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DedicatedFreightCorridorCorporationoflndiaLimited

No. 2023 I HQ / Admin/ RTI-528

Sh. Milton Saha
West Bengal

SubJect: Providing information
the RTI Act 2OO5.

Reference:RTlapplicationdated24'06,2023(RegistrationNo.
DFCCL/R lEl23lOO4l2l and,received through DOPT portal'

Information, as obtained from the concerned record holding office, is provided herewith as

under;

First Appeal if any may be made to the First Appellate Authority within 30 days of

receipt of reply.The narne, dlsignation & address of-the First Appellate Authority is as

under;

w.r.t. Original RTI Application received under

Mr. Gaurav Sharma
GM / Administration DFCCIL'
Sth Floor, Supreme Court Metro Station Building'
Pragati Maidan, New Delhi-11OOO1

DA: 02 sheets

(S.K.Panda)
JGM/Admn.(CPIO)
Mob.-9717636811

E-mail: skPanda@dfcc.co' in

*nZ -f;1.frr-* - - - {fiq 4ncit rzrm ffidrr riri1q-fl, if frFfi 110001

Regd. & corporate office: 5th Floor, supreme court Metro station Building complex' New Delhl-110001

Tet: 91 - 11+234547OO,Fax No. }1-'11-2:y,fy,7}1 Web:www.d-fccil-com, clN :U60232DL2006GO1155068

Information Provided

of aPPlication
uPloaded on

officialwebsiteofDFCCILat..https://dfccil.com>
Career>Open Market Recruitment>Notices>Advt' No'

0 i /DR/ 2023"
Po*ti." of J. Executive/S&T as on date:-

On Roll- 176

on futuristic action
der section 2(0 of RTI

the promotional sc copv enclosed).
2O2O describe



6. AbsorPtion

6. I Permanent AbsorPtion
Employees working on deputation will be ailowed to take Pennanent
Absorption against the vacancies earrnarked for Direct Recntitment/Lateral
Induction/ deputation as per the rules prescribed separatcly.

6.2 Immedlate Absorption

Imrnediate Absorption will be allowed against vacancies earmarked for Direct
Recrr,ritmelrt/ Lateral Induction as per the rules prescribed separately,

7. Lateral lnduction

l,ateral induction by inviting apptications will be allowed against vacancies
earmarked as mentioned in Para 4 abote as per the mles that mal'be
prescribed separately.

8. Promotion

8.1 Miaimum ResidencY

Cluster A

Multi-Taskir:g Staff-Grade I (Nzl)
4'- 3 Yrs

Multi-Ta;king Staff -Grade tl (N3)
t 3Yrs

Muiti-Tasking Staff-Grade III (N2)

t .3Yrs
Muiti-Tasking Staff-Grade IV (Ni)

Cluster A to Lowest Grade ln Cluster B

Total three year-s'service in Grade NI/N2/N3/Na will be required for

enrpioyees to sit in the Competitive examine,tion for pronrotion to

Junior Executive Grade -lll iNS)'

Cluster B

.Ir. Executive- Orade I (N7)

t 3Yrs
Jr, Executive- Grade II (N6)

0 SYrs
Jr. Executive- Grade lll (NS)

Cluster B to Lowest Grade ln Cluster C

Total three years' service in Grade N5/N6/N7 will be required for

employees to sit in the Competitive examination tbr promotioil [o

Executive (EOJ.



Cluster C

Note:

Cluster C to Lowest Grade in Cluster D

Total three years'senice in crade E0/E1 rvill be required for

ernployees to sit irr the Competitive exautinatiorr for prom()tioll to

Junior Manager (82),

Cluster D

Manager(E4)
g 4 Yre.

Assistant Manager(E3)
0 g Yrs.

Junior Manager(E2)

Cluster D to Lowest Grede ln Cluster E

Cluster E

Dy. General Manager(E5)
$ + Yrs.

Manager{E4)

Addl. General Manager(E7)

S 4 Yrs-
Jt. General Manager(86)

t 4 Yrs.
Dy, General Martager(E5)

Grade E7 to grade E8

Grade E8 to grade E9

General Manager(E8)

S + Yrs.
Addl. General Manager(E7)

Executive Director( E9)
t 4 Y"".

General Manager(E8)

Jr, Manager (E2) grade was introduced vide HR,s Letter No. HQ l HR l E2 |
ft.I /201-501794 bt. 10.02.2016- To ensure prospects

of existing Sr. Executives (as on 10.02.2O16) ted by the

insertion-of new level of Ei, such Sr. Executi ed 3 years

or rnore in E1 (Sr. Executive) grade may be given an option to opt either -


