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1

| marks whol will get selected candidate A or B?

As new policy is assﬂed-bv DFCCIL For inter
cluster promotion where it is mentioned that

 Panel will be as per seniority from amongst
the employers who meet prescribed selection
| criteria. | want to know this through Example

| the prescribed selection criteria and candidate

which is Given below:-

Suppose Candidate B is senior as per seniority |
list as compare to candidate A & both meet |

A scored 65 marks & Candidate B Scored 62

IGM/Admin(CPIO}

Dated: 12/07/2024

Waply | bl Gl e
Clarification sought through hypothetical
example is not covered under RTI Act.
Circular 36/2023 on the subject is attached.
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Sub: Modification in Promotion Policy |
Ref: (i) Circular No 640/2020 dated 16.10. 2020 i

(i) Circular No 03/2021 dated 17.022021 |

Board of Directors (BoD) in their B9 meetma; helld on 21) 1)9 2023 has appruw
following modifications in DFCCIL's Promotion Pﬂllaf‘f -

R Minimum Residency and Formation of Panel |
Existing policy Mudlﬂk@gn_ in Policy |
Cluster A to lowest Grade in Cluster B | Cluster A to lowest Grade in Cluster B
(N5) ] || :

Total three vears' service in Grade 2 5
N1/N2/N3/N4 will be required for | 1ol f"?f J‘m service in
employees to sit in the Competitive N1/N2/N3¢N will be required for
examination for promotion to Junior employces :“"\ sit in the Competitive |
Executive Grade -BI (N5). examination for promotion to Junior |
| Executive Gl’&df.’ =TI (NI3). i

\

Panel will be as per senjority from amongst |
< the emp‘m, ¢s who meet the prescribed
. |selection¢ ritt'nqa
Cluster B to Lowest Grade in Cluster C | Cluster B’ to mm Grade in Cluster C (E0)

Total three years' service in Grade | Total four ye.aws service in Grade
N5/N6/N7  will be required for | N5/ N6/ ‘7wlﬂ be required for emplovees
employees to sit in the Competitive | to sit in ‘the Competitive examination for
examination for promotion to Executive pmnwtkin bn ermtwe {ED). '
(E0).

Panellwﬂl be per seniority from amongst
the = employes who meet the prescribed
selecbon Lv:*n!late!“rm

 Cluster C to Lowest Grade m"CI_uster . Cluster :C to Lowes! Grade in Cluster D
D ey |

| Total three yvears’ service in Grade l“ntal fo ye&rs service i Grade bﬁf El
| F0/E1 will be required for employees  will be rtgqmmd for employees to sit in the

to sit i the Competitive examination  Competitive examination for promotion to
i for promotion to Jr Manager (E2). jr Mamager M}, ‘

|

i Panel will be afs per seniority from amongst ;:
| the emyiovps who meet the prescribed
i se!,edmn\ cwterja |

e ——— i s s e e ——— e BT |

in | Grade | 3




Eormation of panel from E4 to E5 & E7 to E8 will be aisper seniority from amongst
the employees who obtain the qualifying marks as per the prescribed selection
criteria. |

2. Relaxation in written exam for reserved categories

Provision of 10% relaxation of marks to SC /ST, ﬂdi&m- shall be incarpoiated
up to E2 level in Promotion policy for non-safefy category posts.

Accordingly, the SC/ST candidates will require 50% qualifying marks in
Professional /Managerial ability (written test) and 50% in APAR. Thus, overall
qualifying marks will be 50% (i.e 50 marks out of 100) in Promotional Selections
(up to E2 level) for posts other than those which fall under satety category,
provided, there is a shortfall of SC/ST candidates qualifying from normal
standards and posts are reserved for SC/ST candidates.

3 Issue of promotion in Secretarial Cadre |

In Secretarial Cadre, promotion of eligible emﬁl@ws will be considered up to
E6 level. |

4. Periodicity of Promotion Cycle

All promotion tests will be conducted once a 'vear assessing eligibility as on 1
january. | :

41 Counting of residency period of employees on yton?mtinn:

The residency period will be counted from tlﬁe? prescribed date, ie st January
every vear in case of all promotions.
The above modification in the existing prtmu)tidn policy will be applicable from
01.01 2024, Promotions up to 31.12.2023 will be dealt as per existing pokicj*.'u_
‘ \ £ :
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