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4 Hd BI&R (W@ A9199) &7 3967
shee b Fie Dedicated Freight Corridor Corporation of India Limited
A Gowt. of India (Ministry of Railways) Enterprise
No. 2021/HQ/Admin/RTI-439 New Delhi: 08.06.2021

Sh. Dharmendra Kumar
Haryana

Subject: Providing information w.r.t. Original RTI Application received
under the RTI Act 2005.

Reference:  Your RTI Application dated 07.06.2021 (Registration No.
DFCCL/R/T/21/00038] transferred from Ministry of Railways and
received through DOPT.

Information pertaining to DFCCIL and as obtained from the concerned record
holding office is attached.

S. No Point No.| Information | Information provided
\ sought for
1. Refer  to  the | No specific policy /guidelines are available in DFCCIL, a
| original RTI | Public Sector Undertaking under the Ministry of
application dt. | Railways, in this regard.
| $H06.2021 However, the policy fguidelines  for Immediate/
‘ Permanent Absorption of Central /State
Government /CPSE employees in DFCCIL, as issued
| vide Circular No.05/2021 dated 17.03,2021, is
attached,

2. 2 | The above guidelines are applicable for all services.
lope the above information is complete and satisfactory. If not, then you can

appeal within 30 days of receipt of the letter to the 1st Appellate Authority whose name
and address is as under:

Ms. R. P. Chhibber

. GGM/Administration DFCCIL, -
Sth Floor, Supreme Court Metro Station Building,
Pragati Maidan, New Delhi-110001.

DA: 0Y sheets v
(S.K. Roy)
Dy. G.M/Admn.(PIO)
E-mail: skroy@dfec.co.in
011-23454707

Tt v wtater arataiaE 4 afin 9 i e fafsen wieraE, 7t fedt 110001
Hegd. & Corporate Office: 5 Floor, Supreme Court Motro Station Building Complex, New Delhi-1 10007
Tel 81 - 11423454700, Fax No. 91-11-23454701 Web :www dfccil com, CIN UB02320L2006G0OI155068
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:F Dedicated Freight Corridor Corporation of India Limited
" Wik l'i'-l L I L K w:lﬁﬂ]
SRoCE RN | (A Gove, of India Enterprises)

0 HROCOPO(HRP)/27/2020-HR-COORD AND POLICY /5499 Dated: 17.03 2021

CIRCULAR NO 05 /2021

Sub: - Amendment in Permanent /iImmediate Absorption Policy

Bol in its 76% meeting (ltem No 7h.3.4) held on 24.02.2021 has approved the amendnwn
i Permanent/ Immediate Absorption Policy as mentioned below -

1. Eligibility conditions:

11 Absorption of emplovess working in Railwavs, other Gove departments, Central PSUs an
those already on deputation with DFCCIL shall be cimsidered,

b The Permanent Absorption (ie. deputation followed by absorption) as well as Immediale
\bsarption (e, direct absorption) shall be made in IDA pay scale structure, as per catan!
policy ol Company. :

Uhie eligibility criteria for both permanent and immediate absorption to various fevels <hal
be as under: -

1 Permanent Absorplion

Employees on deputation in DFCCIL shall be eligible to apply for permanent absorption o
the same grade in which they are working,

1.2 tmmediate Absorption

Post  [Grade [IDA | Eligibility criteria for immediate Fducational
i Scale/ | absorption = ' Qualification
' - compara | for entry in lowest

ble CDA | grade of the
S = cluster

| i | CDAsale | TDAsale |
) 2) (3) (4) I (5)
% | IE—— i i ——
GM [N | 120000- | Working in Working in ‘

| 280000 | analogous grade | analogous grade ES
| Level 14 | (Level 14) or | (120000-280000) |
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| working in 5G managerial service
grade (Level 13} | or working in
| with 17 vears EF(TO0000-2600000)
ol Group A service | for a period of (4
in relevant vears with a total of
disciphine 20 years of
15! o B ' managerial service. e
100000-  Waorking in Working in
260000/ | analogous grade | analogous grade E7
Chevel 15 | (Level 13 Ajorin | (TO0000-2600000 with
_ A | SG (Level 13) with | 16 vears ol
' minimum 03 vears’ | managerial service or
| service in Level 13, | working in E6(90000-
' | 240000 for a period
| of (4 years with total |
| | of 16 vears of
| managerial service !
© 190000 | Working in Working in ;
240000/ | analogous grade | analogous grade Eo [
Level 13 | (Level 13) or in JAG] (90000-240000) |
: (Level 12) with having 12 years
| minimum 08 years’ | manageral service or|
| service i Group A | working in EBIH{’I.]HLI
I in relevant 220000) for a period i
discipline of 04 years and
having total 12 years |
managerial service, |
S B0000- | Group “A” or Working in |
220000/ | Group “B” officers | analogous grade 5
Level 12 | working in Level | (80000-220000)
12 {Analogous having 08 vears
Grade) managerial service
or or working in
Waorking in Sr Scale| EA(70000-200000)
(Level 1) fora . Lfora piriod of (4
period of 04 years. | vears having a total
| of U8 vears
managerial service. | e
| 70000- q—dn‘mp A" or Working in Relevant Diegree
200000/ | Group “B” officers | analogous grade E4 | from a recognized
Level 11 | working in Level 11] (F0000-200000) Institute wath
(analogous Grade) | having (M vears minimum 60"
| Or managerial service | marks
jorworkingan®d -}
,\}\ i‘f r
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[ Group"ATor (BOO00- 180000 for a i
Group “B” officers | period of (4 years
working in Level 10, and having a total of
.| _ with 4 Years' | U4 years managerial I
LesliEE L | experience Service. .
AN | E3 6O000- | Group “A” officer | Working in
180000/ | working in level 10 | analogous grade E3
Level 100 | or Group “B” (AOOOO-FS0000) or
- - working in Level | working in E2
| 10 (analogous (30000-160000) for a
| | grade) or Group penod of 03 years
| | “B” officers with at
! lirast 3 veprs’
service in Group B
| (garetted) working
! in relevant
[ discipline
|
junior | E2 50000- | Working in Working in N
Manager 1600007 | analogous grade | analogous grade 12
' Level 8 {Level 8) Group {30000- 10000} or !
| I “B" in relevant working in E1 (40000-
, dhiscipline or 130000 for a period
'  holding of 03 years
‘ ‘ subslantive posts
in Level 7 (Level 8
in Accounts) for a |
j period of 03 vears |
[
Sr B d0000- Waorking in Working in | Relevant
Exacintivey | 140000/ | analogous grade | analogous grade E1 | Diploma from g
' | Level 7 | Level 7 (Level Rin | (40000-130000) or recognized
Accounts) in working in E0 Institute with
relevant discipline | (30000-120000) for & | minimim 60",
7 = or holding Jeriod of 4 years marks, as
' substantive posts in approved from
, ! Level 6 (Level 7 in Lime to bme as
| - Acceuants) fora per Clause |5 ()
| | | period of 4 vears
CExecutivel B0 | 30000 fﬁr_km_gE Working in
120000/ | analogous grade | analogous grade [0
| Level b | (Level 6)in {30000- 1200000 or
| relevant discipline | working in N7 |
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| or holding } {iﬁﬂﬂ-ﬁlﬂ[ﬂ} for a
substantive posts in' period of 3 vears
Level 5/ Level 4 for |
a period of 3 vears |

| N6 Rs - Working in 1_Wm_'king in | ITLapproved by
Execitivee C28000-  analogous grade | analogous grade Ne | NCVIY/
| 80000/ | (Level 4) (28000-80000) SCVT /T
Level 4 | | equivalent, with
! nit less thar 60"
! | marks in
aggregate in I 71
(Specific
- qualification
| trade for
different cadre
will be
| prescribed
separately as
| approved from
| ! ime to time as
I | ! F per Clause 13
| =5 s & L)

1.2 Note

al Managerial service will be counted weed date of grant of IDA Pay scale of Rs 30000101100
or LI3A pay scale of Level 8/ date of entry o Group “B”.

by The maximum age of the applicant for absorption to the posts of AGM & below shall by
35 (Fitty-Five) vears and that for the post of GM maximum age will be 57 (Fifty-Sevon)
vears. The age will be reckoned as on the date of notification calling tor application (Pars
=1 {a)) in case of deputationists secking permanent absorption. In case of immediate
absorplion, the age will be reckoned as prescribed in the advertisement.

¢ bhgibility  conditions  (educational  qualifications  as  mentioned  above),  other

C o requirements/ conditions will be prescribed as per requirements from time to time, with

approval of MD, DFCCIL for each cadre at relevant level/ grade in the cluster,

2. selection Method

2.1 Notitication of vacancies

a. Permanent Absorption

| Assessinent of vacancies will be undertaken os on 1% January and 14 July every veui

\)
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i, The vacancies will be notified atter assessment on 14 February /19 August of the
vear, The last date of receiving applications in corporate office TR for permanen
absorption in DFCCIL will be 10% February and 10 August of every year.

i GOMs/GMs/CGMs may forward the applications of the employvees for permanent
absorption in DFCCIL as per the above schedule accordingly.

b, Immediate Absorption

After assessment ol vacancies, advertisement seeking applications for immediate
absorption will be displayed on company's website and/or published in
Emplovment News & other newspapers.

1. Normally, applications forwarded through proper channel would be considered 10
cases whore NOC/forwarded  application/ APARs s not received from the
employer before the interview, the candidate would be provisionally interviewed
based cnseli-certified copres of APARs and can be provisionally selected, subject (o
receipt of letter of acceptance of resignation from the competent authority in parent
oraamzation before joining DFCCIL.

22 Seruting Committee

& Permanent absorption

L}

Sorutiny Committee will not be required in case of permanent absorption as applicants
are already working on deputation.

b, Tmmediate Absorption

Scrutiny Committee shall be nominated by the Appointing Authority as per SOP.
25 Composition of Selection Committee

4. Permanent Absorption

" MLevel of posts/category  Selection Committed®

Ei&Below | Committee Of GM/GGM Level including GM/GGM of
‘ concerned department to be nominated by MD

Ed,E5, BB Committee of EDs to be nominated by MD

E7.ER Committee of Directors to be nominated h:r-MIJ i
O\
N/
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b. Immediate Absorption

Level of posts/categary | Selection C Committee

| Y& liu_]u“ Lumn'ul.t-.-t Llf L;M,r"(:.'(_.“ I.U.tl I!‘H'LIIJJ.I'I!_. (;"v'l,l"f_.ﬂ“ il
concerned department to be nominated by MD

|4 E3, Ei I:n Committee of EDs to be nominated lw MD ___

I" i.H - | Committee of Directors to be nominated bwv MD

a4 Selection Criteria

. Permanent Absorption

“APARs ' i";iw.'iﬁi'i.t'mnai Prolessional " Personality, Total [ Qrualifem:
13 years) - Professional compelenceds General | marks | ks
qualification in the | managerial awareness &
relevant Held | qualities/ | communication |
Sttributes skills (through
(thtough | inleraction) | .
| _ |prosentation) | | |
| 10 | 30 30 | w0 | 7

Fhe qualifving marks shall be 753% in cach component fattribute as well as in total.

© Where one or more APAR s not available out of U3 (three APARs), as prescribed, the Selection
Committee may consider the APARs of preceding period.

Applicant will not be considered in absence of APARs of 3 years,

L. Immediate Absorption

APARs | Additional Professional | Personality, Total | Qualifving
ovears) Professional competenced General marks | marks
qualilication in managerial awareness &
| the relevant field  qualities/ communmication '
= - . « 7 Altributes (throughe skills (through
| presentation) Et_etactinn} 4_ L. A
0 | o g 30 30 T .

“The quatitving marks shall be 753% in cach component /attribute as well as in total.

© Where one or more APAR is not available out of 03 (three APARs), as prescribed, the Selection
Committes mayv consider the APARs of preceding period.

vpplicant will not be considered in qi:'vum'v of APARs of 3 vears.
i
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Recommendations of Selection Committee

e Sclection Commuttee after assessment of the employees shall prepare Selodt
List/ Panel. The recommendations of the Committee shall be put up to MD for approval,

Approval of Panel

e recommendation of Selection Committee will be put up to MD for approval.
Notification of Panel

List of candidates approved on recommendation of selection committee shall be notil

Currency of the Panel

Ihe currency of the panel shall be for a period of 06 months.

Olfer of appointment

a.  Permanent Absorption

Offer of appointment will be issued after approval of Competent Authority. The
validity of the offer will be for a period of one month. In case employvee does not accept
the olfer of Appointment within one Month, the Offer of Appointment will be deemed
o have lapsed. After acceptance of the offer, the case will be referred Lo parent
department for acceptance of technical resignation, Parent department should accept
techmical resignation within a period of 3 months, however If the parent department
does not accept the technical resignation within 3 months from date of submission.
then, case would be put up to MD/DECCIL for extension of period for acceptance of
technival resignation by parent department or cancellation of the absorption ulter.
Permanent absorption in DFCCIL shall be effective from the date following the date of
aceeptance of resignation by the parent organization.

b. Immediate Absorption

Offer of appointment will be issued only atter suitability in the medical test from the
approved Hospital. The appointment will dec subject to verification of character
antecedents, caste certificate (either online or through respective issuing authority) and
verification of educational qualifications (either online or from the Institute through
correspondence). Any adverse report received in the wverification will lead 1o
wermination of services of the emplovee without assigning any further reasons. The
validity of the offer will be for a period of One month. In case employee does not accept
the offer of Appointment within one Month, the Offer of Appointment will be deemed
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{thver conditions:

o terms of the DOP&T and DIPE's instructions, in the case of deputation followed In
absorption, the absorption in DECCIL shall be effective trom the date tollowing th
Jdate of acceptance of resignation by the parent organization and in the case f
viumediate absorption, the date of joining shall be the date of absorption.

Further, as per DOP&T/ DPE's instructions, the absorbee shall severe all connections
with the parent organization from the date of absorption in DFCCIL and he/she swill
not be allowed to revert o parent cadre: Such an absorbee will be governed by the
rules )/ policies/ instructions, ete. of DFCCTL in all respect

"ay Fixation

The pav of the emplovee shall be fixed m IDA pav scale, i which absorbed, as
given under Colunmn 3 of Para 1.2, from the date of immediate absorption,

In case of deputation, followed by permanent absorption, pay in the IDA pay scale
i which absorbed shall be fixed based on the option exercised by the emploves,
cither-

o from the date of deputation on motional basis, ie without arrears and actual
from the date of permanent absorption, or,

b from the date when he/she s granted the last higher scale in DFCC
consequent upon his/her NBR /promotion in parent cadre on notional basis,
without arrears and actual from the date of permanent absorption,

Or
o from the date of absorption on actual basis,

Ihe benelit of one notional increment may be granted in fixation of pay to the
emplovee joining on permanent/immediate absorption basis in case of movemeni
from lower scale o the higher scale as per general principle of Fundamental Rules
of DOP&T/PPE puidelines.

Individual cases of fixation of pay not covered under the above rule will be decided
as -per the principle contained in  Fuglamental Rules of Government of
India/Ratlways and DPE required for its application in DFCCIL, MD would be the
Competent Authority Lo decide the same,
-
1 (-
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] Interpretations:

N would be the competent authority to decide/clarily the provisions, issue necessary
administrative mstructions and procedural order, ete. for implementation of Absorption
Policy, This policy may be reviewed periudically,

. 7
[PV
(5K Panday
Joint General Manager /111

Ernail to -
1. Secy to MD, for kind information of MD
2 Director/ Infra. Director/ Finance, Director/OP&BD, Director/ PP, CVO
1 ED/EDFC, ED/WDFC
4, GOMs/OMs/COMs/ GM-Coordination
5 Company Secretary
. Manager/IT - for placing the order onintranet
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Hrgql & {‘ur;rurah.- Office; Sth Floor, Supreme Court Metro Station Huild{l-lj.; Comples, Mew Delhi-110001
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