Dedicated Freight Corridor Corporation of India Ltd.

" (A Government of India Enterprises)
5" Floor, Pragati Maidan, Metro Station Building Complex, New Delhi- 110001
s Te BRISR Corporate Identity Number U60232DL2006GOI155068
Web: dfccil.com

No. 2019/HQ/ Admin/RTI-627 New Delhi: 07.10.2019

Sh. Ramesh
Rajasthan

Subject: Providing information w.r.t. Original Application received under the RTI Act.2005.

Reference: Your RTI Application dated 12.09.19 received through DOPT.

The information received is provided herewith as under;

S.No | Point No. Information sought for Information provided

1. A Refer the  original | The information sought in item No. 1 is not specific.
application dt. 12.09.19
% 2 -do- Recruitment criteria for MTS is already available in Advt.

No. 11/2018. Advt. is available on DFCCIL’s website

under career.

3. 3 -do- Redeeqed W 2(3) 71 99 Ak, 200§
4. 4 -do- A copy of duty list chart of HR officers in Corporate Office

is enclosed.

DA: 01 sheet

—

(S.K.PANDA)

Dy. G.M/Admn.(PIO)
E-mail: skpanda@dfcc.co.in
9717636811




DIRECTOR/INFRA.

DGM/HR -II{Sh. Mondal
i} ‘Service matter of deputationists.

. Forwarding of application
- NOC for passport i

Ex-India Leave
Transactions under Conduct
ko i
Re-designation.

-" 11i) Permanent Absorption.
 § iii) Liaison officer for SC/ST’s
iv) Periodical review. -
V) Tender of outsource staff in co

L

GGM/HR-II

¥

el

1. Open Market Rectt
2. Finalization _
Recruitment

activities
3. Preparation
publication

- Repa

Note:

- Joining .

Shri Deepak, Sh. Sanjeev Kumar

Manager/HR Jain, AM/HR o

1.Deputation f
(Gazetted)

Policy Matters, SAP, RTI, Grievances on CPGRAMS, Court Cases, VIP references,
by Director/INFRA, GGM/HR
regarding temporary allocation of the duties for timely completion of the work.

Any other duties as assigned
In case of absence of staff, re

Sh Girish Nim AM/ER
‘of
© agency,
negotiation-  of the
Proposal & coordination
with- them for various |-

advertisement and its

and interview

S.Finalization of Result

of panel)
6.0ffer letter to candidates, coordination
for joining and Processing of extension 3.

requests
- (Open market)

~ l.ﬁuﬂﬂuﬁbﬂ for selection starting from

roster, -.Ev:ﬂ.._.aa
arranging
finalization of result,

Ms. Somya, AM/HR

1.Immediate absorption

2.Vacancy assessment & Preparation of
. Advt. and its publication

3.Coordination for -document verification

T-Rectt ©on contract basis and consultants

to  candidates and their Jjoining,
Pprocessing extension requests

JGM/HR

AM/HR
1. Pay

and processing of employees

. Leave
Encashment .
Pay Fixation
Special Pay
Claims
Reimbursement-
gﬂogw—

. Lease

. Issue of LPC

. Staff Grievances.
. Absentee

[main and standby 12

d

"

of advertise: ment,
EsF.E.EE-,S.«!u.
PEMT, offer letter

ncum.EBﬁnm
10. Unauthorised

spective incharge will decide

Abseniee

-I and GGM/HR-IL.

Mr. Pradeep Singhal,
AM i

. .and

Allowances of all

Statement incl.

Absence - as . per

; 18- 4

Ms. Mamta Gusain

- Transfer’ - and

 Pantingy P-Files of all
- Rotational employees
Transfer,
P 3. Nodal Officer-
N D ts 5 - -
Issue of :ﬂ —.ﬁ Complisiice of
- Group Insurance Labour Laws

of the employees
S. PF related matters,

AM/HR 1. Probation &

confirmation

2. Maintenance of

Sh. R.S. Rawat

(Sh. Shyam Sunder

G- Curtailed Passes Sharma)
. Advances. AM/HR
8. Settlement Dues 1. Service matters r“...».
4 ALl all regular employee
» Uniform e 2. Land Losers Cases
10. Medical Bills

Railway Board, DPE references etc. will be dealt by the res

11. Pension & PRMS . _
12. NDA/NHA/OTA .-

S5t

Ms. Kamna T .-,
Manager/HR

1. Learning and Developme:
. '» World Bank Training
» Seminar/ j
Conference/Workshops.
+ Induction training
- Refresher Training
= Foreign Training
"  Training data manageme;
* Quarterly progress report
2. Corporate - Sor
Responsibility ¢
3. ISMD  Consultancy’
HR([CPCS) :
4. Heavy Haul
Institute
5. SAP Coordinati
coordination with IT/s
consultants :
development/enhanceme
/econfiguration
modules/validation/testi
of »modules- ;

resea

pective officer pertaining to their subjects,



