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Dedicated Freight Corridor Corporation of India Limited
{A Govt. of india Enterprises)

ir T e a‘%ﬁa}v % 5% Floor, Pragati Maidan Metro Station Building Complex,

__New Delhi -110001

No. HQ/HR/Retention of House/ 1 Dated: 20.04.2017

Sub: Retention of Company (Third Party) Leased Accommodation on

Transfer/ Repatriation/ Retirement/Death.
The Board of Directors (BOD) in their 50t meeting held on 27.02.2017

has approved retention of Leased Accommodation on Transfer/ Repatriation/
Retiremenit/Death for incorporation in Rule -8 of Chapter-1X of Company Lease
Rules of HR Manual as under.
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Chapter - IX - Company Lease (Residential Accommodation) Rules |
Rule 8 : Retention of Company Leased (Third Partv) Accommodation, ’

e i

From one CPM wunit to months the employee can avail the lease facility at the |
| another CPM unit/ | same place but the lease entitlément will be limited to |
Corporate office and vice the rate applicable at the new place of posting or actual |
versa, lease amount, whichever is less, in accordance to Rule i5

In the event of transfer, repatriation, retirement and Death, retention |

|
of (Third Party) lease accommodation will be asiTider: 1

_ Event R s Retention period . f

Transfer: | i) Two Months with same iease entitlement, Beyond two ||

| 2c) .

i} On account of Eduecation or Medical grounds, the
employee can retain the lease accommodation for the |
 following period bevond the normal period of two months

Las mentioned in (i) above with same lease entitlement:

tona nds: .
{i} Six Months - Bonafide certificate from school or
~college to be submitted in respect of dependent children
for retention of lease accommodation six months beyond ' |
| two months. i

i} Bevond six months further extension may be |
lgranted to cover the Academic/scholastic session. The
| Academic/Scholastic session will mean period up to
| “last paper of annual examination plus fifteen days

‘ time”.

| bl On medical grounds: :

| Six months in case of “Severe illness”, Iliness of the |
| nature of acute debilitating disease, which requires ||
 hospitalization and/or prolonged indoor medical
| treatment or repeated indoor treatment to the officer or |
| member of his/her family will come under the category |
 of “Severe illness”. For the purpose of this rule requisite
__medical_certificate_of Authorized Medical Attendant
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|| Repatriation Tws monihs T et

j ' . should be submitted along with the request for retention ’
| | of accommodation, |

e R SSES S

E»Maﬂ to: '

i) geﬁ&meﬂ ' Two months at 5o rate of the last }eaac Ierrtitlemmt g
iv} Death- o Four mbnﬁzfs'-‘at the rate of the last lease entitlement. |
i
! e ]
%

1. The above rule will be applicable for third party lease only. A !
2. For avalling the retention of company lease accommodation under the above
rule, the officer/staff/ family of the employee, as the case may be, will have |
to submit request along with the documents wherever applicable. ;
3. The above rule will be applicable for construction phase only. !

4. MD may relax the above conditions in exceptional circumstances.

This Rule will be effective from the d&te-b__f issue of this ci’kcﬁiia'r’; -

R

1. Secy. to MD -~ for kind information of MD
Dir./OP&BD, Dir. /Infra, Dir./PP, Dir, /Fin. & CVO
. ED/EDFC & ED/WDFC. e
- All GGMs/GMs/CPMs and all officials under them for information.
AGM/HR, JGM /HR-I&I, AGM/Fin., JGM/Pin.-1I, DGM/HR-1I, AM/Fin.
- Company Secretary. =N |
Notice Board.
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- Dedicated Freight Corridor Corporation of India Ltq,
e e prier A Gowt. of indig (Minisiry of Rallways) Entarprige
g No. HQHRPerks & Alowancener Dated 09.05.70

Circular No, 23 2019

Sub: Revision of perks and aflowances other than basket lodging Charges, daily allowances
and lease accommodation ceiling fimit as per 3rd PRC in respect of Board level and
below board level executives of DFCCIL.

Competent Authority has reviewad the following perks / dllowances/ reimbursements b
fc the employees ( reguiar/ d@;}u%&?:‘snists} and have approved the revision of th
under:-

8iNg granted
© Same as shown here

?%emmmendad by NRC

Rs. 250000/.

i

i

i
RS |
i

|

{

] Employees will be eligible 1o purchase any household items like: A/C. inverter, Muiii-
functional printer. Heat convecior,  Fumityre, Television, Carpet, Matiresses. Curtain,
Refrigerator st

i) Regular Employees are antitied [0 two fimes in their whole tenure including the period of
deputation with 5 minimum gap of 5 years between the two purchases. .

iii} Five years period for next purchase is to be counted from the date of first purchase of any of

~ the furnishing items by the empioyee including the period of deputation/extended period of
deputation, : s
v} Deputalionists wit be entitled to the furnishing feimbursement onee in their tenure,

vl Where an officer on deputation takes Permanent absorption, he wil be eligible for the next
purchase only after 5 gap of § years.

Vi) The depreciated cost for the above items wi be 60% for the first year, 40% for the second
yedr, 20% for the thirg year, 10% for the fourth year and nil for the fiftn year. If an officer ig
leaving the organization, he/she will be allowed 10 purchase the items at the depreciated
value indicaled above. The existing cases, if any, will also be deait at mentioned rates.

- Vil) At the time of leaving the Organization the empioyees will be allowed to buy back the items
- atthe depreciated value indicated in item {vi) above without GST. '
viil} The official {GM and above) who have aiready availed the furnishing allowance as per the

existing rate May avail the difference between the existing and the revised rates.

x) - The existing pending cases will be deat aﬁﬁ?@/amw nolicy.

Regd. & Corporate Office ; 5, Floor, Pragati Maidan Metro Station Building Complex, New Delhi-110001
Tel.: +91-11-23454700, Fax - 01123454701, Web : www.dfcoil govn CiN : U 60232 DL 2008 GOy 155068



2. Reimbursement fimit on entertainment Expenses:

DR et A e G HI I S, o A At o o e 0 s o S

gﬁgggﬁ;ﬁf (B2 B3 and ;%i 1500/- per occasion Sub;ecm a rraxrmum of Rs 26 {}i}{}fn f
R ol =
Q@yj ‘?fff‘fg i ff":ﬁ aﬁfj %ﬁ_}; - mi i?i 4000/ per occasion subjectio a maxsmum of Rs. 50, 000/ . }
AGM {E?’) o | ?Z 7500/~ per occasi uen sxsh;eci 2{3 a maximum of Rs. Qf}{}ﬁﬁi 1
GM IGM (Cm) 58} o ?Z ;?}ggﬂé ;}er mcaszo;: sab;ect o 2 maximum of Rs, ;
| ED{G@EG? e * fz 5 ij; Gﬁg@; ;?f-:‘%‘jﬁﬁasm sub;ecr o amaximum of Rs.

e L s g

This w:! be resnmfsed on submzss; on of the bills, subject to ceil mg .
3 T?m faﬁawmg exmtmg allowances are to dispensed with we. i ﬁ?"i 09, 2{3?9

A News Paper Allowance-CDA Employees
. B Smptzsary_CDﬁ employees
G, Annual grants for technical journal / Magazine-CDA
D. Club membership {Fieimbmement of memit)er*hip fee for ciabfaemaiaes&fbmry}
E Ch ldren eciusa{saﬂ aliowance

4. me&ssiana upfdatzanmizcaiwn aiicwanca (parz of i}askei in DA} This ai awaﬁc@- is myai:;ise- @
- 15% ﬁf the rewsed pay in 7th CPC for CDA employee's wef 61 08, 2919 : : -

-5 Transport Aiiamnce{pars of basket in IDA): In case of deputationists {Cha scale) the revised rates
- of Transport Allowarice notified by Govt, of India (Msmstry of Fmansegw; lthe payable at the following
T ~rates wef mfzm

- E’”L#"“ﬁé}" e gEm;asayeas posted in X& ¥ cit;es as) Empiayees pes:&d in aii ethsr piatzas }
o e e per Ministry of : g g
Finance(0.MNo.21/5/2017.E. H(B) dt.7- - |

e?nz 017 ?
9and above T Rs.7200+ DA thereon f“??s 3600 + Qz% thereo |
238 E 3600 + DA thereon M:M_M_ o | j
REETF ”Tf”“?&s 1350 + DA thereon -

: Tﬂe other canﬁiisans for Qrant of Transport Al &iow‘as_we wil be as pez* Mm;giry :n‘ ?;ﬂaace
,Gavemmemz}ffﬂdia letter No. 215720174 I@ydt7-72017.

6. Medical Aisawanca {Outdoor Treatment): The Medical Aiiowance for CDA empieyees

(d@putatmmsf} is revised from 4% of BP to T% nf bas;s pay and ﬁispens«eé wﬁ?x e}ectncsty
: aiiawame w.efoi 99 2019
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’? Rews&d Baske: of aiiawances under C&feter;a Appwacﬁ fer iﬁ;& empiayees ’?he limit of
' o&ztdom medical allowance in the basket of allowances for IDA employees of QFCC& increased from

4% o ?% This allowance wzii be admissible

on r@zmbmemm basss

8. Lodging {ihargas {Hotel): The revised ratas are as under:
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Tiaini Pany iaasa Base Lease Rates as on 01 iammg are as under e
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_? be added i‘e_'_ the base feasersaie o

-~ arrive at the maximum lease entitfement of the employee. The amount 80 armved is to be

- rounded off to the extent of next 10 in case of Rs 5 an

less than Rs 5.

 fespectively,

 Incometaxmjes.

. 5. Tax on housing perquisites valye will be bome by
6

6. The concept of seff.lease has been withdrawn,

 troaied as 3d party o,

- Lease rates shajl be fevised to the extent of an increase
- In addition to the above, base lease rate shall be en

d above, and to pravious 10 i it is
: 2. Rent recovery will be @@ 7.5%, 5% and 2;5% of the Basic 'péyﬁfc;r X, Y and Z:gzasé c‘;ﬁi@s
of @ 3% annually on 1t July.

Aanced to the extent of 25% for main
areas ‘ﬁfiﬁaﬁﬁ {A, B and C categories of coloniss

as per Deihi Govt. notification),
DFcciLg average tax rates as per

6. The conce _ awn. The employees who ate owners
= ;'(fai_l‘yfgafﬁiaij of the property will be eligible to draw HQA only. : Aﬁ--ﬁt_ﬁeﬁf-_mﬁmfﬁésw%ﬁ_ b@ -

7. All the employees having Lease/Self Lease already m'-agseratién mé ytenﬁﬁue '.iﬁéisééme-as
~ percurent lease rates as well as rate of recovery till the expiry of the current Lease.

iz ’1-1;Reimbmfsmei_;tzef ax'peﬁ'sas towards purchase éii

P i

Rate( once in 2 years)

inecod s ione

nstruments (Mobile / Landiine):

g
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BEPRECMT!QN {}e;amuai:sn (SLM) @ 47.5% pa, 5% bemg serap to be paid by tha coﬁcemed

employee to DFCCIL This is mcius:ve of GST. ‘f’h:s will be appi;cah € on me g}af{:hase of msb:i
snstmmnts uﬂder revised rate w. e.f 01.01 ig ;

 12.Brief case:
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