HQ/HR/2021/RTI

Sub: - RTl reply of Sh Ram Kumar, R/o Uttar Pradesh.

Ref: RTI No. 878

Dated: - 10.10.2023

Item No Information Sought For: Proposed Reply/ Remarks
1 09.10.2019 and 10.10.2019 ko join karne | Information is not being maintained
wale kitne MTS staff ko level N-1 se N-2 me | in the desired format.
pramot kiya gya hai. Kripya list pradan kare. g =
2 Deri se pramot kiye jane pr kya employee | Circular No. 36/2023 (copy enclosed)
ko arrear milega ya nabhi.
3 N-1 se N-5 me departmental promotion k Same
liye MTS employee ki eligibility list jari ki gyi
hai ya nhi. (list jari ki gyi hai to list provide
kare).
4. N-1 se N-5 me promotion k liye Same
departmental exam schedule kya hai.
5 N-1 se N-5 me promotion k liye Same
| minimum/maximum time period kitnahai. | ' |
6. 21.01.2020 ko join krne wale mts employee | It is under process.
me, kitne mts employee ko probation
period complete hua hai. Keipya list pradan
kre.

JGM/HR(RTI)

GM/HR
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HQ-H ROCOPO(HRP)/ 1 /2020-H R-COORD AND POLICY /100 Dated: 09.10.2023
Circular No 36 /2023

Sub: Modification in Promotion Policy

Ref: (i) Circular No 640/2020 dated 16.10.2020
(i) Circular No 03/2021 dated 17.02.2021

Board of Directors (BoD) in their 89" meeting held on 20.09.2023 has approved
following modifications in DFCCIL's Promotion Policy -

1 Minimum Residency and Formation of Panel

Emstmg ?(ﬁlf:} e Mﬂdiﬁ{:gt’if}nin Pcth
Cluster A to lowest Grade in

Cluster B | Cluster A to lowest Grade in Cluster B
(N5)

Total three years' service in Grade
N1/N2/N3/N4 will be required for
employees to sit in the Competitive
examination for promotion to Junior
Executive Grade -II1 (N5).

Total four years’ service in Grade
N1/N2/N3/N4 will be required for
employees to  sit in the Competitive
examination for promotion to Junior
- Executive Grade -1l (N5). ‘

' Panel will be as per seniority from amongst
the employes who meet the prescribed
Cluster B to Lowest Grade in Cluster C | Cluster B to Lowest Grade in Cluster C (E0)

Total three years’ service in Grade | Total four years’ service in Grade |
N5/N6/N7  will be required  for N5/N6/N7 will be required for employees |
employees to sit in the Competitive | to sit in the Competitive examination for |
examination for promotion to Executive | promotion to Executive (EO). ‘

(EO). :
Panel will be as per seniority from amongst

the employes who meet the prescribed
' selection criteria.

Cluster C to Lowest Grade in Cluster | Cluster C to Lowest Grade in Cluster D
D - (E2)

Total three vears service in Grade | Total four years' service in Grade EO/E1
E0/E1 will be required for employees will be required for employees to sit in the
to sit in the Competitive examination | Competitive examination for promotion to
for promotion to Jr Manager (E2). Jr Manager (E2).

Panel will be as per seniority from amongst
the employes who meet the prescribed |
| selection criteria.
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Formation of panel from E4 to E5 & F7 to E8 will be as per seniority from amongst
the employees who obtain the qualifying marks as per the prescribed selection
criteria.

2. Relaxation in written exam for reserved categories

Provision of 10% relaxation of marks to SC/ST candidates shall be incorporated
up to E2 level in Promotion policy for non-safety category posts.

Accordingly, the SC/ST candidates will require 50% qualifying marks in
Professional /Managerial ability (written test) and 50% in APAR. Thus, overall
qualifying marks will be 50% (i.e 50 marks out of 100) in Promotional Selections
(up to E2 level) for posts other than those which fall under safety category,
provided, there is a shortfall of SC/ST candidates qualifying from normal
standards and posts are reserved for SC/ST candidates.

3. Issue of promotion in Secretarial Cadre

In Secretarial Cadre, promotion of eligible emplovees will be considered up to
E6 level

4. Periodicity of Promotion Cycle

All promotion tests will be conducted once a year assessing eligibility as on 1%
fanuary.

41  Counting of residency period of employees on promotion

The residency period will be counted from the prescribed date, ie 1st January
every vear in case of all promotions. :

The above modification in the existing promotion policy will be applicable from
01.01.2024. Promotions up to 31.12.2023 will be dealt as per existing policy.,
N
(RS Rawht) -
Additional General Manager/HR
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