Note

No. 2019/HQ/HR/I(IX)/RTI/PT.2 (201901119) Dated: .07.2024

Sub: Application of Shri Vivek Kumar Yadav, R/o UP, Dated: 22.06.2024 under RTI Act-2005.
Reply to RTT No. 612

S.No. | Information Sought For: | Proposed Reply/Remarks | ]
[ participated in an exam name DFCCIL OP&BD CBAT Executive. I want to know

1 | My CBAT score Card For Score Card “kindly refer notice for “Display
of Score Card (after CBAT) for the post of
Iixecutive/OP&BID  against  the Advt. No.
01/DR/2023 in career section of official website

2 Section wise [ score | of DFCCIL at https:/ /dfccil.com > Career >
Open Markel Recruitment > Notices > Advt.
| 01/DR/2023”.

Remaining information sought cannot be
:3 Attempted question and corrected | provided as per the order passed by Hon'ble
and replied answer High of Court, Delhi in W.P.C. No. 2173 of 2013
CM 4120/2013 dated 21.11.2014 (Ministry of
Railways Vs. K.G. Arun Kumar) it was clearly
mentioned that Psychological tests (Aptitude
Test) are designed to test the mental aptitude for
safety category staff necessary for safety on the
Indian Railways and same aptitude test papers
are reused in the fulure examination. Any
exposure of the aptitude test and answer key to
the applicant would be tantamount to leakage of
the answer key of the aptitude test, which could
be misutilised rendering future selection almost
impossible.
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