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bee be FrieR Dedicated Freight Corridor Corporation of India Limited
A Gowt. of India (Ministry of Railways) Enterprise
No. 2021/HQ/Admin/RTI-80 New Delhi: 19.02.2021

Sh. Abhinandan Kuma
Bihar :

Subject: Providing information w.r.t. Original RTI Application received
under the RTI Act 2005.

Reference: Your RTI application dated 01.02.2021 received through DOPT.

Information, as obtained from the concerned record holding office, is provided
herewith as under;

Information provided

to
original RTI
application dt.
01.02.2021

Copy of available APAR enclosed.

Information sought is not clear. However,
assessment of vacancies for departmental exam (Jr.
Ex.) will be processed as per the extant Recruitment
& Promotion policy.

Hope the above information is complete and satisfactory. If not, then you can
appeal within 30 days of receipt of the letter to the Ist Appellate Authority whose name
and address is as under;

Ms. R. P. Chhibber
GGM/Administration DFCCIL,

Sth Floor, Supreme Court Metro Station Building,
Pragati Maidan, New Delhi-110001.

DA: 04 sheets

(S.K. Roy)

Dy. G.M/Admn.(PIO)
E-mail: skroy@dfcc.co.in
011-23454707

Regd. & Corporate Office: 5t Floor, Supreme Court Metro Station Building Complex, New Delhi-1 10001
Tel: 91 - 11423454700, Fax No. 91-11-23454701 Web ‘www.dfccil.com, CIN :U60232DL2006G0I1155068



ANNUAL PERFORMANCE ASSESSMENT REPORT
FOR

OFFICIALS WORKING IN N1 - N4
(Mutti-Tasking- Staff)

ABHINANDAN  KUMPR

Name of the Employee

Designation/Level MTS (OP2 RD)
Employee Code 101242
Place of Posting EXLN (\E JF C:)

Report for the year /period 2019 < 20




separtment...... 0?'26’5) ..................... Year..... 2-0‘(3’ 20

Annual Performance Assessment Report of officials working in N1 - N4 level

(Multi-Tasking- Staff)

Report for the year [ PEriOd...orvvimmsieeins 20‘9'20 .....................................................................

PERSONAL DATA

PART-1A

5 Date of Birth (DD/MM/YYY) 20 08 V904 . imm e
3. Whether the official belongs to SC/ST/OBC fucanrrininens N OT ......... P“ PPL\U—\B\,E

0g
4. Qualification (Academic & professional): coe L O k. \ T‘(.E_LEQTR\ CIAN

.............................

5. Date of Joiningin DFCCIL ‘.‘?.’.!.59.9;:3:9!70esignaﬁon (Joined as)MTg(‘OPX 63))

6. Date of continuous appointment to the present post:?..’.?ﬁ!?fﬂi’ay Scale/level.........
7. Date of posting in the present place/station:.......... 7-1 ........ e sptarease

8. Period of absence from duty (unauthorized leave/leaves except CL & RH})

——————

To ~ [purpose %

o i

zal
i

g. Training undergone during the period, if any, to be specified:

PART - 1B
1. Name and designation of the Reporting OffncerAK@%Q“QAPMTY‘fO“’ I

5. Name and designation of the Reviewing and Accepting Ofﬁcer:@..&..:@Q&Q%;lﬁﬂn,ﬁy fm W‘f}t

.......

Ww CN’L

Signature of the official reported upon
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(ASSESSMENT BY THE REPORTING OFFICER)

Numerical grading to be awarded for each of the attributes by reporting authority which should
be on a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest.

(A) Assessment of personal attributes

Col.—1 - Col. 1l Col. - 1li Col. - IV
Reporting | Revised grades by Initial of
Parameters Authority | Reviewing/Accepting | Reviewing/
Authority (if he/she | Accepting
does not agree with | Authority
3 col. no. 2)
i) Attitude of work 7 7
s .
i) Sincerity and efficiency 5 4 i |
iii) General intelligence o 7 &
iv) Regularity & Punctuality in attendance | < & §
v) Maintenance of Discipline e Z i
vi) Conduct g 1y -
vii) Ability to work in team re s 2
viii) Ability to meet deadline 7 7 2
ix) Inter-personal relations 3 ¥
x) Cleanliness of uniform g 4
Overall Numerical Grading /Total 7 73

Note: Linkage of numerical grading to corresponding grades is under:
90-100 (Outstanding), 70-89.99 (Very Good), 50-69.99 (Good), 30-49.96 (Average), below 30 (Below Average]

PART-3
GENERAL

1. Training 7
(Please give recommendations for training with a view to further improving the

effectiveness and capabilities of the Officer)

L Ty rg A mg’;wwq’ Fox Fu st ¢y Tlsdemosf |

2. State of Health :

3. Integrity
{Please comment on the integrity on the officer)

[ é@zé,@nd Nou b

(/j
Signature m;ég:t’i;g" Officer

Place........... W Name in Block letters. AT on K om AR SAX Ew,

Dt 0 202 Designation .. L.,5. TTRAE T
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1. Length of service under the Reviewing & Accepting Officer

MWM,MMMWWWW,,WJ

2. Do you agree with the assessment made by the reporting officer with respect to the
work output and the various attributes in Part-2 and Part-3. [in case you do not agree
with the any of the numerical assessment of attributes please your assessment in the

column provided for you in that section angjnitiat your ﬁ@ﬂff‘;l

( — ﬂ‘“i‘;”{}k d —

s B e i i

3. In case of disagreement please specify the reasons. Is there anything you wish to
modify or add?
MM_MW,,,-,M,WMM
| e PR — %
L,M,MWMM/MMWWWMW-,,_,_l

4. Overall numerical grading on the basis of Part 2 above of the Report.

Numerical grading L\ 7% %

Numerical grading in word’s...gz‘?.m.’ffg}..f

i

—

signature of the Reviewing/Accepting Officer

Name in Block Lener:@lﬁm%@é!ﬁgﬁ..gﬁ AV AN

.................................



