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HRF SR (Xd AAAT) HT ITHA
o e AHER Dedicated Freight Corridor Corporation of India Limited
A Govt. of India (Ministry of Raillvaysd) _E_nterprise e
No. 2023/HQ/Admin/RTI-528 New Delhi: 21.07.2023

Sh. Milton Saha
West Bengal

Subject: Providing information w.r.t. Original RTI Application received under
the RTI Act 2005.

Reference: RTI application dated 24.06.2023 (Registration No.
DFCCL/R/E/23/00412) and received through DOPT portal.

Information, as obtained from the concerned record holding office, is provided herewith as
under;

S. No | Information Sought Information provided
\_ point No. e . I e A,
1. 1 & 2 Witk Rgfer Notice regarding the number of application
‘ received against Advt. No. 01/DR/2023 uploaded on
' official website of DFCCIL at “https:/ /dfccil.com>
‘ Career>Open  Market Recruitment>Notices>Advt. No.
L + nd - 01/DR/2023". 1l " -
‘ 2: 3 Position of Jr. Executive/S&T as on date:-
On Roll-176
l_ _ Vacancy-254 00
3. 4 Applicant has asked information on futuristic action
! question which does not qualified under section 2(f) of RTI
‘ o ol LU Act, 2005. S
4. 5 Point No. 8 (Promotion) of Circular No. 640/2020 describe
| | the promotional scope (copy enclosed). ) |

First Appeal if any may be made to the First Appellate Authority within 30 days of
receipt of reply.The name, designation & address of the First Appellate Authority is as
under;

Mr. Gaurav Sharma

GM/Administration DFCCIL,

5th Floor, Supreme Court Metro Station Building,
Pragati Maidan, New Delhi-1 10001

DA: 02 sheets /

(S.K. Panda)
JGM/Admn.(CPIO)
Mob.-9717636811

E-mail: skpanda@dfcc.co.in
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Regd. & Corporate Office: 5" Floor, Supreme Court Metro Station Building Complex, New Delni-110001
Tel: 91 - 11423454700, Fax No. 91-11-23454701 Web :www.dfccil.com, CIN :U60232D1L.2006G01155068



6. Absorption

6.1 Permanent Absorption
Employees working on deputation will be ailowed to take Permanent
Absorption against the vacancies earmarked for Direct Recruitment/Lateral
Induction/ deputation as per the rules prescribed separately.

6.2 Immediate Absorption

Immediate Absorption will be allowed against vacancies earmarked for Direct
Recruitment/ Lateral Induction as per the rules prescribed separately.

7. Lateral Induction

Lateral induction by inviting applications will be allowed against vacancies
earmarked as mentioned in Para 4 above as per the rules that may be
prescribed separately.

8. Promotion

8.1 Minimum Residency

Cluster A
Multi-Tasking Staff-Grade [ (N4)
2 3 Yrs
Multi-’[‘afking Staff -Grade I1 (N3)
3 Yrs
Multi-Tasking Staff-Grade II1 (N2}
t .3Yrs

Multi-Tasking Staff-Grade IV (N1)

Cluster A to Lowest Grade in Cluster B

Total three years’ service in Grade N1/N2/N3/N4 will be required for
employees to sit in the Competitive examination for promotion to
Junior Executive Grade -Iil (N5).

Cluster B

Jr. Executive- Grade 1 (N7)
t 3Vrs

Jr. Executive- Grade [I (N6)
t 3Yrs

Jr. Executive- Grade III (NS)

Cluster B to Lowest Grade in Cluster C

Total three years' service in Grade N5/N6/N7 will be required for
employees to sit in the Competitive examination for promction to

Executive (EQ).
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Cluster C

Sr. Executive(E1)
4 Yrs.
Executive(EQ)

Cluster C to Lowest Grade in Cluster D

Total three years’ service in Grade EO/El1 will be required for
employees to sit in the Competitive examination for promotion to
Junior Manager (E2).

Cluster D

Manager(E4)
1 4 Yrs,
Assistant Manager(E3)
T 3 Yrs.
Junior Manager(E2)

Cluster D to Lowest Grade in Cluster E

Dy. General Manager(EJ)
§ 4 vrs.
Manager(E4)

Cluster E

Addl. General Manager(E7)
f 4 Yrs.
Jt. General Manager(E5)
4 4 Yrs.
Dy. General Manager(ES)

Grade E7 to grade E8

General Manager(E8)
{1 4 Yrs.
Addl. General Manager(E7)
Grade E8 to grade E9

Executive Director(E9)
t 4 Yrs.
General Manager(E8)

Note:

Jr. Manager (E2) grade was introduced vide HR'’s Letter No. HQ / HR / E2 /
Pt.1 /201501794 Dt. 10.02.2016. To ensure that the promotional prospects
of existing Sr. Executives (as on 10.02.2016) is not adversely affected by the
insertion of new level of E2, such Sr. Executives who have completed 3 years
or more in E1 (Sr. Executive) grade may be given an option to opt either -
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