» Dedicated Freight Corridor Corporation of India Ltd.

(A Government of India Enterprises)
5™ Floor, Pragati Maidan, Metro Station Building Complex, New Delhi- 110001

e e PSR Corporate Identity Number U60232DL2006GOI155068
Web: dfecil.com

New Delhi; 04.10.2019
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No. 2019/HQ/Admin /RTI-625

Sh. Soumen Roy
Gujarat

Subject: Providing information w.r.t. Original Application received under the RTI Act.2005.

Reference: Your RTI Application dated 11.09.19 received through DOPT.

Information i. r. 0. your above RTI application as received is attached.
Appellate Authority’s name and address is as under;

Shri Satish Kothari, GGM/Administration DFCCIL,
5th Floor, Pragati Maidan Metro Station Building, New Delhi-110001.

Y

(S.K.PANDA)
Dy. G.M/Admn.(PIO)

E-mail: skpanda@dfcc.co.in
9717636811

DA: 06 sheets.
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No. HQ/HR/RTI Corres/ 18-19 Date: 12.09.19
NOTE

Sub: Information sought under Right to Information Act- 2005

Ref: DGM/Admin (PIO) letter no. 20 19/HQ/ADMIN/RTI-625 dated
11.09.2019 of Shr. Soumen Roy (RTI applicant)

With reference to the above note, as per available record the desired
information is as under:-

SN Point Reply

L As per recruitment notification Policy Circular dated 29.01.2014
published. I avail the post of Jr. (copy enclosed).

Executive/Civil  (Grade  NJ),
which Grade pay of Indian
Railway is equivalent to N5, N6
& N7 of DFCCIL. Please provide
me details in brief.

e
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DGM/Admin.(PIO)
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No. HQ/HR/3/Pay FixPol/ 1-IDA - p@izjg'mm "

Sub: - Introduction of Rew IDA Pay Scales ’ﬁelowEB

f)’té' No HQ/CS/BoD

The Board of Directors. (BOD} &xmgh c:rcui&u@n‘
. ollowmg DA pay scale

Agenda/ Circulation/ 64/01 dated 06. 01.2014  has apprc
structure for below Executive (EO) 1eve1 as undex girerie g

A.  PayStucture:
S T % ael v Categoﬁes
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& Deputation and Absgoyphion: -

The eligibility criteria for depume;; mé. a’bse
- employees working in Railways, other Gover
deputation with DECCIL shall be as per extant pﬁﬁl

eligibility criteria:

‘Level - Categeriés

i z;;ma;

Skilled |Jr Exccutive-Grade]

‘ w::rk_éx;;mence of more i:hem 5

| jr Executive-Grade II

TN | 110002

Emg{c*yees vmrkmgm PB 1, GPRszéﬁﬁ
wi wo expeneme of upm 5 years in

Jr Executive-Grade I

Multi Multi Tasking Staff
Tasking | (MT ES) -Grade 1

oyees orking in PB-1, GP Re.2400 |

: Nimearﬂzgimr ‘grac

"‘N7) and regulaxj o
’deczdedasund&r
Inthe m&a}.

igible for
EG gmde of the Exe
Grade Pay 3923._

gibd not‘befaken nﬁcl cceunt.fo

D. "fﬂl the detailed: gm&&imgs s ssried
absorp&on as per. the De;?mhon amrl
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» The applicants from other PSU's shall alsobe permitted.
s The selection shall be made by a three member selection comumittee at the level of
AGM/]GM, one each from HR, coricerned department and a sister department,
as nominated by MD. : S : :
e The above principles shall be followed iri the case of induction of staff for
' Durgawati-Karwandiya Section, the first section expected for comrissioning in
2014. : ‘ | :

F. MD/DFCCIL has been authorized to induct the manpower based on the above
guidelines with minor modifications, if any, and interpretation of above provisions in
case the same is required. '

Group General Manager/HR

4. Secretary to MD - for kind information of MD. s T

2. Director (OP&BD), Director (Infra), Director (¥ Divector (Finance)
3

All GGMs/GMs/ CPMs, Dy CVO, AGM/CC, X S - for-information and to

bring it to the notice of employees woﬂmgunde:ﬁwceml oty

o Notice Board, Portal. |

?»‘ﬁl.‘“"?'
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Online RTI Matter
Most Immediate

Dated: 12.09.2019

Name of Applicant: Online RTI Application of Sh. Soumen Roy, Surat.

Ref: DGM/Admin.(P10)’s Note No. 2019/HQ/ADMIN/RTI-625 Dated: 11.09.19.

On scrutiny of online RTI application of Sh. Soumen Roy, it is found that only
item no. 2 pertaining to promotion wing of HR Deptt. The details of proposed reply/
remarks are as under:

Item No. Information Sought Proposed Reply/Remarks

02 s there any Promotion | Formulation/ finalization of
Policy for NO to N7 (i.e. | Promotion Policy for below EO
2?'8?0%%}6"’?3]:2?;03{5: level employees of DFCCIL s
how much time (yeérs) it UARREPIDEGAS.
will take to promote from N5
to N6, N6 to N7 & N7 to EO

respectively.
Y

W
ekl
(S.K.Roy)

DGM(HR)-IV

DGM/Admin. (P1O)
\o'b‘o\q’o



No. DFCCIL/Estt/Misc Matters/RTI Dated: 01.10.2019

DGM/PIO

DFCCIL

Sub. Application of Sh Soumen Roy, under RTI Act 2005

Ref. Your letter No. 2019/HQ/ADMIN/RTI-625 Dated 11.09.2019

ok K

With reference to above, the reply to the information sought by Sh Soumen Roy, are as
follows-

1. As suc&o information is available with pay roll section.
2. Policy ma{ters are dealt by HR Department.

* 3. The specific information has not been sought by the applicant.
4. The information cannot be provided under section 8 (j) of RTI Act 2005.

5. Final Recovery for Rs 5761/- has been made from Sep-19 salary. Till date, Rs 140761/-
has been recovered from salary.

6. Hypothetical information is not available. As such, Break up sheets as sought by the
applicant, are also not available.
7. No such information is available with Payroll section.

The applicant may be informed, accordingly. w
( Jol)
DGM/F/PR
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