NOTE

NO. 11Q/1IR/RT1/2024 /Misc.

Sub:

SN

s

JGM/Admn.(CPIO)'s Note

Dated: 30.08.2024

No. 2024/HQ/Admn./RTI -

863 dated 20.08.2024 - Jyoti Prakash.

In reference to above RTI, the required information is furnished as
under:-

Information asked for

Does your organization recruit
contractual employees on post of
assistant enginecer or post equivalent
to assistant engincer? If yes, please
give details of all posts equivalent to
assistant engineer.

Does people working on contract as
senior site engineer /site engineer or
assistant manager or field engineer or
project engineer is equivalent to
assistant engincer? If yes, mentioned
concerned post separately.

How many persons are working in
different units of your organization in
Bihar state as contractual employees
as senior site engineer/site engineer or
assistant manager or field engineer or
project engineer? Give post wise
details.

In attached pdf, Bihar government rule
is attached. Please clarify that which
rank employees of your organization
should get weightage as per state
government rule?

DA: As above.
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AGM/Admn. (CPIO)

Information

DFCCIL b not engaged
contractual employees on the
posts of Assistant Engineer,
senior site engineer /site
engineer or assistant manager
or field engineer or project
engineer is equivalent to
assistant engineer.

However, Works Engineer
(Graduate  Level)/Jr.  Work
Engineer (Diploma Level) are
temporarily engaged on
contract basis, mostly through
Agency in case of

administrative requirements.
Nil

DFCCIL engaged employees on
contractual basis as Work
Engineer/Jr. Work Engineer on
the basis of DFCCIL's policy
dated 04.03.2016. (Copy
enclosed)
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No HQ/HR/ 3/ Manpower Contract 3L, Dated: 04.03.2016.

Sub: Policy for engagement of manpower o contracl basis

The Dold in its mecting held on 27710 2005 has approved policy {or
engagement of manpower onoocontract lmsna and authorised MD to
formulate detailed puidelines for inducton process.  Accordingly, the
policy for engagement of mannower on coniract basis alongwith detailed
guidelines 1s enclosed for infarmaton and necessary action.

This issues with the approved of the Competent Authority,

al
DA/As above. Ay,
(Sunder %mﬂh}’
JOGM/HR
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Email to:

Lo Secy. to MDD for kind information of M.

2. Director/OP&ID, Dircctor/ PP, Divector,/ IFin., Director/Infra & CVO,
All - GGMs/GMs/Ch m«-— Dy CVO, AGKM/CC,  AGM/HR,  JOM/HR
DGM/HR, CS & AM/H ‘
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As per e ;rrm' T I : “W'_‘__1
Contractuad pes ssonnel \\’i” hv fr:"amt‘ d two [2) dd\;s lca\’(‘ j
lor m- completed month of employment in DRCCIL |
S such teave shall not hiive any spee ifi¢ nomencl amwg
Hiee L. marned beave, eteo The accumulated leave |
cannei be corried forward Lo the next calendar year, :
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Nurtiber PNpmber ol Works 1 nym( (-1/ Nnance Officer will be

Hepited to H0% of vaeancy in AM G wde and Jr. Works
Engineor /e Finanee Otficer, will be fmited to H0% nH
yaenney in fixeuutive grace 10 respes rive disciplines, 'i
I A alaiice vaciney Wi ith bo filled IER rom-de puhmon o
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Medic 5
examination

Candidi ates will i have o lmrimgio me wdical (*x'ammdhorx
Ctas applicable for directrec ruitment for BO category in
rolovant discipline) and will be considered for contract
Ny fit.

1
i ;,15;;_;(_1&m_mr:m only i they are found ned

2. Application and Gelaction proceas

{i} The advertiscment will be pubbished in Jocal and national newspaper{s] (in
Box) and vall also be uplead el on DIFCCHL website.

1

(it} The selection wilt he done through “Walk in inte rview’.
held at Field Offices or at Gorporate Office depending upon the requirement of
Manpower.

The intorview will be

(i) The duly hilled application will be brou ght by the candidates on date of walk-
in-interview. In case of large number of apphicants, Walk in Interview may be
held Tor maore (B one day.

(v} A three members weieciion Committen at the level of OM/GOM/CFM
including one officer fvmn U concerned depariment and one from HR shall be
pominmsted by MDD L cne of qon-nvaiiabidity of Ofbeers, HR and Finance may
e one level below the level of ofticers of e Comnitfen, :

{v) Serusny Conpnittes for veriiciion of docu ments/ aligibility criteria shall be
nominated by Dircotor

il Candidates nai falfiltig the clipthility criteria will not be conswdored for

interview.

A,
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Piseribuion o marks gotd 10 o seieaiunh

fducational Quahiication: 20
Job experienoa 40
Personality /imantive! Do nication skt 20
Technie dl/knm\iadu« ity retevant feld 20
()Hrﬂ d“ s li
ht,zu.lul Canchidates; B0
OB candhidntes: 5%
SCOST coundidaies: D

1

The selection process wist be revicwaed Busad on experience.

General Guidelines

The doncerned Directer will dently the posts 10 be filled through
Contract,

The above posis are projedt 'qw-i:'w for the limited period and is not for
the regular establishment of DFCCTH., No other perks or benefits would be
admigsilile exeept those mentioned nimv !

The appeintment initiadly witl be for o poeriodd ene year, extendable further
as per the requircmess at the anie discrotion of the DFCCUL provided if
e services of the copdidites e Tnund 1o Le satislactiory.

Thie appoiniimenn e Conilied Bosis wetl nos confer any right 1o claim for
remslar ahsorplichyexten Moty in the Cothpany.

Applivants working w Govt. FOSL oy pote that tas s short dhration
contract. Desides, even loy thene posts they have 0 provide NOC at the
thme of interview sl resign rom theiy org wisation on their selection.
The services sy be lerminated by cither side by giving one month's
motice. However, (i ease of wross negligena e /imiscondue L/:rre;,ulm:i:r s,
the employment may e tensinete d with immediate effect and in such
cases the employer will he liable fur aotion as per taw/poticies of the
Company.

Interpretation:

M would be the contpeiont authurity to interpret/elorify and to carry out
minor madifications in the policy,



