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1. APARS FOR 02 YEARS

(a) Employees mrnlmum gradlng should be 'Very Good and above for 02 years
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4. PROCE9iJB_E

APAR/SWR

Encl Annexure I

CopY io

The [evised procedure for clearance of probatlon period will be as under:

Ratinqs of APR

ln all the cases where rating

of employees is VerY Good

and above ln two years
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(For the Period from

Employee Code

Name of EmPloyee

Date of Brrth

Designation

Grade

Date of aPPointment

Place oI Posting

Whether SC/ST/oBC

Date of Jolning DFCCIL

Date of Joining the present project

Educatlon Oualilication

Reporl on Performance

(a) Brief staiement of the

work handled

(b)Technical abilrty

(c) Physical fitness for strenuous work

(d) Amenability to disciPline

(e) Oef iciencies/short comings noticed'

if so whether these have been informed

in wrihng to the employee and result

thereof

(0 An assessment whether he can be

Classified OutstandingA/ery Good/

Good/Fair/Below Par

(g) lntegrity

(h) Fitness for probation clearance

0) General Assessment
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13. Leave Availed during the period

(other than C'L / R H)

'l'sl mat be anached 'l 
requred)

14. OAR & Vigilance case' lf any :

Remarks of Reviewino Authoritv

Remarks of accePtinq authoritv:-

Design. :

Signature:

Reporting Of{icer :

Name

Date

Signature:

Name :

Deslgn.: -

Date :


