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e e BN Dedicated Freight Corridor Corporation of India Limited

A Gouvt. of India (Ministry of Railways) Enterprise

No. 2020/HQ/Admin/RTI-512 New Delhi: 15.07.2020
Sh. Rupam Rajkumar Bomble

Maharashtra

Subject: Providing information w.r.t. Original Application received under the RTI
Act.2005.

Reference: Your RTI application dated 30.06.2020 received through DOPT.

Information as obtained from the concerned record holding office is provided
herewith as under;

S.No Point Information Information provided
No. sought for

13 1 Refer the Available circular on the subject is attached.
original ( Anmest iyt .—ﬁ)
application
dt.
30.06.2020

2 2 -do- Policy circular issued on multipurpose advance is

attached. ( Anexwre -f))

Hope the above information is complete and satisfactory. If not, then you can appeal within
30 days of receipt of the letter to the 1st Appellate Authority whose name and address is as
under;

Ms. R. P. Chhibber

GM/Administration DFCCIL,

5th Floor, Supreme Court Metro Station Building,
Pragati Maidan, New Delhi-110001

(S.K. l%oy)

Dy. G.M/Admn.(P10O)
E-mail: skroy@dfcc.co.in
011-23454707

DA: @B sheets

Feftga wd wiaTe wrataaai=ET ae :, e 18 327 e fAfeET wivte, 7§ R 110001 -
Regd. & Corporate Office: 5" Floor, Supreme Court Metro Station Building Complex, New Delhi-110001
Tel23454700-11-91+ :, Fax 23454701-011 :Web :www.dfccil.gov.in CIN :U 60232 DL2006 GOI155068
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Dedicated Freight Corridor Corporation of India Limited
(WTIA WTHTL HT ITHA)
& SRS uw (A Govt. of India Enterprises)
RO T R 5 Floor, Pragati Maidan Metro Station Building Complex,
s e New Delhi -110001
HQ/HR/3/Allow.Pol./2 ' Dated: 25.01.2016

Sub: Perks & Allowances attached to the Non-Executive posts below EO level in
IDA/CDA pay scales.

The Board of Directors (BoD) in their 527 meeting held on 27.11.2015 has
approved the allowances attached to the Non- EXE‘CUUVE posts (le below EO level in

IDA/CDA Pay Scales) as per Annexure-A.
G Vi YOO WFCT

(R.S. Rawat)
DGM/HR-1

Copy to:

1. Secy. to MD for kind information of MD.

2. Director (OP & BD), Director (Infra)., Director (PP), DneLtm(Fmance) CVO
3. All GGMs/GMs,; CPMs

4, AGM/HR, JGM/HR-[ &1, JGM/Fin.Il & DGM/Fin.IL.
5. Company Secretary - formformatton



ANNEXURE-A

' ALLOWANCES ATTACHED TO THE NON-EXECUTIVE- POSTS i.e. BELOW EO
3 LEVEL IN IDA/CDA PAY SCALES. '

The perks and allowances for Non-.Execuﬁv: employees i.e, in below EOQ scales,
IDA for regular employees and corresponding CDA scales for deputationists are as

under:
1 HRA:
Cities/Towns Rates of House Rent Allowarnce
. 30%
X % 20%
Z _10?/0
2 The items contained in the basket will be applicable for IDA scales ‘bel'cw EO i.e.

N1 to N7 also. Presently the items included are: -

(a) . Medical Allowance
(b)  Transport Allowance
(c) Furnishing Allowance

@  Children Education Allowance - ”

(e) Sumptuary Allowance
(f) Electricity Charges
(@  Newspaper/ Magazine
(h)  Professional Updation
(i)r Club Membership -

4) Canteen Allowance/Voucher

(k)  Special Personal Allowance

3 Room Entitlement-Medical Ruléé: As per Medical Rules defined in HR Manual.

4 LTC: As per LTC Rules as per travel entitlement for performing official d

uties.
5 Reimbursement of eXpPENnses for Residential Telephones/ Mobile
Phones/Broadband Connection:
Level ' [ Entitlement for-call | Instruments
charges (Both for Project & CO)
(Project offices only) o
Landline Mobile Landline Mobile
| : (Every 3 Yrs.) | (Oncein a year)
Skilled Staif 450 600 400 1500
Multi Tasking Staff 0 0 e 0 3




-

In order to enable greater flexibility and optimal use of the communication network,
for employees working in the project offices, reimbursement (on submission of bills).
shall be made by clubbing the charges for Landline+Mobile usage taken together.

Note: Reimbursemnent of call charges for below Executive will be for specified category
of staff with approval of MD. IR

6 Travelling and Daily Allowance for travel on duty:

t Level TTravelling Allowance (Field . _ Daily Allowance
ol &CQO) Field Units | Corporate Office
Actual "~ Beyond Within
movement 60 Km 60 Km
basis beyond | from HQ | of HQ
_ _ 8 kmn from HQ : (CTA)
Skilled Staff Actual expenditure as per the 400 400 n
Multi Tasking | entitled mode -of travel for ;
Staff " | journey away from HQ o LY 300 L _]
T Travel Entitlement and Transport Allowance:
3 Wl Designation T Travel eﬁtitl?::;nt on official
By Rail including Jr.Executives Gr. LI & 111, AC-3 Tier
; ¥ MTS Gr. 1 &1I .
Rajdhani : : A ener Class
Shatabdi MTS Grade 111 & IV e -
Jr.Executives Gr. L1 &1, | Non-AC/Public Bus as per
By Road MTS Gr. I & 11 actual/Auto rickshaw
- MTS Grade III & IV

8 Lodging Charges:

Level Upper Ceiling for Lodging Charges
(exclusive of taxes and surcharge)
X Class City | Y Class City Z Class City
Skilled Staff (N5 to N7) j 1500 2 1a s 800
Multi Tasking Staff (N1 to N4} L1000

.- 800 ] 500




f & Ded
sth Floor,

icated Freight Corridor Corporation of India Ltd.

(A Government of India Enterprises)
Pragati Maidan, Metro station Building Complex, New Delhi- 110001

T e AR Registered Office: 101 A, Rail Bhawan, New Delhi- 110001, Web: www.dfccil.org

No.HQ/HR/3/Multi-Purpose Advance Rules b " pated 07/08/2015

CIRCULAR

Sub: DFCCIL Multi-Purpose Advance Rules

*ok kK

The Board of Directors in their 48™ Meeting held on 12/02/2015, has approved
Multi-Purpose Advance Rules for DFCCIL employees. 5 !

Accordingly, a cop

y of DFCCIL Multi-Purpose Advance Rules is enclosed herewith for

information of all concerned.

DA: As above.
E-Mail to:

All GGMs/GMs/AG

> e o o

(R.S. Rawat)
Dy.GM/HR

Secretary to MD — for kind information of M.D. - :
Dir. (Infra.), Dir. (PP), Dir. (Fin.), Dir. (OP&BD) and C.V.0. — for information.

Ms/DGMs and employees working under them — for information.

All CPMs/ACPMs and employees working under them - for information.
Company Secretary.



DFCCIL.

1.0

2.1

2.2

2.3

2.4

DFCCIL MULTI-PURPOSE ADVANCE RULES

It has been decided to introduce Multipurpose Advance facility to employees of

PURPOSE

The Multipurpose Advance would provide financial assistance to the employees
for their various needs like marriage of self or children, education of self or
children, purchase of household appliances including computer, furniture and
home furnishing requirernents etc. except HBA & Conveyance Advance.

SCOPE:

These rules shall apply only to the regular emp!oyeés of the company and shall
not apply to Deputationists, Consultants, or Re-employed or those working on
daily wages, Outsourced manpower or contractual basis. '

ELIGIBILITY:

« Regular employees of the company who have cor‘npletéd their probation
period (two years) as on date of application for advance will be eligible to be
granted advance under these rules. :

« Employees joining DFCCIL on Immediate/permanent absorption shall also be
eligible if they have completed 5 yrs. of continuous service, including the
service in previous PSU/Govt. Deptt. : '

SOURCE OF FUND .
A budgetary allocation of Rs.2.25 crores to start with will be provided by DFCCIL.

AMOUNT OF ADVANCE:

The amount of advance to be sanctioned would be as under:

k Upto Rs. 3.0 lakhs for below Executive level;

ii. Upto Rs. 3.5 lakhs for Executive to Manager level;

i.  Upto Rs. 4.0 lakhs for DGM to Addl..General Manager; and
iv. Upto Rs. 5.0 lakhs for General Manager & above.

The advance sanctioned for payment would be subject to 'repaying capacity of

the employees and budget allocation for multipurpose advance every financial year.



29

2.6

2.7

2.8

2.9

CEILING OF ADVANCE:

+ The advance may be drawn partially in maximum 3. instailments. The
balance amount remains at the credit of the employee till he utilizes the
entire advance. ' E

« The advance is restricted to 2 times in entire service, subject to repayment of
previous advance so drawn and not earlier than expiry of 5 years from the
date of drawal of first advance. Subsequent advanice will be granted only
after full recovery of the previous advance including accrued interest.

INTEREST:

The rate of interest for Multipurpose Advance sanctioned under these rules would
be 7.5%. The advance shall carry simple interest from the month of payment of
advance. The amount of interest shall be calculated on the balance outstanding
oh the beginning of each month. The advance shall be recovered from the
month following the month in which first installment of advance is drawn.

The advance shall be recovered in maximum 84 installments (Principal + interest)
from the salary, subject to remaining number of months of service of the
employee. . : ‘

Company reserves the right to charige the fate of interest at any time.

REPAYMENT

The capacity of .the applicant to repay the advance shall be worked out before
grant of advance in order to ensure that the principal together with interest
thereon, is fully recovered before the applicant retires from the service.

The total deductions towards all advances should not exceed '50% of the total
gross emoluments which does rot include statutory/voluntary deductions and
further in any case, total deductions including statutory deductions viz. PF,
Incorne tax. etc. should not be more than 75% of total gross emoluments.

MODE OF PAYMENT:

The employee shall have the option of pre-payment of the entire outstanding
balance in one installment at any time during the currency of the loan, subject to
realization of interest as applicable till that month.

SECURITY:

The security shall be obtained in the form of Agreement & Surety Bond. A surety
bond from two employees shall be furnished by the applicant who have
completed at least 5 years of service and who is of a status equal to or higher
than that of the applicant before the sanctioned advance or any part thereof is
disbursed. '



2.10 PROCEDURE OF SANCTION:

« Sanctions will normally be done on first come first served basis by the HR
Department limited to budget allocation for the year, satisfactory evidence of the
purpose of utilization of loan submitted by the employee.

« GM/HR will be the authority for sanction of the advance, subject to availability of
funds in the budget.

« Application for Advance shall be made by the employees in the prescribed format
as per Annexure — 1 hereto. '

« Documentary support required alongwith loan application (Annexuré—II)

e Evidence of utilization e.g. in case of purchase of vehicles, equipments, fee
payment, purchase of furniture/furnishing items, copies of invoices will be
submitted within 30 days of drawal of loan, failing which loan should be returned
immediately and on any delay, penal interest at 3% will also-be charged and
advance recovery can be accelerated/made of any dues.

« In case of large number of applicants, HR Depértment reserves the right to
prioritize cases to be sanctioned. - ‘

« The amount of Multipurpose Advance so granted shall be minus the
existing advances other than HBA/ Conveyance Advance taken by the
employee. . ‘

2.11 INTERPRETATION/RELAXATION/DELETION/ MODIFICATION

In case of any doubt or dispute regarding interpretation of these rules, the
decision of Managing Director shall be final. He will also have the power to frame rules
from time to time and relax/delete/modify/revise, etc any of the items of the provisions
of these rules found necessary to be recorded in writing. The Managing Director,
DFCCIL is also empowered to increase the budgetary allocation from time to time. Any
substantial /significant change in the Multi-Purpose Advance Rules.will be informed to
Board. .
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_ Annexure-I
DFCCIL

APPLICATION FOR MULTIPURPOSE ADVANCE

I Name of the Applicant

2 Employee Code

3, Designation

4, Place of Post.ing ‘
= Present basic pay

6. Pay scale

7 Purpose for advance

7(a). ContactNo,

8. (a) Date of appointment
(b) Date of Birth

(¢) Date of superannuation

9 (a) Amount of advance required

(b) Earlier advances, if any, amount
of advance & interest accrued
thereon (on the date of application)

10. No. ofinst'all,ments. in which the
Advance is desired to be repaid -

Lil; Whether Multipurpose Advance
availed earlier with balance
Outstanding.

12. Names & signatures of Sureties L L E

a) Designation
b) Basic Pay

¢) Date of superannuation

13 a) Certified that the information furnished above is correct.

b) Certified that I have read the rules and will abide by them.

[ hereby authorize the company to recover any outstanding amount from my settlement/final dues.

(Signature of Applicant)
Dated : :

Certified that particulars given above and the case is recommended. (to be signed by HR Department).

(Note : Papers attached with application should be duly signed by employee).



.~ Annexure-II

DOCUMENTS TO BE ATTACHED WITH THE APPLICATION

. Photocopy of latest pay slip.

. For Marriage of self or children - Marriage card/Invitation card & dependent
certificate,

. Education of children = Details of Expenditure from the Institute.

. Purchase of Electronic appliances including computer & other domestic
requirements — Quotation

. Furnishing/furniture for House — Estimate.



