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Dedicated Freight Corridor Corporation of lndia Limited

A Govt. of lndia (Ministry of Railways) Enterprise

Please connect your online RTI application d.ated 27 .O7 .2O2 1. As advised through

DOpT portal on o3.o8.2021, you have online deposited the required stationery charges on

10.08.i021. Now, the informatiorl as obtained from the concerned record holding office, is

No. 2O2 1 / IIQ/Admin/ RTI-7O3

Sh. Rajnish Kumar
Bihar

New Delhi: 13.08.2021

Subject: Providing information w.r.t. Original RTI APPlication received
under the RTI Act 2OO5.

Reference: Your online RTI application dated 27.07.2021 (Registration No.

DFCCL I R I E I 21 /0055 1) reccived through DOPT'

provided herewith as under;

S. No Point
No.

Information
sought for

Information provlded

@

No information availabie on record.

l. I Refer to
origina.l
application
27.O7.2021

the
RTI
dt.

2. 2

J. 3 The cost to the Company is attached.
Regarding promotion, Circular r-o. 64012O20
dated 16.10.202O is attached

Hope t.l e above information is complete
appeal within 30 days of receipt of the letter
name and address is as under;

Ms. R. P. Chhibber
GGM /Admintstratlon DFCCIL,
Sth Floor, Supreme Court Metro Station Building'
Pragati Maidan, New Delhi- 11OOO 1.

DA: 22 pages

and satisfactory. If not, then you can
to the I st Appellate Authority whose

Y,'@
(s.K. RdYl

Dy. G.M/Adotr.(PIOI
E-mail: skroy@dfcc.co.in

o7l-23454707

q+f-'d q* 6iif.e fiqf{qis-dl w :, gfft +;t€ tfr €qn frfrdrr 6H-dtr, Ttfrd 110001 -

Regd. & Corporate Offic€: 5h Floor, Supreme Court Meko Station Building Complex. New Delhi-l10001

Tel: 9'l - 11+23454700, Fax No. 91-1'l-23454701 Web :www.dlccil.corn, CIN :U60232DL2006GO1155068



No. 4037 9 / 202 1 / HR-COoRD&Policy

Sub: - Cost to the Company and other Perks

and Allowances - DFCCIL emPloYees

AstatementregardingCosttotheCompany(CTC)along.with
other oerks and allowancei 

-proviOed 
to the employees of DFCCIL at

virious grades is attached for information'

z) *t-l

GGM/HR
22.03.2021



40379/2021/HR.COORD&POLICY

a(lqt to the
t-fc;rl Mini.hum o, DaY lca le

M".thry-l
cost (with 

ll
minimum of ll
pay scale) 

|

\nnualcost

lwith min ol
gav scale)

.--.---.-.------ ,.,*l
Rent/ 

IHRA 
I

lin x' 
I(ities) |

Superano

uation
Benefits
(30% of
basic of
pay + DA)

6rade Pay Scale Pay Scale

(Minimum)

DA@

18.40%

Basket ol
allowance

@ 35% ot
basic pay

70000 96305 11040 47 4145 5689740
MD 200000-370000 200000 36800

DirlcVO 180000'340000 180000 33120 63000 84975 63936 425031 s100372

52 500 36000 53280 319380 3832560
E9 150000-300000 150000 z7 600

E8 120000"280000 120000 72080 42000 28800 47624 255S04 3066048

E1 100000-260000 100000 18400 35000 24000 35520 272920 2555040

21600 11968 191628 2299s36
E5 90000-240000 90000 16560 3:L 500

28000 19200 28416 170336 2044012
E5 80000-2 20000 80000 u]7A

12880 24500 16800 24864 149044 1788528
t4 70000 200000 70000

21000 14400 21372 721751 1533024
E3 60000-180000 60000 11040

9200 17500 12000 17160 106460 1277520
[2 50000-150000 50000

7 360 14000 9600 14208 85168 1022016
E1 40000 140000 40000

EO 30000- 120000 30000 5 520 10500 7200 10556 63876 756512

N7 29000-91000 29000 533 6 10150 5960 10300.8 61.'14) 7 40952

N6 28000-80000 28000 5r52 9800 6720 994s.6 59618 715411

N5 25000-68000 25000 4600 8750 6000 8880 53230 638760

22000-63000 22000 4048 7700 5280 7 814.4 46842 562109
l\{

7 350 5040 1459.2 441"t3 5 36558
N3 21000-60000 21000 )864

N2 18000-52000 18000 33 !2 5300 4 320 6393.6 38326 459907

N1 15000-45000 16000 2944 5600 3840 5683.2 34067 408806

CTc at Mean of PaY scale

Grade Pay Scale Pay Scale

(Mean)

oA@
18.40%

Sasket of
allowan€e

@ 35% ol
basic pay

Lease

Renl/
HRA

(in X'
cities)

Supeaann

uation
Eenetits
(30% of
basic of
pay + DA)

= 3O%

Monthly
Cost (with

mean o,
pay scale)

Annual coSt

(with mean

of pay s€ale)

MD 200000-370000 2 85000 52440 997 50 96305 101232 634727 7 6!5124

Oir/CVO 180000-340000 260000 47A40 91000 84975 92352 516167 69140Q4

E9 150000-300000 225000 41400 78750 54000 79920 4790'10 5748840

E8 120000 280000 200000 36800 70000 48000 71040 425840 5110080

E7 100000'260000 180000 33120 63000 43200 63936 383256 45990"t2

E5 90000-240000 165000 30360 57750 39600 58608 3S 1318 4215816

E5 80000-220000 150000 27600 52500 36000 53280 319380 3832s50

E4 70000"200000 135000 24840 41250 12404 4'1957 287442 3449304

E3 60000-180000 120000 22080 42000 28800 42624 2 55 504 3066048

E2 50000-160000 105000 19320 36750 2 5200 3'1296 223566 26a2792

40000-140000 90000 16560 31s00 21500 31968 19'1628 2299536
LI

2 62s0 18000 26640 159690 1916280
EO 30000-120000 75000 13800



r0379/20211HR-COORD&POLICY

CTC at Maximum ot PaY scale

Note . (i) Pay scale ha' been taken at minimum of the scale, mean of the 
'cale 

and maximum o' the 
'cale. 

Accordin8ly,

monthly cost and aonual cost have been calculated at these levels'

(ii) Additional perks and allowanc€s (other than basket) are over and above the cost indicated in table abov€'

N7 29000-91000 60000 11040 21000 14400 127752 1533024

N6 28000-80000 54000 9936 18900 12960 19180.8 114911 1379122

N5 25000-68000 46500 8555 1627 S 11160 15516.8 99008 1188094

N4 22000,53000 42500 ?820 14875 10200 15095 90491 1085892

N3 21000-60000 40500 1452 14775 9110 14385.5 86233 1.034791

N2 18000-52000 35000 6440 12250 8400 1.2432 74522 894264

N1 16000-45000 30500 5612 10675
't 

32_O 10833.6 64947 7'7928'I

Grade Pay Scale Pay 5.ale

{Maximum)

oA@
18.40%

Basket ol
allowance

@ 3s% ol
basic pav

Lease

Rent/
HRA

(in x'
cities)

Superann
uation
Benefite

lto% ol
basic of
pay + DA)

.30%

Monthly
Coit {with
maximum
of pay

scale)

Annualcost
(with
maximum
ol paV scale)

MD 200000-370000 370000 68080 129500 96305 131424 795309 9543708

DirlCVO 180000-340000 340000 62560 119000 84975 120768 't 27 301 a127 616

E9 150000-300000 300000 55200 105000 72000 106560 638760 7665120

E8 120000-280000 280000 51520 98000 67200 99.156 596176 7t54r12

E) 100000-260000 260000 4"1840 91000 62400 92352 553592 6643104

E6 90000-240000 240000 44164 84000 51600 8t248 511008 6132096

E5 80000,220000 2 20000 40480 7 7000 52800 78144 468424 5621088

E4 70000-200000 200000 35800 70000 48000 71040 425840 5110080

[3 50000-180000 180000 33120 63000 .43 200 51936 383255 4599072

E2 50000-160000 r60000 29440 56000 38400 56832 340672 4088064

E1 40000-140000 140000 257 5A 49000 33600 497 2A 298088 3517056

EO 30000-120000 t2oo00 22080 42000 28800 42624 25sS04 3066048

N7 29000-91000 91000 16'7 44 31850 21840 12323 ),93157 2325086

N6 28000-80000 80000 L4720 28000 19200 28416 170336 2044032

N5 2s000.68000 68000 t251,2 23800 163 20 2At54 144786 t137 421

N4 22000 63000 63000 11592 2 2050 15120 22378 134140 1609675

N3 21000-60000 60000 11040 21000 14400 27372 121152 1533024

N2 18000-52000 52000 9568 18200 12480 18470 110718 1328621

N1 16000-45000 45000 8280 15750 10800 15984 9s814 tt4976A



4040412021 I Olo GGM/HFYDFCC

Other Derks and allowances

1. Hard and soft furnishing (E0 and above)

2. Entertainment expenses (E3 and above)

3. BirthdaY gift

4. Reimbursenrent of expenses towards purchase of instruments (Mobile/ Landline) (once

in two years)

5. Briefcase reimbursement (once in two years)

6. Call charges/telephone charges (E1 and above)

7. Uniform allowance

8. On tour (domestic and foreign) - TA/DA/Lodging

9. Reimbursement of membersh iplsu bsc ription fee: For Nationa l/lnternationa I

lnstitutions {E3 and above)

-' 10. Caretaker for Office work at Residence (E5 and above)

11. Consolidate Travelling Allowance {Corporate Office)

12. Night Duty Allowance {NDA) (Rostered staff up to E1 level)

13. National Holiday Allowance {NHA) (Rostered staff up to E1 level)

14. Special Allowance (employees on deputation)

15. Leave Travel concession

16. ComPosite Transfer Grant

Besides above allowances, employees are also provided with following facilities-

1. GrouP lnsu rance Scheme

2. Medical facility llndoor and Outdoor)
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Sub: Rewised Recruitment & Promotior Policy

The Board of Directors (BoD) in tllcrr 7'l I nteetlng

{ltem No 7"+'3 2) has approved ii,e Rcvised Recmitment &'

indicated below'

l' sourcing and Cadre formation:

posts tlp to E8 level in DFCCIL wiii be distribulecl .among

J" ":;,;1""; 
neio'v ett posts in E9 le.cl wrll bc tr'citdrc

held on 13.10'2020
Promotion Policy as

different
a) All the

cadres

Cadre

Electrical

S&T

6plations * aP

Mechanical

Finance

nnlnamGGtration a I-egat

lote - D€tailed functions for Gtch cadrc /po3t rill b€ Pr'Parcd utith tbe apProed of MD'

b) The organizationai structure of the companl would be as ciccided lrotrt tinr''

to-time.. ;:i;";' llf',.l".l1lll,'x'iJi :"il1T[:';?:,1.",,1"Jja,., ,vi']r r*',c co'|].,.,o1]

d) A1l llre posls lri Llusrcr n "" ',' ^ ^,,, ,.^ nnsred iind rrti)ized .ts per'

centralized serrioritv alrd cnll)lo)'ees carr bc posted

;;;,,;, '" i:I:i";i ",::itm::::ljli ," tl,,",flL ,#" :ii
::::"J'fi I ;:Til:"[''"";ffi ;' ;il';;ii;' rrorn arl t h c ern pro-vees i': I t he

::T:ii resenes rigl.rt to forrn nerv cadres or split cacires

pre'ailing [unctional Tl.1].-. *'iil be rnade .n the basis ,l posrs
Recruitlrel\t arld Prou-tottotts

for the <iifferent cadrcs as per tl''e chart giveu above'

*

el

as per the

sanctioned

?faes *z ?nrFr-ETr

.c6ao ri'lo PoirCv r.:.oO

;Jil;;., r.J'igr''' co"iour corp.rarion of Inclia l'imitcd

\ Jr'- q7{'r7 fi -rrs I

{,\ (lor t. i'l Irrdra llntcrPrises)

I
Dared:16.10 2020

I

Finance



g) Employees \{orking ngainst isolated Posts/small g'rollp oI posts like

Company Secretarr o''ll b" pto"tt""d on fulfi)lin3 the roqLlisitc t esidencl'

period.s per the selectioll proccdure contained in Para 8'7

o For the post of Compatry Secretary' ernployees fnlfilling the t equisite

residencl' period rnal" be considered lor promoiion up to the level o[

LO.

. For thc Post in Secretariai departr.nent' err]ploYces flrlfilling the

requisitc residenc)- period olal'be considered for Promotion l-lp to rhe

le\''el of E7.

h) The posts in Vigilance department shall be filled up by irrducting stafl as pcr

instructions issued by DPE from rime to timc'

il Isolated/small group of posts nray be filled orl lenure basis bv caliing fot'

volunteers from among DFCCIL emplolees or fronl outside through lareral

induction.
j) Promotion to E9 level (ex-cadrc l':r'el) u'ill be done ot.r tlle llasis o[ combitrtld

inter'se senioritY ol all cadres at E8 level'

2, ComPosition of cadre

a) All regutar employees appointecl to a post/grade in ar cadrc 
'/ 
ciiscipline

referredtoinPara.},eitr,eruyr]irectrecruittnentorbviibsory>tion'shall
be members of the resPectivc cadrcs / disci pl irle s till E8 level'

b) The vacancies in any of thc postsTgracles in a ci'rdre referred to in Para-l

shall be filled o" p"i ti.'t tnocle of filling lacatrcies prescr-ibed irl Para -'I'

except for the posts as prescribed for Direct Recruitmetlt.

3. HlerarchY and cluater of Posts

The hierarchy and cluster shall be as under:

Grade Post/HierarchY IDA Pay Scales Cluster

E9 Executive Director 150000-300000 (l

Eu General Manager 120000-280000 F

E7 Addi. General Manager 100000-260000
E

E6 Jt. General Manager 90000-240000

E5 Dy. General Manager 80000-220000

E4 Manager 70000-200000
D

E1 Assistant Manager 60000- 180000

t2 Junior Managcr 50000-160uuu
,10000- 140000

30000- 120000

zsooo-9I000

E1 Sr. Execr,ltive

EO Executive

N7 ir. Execurive- Grade I

N6 .i.. et;i"tiu"" Grade ll 28000-80000

N5 Ji. E*e""i** Grade M 25000-68000

N4

NJ

N2

I,ITS -Gradc I

MTS 'Grade Il

22000-63000

21000-60000

MTS -Grade lll 18000-52000

N1 tr,t-T s -diaae tv 16000-+5000

-"e'

ts



4. Mode of the vacancles at various levels:
Dducationat

Cluster Mode of filling
vacancies Qualifications for

Direct Recruitment/
lmmediate
AbsorPtion for entry
in lowest grade of the

Executive
Director
(Ex-cadre)

Bv Prornotiot: or
Lateral lnduction bY

inviting aPPlications

clustei

Fit.ua"t Degree from a
recogtrized lrrstitute- with
rninimum 600l' marks'

-\

,s-

Cad" - Pos{Hieratchy

Toozo bv promotion,
remaining 30ozu bY lateral
induction/dePutatiorl ln
case Promotion quota
does not get tllled uP due

to non-availabilitY of
suitable candidate, the
vacancy will be filled uP

by lateral induction/
deDutation. However'
.,lth yu.u.r.y will revert

back to Promotion quota

on comPletion of
cleputaiion term ol sucil
incumbents.

E .General

70"u" oriGEcancies in
Clu ster E
(85 / E6l E7 )should .be
iilled uP b! Prorllotlotl
and remaining 30"n'

shortlci be hllecl througir
lat.eral
irlduction / absorPtiotl/
Deoutation Thc
absorbed otficers should
be counted tovu-ards 300"1'

Eo -;t. ceneral

Dy. General

E6% p-o"t" in E2 to E4
grade {cluster D) shall be

5O9o Posts rn E2 to E4

grade lch"rster Dl shall be

filled bv Promotion lrom
eligible emPloyees in 

^
E0/E I grade havurg J

i Years mininlum.sen'lce
I through comPetltlve

E3 , Assistant

Junior
Manager

Eo%Eits in Eo & El
gra.t" 1.1rt.,.. C) shall.l;c
hlled bY direct
recruilment.
5096 posts in ro & -E-1

iExecutive

nir."aiit oiPtoma from a

recognized lnstitute. rvithr.."*.ir"O ln stirr'rte- rvith

rnju[trutn 600,, n]a rks'
as aDorolcd from timc lo
ti,n" o" P"t ('lause 5 (bl

Manager



grade (cluster C) shall be

filled by Promotiorr from
eligible eraPloYees in
N5/N6/N? grade having
3 y-ears minimum
sen,ice througl.t
corllpctitiYe
exartinatiort.

ITI approved bY
NCVT/SCVT / ITI
,:qriivalent, rvith not less
than 60"/,r nrarks it'l
aggregate in ITI (SPecilic
qualification/ rade for
different cadre will be
prescribed seParatelY as
approved from time to
time as per Clause 5 (b)l

ITI approved bY

NCVT/SCVT or lTl
crlr.rilalertt u ith nor less
than 60'7o marks it.t

in ITL

Note

{i)

(ii)

(iii)

(iY)

(v)

For the purpose ol promotion u'ithin the executive ancl Irr.'tr-exectttirc

posts f.oi-r, tie grade ol Nl to E9, the valious gradcs have been placed itl

;lusters viz-A,B.C.D,E,F&G as indicated above N 1 to N7 are noll'

executive posts, whereas, EO and above are executive posls

AU the posrs in Cluster A (N 1 ro N4) witl have common scnioritr"

Employees rvorking on these posls call be uscd as per requiremenl lor

diiferenr functions. I''or promotior': from Cluster A (N4) Io Clllster B (NS)'

where the posts u'ill be distributecl in cliffererrt cadres as per tlle chart in

Para I(a), options will be called [rom the senior rlost elrplol'ees in ti]e N'+

grade. The'prolnotion rvill be processed to N5 gradc on the l)asis of

Iptions subrnittecl, as per the zone of Consideration as described in Para

8,.1 {b-i).
All Open Market Recruiunent/lmnediate Absorption shall be made in tlle

lorvest grade/level in the cluster'
For hig-her grades/levels rv'ithiu the clustcr' prorrtotion "r'ill 

be made on

compietion of minimum residency period'

Vacancies earmarked at various levels rvill be filled up 'lgainst 
prescribed

quota. Lateral Induction/ Peamallent Absorptioll should be rnade onlv

against tlle quota earmarked for Direct recrr'titlnent/ Lateral

induction / depu tatioI.l.

Eligibility conditiotts for lareral inclucrion to Clustcr E/F,ro rvill bt

prescribed as Per DPE guideiines'

tl- -'\vv
r!

.:i\

Jr. Esecutile-
Grade I

50Yo posls in N5 ro N7
grade (cluster B) shall be
filled by dircct
recruilment.
5096 posts in NS to N7
grade (cluster B) shall be
filled by Prorrotion from
eligible emploYees in N1

to N.lgrade having 3
vears mirtimtttt.r sen'ice
throtlgh comPetitive

100% by Direct
recruitment

(vil

-t
N6 - ExecutiYe'

Crade ll

Grade Ill

N4

N3
N2
N1



5. Open Market Recruitment

Recruitment to various Ievels as irrdicateci ln Para 4 will be conducted based

on the iollowing broad Sridelincs -

a) All open rnarket recrr.titrtents shall be nradc through rcpured recruitnlcllt

agencv.
b) Eiigibility conditions (educational qualilications as mentioned abolel. other
' 

r"quir"mentsT condition s uill be prescribed as per requirenrents lrom time

to time, with approval of MD, DFCCIL for each cadre at relevant

level/grade in the clu ster.

cl The detailed advertisement will be drafted b1"DFCCIL for publicatiorr irt

Employment News and other dailies as decided Irom time to iime Receipt

of appiication, scrutiny and selectioll process shall be ulrdertaken through

a rePuted recruitment agency'

d) The process of selection may include wriLten test/ compu ter- based tesr

followed b5, an intewiew {u'herever prescribed)'

e) The Interview committee shall be constituted by selected agencJ/agencies

undertaking the sclection process The members of Selection Cornmittee

will be trominated bY NID'

0 Resen'ations/ rela-xations for SC/ST/OBC/PH etc shall be as per OOI

instntctions.
g) Formation of panel and Standby Pauel - Recruitment Agencl' rvill

recommend a panei up to the number of vacancies and stand by panel up

to 2.5 rimes the nurnber of vacallcies The recommendations of

Recntitment Agerlcv wili be pur uR to Appointil'tg 'ALltlloritv as per SOP for

approval. Currcncv of panel rvill be for one year from the date of approval'

currencv of panel can irrthcr be extended for one year rvith tire approval of

Appointing AuthoritY as Per SOP

h) Offer of appointn.rent will be issued only after stritability in tlre medical test

from the approved Hospital The appoilrrmerlt will be subject to verificatiou

ofcharacterantecedents.castecertillcate{eitlrer.otllincorthrough
resPective issrring authorityl and verification of eductltion:rl qualifications

(either online or from the Institute through corresponden r':e) Anv adverse

report received in the verification will lead to terminatio'l of sen'ices of the

empioyee u'ithout assigning anv fr-lrther reasons'

i) Dirtct Recruits rvill be required to execute a bond as per:ht poiicl' wl.rich

will be prescribed fron] titne to time'
j) Probation

i. Direct Recrutts shall be or.r probation for a period oI tt'o 'Ycars from

the date of joining Thcv shail be confirmed subject Io satisfactory

con:pletion of the probationary periocl inclucling test/training as

Prescribed.
ii. Probation period can be cttrtaileci or extended or: trcrits of

indiviclual cases cluly bringir.rg out tlre jttstificationf reasons oi each

individual case with the approvat of appointing authoritY'

iii. Employees otr probation tnay be discharged from ll.re sen'ice during

period of probation without assigning any reaso'n6'



5. Open Merket Recruitment

Recruitmel]t to \,anous le\.cls aS ir,rdicatecl itl Para.l u.ill be concittcted basecl

on the follo$ing broad grirlclincs -

c)

All open r:.rerrkct rccruituerlts shall be nradc through rcprrlcd rccruitnletlt

agency.
Eligibility conclirions (education.rl cluaiifications as mentioncd abtilc), other

requirenlen ts/ cotrcl itirtn s u'i11 be prescribtd as pcr l(quircnlcrlls from tinle

lo time, \\,ith approval of MD, DFCCIL for each ca'lre at rclevalrt

level/grade in the c lustcr.
The detailed advertisenlerlt will be drafted by DFCCIL for publication irt

Employment Nervs and other dailies as decirled from timc to linle' Receipt

of appiicatior.t, scrutirlv and selection process sllall be urldertaken tllrough

a reputed recrLlitment aEIeIlc!'.

The process of sclcctiou may include $ritten test / con.lpu ter-based test

followed b-'- arr intcn icli (\\'hcrever prescribed)'

The lnten.ie*, conll.ni[cc shall l]e constituteci b!' selecled agencl/agencies

ulrdertakir)g thc sciectiorl process. The nlenbers ol Selectiotr Cotnnrittee

will be nontirtated b1. !1D.

Resen;allorts/ rr,'la-r:rr ion s lor SC/STi Ot3C/PH ctc' shall be as pt'r GOl

instructions.
Formation of panel and Stanclby Pauei - Recruitrnetrt i\llenc)., lvill

recommend a pancl up to tile nun'iber of vac:rtrcies zrnd stand b1' panel up

to 2.5 tirnes tl)e t)Lltllber oI r'acaltcies The reconlrtetrdations of

Recmitmcnt Agetrct'sill be pur lrt) to Appoilrtirrg ALlthoril]'as pcr SC)P for

approval. Currcrtct' of panei will be for olle )'ear lronr the d;Lte ol approval'

Cu..ency o[ panel can fLrrthcr bc extcrtded lor one year with tl]e approval of

Appointing Authoritl'as per SOP.

offerofappointrlrentwillbeissuedonlyafterSuitabilit].irrtI]en]edicaltest
lrom the approved Hospital. Thc appoi|rrment wili be subjecl to vcrificarion

o[ charactcr .ilttecedet]1s. castc certillcale (citl)cr' olll-nc or throlls{il

respective issrtitrg authoritv) altd Yerificatiorl rlf cduca(ion;i1 r:1tt;tlifit:ittiolls

{cither onlinc or frc.,m the lrlslitute tilrough correspol.t'lcncei' Arlt' 
'ldvcrsc

report recei|ecI itl thc r.crification will lead to termitlatioll of sen'ices rlf the

employee without assigning anv further reasons'

Dirlct Recrltits wrll bc required to e\ecute i': bot:d as per:l)e Poiic-\' \\'hicil

u'iii bc prr'sr ribc(l li,,rrl lilnc lu tillr(
Probatior.t

i. Direct Recrrlits shall be on probatiotr lor a period r:i trl'o )cars frotn

the date i')l joinirrg. Thcl' shall be confirmed subjcct ro satisfacton

cor'nplclion of the probationary period inciuding test/ ''raining as

prescribcd.
ii. Probation period can bc curtailed rlr extended on mcrils of

incliviclual cases cluly bringing oul thc j r"t stiiication / reasol.ls ol each

individual case rviIl't rl]e approval of appoir.rting auth()rirt'
iii. Ernplol'ecs orl probation lrlay be discilargecl frottt tlrr: stnicc duritrg

period of probation withortt assigning any reasqrls',],

.,,.,,
'.:z/'' 5
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6. AbsorPtioo

6. 1 Permanent AbsorPtion
Employees r,r'orking on dcputatiort "rrll- 

bc. allowed lo take Pcrmtlncnt

Absorption agairlst rhc totu!'tit" earul:rrked for Dlrcct Recru itmen t / Lateral

Indrrciion/ de,-prrtation as per the nlles presrlribod sepi'lratijl)-'

6.2 Immediate AbsorPtion

Immediate Absol?tion \!'ill be allo$ed against vacallcies eartr.rarkeci for Dire':t

n.aruiin,tn,l Lateral lr.rriuctir'rn as pcr the rr'rles prescribcd scparatcl-v'

7. Lateral Induction

l,ateral inductiorl bv rn!rtinB applications will be allo$ed agaitrst |acancies

earmarkecl as rnenl ior]ecl ir] paia + abole as per the ruies that ma!' bc

prescribed seParateil

L Promotion

8.1 Minimum ResidencY

Cluster A

Nlulti-Tasking Staff- Grade I (N-l)
c 3 Yrs

N'lulti Talking Staif Crade II lN3t
| 3 Yrs

Nlulti -Ti'rsking Sreiff'Grade lll {N2)

f . g Yrs
lllr.rlti-Tasking Staff'Grade iV 1N 1)

Cluster A to Lowest Grade in Cluster B

Total three 1'ears' sen'icc in Gradc N1/N2/N3/N'+ n'ill be required fr'rr

enplole'es to sir in rhc Competitivc cxerrnirliltion for ilronlotiorl to

Jrrtrior Exec'-utivL: (irade lll (N5)

Cluster B

.Ir' Executive- Grade I (N7)

t 3 Yrs
Jr' Exccrllivc GradL: ll (N6)

t 3 Yrs
.lr. Eriecutilc- Craric lll (N5)

Cluster B to Lowest Grade in Cluster C

Totalthreer,cars.sen'iceitrGradeNs/N6/NTrvilli;crerptirtdfor
emplol'ees to sil in the Compelitive exiin.rinatiorl [ot Jrt ottlotiott t'r

Executive (EO)

,/
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Cluster C

Sr. Executive(E 1)

{1 4 Yrs.
ExccutivclE0i

Cluster C to Lowest Grade in Cluster D

Tolal tllree vears' senice in Crade E0/EI rvill be required for

empkryees to sit in the Corrrpetitive e\amination for prolllotioll to

.lunior NInn agcr (E2).

Cluster D

lvlanageriE4|
'l| 4 Yrs.

Assistant Manager{E3}
$ 3 Yrs.

.Junior Manage|iE21

Cluster D to Lorrest Grade in Cluster E

DY. General Manager(E5)
! 4 Yr".

Manager{E4)

Cluster E

Addl. Cienera] Manager{E7l

f 4 Yrs.
Jt. General Manager{E6)

f 4 Yrs.
D)... General Mallager(E5)

Grade E7 to grade E8

Grade E8 to grade E9

Generai \'lanage, (E8)

$ 4 Yrs'
Adcll. (iencral Manager(E7)

Executivc Director(E9)
1} + vrs.

Ceneral Man;rgcr(E8)

Note:

Jr. Manager (E.2i gr.tde rvas itrtrodr;ce d vide HR's l-etler No' I.lQ i I IR i E2 /
Pt.l /20i5017q+ bt. 10.02.20I6. To ensure tlrat the promotional prospecrs

of existir.tg Sr. Executives (as on 10.02.2016) is not adverselv affected bl'the
insertion'of nell, ler,el oI E2. sr.rch Sr. Executir.es $'lio have cotnpleted 3 1'ears

or more in E 1 (Sr. Erectltivel gradc nlal- bc gii'e Il all opiiol.l to opl cill.ler

n.)v,-
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{i) For pronrotiorr 1o E3 on corr.r 1:1ct icr'rr r-rf six vear-s rcs:dcncv ir.rE 1 (Sr.
Executivc) gralde; or

(ii) For pronrcition ro the ne\\.E2 (Jr. ltlanager.f gradc or.r completiou ol 3 r.ears in
E1 {Sr. Esecltrivc) grade and rr.ill ):ecomc eligiblc for pr{]motior.} to E3
(Assistant \4anagerl on completion of 3 years residencr. periocl i:r E2 (,Jr.
ManagcrJ grade.

4,2 Counting of Residency

8.2.1 Counting of residency period of employees on promotion

a) The residenr:y pcriod s'ill be counted lrom the prescribed dates. i.c 1.r
Januar,- and I', ,Jtrly et'en' .vear in case of promotiorls witltin the c[lstcr.
For inler cluster pron]otions, residellc), rvill be countecl from the date <.rI

aVaiiabilitl- oI r'acancv.
b) The acrual fi.arcial benefirs and re clate of pav a.d i.cre'r:ent h.ration

will be t,.e I the actual date ofjoining b1, rhe ernplovee irr rhe hieher posl.

8.2.2 Counting ofresidency period of employees on permarent absorption

For the purpose oI counting residency per.iod for prontotio:r iu the casc of
enlployees joirring on deputation [ollorved b,v- permal]cnr absorption in
DFCCIL, thev u,ili be gc-,verncd bv the follou,ing; .

a) In tha'cascs u,here the enrplo,vces are considered for trbsorption in lrigher
gradc, thcir d;ire o[ residcr:cy ,,tould be the date oI absorl;r:or.r.

b) In cases rlherc lilcy are absorbed in rhe samc gradc in l,l.riclr rhev ari:
worki:rg on rhe date of absorptior.r. their date of residenr:r, $ollld be the
datc of cr.rrry ro the grade ir: rvhich ;rbsorption is being mitde but not
before the dare ofjoining on deputation.

c) It is fr-rrrher clarified tl.rar tlle emplo_vee on deputarion, if absorbed in the
same gracle in wl.rich he joined DFCCIL originaily, will ger tl)e benefir of
residency period. Thc emplovee, lvho was ol.l cleplltation and latcr on
given higher desigr,atio, and iateron, absorbccr i. Irighcr desrtnation, rri
not be elrrirled fi])r the bcnefit ol rcsidenc,r. period.

8.3 Assessment ofvacancy for promotion

(a| trIithtn the cluster

i. The rrurnber of posts i r.r eacit grade/levcl witi.:in onc cluster r,r,il I bc
on floatir.rg b;rsis.

i. Prornorion ,,r,ithin rhe clrister rvill be considercd on cornpierion of
requisite residency period in the prese t gracle, irrcspecrir.e of
vacancy, as per the sclection proceclurc contained in para 9.7.

iii. Assessment for plomotions shall bc undertaken trr,,ice in a vear. For
this pr"rrpose, eligibilin. iists of employees complering the mirlimum
rcquircd residcncl- for pritmoriot.r ro tltc next gradc slrall br: prepareti
as on 1.'.lui_v and as on l.r .Januan.

;).-
Yv'



8,4Zote of Consideration (ZOC) for Ptodotion

a) Vlitbin the cluster

All eliginle elnplovees r'"'i.tt': havc conrpleted.lhe nliltiirlurn rcside nc1"

period as on t' January or I'' Jul! rvill be called [l;r selection'

bl From one cluster to another Cluster

{i) For Promotion to N5' EO' E2 grades'

All rhe ernplovees in lo\r'er clLlster \\'ith '] \''ars rnillinll-lm

sen,ic. ,,"i11 be eligible to appcar il-l thC Colr]petlll\.c

rsiltttinatitln' '\r
, ll
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(b)From one cluster to another cluster

Promotiorl from one cluslel to another cluster shall bc subject to
availabilit! of vacancy. h-omotion fiom lorver cluster to the lowest

grade/level of llext cluster as t'ell to the Post of GM (88) and ED (Etl)

!h^tt b. subject to availabilit.v of vacancy, ils per the selection

procedurc contained in Para 8.7.

Resen ation wil) be applicable for promotions fron CIu ster A to B'

Cluster B to C and Clustcr C to D.

Post basccl rosters will be rraintaitled lor cach clttster rvlrcrr:

resen'atiot.t is applicable as n.retltiotled above.

Assessrnenl of vacancies fol promotion lrom otrc ciuster lo arlother

{intcr ch.lster Pronolion) in N5, E0. tr2 grade shall bc uI.}dertaken oll

1n Jan'rlalJ. Assessmerlt of vacancl' for 85, 88, E(l gl'ade r'vill be

unclertaken on l'' January arl<1 i " J ttl,v.. of everl 1'ear' Fot :rssessil:q

the !ac:tncr', the cxisting ancl anticillatcd lacancies that rvill arise in

the next six months/ one )'ear wiil be t?iken illt() c'fllsideratiotl-

The anticipated vacancies rvill cover the follorvitrg-

a) \'acancies on account of normzrl \vastage, \'iz relircn'lent on

sll perannuat iorl
bl \racarlcies 1ike11' to be caused as a resttlt o[ restgnatiott

provided the same are llkelv to bc acceprcd

c1 \'e,cancies in higher clusters in tire channel. thc filling of shich
*'ill resttlt irl the nced to make corlsequcl'lt r..p1:ottttments from

lhe proposed Panel.
d) \,acancies likely to be caused due to staff approved to go on

(lcpl ll a I iol ) Ln i)tllEt ul)its.

e) NLrmber crt staff a)ready clrrpanelled for ex-caclrt posts'

0 \racancies tikely to arise clue ro creation o[ arclditional posts i:.t

higher cluslers and in the same cluster, rvit): approval of

Compctent AuthorirY.

I lt,

l\'.



{ii} For promotion to 85, E8, E9 grades

The Zone of Consideratioll (ZOC) lor E5' E8 ;rnd E9 gradcs'

i.e. urttubet of emPioYees to be called Ior selcctiott proce'ss ollt

of the er:rplovecs ullo Iti:r'e comple[cd nritlimu m lesidetrcr'

pcrlori irs on ]"'Janual]' r'ir 1'' Juiy shatli be as tltrclcr -

xum6"i of vacancies{X) Normal ZOC

8,5. Issue of notitication of vacancies - The number of vzrcarlcies to be illled ou

promotio|l (within cluster or fro:lr otle cluster to another clttsler) n'ill l;e

notified. For prontoticrrt to N5' EO' E2' option u'ill be c:rllc'cl from the

ernployees'.r'orking in lo$er cluster u'l.to htrte completed 3 veirrs r:f sen'ice in

the cluster. List of cnlpioyees rvlro fali within the Zone of Consideration as

explained in trara 8 4. tut'o t'"'" optcd for comPetitivc exatttinatior.t in tcrnls

of Para8.4 {b)ii} u'ill be published

8.6. ComPosition of Selection Committee (DPC)

alselectionCot.nnliltce{DPC)shallberroninatedb},tlreApPoirrtingAutlrolitl,
as Pcr SOP

b) ComPosition oi tlre Selecrion Comrnittee (DPC) for vari'rus grades shall be as

ultder:

Three Directoi'sG.ludtng Dtreclor in-charge of HR'
OM and ED
qJ-e1lC Ee)

AGM, JGM, DCM
E5, E6, E7)

Manager at.td Assr.
Manager

E,+

Executivc (E(li

{Cluster B lo Cltlsler Cl

Junior Executive Grade
I and Junior Executi!'e

one srade/ level lo*9ll9l!9!glllllll-t-99,

'--rn."" -c 
c Hl-/-c tut 

" ' 
--onc cach f;; Hn tlre

concerncd depi,rrtn)ent and the sjster deqaftm:trt:-
ifl*" gCnf" .ir" 

"u.n-Tron' 
I-fn thc concerned

department ald the sister departrnent'

fnr". eCU" oi*..-t, from HR' th' conce'ned

aepartment and thc sister departlncnt. (One

,nembe, should belong to SC/S'I caregol'v)'

ln case no ntcnlber is availablc fron SC'/ST

catcgotJ, allotller Inembcr call be co-oPted ill

l.5X+3 bu(

s"l";ai; 6;;itt€ e comPosition

Junior Nlanager {E2)
(Clustcr C to Cltrster D)

Sr. Execul.iYe (E 1)
ih.* -d6M-one e ach-f.om HR, tlls conccrned

departmerlt and the sister dePartlllcrlt'

,f'

Up to 10

More than l0L
2X+4



8.7. Selection Procedure

8.7.1Method

a) Within the cluster

For N2 to N3, Ng to N4, NS to N6, N6 to N7 and EO to El
gracics, protnotions rvill be ntade ol.r ti-Ie basis of perh>rtnancc of

the emplol'ee in the Atttrual Pcrforrttancc Appr:risill. .APAR s for

last 3 yeals will be considerccl. Weightage ol t:ach APAR rvill bc

ol 10 rnarks. Minirrum Qualiil irlg narks for the plomotion rvill

bc 60".n oi rhe Total marks, (i.e l8 niarks out ol 30).

For E2 to 83, E3 to 84, ES to E6 and E6 to E7 promotions
s,ill be made oll the busis of perfornlance of thc crnployee in

Prolessionai/Managerial Abilitl' (Presentatiorr) Personalitv
Traits {lnten iervl arid aPans. AP.AR's lor lasr '} .t cars rvill be

consiricred. Weightage ol each APAR u'ill be ol 1O marks
(rhrough pro rata convcrsion). Distribution of Marks rvill be as

r-l ndc r -

Profession:tl/
N,lanagerial

abilitl'
(Prcscn tation)

Persona lilr'
Traits(in re n'icu,)

APAR Total

25 25 50 l0o

illitritrttrt.t Qualify'ing marks [or t]le prorlotior'] rvill be 60'l'i, of
Professi<.,tralfManagerial ability lPrcsentartioni & Pcrsortalilv
Traits Intenietv) and 6O'],n of APAR. Thus, ovcrali Qualit-v-ir:g
rnarks shall be 60% (i.e rninintttm 6O t.narks otrt ol 100).

b) From one cluster to another Cluster

(i) For promotion to N5, EO, E2 grades

For Clusttr A to lorvcst (ir:idc in Clrlstcr B (N51. (lllrstcr B lo
lorvest Gracie in Cltlster C (E0) anct Cluster C to lou'e"sL Grade

irt Cluster D {E2} pron.rotions uill be rnade or.t tlte basis of

perfot-mancc of rhe Ernplovee in compeiitive ex.rtninalirrll

(i)

(ii)

Grade ll (N6, N7)

Junior Exec Lr tilc
Grade Ill (N5)
(Cluste r A to oluster-
B)

. Tltree ACI'1s/.JGMs, one cacll frot.n HR' thc'

concerrtecl dcpartrnent :ind the sistcr
dellartmeni. (One member should belong to

SC/ ST category').
. In case no mcrnber is ayailable fronr SC/ST

c.rtegory. another member catr be co-opled at
ortc qrarlc/lcrt:l lrr\,\('l to thc I omtltittcc.

Multi Tasking Stall
(N2, N3. N.l)

Thrcc DGMs one eacl.t frorl !iR. the concerned
department alid the sister departrnerlt.

Jr
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corr)prising of Prr:fessional/ Managerial ability (Wrirten Testl

and APARs.

All lhe employees in lower clttster witir :J )cars mlnimuln

sen'ice uill be eligible trr appear in the compctitive

examinatioll.

Iv{arks obtainecl in the writtell test (computer'based testl as per

the rcsult given b1' tlrc reputcd Lesting agenc)' will be tabulated

along with marks for APARs bY' the Selection Comnrittce'

APARs for last 4 years rvill be considered' Weightagc of each

APAR rvill be c-rf I0 tllarks. Distribtlliorr oI Marks u'il] be as

rtnder

Protessional/ Managerial
a bili.t)., {W rittelr'lest)

APAR Total

60 40 100

lf APAR for 4 vears are trot available tirelr marks rviil be

aq,ardecl on pro-rata basis on tlle basis of alailable APARs'

Nlinir:rt:m Qr.ralifying rrrarks for tl]c pron]otion u'ill be 60Y'r irt

Professic,na[,/ Managerial ability (Written Tcst] and 609; irr

APAR. Thus, overall Qualilying rnarks shall be 6Ou,,i (i e (:l0

marks out of 100).

For promotion to q5' E8' E9 grades

For Cluster D ro lou'cst Ciracle itr Cluster E (E:)) Grardc E7 to

Crade E8 aud Cracle E8 to Gradc E9 rcspcr-:livell' promotions
rr ill be made on the basis of performance of the Emplol cc irl
P|ofcssiooal/ Managerial Ability (Pl eserl tal i()tl)' Pcrsonalit.v"

Tr;rits {lnten ie$') anO apnns. APAR's for last 'l !e ars $'ill be

considered. Weightage of each APAR rvill i:c of 10 marks

Itirrough Pro , ala con\cl'siolI).

Distribution of Marks will be as under: '

(ii)

For promotion to E5 grade' minimurn qualiff irlg marks shall

bt: 60'li, in Presentation an.l irlten'icw and (rO"i' in APAR ThUs'

ovcrall qualifyir.rg marks shall be 60'l'u ii.c tr.ritritnutr 60 tliatrks

olrt oI total I00I.

For promotlon to EB and E9 grade,. nlitrirnuttl qualifyillg

marl<s shall be 7 5o/o in presentation and intcl1,lerv alld 75"'i' irl

APAR. 'l'hus, overall qualifying nlarks shall bc 75'l' (i'e

minimurn 75 nrarks out Ql total 100).
,. \. 12
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Pr oft:ssional/ Mar tagerial
abilitY (Presen tation )

Persona lill'
'[ra it s(in ten'ie rv)

APAR Total

25 25 50 r00



8.?.2 Presentation

Candiclates ma1,' be required ro make a presenlatioll irbout his/ her

professiona l/ ma riagerial achievcmenl s / abilitics before Selection

Committce (DPC), wherever prescribed, for promotiotr to various levels'

Topics for presentation u'ill be decided by rnenlber o[ t]re Selection

Committee for the concerned department f cadre.

t.7.3 Written Test

Candic.latcs ma1" be required to appear irl thc $'ritten tcst for his/her
professional/ Managerial Abilities, rvhere"'er prescribed. for prornotiol.t irr

various levels. Cotnputer Basetl Test (CBT) will be conclucted tl.lrougl)

repurctl testing agency. Syllabus for the test r"'ill be prescribed rvith the

approval of Alrpointing Authoritv.

8.7.4 Distribution of Marks for APAR

a) For t}.re llurpose of assessit-tg the suitabiliry ol the emplol'ccs for promotiorl

in every gradc, the Selection (lomrlittce {DPCI shall:rr'vard lhe marks agaillst

APARs four {04}/ threc {03) preceding years' as prcscribed'

b) while arvarding rlte marks under APAR head sum total of narks obtained on

scale of 1 to 10 should be taketr into account

c) Where one or morc AI'AR is ,.rot a.'ailobl. out oI 03/0+ (tilrec/lourl as

prescribed, thc Selection Comt:rittee ma} consider the APARs of preceding
period. l1' rhis is also Itot availablc' Selection Comtnjttee Inal' award tire
marks on the average of other available APARs

8.7.5 D&AR & Vlgilance Clearance

At the tine of consideration of the cascs of eligible entployees for
promotiort, delails oI their D&AR/Vigilance clea|iance si.tould bc

obtaine<1 and details tlterec,f, should lle brottgllt to tlle notice ol tl''e
Selec I iott uou l rll Ll lcc.

8.8 Recommendations of Selection Commlttee

a) The Selectiort Cr.rnrrtitlee (DPCI alter assessment oI the cnrplol ees shail
prepare Select List/ Panel.

b) Cases in respect of entployecs, who are under suspetlsiorl or u'lto hare
been charlle'sheetecl or agaitrst u'hom crirninal cllarges halc bccn {iamcd
by a Court of Larv, rvill specificall): brouglrt to the notice of thc Sclcctiort

comniittec (DPC). Thc Sclection comrnittee shall asscss the srtitabilit! of

such ernploYees for promotiott. Tl]e assesslllent and thc rccom llendations
of the SelcctioD Cotltlnittee shall be kept in a sealed cover'

c)Iftheclisciplinarvcase,/cdrnirralProsecuti(]!lpror,.eedingisirrestillpending
against suah crnplovees at rhe time r:f subsequetrt selecrions. the selection

'.,v ' 
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Conrmittee {DPC) shall asscss the suitability fo-r .pronr')tron "ttl :!:
rccom merrriatiotlS of the Selccrion Colnnlittee shall bc kcPt lr) a sealeo

cover for each subsequent vear'

d) Detailed procedtrre and guiclelines relatir)g to processing tl)e case kcpt ii'l

sealed coi'er u'ill be isslted fron tilne to Iime'

8.9 Formation of Panel

8.9.1 al Within the cluster

(i) For N2 to N3, N3 to N4, N5 to N6' N6 to Nz and EO to El'
Selection Conlmittcc u'ill recomtneud llalres of tilc crlrplolees wllo

have qualilied as per the Prescribed procedrtre in order of seniorirl.'

(ii) For E2 to E3, E3 to E4, ES to E6 and E6 to E7 ' Selectiort

Cotrtlnittecwi]lrct-.omlnencinamesoftheenrployeeslr'hohar'e
qr.ralilrecl as per the prescribed procedure in order o[ senlorit]'

bl From one cluster to another Cluster

(i) For Promotion to N5, EO, E2 grades'

Sclectiorl Clonlnliltce rvill rccornmcnd nalres of tllc clnplo)'ces in tllc

order oi rnerit as per vacaticies rrotified fronl amongsl thc e{nplo''*ees

rvl.to meet the prcscribcd se)cction criteria

(ii) For Promotion to E5, E8, E9 grades

SeIectioltCL)lr]n]itteewillrecorrrrt-relrdnarnesoItheelnPl()\'eeSinthc
orderofrneritasperr,acanciesnotil]edfromalnol}llsttheen,]plovecS
\*.'ho meet the prescribed seleclion criteria'

8,9.2 ApProval of Panel

The recom nrcrldation of selection conltnittce (DPC) for pronlotion will be put

up to Appoinlilrg Authoritl- for approval' as per SOP

t.9.3 Notification of Panel

l,ist of carrlditiatcs tll.rprcr|ed oll r(rcolrl nl L'n 
'ia 

ti ('Il of selecti()rl cotnmittec sl.t:''11

be notified.

8.9.4 currency of the Panel

The currenct'of tlie patlcl shall be for a periorl of 12 ntorillts- trp Lo tire

periocl of assessnrellt of yacancies for next cvcle'

8. 1O SupPlementary Selection

al Within the cluster

(i) For N2 to N3, N3 to N4, NS to N6' N6 to N7 and EO to EI'
:ro supplcrnentary selection will be rcquired as tllc assessmellt

is marlc onll' on tlle basis of APARs onlv'

\\) .
t l-''
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lii) lior E2 to E3, E3 to E4, ES to E6 and E6 to E7

Il an erlllliovee is url;rble to app(iar in lhe

Presentatioll/Iuten'ierv for pronl(-rtion on tlr' schedrllecl dale

due to sell - sickness or self-mariage or for an)' othel

extraordinary circumstances be1'ond hisll'rer cotttrol' he/she

tnaY be consiclered for supplcmentary selectioi-l with approYal

ol Conpctcnt Auttrorit-r based on the mcrits of each case Thc

representatiorl regarding inabiliry' to attenci the selectiott

shor.tlcl be subnriited by the elnployee' dr'rl'v fonvarded b)

his/lrer Controlling Oflicer' tt) HR departrlr trn t / CO u'ithin ) 5

rlavs fronl thc schedulcd clate of selcctiiirr' SrrPpiclll ellIaR'

Selection nray lx fixed on a conveniellt clate aftcr rlecision has

beetrtalketrollthereprcsent.ltiol]toCoI]\.e]leSupplen}eIttaIJ,
Selection. The sLlpplcnlcnt"rq l1leetirrg ot the Selectiotl

(lotlllrlitteeshouldasfar.lspossiblebeatrcirc]cdb}.thcsarne
Officers ivho \\'ere prcsent at llle first Selectic'rl Conlrr.tittee Not

ll.rorc tharl one sr'lpplementa4' selection will be held to cater io

sltcl.t situati<.ln Revise<l par.rel maJ' be issucd basecl orl tl'rc

re sr'tlts of thc Supplcmcntarry Sclectiot) Procc-cdirrgs

b) From one cluster to another Cluster

(i) For Promotion to N5, EO, E2 grades- No sttpplementary

$'ritlen test (CBT) $iU be conducted' All the emplol'ees should

aPPear in the written rest (CBT)'

(ii) For Promotion to Eq, Ea' E9 grades- tf an e:nploy.ec is unable

to appear in the Presentation / lnten'iew for promotion oII tile

scl.lecitllccl date due to sell - sickncss or self marriage or for anv

otller exLraordinary circLlll)stanccs be-\'ond his/her corltrol'

hc,/ she rnay be considcrccl for suppletne trtarrl sclcctiorl witlt

;rpproval ol Compclent Authority bascd on tlle nledts ol each

c.rse. The .epte'senratio" rcgarding iriabilitt' to attend thc

selectiot,l sl-rrluld be subnritterl b1,.the enlplr-,1.ee. dltlr.[orr-,'.ardctl

bY his/irer Controllirrg Of{lr':er' lo HR departmcnt/C'O ri:irhi:r l5

da1's frorn tire schedr':led d:rte of selectiotl Sullplemenlarv

Selection nlat!' be fixed on a convenient datc aftcr decision has

beetr taken on the representation to coll\'trlle Supplementala

Sclecti'JII. The supplementary meeting ()f thc SelectiQn

Conlmittee should as iar as possible be attendccl b-\-' tlle same

Ofllcers who lvere Present at the first Selectiotl Colnnlitlee Not

lrrore than one supplemelrtary selcctiotl lvill be lreld to cater to

stl(lil situation' Re''ised panel Iray be issrtccl based on tiie

rcsults ol thc Sr-lpple mcl.rtary Selcction Procecrlings'

8.11 Orders of Promotioa

a) Within thc clustcr- Errrployees bortte otr the panel t'ill be pronroted

irespectivc o[ tl.]c vacallcy by upgraclarion /'r1os'n gradatioll ()f posts

b) Inter Clustcr (one cluster to aT ttretl - Ernployees borne otl lllc parlcl lvill

be promoreci subject to alailabilitl' of vacancl.'
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c) If arr ctnplovee who js rccomrlended lbr Prolnotion b!' tlle Selectior')

Committee, but il1 $,lose case, ar.]y of the circumstances illclicated in Para

8.8 {.1 ".i.". 
after the notification of the panel but bciore hc/ stre is actuall}'

promotecl, tht'ernp)oyce sttall not be promoted ulrtil the case is fiualized'

8.12 Refusal of Promotion

ln the el,ent of an crnployee rciirsirtg pronrorion for an1' rctLsolt, hc/she shall

be debarreci ibr prornotiotr for a period of two vears from the datc of rcfusal

by such cr',lplo1ee. Further, an emPloyec rvho iras bcen called for sclection

for promotion lo tile ne\t higher gracle/post, decllnes to attetrd or fails ro

attend for an.\- rcason' lre/slre slrall be considered agairr only jll ttie nexl

Promotion ctclc.

ApplicabilitY

ln grades rvherc CBT is not prescribed as methocl o[ promotion policy shail

be fffecti.,e from date of issue- F'or grades whcre CBT *'ill bc co-'ducted, p<-rlir:1

shall be effective from 01.01.2021'

The above Polic]'is applicable on Per-rnanent Caclre and tnaJ'bc reliewed fronl

time to tirne

InterPretation

MD nould be the competent authorit]-to decide/clarifv the provisions isst.lc

necessary adIrinistrative inslructinns ancl procedural order' etc for

impl",.r)"r,trt ion o[ Prourotion Policl' T).ris policl'may be revien'et1 pericxlica]ly'

9.

10.

Copy to -

1. Secy. lo MD, for kind information of MD

2. Director/lnfra, Director/OP&BD Director/I'il)al]ce Dircctol /PP' CVC)

3. EDi EDFC, ED/WDFC
a. GGMs/ G N'l s/ CGM s/ G M -Coorditlation- for infornration of al] emplo'Y"ees

5. ComPanv SecrelatY
6. Manager/IT - For placing the circlllar or} intranel

Itl ( orrrf l'\' \'h l)('lhr-ll(X)(li
R;ts;. & ('.tp";"k' Oil i((' rlr\ llrlrlr -trl\rrrrr"('\trrL\t\'rr'r\t'rtr'rrl.ltrrrl(ii
lrl +el.ll-:.1lil:(\'lr' rrll-l{l'{:')l 'r"i'r'ss Jl" l}l\ rr'(l\ L ht].rl t)l' -rrrr'(J(rl l5ir)''

(S,K Pandal

.loint Gerteral Manager/HR
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