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oiih€ caseoiheM sedeterminei

AnemployeewhoproceedsonErlGordinarvLeave(EoL)shallnotbeentnedtoanvleale

9.

lo. MaterniiyLeav€l
(a) a lemale emploveewithlessthan

for a Period of r8o d.Y. from lhe

Le.ve Pr€par.ioryto BetirGment(LPR):.

ir Anemolovee.orden'ou,o'ercalhme'rolLeaveonAvP'a9'Ddv'lApiarl^tr'tff 
Lred* 
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i" i"r" *-" 0"0""-r..ircment ro the extentorLAPdue not exc€edinq r30 davt

i"n",i", ",iitiot .", *on.t to ihe condition thar !o'h leave extends onlv upro a'd

includ€sthedavpiec.dingthedar'olreirement'

lb) Thel€aveqGntedasleaveprepaGtorvtorerlrememshall60lincludeEOL

rwo surv'v'nq .h,ld,en mav b€ qranted malern !v leave

.liF ol s.ommen<emenl on produ<rcn oi med'<al

lea!€ lpto two ye.r or leave du€ lo heirnduding 
'ommured 

leave

."*. 
"o, 

o,"i .ay o" q.,led, witholt producton or medi'al

'.i ArordroenodorMrremirvLeaveo'a(rou'rolM\d't'age'Aoornon'Abo 
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rhpP eenan<v A(r'eTr rt arl be F\rrcipo ro 4(davs n

rh€entn€Greerolalemale€mplovee

Mater.ty leave may be(ombinedwilh anvorherkindof leave'

Th.fr aternityleaveshall nor bedebited againsrtheleaveaccount'

11. ChildCarel-€ave(C(L)r
r wom€netroloree'l^a\'nq-''or<h'ldrP'_d'b'qra'IcdCh'ldCdFLedv"'C(l'bv"1" 

""';;;, ,;;; '" 
;ari red\e 'o a -d' num e od or r*o 
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'are 

or upto No elde( s!tviv ns 
'hild 
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.".L* ,"t -,'*"ir ;eeds like examinarrcn' 5 ckn€$ etc child ca€ Lea!€
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"'olov€es 
hav nq minor'hild@n be ow theaee or€ighreen

(b) Child C € Leavecannot be demanded asa matt$ oIright Unds no c (uhsr'e5 c'
'-' 

"", ".0"r* *-*" - CCL without prior prcper approvalolthe leave bv th€ lea!€

5an.tion ngauthor tr'
(c) The leav. i; to be t'€ated like the LAP and sanct oned as such' Consequent!y, saturdav's'

''' ,""a-"y' i...u"o *'id"vs et'' fallinq dlting rhe period olleav€ woud ako cou't for

Ch ldCareLeave.sinthe'aseof LAP
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TheCCLcan b€avaited s!bjedlothefolowin9 fufiherconditions:
l) CaLmay^otbeS6ntedinmorcthan3spelhinacatendarvear
ii) CCLmaynorbegranredtorte$fiantsdayr.
in C(trbutdmrod,ror ybegranteddun.grheprobar,onpercdexr.pli.rhe(ase

or.elar. e\trere erLar.onl wherelheleavp 5an(tioni.9 autho,,ty6 tuIy sdnrr{aboulrne nepdolchitd(deLeavelo lhep@barioner.I f avatsobeen\uedlh.r theoeriod60rwhnhth:t.avehsandronpddu ngprobauonuninihdr
Durag lhe penod ol((! ". @he^ enptor?e sh.lr be pad t.ave \dtary .ouat ro lhe payorawn 

'mhediakty be.ore p,oceedinq on reave h raybeavd,tedornhorerhan;ne
spell, Chrld Carp Leav. sha[ nol b. debned aga,hllhe;ave.<ounl I may hc comb nedwirh tedve otrhekinddueand.dhnrbk. Thetearcdc(ounlforch,td<areteave+aIbe
mairraned i^rh4protohd 4ar AnneyJ@ tv, a.d,t srl be kepl dtongw'tF rreserv(eBoolof rhecon(emed womenemplovee
le&e,t{d o@ onlv ror (he p/oo\e otMale,ntry leaed.d ( hrtd c.re Leave ij rcqu ed,mayr:e-ginled by rhe @qpelenr teave sanaroning culhonty b.Gd on th. medicatce rn.ate IND Ln 5u.h caf\ 5halt be d.bited aqdinst rt"e LHAP due ro the wohen

12. Paternityt-eavel
G) AmaleemptoyeewithtesthantwosurvrvinqchitdrenmaybegranredpaternityLeavefo.

d oq'od of ll dav\dJ,,na r.c.onr,a._er I or 1\ rp, w,e.. uDro r5da*bd;Fn,,,^,^06^aa_,o- rheddeordet,f.vo..hrddid r.J.r"Ieovp ;.;,;;;;",;#:period,iishat beneatedartapsed.

{b) hshaInotbedebtedagainntheteavea.counta.dnaybe.ombinedwnhanyoth€rknd

(c) Ih6teavemaynotnorma[yb€rcfusedtotheemproye€
(d) ttshalbesanctonedontytnast.qle5petl
(e) Dunngrhe per od orsu.h teave, he/she rha be paid leave sataryequatto rhe paydraw.

immediaiety beforepro.eedrng o. l.ave.

13. 5p€(ialDisabitityL€aver
(a) Speciat dirabtity teave may be granted ro an

rn.onsequen.es ofhiyher orrc at porion, o. by ilnes *,,,"d r",h" p;;.-;;;dtvDc,r'<LldrdJrv*hnhhd\.hc.re,roti..,ed,,nqhAt^p.t,"b ,l,,",t""r,.,,_.;i
bevond.-co,o..a,v,i*d,r"(h. gro,repo .w. r.h. )he.oi.!.b Su.led\pr-"'tnoroeqidnrpdJ1p,<.\.d,db,t{\-dr,,er.d \.trwrh-otro.rfrorrh. o...,rp\F ro {r., I \ dr.our"d ard rhc per,o^ drabtad 

",r." ,in r""promptirudein brinqing itto norice


