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wn&nexamiratio. lor.ers

Subj.ct: Ikovrdiry infomrtlon w,r,t. Ortatmt RTr Appu.att.n r.cetw.rt rnd.r
the RTI A.t 2OO5.

Relcrc...: You. onllnc RTI appl'.a!o. darcd 3l 05 2O2t lR.grsrraro. N.
DFCCI-/R/E/2 t/003091 recened rhroush D(r'r

lnformat'.n, as obta'n.d rrom thc con..ni.d (..rd hotdjns ofii.c rs p,oLrdcd

t Plea* rcler io o.der No: 34 O2/2015-DD Ill issued by
Deputmenr ot .mpowermenr of p.r$ns wirh
disabilities (arivfdEdl, Mi.istry of S(€l Juslice &
Empove.m€nt. All the .lauses as per th€ above
mentioned ordcr shall b€ adier.d for co.ducting

Govemm€nt orders may pl€a* b. obtain.d lrom the
D€pdtmen! ol Empowcrment of Persons sirh

Orders dated Ol 05.2020 hay be .eferred

This inromalion is provided ro you r.e€ ofcosl.
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ri.artr xiiit r. rd D.rh-llooot.
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P. tio, l+02/I0rsj)t JI
Cor.rro.nr o ndir

Minnrr, of soci.t Justic. & Etrtpou..hcrr
t,.P!.ro.!r ol Erpow.rmont oaof P.EoN *rrh Ditbnitld(Divy.nsi.r)

pl. Dccndr)!t  nr)oda)a llhasu,
( CO r.hpt.\ \e\ n.th,. rrool

Darea rt . :,'artnr..,urt

Otfi.. y.Er.rrd{n

subjdr (,uid.trn$ lor conducrnrr, snr.n.\rnnn..on rir lc*on! rrirh Bcn.hrna,r

'lhc rn&rsisnrd I dirccrld lo sal lhat lnij ttp.ntrBDr hnd isucd rhc
tu'd.lir6 rn conductr.8 \nrcn.rronurim hr t.-ry$ \ith diubrili6 d.finel in
Gnx or ssl[hilc l,.Ao s \ilh Dt rlirtc\ (l\uat opBfi(nni.\ prdcction rhr
RighG..tl I(ll P.nrciF.rio) A.r. 1995 rrd. OM N.. t6.lt(,.2001DDIIt dirld
16,0120 ll. lh. Dq'anhcm h.d c.Nntr(cd 0 (..nnirc. un{i.r itk Cfi.mrestrip.a
s(rchD l)t-PlrD i[ Mn,(h. ?0]s ro r\ic\ rtrc soid sunEln,c\ hrrcd on rtu isu.s
rr^rd hJ Lhnr I'un ic Scn,i.e Commi$ion dd drhh. Mce$hit. lhc Cdt6l
Cormmcnr cnackd te RiSth oftlersn wnh Disibil cs Act. 2016 tRp*D Ad
20lc ) trdich.anE inlo forc annn 19.0,r.2017. l1|.  .t nrdidd for r*^nrnm n!
Cothmcur lobs for D(bons wnh bcnchn)rrt diebiftid,s dcltRd unrt.r srnnr 2

Ra$d otr rht itndinls otthc (.rmmitrc, rtu Ccnlht (io\emmcnr lrreb\
do\n d'c r.\hL{ curd.lrrc, .." .ondudin( \rnrrn c^,,nnfl,.n tor n.6o,rr
b.n(hnD disrbilitics in suF,scssirnr otrhc cartis Sunttims nsucd ridc oM
IGr t0:00l.DD Ili da!.d 26,0?40r 3 as und..l

l. l})c* srid$i..s 'nrr bd cille{i .s ,tuid.liB lbl condu.lins Ndrrcn
.xtuninxrion rnr pchons snh bdlrnr!.( diebilih.s20t8..

ll. TIEE should be ! unin,n and corurclEn\iK Fjt,.!,.cnK rhr counrry for
p.Bms *i$ bcrEhnud djsabititics lor srir.I noiBlim oliin! inro ..cMt
ihl,dclMr h rehnoliEt lrd.$.{vcrB o?okd lo lh. p.nns $irh t r(nm!.I
dishililic\ ,rc\ idnr! r l.\rt plnlin! fi.lJ poi4 shoutd !ts, ha\. lt.ri6ilir\ n,
ilurminlrc rlr \p.r.t ! ((d\.,n. r\rrcrr* hrnl

lll. Thcn is u n.c! r'or rjrin8 !.p!rd€ crilcrin l"or r+ulrr ud romp.liri!.

e



l\ IIE fdilirt dt S.rih.,tcrd.r,t.rh Asrii.r ihould EL alloscri ro..\ pss,i
.ir' b6.t trd didilirr,' a dclimd undq wton lt, ol lhc Rt\rD A.t.20t6 ad
la'ntnir i, $nring imludia! ihll olqEed if$ i$ncd hI hi,n:hc..

ln $sc ol'pq$ns \nh tEnch'n,rlt disabnrlid r r[c ( rceo] o, btindnes.
hromdor drabilir, (trnn arn' .n!crcd-ll4) .nd r!re$nl prt\y. rh. facitiry ol'
slnhc RadLrilab a$ista sl[ll lteivo- if$dcsildtbr l}EF6on.

' lr (.sc ol odB o.tcgory oltE6otu *ith bcnchnark dis.l,ihics, thc proriri.o
ol rribe/edsrrahas\isla en bc ll.*cdon ptuductiood|a ctniric.rero rh€€ icl
rh rhc prrcn $trcem.d lus plrrsiHl limnatiotr h \rne. lnd irahc rs es*.ridl ro
rvrn( dnnriMrnm on nis b.hulL lnnn rl'e Chiet Mcdiet Olliecr(ivit Surg&n/
Mrdi.rl Superintcndem otd Co\conMr hcitlh or nsrnurn 6s p.r nrcfomr. d
APPENDIX-I,

V. n. cudidar. should harc rh. d *rcrion of oflnrg rn. hir oM
scrihs.c.d.rl.b assirtnnr or (qNsl ltr [\smiEln Brxlr for thc snmc ttr
.r.mining l./dy hlr also idcolil) rhc r.'rib.r'@d$;hh u$Brunr ro r{r. panrls.t lh.
Diin.rDivisid/ 9.le ldcl s p(r rh. rcquircnMs of lh. crahinlrion. h ykh
inrr.nctl dr undilrB sholl.l b. !ll(pc,i ro D.€i te *rib. teo d.r' bcf@ dr
.vnlnurior$,dEr lh. canttrdnrc! sel o .hnc. lo .h..t nrt veiri $hdhs rhc ss,h<

vl In ft* fic cxlnioinr hony rovid.\ c s.rih.r'Edcrrhb Nsist0nt n sra h(
n$trd dEl qudlilicltaon ol dE s.r,ht shoutd oor be nDrc tho Lh. jninuD
{utlificarior ..rtsin of rh. c^,min. ,tr Hosclci rhc qu,tifEurbi ot. dc
$riuMdcr \hould dlqlrs h Ddri.uhl€ r!bo\r.

l. o* thc andidal. k.lttrlrd rt)hring his oNo scribr..lht quatiltcition or'thc
*nh. slould bc onc rt.p t!.lo\ thc qMti fic.rn,n .l $e andiddc uti,r cMmin{tiotr
lfu l.@trr silt hcnchnali disbiliries oplinr lor o*n $rib.nc.dci snoull ruhri
rLl'ih or fi.o$n scrihd ns rcr nroform, al AppDNOtX-

Vll Ir( should nho bc llc\ibjlilJ i'r rcconrbdalin! a J chatrgc nr
ldihlr.dcrlab lrsislril iI cas. ol oncrg.tur- fu csJiil.rr inuld al\o be
rllMcn lolik horc rhan onc scnhciedcr lix writi.g dillcMr nopeu6peirly for
rang age\ Ho$eycr lh€e cdn h. onl! orc asibc p{ subiqr

VIll, P.rsdns \nh h..cl'narli diehiljiic\ snou[l h en! . ar &r ar F*sibte. ltic
opri0n oa rhmsng thc mrdc tur r trrg rhc.ranrn{lir)ns i.e ir Bnrjltc or nr rhc
coDl'trtry d . lre. n r nr N.n hr r.lordir! rh( nnslr( as llt cxa,nhils hodics



cxn <$il! ri[. trsB oftc.,rol.g) rr c.nrcn ']tr$ri.r p.p.r tn tnrge p(ns. c{.\r. or
BEille n,atr alq,$tr\cn Brxillcicxr ln rrBIi$or rcenn'rltnigrns.\

lX ln ie. lh( pcls@ $ilh bdrchnr.rt diebililies .rc a orr.d lo r,ld
.raminlli.n computd ryscnr, th.r rhoold h. .llo$!d ro chst rhc .mp .r
{ftm m d.)' in rJvr@ yr in.i U. pmblctu. if st 

'n 
th. sonk,Gls)srco coutJ

hc r.ctli.d. U* of oxtr trpuEnlqrop shrld nor b. atlo\v.d ft, alidg
.r.niorio Ho\c\q. @hling ..Bsrics lor rh. co.rrrul.r bs.J AlniDrihr
ech ar tc_r bo,4 .unoi,trl tu dc at@ld hc all6rJ

X Tt. Fs.n@ of ryiliag Llr f.cilit! ol $rib. should b. iimptitied 4d rhc
*r.se4 rl(tlils sleld b. lqgd.n { fir mc ofnlli.p uD otd. flrm ttft6icr
ih. .@ani8 lodr snou aruE.r.iht illg of qoo{io. paF6 i. rhc tm.i op{ed

b dr..udi(hl. s $cll a sun.bh s.!rin8 Mmg.mcnt fo airi,s c,tdinrrio.

Xl ltu diebihr- ccdifMr. is$'ed hy rh. .omFror m.diclt .ud,{il! .r &l
pla.r \hruld t* acrtn enxrnr llDnrry

Xll Thc *ord _(ra rim(o,adnnnnral nnrr" $!r is bcin8 cumntl] usrd rho0td ht
chnngrd lo_!, ncns ,ry lrnrc'Jr(l rhc s nt \hotrtd o( hc t.ss rhJn t0 n rule!Ilcr
IMror'c^eieritr fn prM.s *ho arc ollowed M of*ribdredd/Lh $.isr.nt. All

'he 
qndid.r* $nh be.chmul di$biliq .d rv.iling ft. f&itirv ot *ri6. tur I'c

alk cd rddirnnd rin. o|mininum ofoo. hdr f6crunin.rion otl hou6 durarim
ln casc d€ dur.tion dr't6c csnin.lid is tBr rh.n r idr. thm $c duErad oa
Jdirional limc rDuld h. luo*rd e r@Er h6n. Addni@.ttift shoutd not b. t$

rhln 5 ninul€ dd shoold be in rhc EultipL of5.

XUl. Itr cddirllrs should h+ allo\td lo !* Nirtirr d.ri6 Lte ratknr8
ctlculalr (b ctu.\ rhtu .!lcur.to6 rc lllo$dl ri, Sivins.\.n's). ruild r6m..
tu ill. sl"rc. ol,i(u< e€ond^ tn. Boill. nauinS t3F .nd augmnratirc
.o'nn,uii.arNn d.ris3 li[. connunurion cnad {ndel,uic.kvic

XMtopcr sqrnre .mr8cNnr (orcferuhtl on lh. lrmnd ttdr) sltold b. tud.
,nor lo ltu .onrncnknrc ol .ra xnatioi ro avoi.i mfaid d di$Ecti.6 durnr
ihc dal ol dr e\am, IE rnn. of givin8 Oc qcrin ,.Fs dE{d b. rEtod
a..uE cl!, ind tinrl) supplt or'tur"lernenr.O prF! rtntd tE rr!.Ed

Xv. As fir 0s r6sible. ftc c\a'ninnrs bonl sh.urd lle r,rcvidc Eadjn! nErc..l in
llfuillc or Errr\r or on c.nrpukh hr\.i[e sunubtc sc.r.n @dir8 tuturN for ol,en
k$l crahinurion Similrll onlinc c$rnrnnlior shoutd bc in.cccs\ihtc fomnl i.
scbsirci 

'ru6tion 
p.lp.^ lnd all othsstr'dr nmrffill\houtd bL rcce\riht. r! p.r rhr

in'cmnrn,rl srandar!s hiddovn in tlis r.rurd



Xvl, Alldarirc obj.criv. qDsriotr! h lku ol dsriflilc qucii('6s \hdud h.

tturidrd for lte0ritrg-h{,ai&d p.N,)rs. h .ddilioo ro lhc cxinine policy ofsnins
,lro{ir. q!.(ior in li.u ur.l4erisr r{ui.ir,! !nu.l inpuls. for Oc.sns snh

Xl ll 1\ r:', .r Jro\!hl. lJrr c\i nirLrlrun ntr 1[6. ! tri1[ di$hinri.\ shrtrli h. hrld

!r rh! Smunil rlo,r Ihu c\trnxufon ttrke\ iluil bc r..osih. hr rrcrons \(h

2 lr i\ r.{uslcd lo erBure Oot rlr rbovc BuidchEi.rc \ctuJ'ukiuslt ,i l(Ned
whllc c(hdurtif,g eruninaliotr id pcuors riih bcnchmark dh.hilirics.  ll lh!
rcruitrsr !a..ci.\. Ard.mi.Jligmi.flion Bodi.s clc und.r 0E adminhhliyc
cotrrol ol' cocfi MinirhTD.rpdnhd nia, b. adliscd opOropriarcly Io cmurc
compli.ncc ol imtLn€nlins rhd slid.lins A.tim t tcd in thh rc8ard may h.

I lh. ahov. {ui.lrli]6 aE isuet *nI rhc .pproyi| of ljon trlc Mirisr$ (SriNl
Juie & rmlxNc.m.no.

You6 frutu!')'.

(D.X, P.trid,i
l.:nder S..rc(de 10 thc (iovcirnn.nr o, Ind'

Tclc,No 2.11690i!

a

I S.\rcrMyo,allMirnr srllrrrd r. r

2 S.cdrry,l iPS(. Shrhrsh.r Road. Ncs l)clhi

I ('hiirntn. S S( . Blo.l No I l. a(;o Comold. 1-,{[i ltdl. N.s Dc]hl I I A40l.

lrl,''')i.r.Utr.'.hi\ "11 .q,,(r iih.,..trc(..dn
i,Ittrli,r,\ r,i rrnirc.rn\ xrr !d:ne Dr.m(d tJrin.^i1r.\ lir comdi.m.c.

t ('h!trmrtr. lullral tsoxrd

6 AL \&ona ln{irurrs lnd llcl ud.r adn ihi.lrari\ I c. trol oJ Dcr{ntrrfr,I
Lhpo(.nDcDr or'Pc otr\ ruth Dr\abilnlc\ (l)i\\infjir). Nfirnr|a .r'SJ&l]. N.N

(.p! Iorintorh.riotr ror C('PI) Sdojrni oha$an_ 8hJS1\ir Da$Road. Nc\yDctni



APPETDTX- I

Clrtillqtc r.(.rdtna ptv.ic.l ltoltrtidu_gllIlgisce ! rt!!!

Chi.r Mcdi.al omi rCiril sursc.n/ lvcdL.,.L S!!$'nL..dcnl ota

This ls to c.dily rhar, I hav. ctamincd MrlMs/Mrs

(h.m. of th. .and'd6rc xith di*biliqv), a Fl$n
cnh lELun qd pcrccDbg€ of dr*bil'ry as

Rn,iond n Ific edinsk .r d'shil,rJ,. s/o/D/n

a rcsd..r ol (villasc/Distnct/star.)

.nd ro.brc thar h./.h. has phys.al tmibton shi.h hamrErs hir/her

intina capa6ililrcs ow'ns r. h's/h.r di*bilny

(lov.nrmcnr h.alrh.,r. ind ,,rion

Namc & DcsiAnqLor

N.m. .roovcrno..( llospirdl/llcallh C.r. Ccnrrc sill Sc.t

Ccrrili.arc should b. arven by a sp.ciatisr of rh. atcvanl sr.adldiebitrly
(eg Visual npa'mrni Ophtl)almologisr L.omoLor disrbihlj ttrhopr.di.



!e!!!!d U!de!tc!!!c &! usilA own Serlle

, r.aflddar. trr(h _ (nAm.

ln&ac or rh.
cxam'nario.) bcaring Rolt N..

(nahe of th. ...trc) in rhc Disrrict

_ _ (nohe oI rh. Sl{t.j My

ol !h. di*bitn!) npp.nflns Lr th.

I do hcrcby st.rr lhdr _ _ _ {name ot rh. *nbcl Eju

pmvid. !h. sruie oi sribc/r.ad.r/lab a6sislar for $. under$iancd ror

rJking rhc .forcsrrd .ramxrrr on

I do hercby ,ndc.hk. rhar his quatjficariotr is

!r*i sub*quc. y rt is r.und r])al his qlatilicarion is nor as dect{r.d h} (h.
undcrsrpxd and i3 bclond my qualificaljoD, J shal lo.tcir my .ighr ro ric
Put and claims relarns lhcr.to.

(Si{Eture utthc.sndrdok w h Di..b,t !)



rfi tfr+fs ir. +iBr +,rqfrera3fu'gfrafr.
D.di.!hd rrciBht Corridor Corporaliotr orlndi. Limilcd

(ltrGl F[.FR ia 5qii{)
(a Covr, olr.di: En'..prir,

No.I{o HkrXrOR){HRl'r/3/2020 trR (tx)!D ,\ND re,,r.r

rorP€rsonswilh Disabiliti€s (PwDl in DFCCIL

Conequent upon issue oI ictructioN d Exidelines on th. "Righb of Peleru

with Di$biliti6" under lhe relelant A.t& Rules the sub,<t was undet coBid@tion
Iot having a poli.y on the slbjed laid doM i. DFCCIL With the aPPrcval oI th€

.ompctcnt authority rne iollowing Pol icy is hereby is.u.d aor srrict .omPliatue

This poli.y applies to all DECCIL emPlo)6 and operatioN DFCCIL aitu lo
create dployment oPPortu.ities su.h lhat all emPloyees a.hieve their tull Potmtial
DFCCIL endqvors to mainrain condu.ive and hamonious work envitoddt to

etuure thal the Persore wnh diebilitics en oy the riSht lo equality, lile with di8nity md

rcspet lor ful or her i.t€griry with oth€6.

II,

The Equal OpPortuniiy Poliry is in ac.ordance wilh the Prcvisiore oI "The

Rights oI PGMB with Di6abilides Act,2016".

It G the policy ol DFCCIL to Provide equ.r emPloyment oPPortuiti6, without

dy dis.imination on the grcu!.ls o{ diebjlity. The ComP:ny striv6 to mintain a

work envnonnent that is {@ ftom any harastment/disdimimtion bas€d on aboee

'fte Eqoal OPPo.tunity Poli.y will be cotrGiently aPPIi€d ttuouShoul the P€riod

of employn€nt of the individual riSht lrcm th€ mitment Pl@s till suPemution'

IU. Equ.l OPPortuniti.. fot Pe6ons witn Db'b[ni"

2016 and Rights oI
wiih the provisioN of the RiShts ot Pe6oN with Dinbiliti6 Act,

Persons wilh Disabiliti€s Rulet 2012 it is ComPanyt Policy to

envnonmenl is Ire from.ny dis.rimination a8aist PeFos with

Lhc comP"ny xrl. t.llr Jll Jdrotu to eNurc dul '"'nductrf

!JV-
t "4..-..t.2l-



.nviro@ent is prcvided to p6om with disbiliriE io perlom rhs rclee dd €xcel in

F..ililies.nd Anenlti.s

The Compdy will build systeN and praffie lo €tu@:

Tlut .pprcpnate faciliti€$ and amenities are prcvid€d l,o pers6 with di$bilities
to eMble $em to elf4tivety di$harge their duti6 an the establthhdt.
TtEt provision is mde Ior an de$ible envnoment and ol availability of
asistive devices as requhed.
That a liaison officer b dsiSMt€d to ovel@ the pr@i!io! of requned
fa.ilities/@niti$ including the pt1)<s of l€flithent for Fitoa with

That a Gri€vatue R.dre$rl mnhnnjsm lor add.e$ing the mtten rdid to the
employ@nt o{ employs ircluding peBoc with .liebilitie. Ir arailable, That
the Memgmst will eEurc that any grievafte .on eminS seletioi of peM(s)
wiih dirability, hainin& promotio[ trmfer , pGtin& leave and preference in
aaomodation allGation .tc. t dealt with in lair and equitable ffi6 fue
frch y disrimiMtion.

V. R<tuildent and Tr.i.int

Re*pation in appointmenrr i! provid€d as p6 cove]mor of India
irotru.tiore issued lrom time to iime agai$r posts which arc idenriJied lor perB w h
disbilities, in kepinS with the spirit oI the MinjsEy of Seiat Jusrice dd
Empowetunt Notilication in the matrer. T re <ddidat6 wirh neBsdy dbaulfty
cenificate is6ued by the Competent Aurhonry in a.cordance with the Act @ consid€red
fm identified p6 ioE

As per L€amjry and Developmot Policy oI DFCCIL, post recruitnent d p.e -
promotion traininS {a.ilitis will be or8&ized tor peForu with diebitities. TraininS
proSramr will also t€ organiad for thetrt, keping in view dy chante in job,
inhodntion of new tehrology, .ater pronotion oI rhe emptoye etc, Th. yenue ol tIE
t-ainin8 w'U be Iiied as.oNidered suitable lor su.h trainin8.

VI. Appointd€nt of Liri@n Offier

HR in charge in the ,ield units will be the Liaison OIIice. in @sp6i of pwD
erploye in lield units. HR in.Ialge o{ wellare in Corporar. Ofiice will be tne laison
officcr lor PwD employes in Corporate Olfi.e. Liaison Olficer shalt eNure comptiare

t-l,l-'.1. 'l-



ol guidetino/istructioro jssued lor Pebo6 with 
'iisabilities 

lhe contact details of

Lhison orrner (PwD) shall b. disPlaved oncomPanv w€bsn'/ inEanet'

rh. Linison ollicd oill b. resPotsibk lor '

i. r6uringa PwD fricndly workPlace.

ii. Ensurin; lesenatiDn o, posts {or PwDs as Per Govr' of lndia Rules

iii Erourin; that all €mPloyces are awr. or this Policv and lnow rh€ir duties and

riEhts in relation to thePolit-;dd
iv D;vtloping proa.tive sn.tegjes to Prcvenl di*rid\ination'nd harassment

VII- Pr€f€r€nce in Transf€. dd PostinE

The rcquest ol P€lsoro with .li$bilities ror intra t'a6l"/Pdting wiu be suPPoltivelv

.onsidcrcd to the qtcnl Possible,,or oPhmallv utilizinS then seNi'es'

vItl. Gri.v!n(e n.&es5alOffi.€r

CcM/GM-Coordination will be lhc G'icvance Red'e$al Otlicer in resP6t oI PwD

*""^' ,. ,.C, ,.o CGM/GM (HP) will bc rhe Crievrn' P't]'egl Olr(er for

n"i, 
","uty."- ', 

C.t',,.,( \\lf'((. IhtGnrr''n'( RcJr' "JIOrtrcer willba mindated

. 1"9,'r.1 '**0. of coq,lrinrs llc' ns Pei Rule 10 ol "Rishts of Pe6ons w h

Di$biliries, Rulcs, 2017".

IX. Mninlenince of ne(ords of Persons with Di3abilities

DICCIL slnll Dliinr.n\ reco(ls of p.6oB with {iisability in the lorm and mamer at

p.".".iUr i,, Cr."pr". rV, nrl.9 ot';RiShts oI Person' wilh Disabilities' Rules' 2017 "

i DFCCI L ManaSemcnt is .esPoreible forgivinSc{fect to this Poliq

ii Fnch Iield uniais resPonsible Ior obtainin8 and utilizinB uP_to-date inlormation

rea.r.l,ne.tDln dble'i.rlP !nd lGdl Iawq sJ tegxlahon5

i'i. Hi Uep,',n ent tr. rhe tunchonal rc\PoErbilih or 'surin8 
(omPlia(e wrrh

Company Policy, develoPin& coordinating and imPlementingaU Pro8iatr' and

reporting findings and Plogrss
i". A;y "-;loy*;h" "iolates 

this Poli'v, or, inanv nrlmcr dis'rimirates with anv

p.aon *itt ai*titity, o, t"nders anv harassment to such Person shall be dealt

with unds DFCCIL Di$iPline and APPeal Rute6'

Thp l-iaison Olficer is accountabte to ihe Dire(tor -ln_Charge oI HR oi the

L.iJ. - P.l

Company to oveBee dd Promote this Policy



xl. CoNduni..tn,nolU,lirY

i. Ihis polic)' rvill lt.v.il.l)I. l(,.11 tmPk,ycts vin ihc ComP,ny websitc, DFCCIL

linl,l(,\ .. l\trtxl .nd hnnnlct.

ii Strii-tjl. n k'rirl \!ill l)e in.lutlr(l itr Co liiny fubli.ilbff, contcrence 'nd
l.rnlinll trolf.nrs

iii. ,\ll llR litcrnturt .rd tnrpl)ymtnr i.lv.tti*mcnls will indicale that thc

ConrNn) ism liNil olil]olluniry LmPl,ycr.

The rt{!e policy is in coNdinnce wilh thc Provisioni of RiShb of Peens wilh

Di$bilitns Act,2016 and RiEhts of P$sons wilh Disabilili6 Ru16,20l7'

(Sqtanli Ksh Prndi)
Py. Genertl Mrn!td/HB&AdFin

1 . Se.l, to MD, fo. kind inlormaiion oi MD
2 Dirstor/PP, Dir(ior/OP&BD, Director/linancc
3 ED/EDFC, ID/WDFC
4. All6Ms/GMs /CCM5/CM'CO{or inlomationof all emPloYG
5. MarEgcr/lT - for placing thcoderon rvebsite/ intreet
6. Cotuerned Policy file.

-or'n 

u''r'ii"r < un'ptr r'te* o'url' t tmot
R.3d. & corpo r.Orrkr t'h rlN,. lr+.rl 

^tuiJ,n 
lft{ru st

-r.l: rer-ir.z.,547Jo rdt ull-23lH i,wib w*wrrN'l*ov rClN uh{r82 oL 2006Gol1iso63


