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1. What are the rules followed by DFCCIL to
determine Seniority between two
deputatationst employees posted on the
same post Sr. Executive in dfccil.

Relevant extracts of seniority rules from HR

manual are attached.

2. ls date of Joining on deputation considered
for seniority, Or the Grade pav/Parent
organization seniority is considered.

3. lf two employees are on deputation
Employee A joined Dfccil as deputation on
date 27 oct 2O23 and his parent organization
is lndian railway and his grade pay is 4200
and join on deputation as Sr. executive post
Employee B joined Dfccil as deputation on
date 2 January 2024 and his parent
organization is lndian railway and his grade
pay is 4600 ioin on deputation as Sr
executiye post
Who will be consider senior in Dfccil and
why
Kindly provide a copy of rules, order
policy documents relevant to this.

Clarification is not covered under sec 2(f) of RTI

Act.
Relevant Dfccil policy is attached,.
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Rules governing Seniority
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promoted based on
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