall be ssued to the Propnetor of ESM Secunty
Agency oniy after subaussion of the following documants

(31 PSARA License for the “entire State” in the name of the ESM (Officer)

Partial PSARA {1 0 & hoence not vabid for entire Statej for a State will not guaity to
Empanciment wath DGR

ity Affidavit Format attacoed as Appendix ‘B

{cy  Proof of Office Setup An office should be selup duly comphant with th
provisions of PSARA Act All correspondence will be sent at the office address

The ESM will submit Netanzed Rent Agreement for office space in the local aren
within 30 days of frst award of contract In case of selff spousel dependgent owne.
premises no sech agreement s reguired nowhich case notonzed suppOrting
documents wil be submitted

') Change of Address The Propricior of the Securnty Agency will nof
change vs office adaress without mtmaton and acknowledgment from PSARA

issung authorty and waill be further intmated (in wiiling wath procf] 1o DGR DR/
n case of change of resdental address tne | mpanelied ESM Secunty Ageny
wil mtimate change of residential address [ email / telephone number wathn its
empaneied State i form af a Notanzed Afidawt on Rs 50/- Stamp Papet

(¢) GeM Vendor Code ! wili be mandatory for Secunly Agency 1o
regstered witn GeM as a Vendor” ang acguire a unique vendor coge tne hid
code will be submitted to DGR for ootaimng Empanelment Certificate Ine Vendo

Code will also pe endorsed an the tmpaneiment Certficate issued undet th
aeqis of DGR A self attested cemail copy from GelM to the propnietor (£SM office:

Apphcant) duly confirming s registration with CeM will be submitted o DGH At

e e of Emgegansiment
‘i Outcome of Tender Process on GeM Platform. Uetars of outcome of the
tender process shall he ntmated simutaneously via GeM Pornal to DGR ana e

Reausitionng Agency! Punapa Emoloyer
} G | f {

(2} Employment of Security Supervisor Personnel. [nhe Secunty Agency w
otitain a labow hcense for provsion of contract fabour in accordance wvath the
Governmen! order on the subject and will alse abide by the following guidennes
regarding appomtment and employment of ESM Guards

() Employment of ESM as Security Supervisor/ Guard = Secirty

Supervisor Guards employed by DGR empanelled Security Agences ana
empaneled State £SKM Corporations providing Secunly services at Prncipa
Fmployers complex must be £ESM {as per the DOP&T Gazette
Notification: A maxmmum of 10% of Non ESM personnel can be

-~




(b}

employed by the Secunty Agency/ State ESM Corporation. Any
violation in this aspect will lead to dis-empaneiment.

(1} Employment/ Appointment of ESM Security Supervisor/ Guards
Antecedents of ESM being employed should be ascenamed by the

Proprietar The £ESA employed by the agency should fill recratment forms as
mandated by Govt directives an contract labour The terms of engagement o
secunly guards must oo clearly spell out i woeing AL Secunty Guaids
employed by DGR F mpaneileg Security agencies will be given a  Letter of
Appointment” as given at Appendix 'C’ The copes of the same wil b
provided to DGR/ DRZ  Terms and conchtions given therem il be oinding o

bolh ESM Secunty Agency and the Secunty Guards

(1} Number of Security Guards  Aliotment of number of Seuusly
Guards ¢ a Proprietort ShM Corporation s subject to number of empanched
agencies & requisitions from Pancipal Empioyers in a State and shall be
regulated by DGR In case of spectc requirement of Female Guards 1t shall
be mentoned o the Regasition Form These female guards will be over
and above 10% of Non-ESM in the DGR sponsored contract

fiv) Age of Secunty Guard and Supervisor The upper age himit of o
Secunty Guard and Supenasar will be 85 Years in consonance vath PSARA
Act - 2005

(v) Tramming of Sccurity Guards and Supervisors (n comphance v
Section & of PSARA Act 2005 Prvate Secuty Agency will ensure imparting

of prescnbed trarung and skilis to 118 Private secunly guards and supervisurs

(1) Security Supervisors Secunty Supenisors will be depioyad
compuiscnly as per scales guen i State PSARA Rules (e not below one

Supervsor each for every 20 Scrunty Guards)

{vui  List of Employees deployd by the respectve Securty Agency s
Securty Guards and Superviscrs and a copy of latest DGR Wage
Notification (Appendix ‘D) will be displayed at all the worksites locatinn:
and Office of the Secunty Agency giving out the detaiis

Reports and Returns he following reports and returns will be submitten o

DGR in the prescrbed format as per lad down genodicity

(+ Award of Contract All Sponsored Secunty agencies will forward
Award of Contract Report duly countersigned by the Pnncpal Employer
within seven days of signing of contract

{1} Strength Return Al Propnetors wil forward Half Yearly Strength

return and Nomunal Roll of all the Supervisorsi Guards iy
counteérsigned by authonsed representative of Pnncipal Employer as an 01
January and 07 July as per tormat altlached at Appendix ‘E’ inese Hal

S




yearly strength retures should reach the concerned office within 15 days of
the due date and within 30 days of the new contract being signed [
Strength Return wili aiso anclude the neminal Roll of ESM and Creilian guands
employed as 16 rehef
tii Form AS 26.
(4a) Form 26A will be downloaded in the office of DGR during
the process of Empanelment.
() Therealter Form AS 26 will also be submatted by the Propnelo:
ch a aotanzed atbdavt conhrming the correctness ol the detads
menboned in the Form AS 26 to DGR FDRZ oflice as applicabic by
307 July CVETY yoar
(ac) In addmion the AS 285 form will be downloaded at DGR / UDRZ
as and when directealasked for
(v} Half yearly report of ECR (Electronic Challan cum Return) and
EPF (Employee Provident Fund) aetals duly signed by the Secunty
Supernvisor/ guards and countersigned by the Propnetor will be forwarded
(vi DGR reserves the nght 1e seex any other document for corroboration
whend f need anses)
g Requisitions by Principal Employer. 1he CESUs/Prncipal Employers will soes
fresh sponsarship from DGR munenem three (G3) menths in advance from the intendod
date of deployment of manpowe: for securly mcluding the exact number of | emai:
Guards (fy required With regard to Sponsorshup letler. under no condition additiona
Female Guards will be employed by the Pnncpal Fmployee, f not reguisitioned to DGR
DRZ The format for requisition of Manpower for Secunty s given at Appendix ‘F'.

10 Sponsorships and Duration of Contracts. 1o ensure that Prncipal Empoye:s
gets efficient and effective secunty agencies DGR will sponsor more than one Secunty
Agency for contractiual process on the GeM #atforny Portal Sponsorships will be done
in ‘cyclic order’ by DGR through culy consttuted Board of officers (BOQO) in accardancy:

with the guidelines [ho sponsorshups wal ge done i the name of DGR Empanelicd
A

Secunty Agency/ Propretors only  The Sponsorship letter will clearty mention the Ged

Vendor Codes of al Secunty Agency sponsored

(a1 Validity of Sponsorship Letters. Al Sponsorstup fetters wall boe valiog 1o
duration of 90 days and s valiiity can be extended only once for another 45 days
on wotten request fraom the concerned Pancipal Employer Any further extensior
(i€ hryondd 45 days and apto maxenum of 90 days) will be approved by PD 7 ADG
On o nohng o ocase o case basis In case the tender process of awarding
contract does not materialise within the extended period of maximum 80
days then the ibid sponsorship letter will be deemed as ‘Cancelled’. Fresh
requisition will then be forwarded by the Requisitioning Agency &0
Sponsorstup letters will cleatly indicate its date of issue and duration of its validity

ib)  Sponsorship Duration All Sponsorships will be done for duration of
maximum of two years only.
Y

e




iz} Extension of Contract Principal Employer. cannot suo-moto extend
duration of the Contract of Security Agency/ Proprietor. DGR will reserve the

right in this regard Any viclation i tys regard. will lead to cancellation of the

contract as well as dis-empanaiment of the Propnetor

{dy Al DGR sponsared agences dectared 'Overage” frefer Pata 17(a) befow
subsequent 1o ssuc of DOR sponsarsnip etier will be allowed to participate in
the selection process and will be awarded contract if found comphant and
the existing contracts will be allowed to run to completion

11 Conclusion of Selection Process and Award of Contract I[he Prncioa

Empioyer must ensure that the selection process 1s conciuded and finalized within the vali!
duration of DGR spensorship etier A repart will be submutted by the Pruncipal empioyer to
this effect as per the format attached at Appendix ‘G™ within 30 days of the award ¢f '
conlract
(a1 Tendering Processing through GeM Platform. On receipt of
Sponsorship Letter. PSU wall cail for sponsored Secunty Agencies on GeM Portal

through therr unigue vendor code and mtate the tendenng action

(b)  Adherence to DGR Wage Notification Al sponsored secunty agencies v
mandatonty submit requisite details as soughi by the Pnncipal Employer wit DGR
Sponsorship Al Tender rates (except Service Charge) will be as per ‘DGR
Wage Notification’ and be prefilled by the system

(¢} The rates of wages, allowances statutory deductions and service charges
will also be upadated reqgulary on Gel Portal in accordance with the DGR wage
nebhcation (afso avarablo g s site waew dgrindia_com) as revised from: time ¢

ime

(i Earnest Money Deposit ! Contract Performance Guarantee (CPG)/ Bank

Uepostt (EMU} However depending on the nature of service being provided o

DGR sponsored ©SM (Propnetorn may be asked 10 deposit EMD! CPG or Bank

Guarantee up to a maximum himit not exceeding 10 % of One month's wage

bill The same will be deducted from the Proprietors Monthiy service charges n

mstaiments as matually agreed by the £ESM and the Pancipal [ mployer

') Cancellation of Requisition / Sponsorship letters
fyIn case DGR/ DRZ cancels any sponsorship lelter or the Poncipa
Emplover decdes 1o cance! ds requesition / tender. the sponsorship letter
will be treated as cancelled and seniority of all the sponsored ESM
(Officer) will remain unchanged. Fresh sponsorship will be carried out
only on the basis of written confirmation from the Principal Employer.
() Cancellation of requisition/ sponsorstip  (on occrrence) by th
Principal Employer will be stmated to DGR/ DRZ immaeadiately

(h  Duration of Contract Agrecernent between the Puncipal Employer and the

DGR sponsored £ S5M oecunty Agetcy should be for a penod far which the DGR

has sponsored the | SMOScen e it will not exceed a maximum of two (02)

years of duration :



V2 Brief Procedure Consequent to rmugraton to GeM Portal under mentianes
procedure of sponsorshipd award of quards will be followed (delaled instructions will also

frerasnued subise ety
ar Stage | Requiston clearly specitying number of guards required and
duration ¢ niade to DGR only by Principai Employer Requisiioning Agences

() Stage N DGR processes requsition received from Principal Employers
and esues Sponsarshys | etter addressed to Requistioming Agency (nolifyiig
sponscred Propreetors) theough GeM Portall Platform Sponsorship Letter

ontams Yondor Coge & ather detans of the Sponsored Agencies

¢y Stage Il Using Vendor Code available on Sponsorship Letter issued by
DGR Fancpatl | mployer/ Reguisiioning Agency calis for sponsoted agencie
theaugt Gehd Pfattorm o imtiate tendenng/ oidding process

{d:  Stage IV Past completan of lTendenng achon based orn competitive
bty contract s awarded to successful bidder (L1) and concurrently
intimation sent by Principal Employers to DGR As all rates are pretiled by
e systerr oas per DGR Wage Noattcaton, bidding is purely based on
“Service Charge” quoted by the sponsored bidders

(e Stage V. Gontrac! commences win suecessful & comphant ader (ary
Oiher alltaoancesd rates wwould be aken anlo conseglecatian Dy he Hrneps

fenpstaiyen aond waided be Bt ko the contract vath {1 bidder)

12 Wage Rates Al empioyees engaged by DGR sponsored Secunty Agency 1o
secunty work wili Lo part monthly wages as per DGR Wage Notifications in accordante
with munimun: wages notified by Mimistry of L abour & Employment GOl from time 1o b
tor employment of personne! for Watch and Ward duties Al statutory deposts and
deductions wil be governed by the DGR Wage Notficatons (Latest DGR Wage
Notification issued as part of this OM s attached as Appendix ‘D’).
tal DGR spoassored Seounty Agences witl not guote the wage rates below the
rates as given in respective DGR Wage Notifications at any of the stages of
selection procedure to the Principal Employer Similarly, Service charge can
be quoted upto a maximum of upto 10% for mandatory competitive bidding on
the ‘GeM Platform’/ Portal
i) VA pesration of Secuoty Agency Scheme onto GeM Piatform subnission
of Tender data qots smpahico
{C) Bidang s compettve and purely based on service charge guoted by
comphant buadeans (oaseraen up te 107 w1 the present instance) and appicability o7
DOR notten wage rates LPE sates and other data would be taken into
consideraton by the Poncpal Employer as per formulation of contract with the

seietted (L 3 bwddier {as per rules m vogue)




Pay

i Wi

nent to all the Guards bmpioyed by a DGR Empaneiled Security
Coe auties will e exaclly as per DGR wage Notifications and no
norhe tass of ESKM I Non ESM 7 Female Guards will be made

i of a Secunty Supervisor will be @ 1.33 times of an unarmed

secunty guard

(1 Addihonal Charges Adaitonal charges waill be levied in case of serg
t Centrall  State Government Notified remote/disturtod
! s Leld Allowance @25 percent on Basic Pay plus VDA sl b
t Py Guards when wortking n remote/ distnbuted areas such as
™ date s & K ete o when working 10 areas hazardous (o health such
i Slevess aned Hipehmes
Service Charges
coben Secunty Agency will be paid service charges as
Gupcowed an the Competitive bidding on GeM Platform @ a maximum
yoto 10 of the total bill (mcluchng Additcnal Charges f Applicable) by the
Pooopal Employer. This will be reviewed periodically by DGR and
e ned through its Wage Notification.
' warge of all angong secunty agency contracts through
[0 e those contracted or under negotiation before migration to GeM
ool will be @w10% (fixed) wee f the date of issue of the ibid OM/ DGR
Wagoe Notfication (Feb 2021)
Ceath Gratuity v an unfortunate event of the deatn of a Secunty Guard
t datety will e paid ta the nominee by the Pnncipat Employet
14 Paymoent of Wages Mrooopd employer will pay wages due 1o the Securty

AGENCY 1y

only by tC&

Agency by 7
Securidy

Cnegue

accordi i, b

untortu
Agency
SIS
(Jf i S;uﬂ I
tor pen
toliovan
e trarst

Chang

i
i

Payment to security guards/ supervisors will be done

Cimher pension account with the bank/ Cheque by the Securnty
ach manth as per Payment of Wages Act, Govt of India. in case thy
ot pay satary Dy ECS 0 hwsiher pension accoant with the bank

- ‘ mans DGR wall be inimated and the wawver will be sought
reoto comply this will lead to actions under Para 17(b)

'. Jru;"netm-,h:p to Widow of ESM{Officer) in case of Death 'out
vootor dethoern ) wihnie avading benefil under UC;H Sedi

el ol only e considered once ex prepnetor has Deor

sy g copifract!, inanoal hargships are faced by the widow

w= ey dow of the officer s Next of Kin (NeK) and the legal nominee

faee g to transter the proprietership on humanitanan qrounas

bollowing procedure will be adhered to prio! carrying cul

At runnng contracts at the earhiest by DGR/DRZ/

Y TET NS

Report countersigned by respective PSUf Principat

B —



(€) Surrender of onginal Empanalment Certtcate of the ex Propnetor (officer) at

DRZ/DGR

(di Obtaunng Frasn PSARA i name of Spouse for same State (1 e as of ex
Propnetor

(el Apply for Empanament certfcate at DGR with all requisite documents for

empanelment an spouse name

{f) On obtaming Empanelment Certheate i came of spouse-benefit under
security agency scheme will be governed by the residual benefits of the ex
Proprietor {de-mised ESM officer/ Proprietor) 1he spouse wili be ehgible (as pey
ax Proprielor) for Senonty for sponsorship. Quota of Guards and Age limit

{al All the mstruchonsi gudeines of tus OM will be apphcable immediately on
the spouse after het bemng brpanellied with DGR under Secunty Agency Scheme

6 Legal Aspects

(A} [he propretors shoauld have a Morough koowiedge and should be
complant with the folowng (an undertaking to this effect will be part of the
Affidavit submitted to DGR during Empanelment)

i) Payment of Waaes Ac

(11} Pl Waaes Aat

{1t L SIC At

{iv) Industral Lsputes A

(v} Empioyees Prowden: Funds and Miscelianeous Provisions Act
[wi} Fayment of Bonas At

fvn;  Contract labour (Reguiaton and Aboltion) Act

(v} Payment of Gratuty Act

(1) tgual Remuneraton At

i} Workmen Compensation Act

{xi) Other statutory Drections as rewised from tme to time

by The Propnetor wil present lumselt in person for all deakngs wah Principa
Employers! Frospective Prnopal Employers No dealing through
representatives even on Power of Attorney / any other letter or document of
authorization 1s permitted

i) Al DGR, no representatives! representat:ons on behalf of Secunty Agency
will be entertaised  Propncetors will make themselves available at DGR or its
Regional offices (DRZ's) a1t Principal Employers Premise as and when

directed.
(41 Police vernification of all employees should be done by the Proprictors
I'he proprietors are directly responsiile for the action of their employees whereve

employed

I Non Operational (Non Ops) Status of Security Agency Secunty Agencies wi
be removed from the active pane! of DGR under the following condstions (st of such £ 5

Secunty Agencies will be updated regaiatly by DGR on ther website wwiw dgrindia com)




! rage - bnd of laid down Period (60 Years / 05 Years whichever is
carner wvhien an Individual ESMas declared Overage / Non operational (i.e in
accordance with “Exit Policy’).
comtracts waili be allowed to run bl complebon of the
Al DGR sponsored  agencies  deciared  Overage
0 0f DGR sponsarship letter will be aliowed 1o participate
58 and will be awarded contract o tound complan!
jard there would be no requirement for change in vahdny of
rheate. once sponscrship letter has been issued in the
TEsR Secenity Agency before attaining the age of 60 years
Ueisempanelment | ollowng acts by a DGR Empaneliea Secutity Agenoy
froaads ad 1o Dis empanelment (1 e canceliation of oxiston
sren of i rannimg conteacts)

Violation of any of the MoD's Instructions / Norms on
tmpanciment and functioning of DGR Sponsored Security
Aagenaes. or has provided false information in the Affidavit

coeated any materal mformation hawing a beanng on
wernent and sponsorship which may nave come {0 the notice of
17 at any tme of the validity penod

Secking/ bidding for “Security Contracts' anywhere without
wponsorsivp from DGR/ DRZ

neonnstpnussion of Reports and Returns as per details given

submession of bids in respense to Poncipal Employer <
. DGR Sponsership Letter
Violation of any of the clauses referred wrt DGR wagce
Notitfication
o of Affidav:

tary Eoxit

she s convicted of an offence involving moral turpitude or
sled under any offence by a Coun of Law
18 - i - wwassued with the approval of the ‘Competent Authority’
and it superse o5 all earlier guidelines! instructions issued by Deptt of ESW/ MoD
and DGk

14 ' cadebnes will be effective from the date of issue of this OM
S
(Sushil Kumar)
Director
lo

e U Clesetiemient R Puram, New Deihi (wide publicity may pleasc
b ’ irbines by uploading 1 on website)



[}

i 1K Puram New Deihi (wide publicity may

L] Secret

please b Qivets o ihese 4l feehines by uploading d on WwehHsite)

e Secrotary B O

e Al Sery RL@
et VA L f 21
o Secrelary to i coremient of iia Department of Public bEnterprses
o Ahisod Vet e
Coopy 1o intormation 1
s PPS to Secretaiy  SUWHPERS 16 Jomnt Secretary B SW)
e oot AN T I Ceng Bhawan for dispiay in the Creutars' Sechon of Mo



Appx ‘A’ (Refers to Para 4 {b) of OM)

STATE ESM CORPORATIONS - PROCEDURE AND MANDATORY DOCUMENTS

REQUIRED FOR EMPANELMENT WITH DGR

i fhe g loaeng supporing goduments alang with Applcatian tor Empanement ae

terquired 10 e subimittea oy Bate P SM Corporation sesking their Empaneimeant with DG

{a: Sialy Cont Rathicatah notfyng foarmakon of Corporaton
4] Lt trg Meotifinal
i ettt lrvaeTrssey 1301
(6] Copy o Reahsidal-on with Registrar of Compames
e gl L i
) b EERRAY S 3t
g !
ST Creands currenty Operational and those o which participaticn in
fengenng sl t anrg 1o

» -

vl W LPSU

Note - In case above 1s not planned / envisaged. the Director / Chairman of the
Corporation shall subrit a ‘Certificate’, certifying that no such activity is planned /
envisaged for participation in State Govt / Central Govt & CPSUs, Private Concerns
(strike out whichever is applicable) Security Agencies Services as Service
provider.

s et forat attached as per Appx ‘B’
¥ Retatts ot Counent Qank Account
i) GST N 15
fry B
(%) oSt and Pisil Accgus Number (os Apphcable)
Lo Fraah et R e 3ioar
(321 Lenlact detats o UracterCharman and nominateg Officeris ) 1o nclude their
afficial fant y

‘ Board of Officers  Hasen on recein! of Acphcaton for Empaneglment along with

Moo wil e convened for Empanelment of Stlate FSM
Corporabions ungier the geos &t DO with a NMemuuer froon Deptt of ESW

Number of Sccunty Supervisors/ C Guards Ths shall be duiy based on
requisitions i‘_i'-,.‘.»‘l Propnelon iwatbeted) and State party DGR will reserve the nght far

SHONSOrstup dily Bas s itoand of Offwers and approved by the Competent Authordy

4 Allotment  of Sccunty Guards in__other States Empareled State ESM
Curporatons can e oforea 5 srmcrsbip of Guards cutside ther Parent State f the affected

state whisrgmistsrelirio 1l

nasthion has been recewed does not have s own DGR
.)I!*_;“,:‘r\":f“_u

5. Ratio of ESM & Non £SM Security Guards The rate of ESM ang Nor b S

\C)'\lafl'v()llr' detfl sy R ile

as tor ESM (Propuetors! Secunty Agency)




Appx ‘B’ (Refers to Para 7 (b} of OM)

REVISED AFFIDAVIT BY EX-SERVICEMEN (OFFICERS) FOR DGR
SECURITY AGENCY SCHEME

3B SUBMITTED AT THE TIME OF EMPANELMENT)

(1o be submitted duly signed by ESMO1 on 2 100 Non Judicial Stamp Paper and

Adtieston by the Judical Magistrate Fust Ciass)

Recent Passport
size colour
pholograph

of the ESM(O;

{Service Number Rank Name)

Sio aned years Rio

(Present Address with PIN Code:
DGR Registranon N nereby solemnly affirm and undertake &

declare as under

(a)  Thattam an Ex-Serviceman as per the existing definition

by Trhattam registered on GeM with Vendor Code

(G Prat bealo not e empoyed vath any Govt / Semi Gowt / Private Organization
Or prachze any seif cinployment venture or any other commercial activity inclading
consuitarcy hvicually Cjointly on the matenahzation of my first sponscrship tiy
DGR 1wl gt the @2 7 selt cmployment / any commercial activity / consultaniy
etc o any vy days uf signing ef my first secunty contract

i That @ shab porsonaily download my Form 26AS at the time of Empaneiment

at DGR it ana salimit subsequent returns by 30 July every year duly nclanzed
by post VWher dequeed DGR can muster the Agency te download from 26AS 1

office ot DG IR/

(£ hat | wilt raepresent

My Secunty Agencyin person to the Prnincipal Employer ¢

vrospectve vonoipa b mployer e the concerned CPSU and DGR as and when
requiresd

(i FPrar beat ot geve any Power of Altorey in respect of my Secunty Agency




gy Trat el ot Lse e name of DGR ! Mol iy any cotrespondence negotiahon
ar 1 any ottsel forn with any thid parnty for futherance of busness

(hy  That |wdl oot seek 2 id /£ parhicipate / 10 the tendenng process of any CPSU

Govt Agences wtbhont sponsarstup by DGR Further | wil not engage n prencat
secunty ageroy busmess with any prvate enbty dunng the peniod of my
smpanaanent P

{11 That | ool mtumate DGR about the awarg of a contract within 30 days of

3 (3 b et cnlae thuet e amform worm by the secunty guards empl loyea iy
me g nob sessiebie the amdorms used by the Armed | urua‘_)f the Union of if". o
Central Fara Satary b aroes ar State Police Forces

. That | will employ at least 90% ESM security guards (r.e. 90% ESM and

10% Non-ESM) after duly ven!ymg their documents proving ESM status v
ensure: it tiue senuattly gquards engageag by me are appointed as paet the
orevaient 1 aw % Loyl direchives ;ruj w‘il give  Leller of Mppmnllmfn? 1o ¢ach
gecunly guard speolying g !i rms & condiions of employment duration and the

process of teiunation of empioyment

(1 Lwall only quote service charges @ up to maximum of 10% in accordance

th OM andd s revsed fom bme to tme by DGR wage notification on the Geld
Portal Beddog wil e camed out on Geld Platform as per Service Charges &
Notficansn of ey son of Mamum Wages as intunated / uploaded by DGR on s
Sl whrrs gl

¥

imy dnad SUoame ermute that @il the secunty guards are paig wages &
&il'("*a‘f-l"!'L'.::- dn e e wage structwe revised by DGR n terms of the Notficat:o:
premulgated vy the Central Goverament (Mimistry of Labour & Employment and

Mgty e Faoanee el and the concerned State Gowt

iny  Thatlwd depoesd e EPE contrbution. ESL subscrnption and all olther statutary
COMMPONets sequiary 1 actandanse with he ad down legal provisions andg the
proct of the same sl be turmisned (o the secarily guards along with thes monthly
Sakary siy

(o1 et Dwall submut Guards Strength Returns on Award of Contract and Half
Yearly Strength Returns as per the laid down Format, duly counter- signed by
the Principal Employer and also whenever directed by DGR

o Tt b vt e 50l copy of Pension Payment Orders (PPOs) of ESR
securdy guandy el Trnenng Certidicates of all the securdy guards (both ESM &
Crainy s Ty aecaseds) wathues 20 days of the commencement of the securty
contract ana sounequenty by 30 June every year

e Trat bowd tollow Al drectves ssued by DGR from time to time for proper
H i }1E3 mnes ©direchons £ advisornes



{1) That Phagtone tooall Laws of the Land as applicable to me ang my
Secunity Agenty i luging the povisons of the PSARA Act 2005 and foliow the
policies ruies andt reguiabons lad down by the Govt / DGR / CPSU as amended

fram Virme g o

{33 That ¥ huese a thorough knowiedge and am compliant with Paymen! of Wages
At Muvimae widos Act P SIC Act Ingustna! disputes Act Emgployees Prowndent Funs
and Misgetarw ous Prousions A2 Paynmient of Banus Act Cortract L abous (Reguation
ans Al PoPavment of Gratuty AR Equal Remuneration Act Workme
Campensatit: /ot Geet alhgr statutary Drections as revised from time to tme

() hat 1agree 1 the DGR or any monitoring agency authonzed by the DGR
having the ng o anspect the premises any documents or accounts of my Secunty
Agency

fu) That 1 e dnuod that | have violated any of the above provisiens ar | ngye
SULErEsaE il mesrepreserted any facls or musied DGR about any of the above
stalemosts 1 am hable to face legal action(s) including crniminal proceedings |

understand that DGR has the right to disempanel me, de-sponsor my Security
Agency and cancel my on-gong security contracts

Deponent

Verdied at an thes 7 o 1hat the contents
of the above Affidavt of mine are true and correct to the best of my knowledge and tehiof
and nothing has bec concosied herem

Sgned i the presen & of

Witness No 1§

Witness No 2

Deponent

RO b [ 08

Date

Place




Appx 'C'{Refers to Para 8 (a) (1) of OM}

LETTER OF APPQOINTMENT F M/

BYEMP No _ SEt
PROPRIE TOR

SECURITY AGENCY (VENDOR CODE )

Secunty agency appoints

(Name)

wef (Date )

Persone! |

Al S

H Il
Ll

i PRG

Present Adidross

L Destape b e

Tenns & Conditions -

ar Thy
i tHe ]
o 4

e Sy

trie f(
5
Laligrgt ¢
'
(cdy # 1y

PHOTOQ
as a Private Securnity Guard /Supervisors
)
it
&= 3 Authonty
Permanent Address

b e o A deration of 1 Heleven) monihs rom the date of appomiment

31 Pheic by Agenoes contract with PSU whichever 1s eather

3 M eyl Nt el e reated Js grobatienary penes and the services
witnout g ratice sussequently for termination of services. the proprietor of

i five sutboient opportundy 1o the ESM Security Guard (Emgpioyee)

st Cause nohce with 1h days Yme for @ wittenreply

notice wul be gwen By both the ESM Secunty

G resgnaton  termunation of service

FlEs AN Ge aine n actordance waith televant DGR wage aothcalion as

By Agarcy wil adhere to 3 the provisiors of Min of Defence DESW OM

375! Feb 2021

o

Signature & Stamp of the Propneto:
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Appx E (Refers to para 8 (b) (ii) of OM)

HALF YEARLY STRENGTH RETURN (Format)

2

Report due as ¢on

Empanelment Number
State of Operations

e o
toi N

1 Details of Security Supervisors Guards sponsored and
Empanelment

suansoershig)

Name of Security Agency

o

Change of State if any. with date 8 year

s

Cetatis of £PF No

employed under vanous contracts sponsored by DGR till date since

L3 #
. . yrat 1 et
e pioyd Sratus of sg CAR A R IEFACIN Pt e

"

PAALE Y e

Mame of

Ta

ESM iy o L

awarded by
CPsu



2. Summary of Sponsorships.

Total no. of guards sponsored i um.a

nce WHJU ane 3...0:;. -

Hrom the first

& : : =t No turther

List of ESM guards o::u_ow.oa. location wise giving their Number, Rank Namc & Regiment and contact
Employer 1s to be submitted along with this report.

fading wrosh: v defaudng g

1a;
(b MNatenahsed =
(¢} Under Negotiation 2
i@y Not Matenalised =
(e Total Cumulative Guards Availed =
3 Important instructions
1o the fast o AR Sy it 1 y
L:u..; st will be considerad Uil submissiaon of complete returng
(b
number( Mobile } duly countersigned by the Principal
Submission of the same 1s mandatory faiing which the security agency will not be considered for further
sponsorship
TEEM . T At tAys af'ine gue gate

i@anie for Dhis

refiecting the same o« the current repart
netd 1o DGR as on Janudry

4

I
Wl

ANG

To be subow

Cemfigd that the above mentigned informatior
hatle to be disempaneled m_;a ail my individua
for iegal/ penat actions

Signature ang stamp of
Proprietar (Rark & Full Name}

Date and Place

W EEtiar seneet onawand of conrag!

D1 July every year

CERTIFICATE

furrished by me
cropretorship contrac!s wii e

wathin 30

correct and in the event of t being veronyg. o

2 af award of cont*act hesides

Says

'y agency shall be

terminated by the Principat Empioyer [ wili be liadie



Nominal Roll of Security Guards Deployed by Security Agency {Separate for different Contracts)

Security Guards Deployed at as on Month Year.

S N Sorvice No Namae Regiment ESM 1 Card No Motnle

Security Guard (Rehief) Deployed at as on Month Year

S No Service No Name Regiment ESM | Card No. Mobile

3

28om ey A F
s1damp

Rark & Full Name:

Countersighature

(AUtnansed Representative




Appx ‘F' (Refers to Para 9 of OM}

Eoqunstiion Seeking Sponsorship from DGR/ DRZ
Jor oM Secunty Agencies for Limited Tender Enguiry

i P for and o0 behalf of M/s _____hereby undertaxe 1y

foliowing prios te v g -pansarsiup of DGR empanelled secunty agencies at

fArEE) in the gundas o o oy fadga s

@ That whain! commng sponsorstup of £ awarding contract t¢ DGR sponsored securnty
agency e Pronopa bmpiayon (CPSU), te Mis _____shail abide by the
provisions ol aF 0 Rai OM Noo 28(3¥2012 D(Res-1)  dated ot
2027 and o Sacgqeet amendments of any assyed from time to time

y  The Prowepa Doaptoyer n MAYs - - ~shall spbput half yeary
returns of e ooy guanids status, including Ex-Servicemen guards, employed by the
securty duenoy o 0H e that the stipulated percentage § strength of ESM guards can e
ascertars 1 LR Those reports shall be authenticated by the  Authorizen
Represeriativ ! e Poccapal | apioyer (e Mis and sent to DGR on O

Jan & 03 f\il\_. LI S R L s 1

(€ Iotreabtor o Do e 1o DGR DRZ regarding the award of contract with the detass o
HiE sucCesah ety Detadsd Reasons will be mtimated o the contract is not

entered o

(e Iiferrsatan it LG DIRZ regarding cancellation of the contract (f any)

2. Reqguisition for seekeg woonsorstup of £ SM Security Agencies for hmited tender enquiry.

! B LA
Coroorats & ' ; ' LArg BB Emule yer
i |’!‘ I
' S (T N
I ' E At
Ve
W J
i i B ! .
(] 4 i ) .D. '] 4
) 2 i) i proposecto
Lybe of aua ~ 1 State PSARA Rules
Aot | L &
Tyl & I 1



.
\ ;
® NurrBer '; !
237 No of i
z 'l
r34 fiaw SO UL S ¥
i
qet
J
i
i iy O ¥ :

3. Details of previous canta

31 Name o 5
S s DGR
tl | Bato of com:

[ate o

F M

Corresponditice A i

St D HEmios B810

Llhescisrate S

Ex-Setecamen W
Detonce Gogt ot ;
K “yram

Ny Delh - 7 I E
Aiternate address

& i
0

i g}
Dofunce. Govta! ey W

HK Fursm

Mew Dt . 1 Tos

Tele Fax No

g P med ¢ Supery + Loy
T
S Ve by
AN TP FLE SO0 By
Plaea 10 i) of OMY
"
3 TN Sy e 31 presant
t et ey Fily ..'.A‘-:."-V— "
7 . SEHT DacLnty Age iy .

Sigring Avtinnny

E-mail id & Website Remarks

: udde oSy Gov Requistion & freach

CGR three
iQ3) rionths 1

COMmancos

the new e

Requisings v regon
280 T DG three

Vv SEndia {03} menths petos
a 5 carnmenoamen) ol
Y2 rask

BE new conlract



Appx G'{(Refers to Para 11 _of OM)

Format : Award of Contract / Tender Closure Report

Ref

L3 N

Bl

o

Date

- Para 11 00 D OM Ne 28(3)/2012-D{Res - 1) dated Feb 2021

Details ot Principal Employer

(dy Narn f Principal Empioyer

ey

- iy ¢ NI e
3 DTS efter Number

Dutcome o entaenng (Successful / Cancelled / Deferred / Delayed)

Heaso:

Details of Secunty Agency awarded contract
) Fo chiment No
' ssued by GeM)
ity Agency

Contract details

reder Number
1
'y |}
b i r
b

Guard details
} )

{ Y idid

Auth Signatory
Dept Designation






