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Dedicated Freight Corridor Corporation of India Limited

f
'tf

A Govt, of India (Ministry of Railways) Enterprise
No. 2024/HQ/Adinin/RTI-895 New Delhi: 01.10.2024

Sh. Raadha Singhal
Delhi

Subject: Providing information w.r.t. Original RTI Application received
under the RTI Act 2005.

Reference: RTI application dated 03.09.2024 (Registration No. DFCCL/R/E/24/00803)
and received through DOPT portal.

Information, as obtained from the concerned record holding office, is as under;

S. NolPoint No. Information

sought
Information provided

1. Refer to the

original RTI
application

There is no such classification of Technical, Non-
Technical issued in DFCCIL. Flowever Civil, Electrical.
Mechanical, S&T, Operating departments are safe
category post. Rest are non- safety category posts.
Relevant SoP Para E 5.1 and E 5.2 are attached.

Relevant policy circular no. 18/2022 dated 17.05.2022 is
attached.

DFCCIL follows IDA pay scale.

There is no such allowance paid in DFCCIL.

Information has not been received from the concerned
department the same will be provided as soon as
received from the concerned record holding office.

First Appeal if any may be made to the First Appellate Authority within 30 days
of receipt of reply. The name, designation &s address of the First Appellate
Authority is as under;

Mr. Gaurav Sharma

GM/Administration DFCCIL,
5th Floor, Supreme Court Metro Station Building,
Pragati Maidan, New Delhi-110001

dt.

3 03.09.2024
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2,4,5 & 7

(S.K. Panda)
AGM/Admn.(PIO)
Mob.-9717636811

E-mail: skpanda@dfcc.co.m
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Sl. No. Subject Director ED GGM/GM at 
Corporate office 

CGM AGM/JGM/ACPM/ 
Dy. CPM 

DGM/PM Remarks 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 
E4 Grant of Leave 

E4.1 Casual Leave Full powers to the controlling officer 

E4.2 
(i) 

LAP/LHAP/ 
Commuted  
Leave  

Full Powers  Full powers 
Upto GM/ 
GGM/ 
CGM 

Full powers upto 
AGM 
 
 

Full powers for 
officers working 
under them 

Full powers for 
officers working under 
them. 

Full powers 
for officers 
working 
under them. 

Powers to be exercised by the 
concerned controlling officers. 
Where Controlling officer is  
Dy. PM/APM, they will 
exercise powers as indicated 
in column 8. 

 (ii) Maternity, Paternity Leave 
& Child Care Leave 

Full Powers Full Powers 
 

Full powers Full powers Full Powers NIL 
 

Powers to be exercised by the 
concerned officers and 
respective Directors. 

(iii)  Any other kind of Leave 
including Ex- India Leave  

Full Powers  Full Powers  Up to Manager 
(E4) level 

NIL  NIL  NIL  a) As per Corporate Policy. 
b) Power to be exercised by 

the respective Controlling 
Officer. 

(iv) Recall from Leave Full Powers Full Powers 
Upto  
GGM/GM/C
GM 

Full Powers 
Upto AGM 

Full Powers 
Upto ACPM 

Full Powers for 
Officers working 
under them.  

Full Powers 
for Officers 
working 
under them. 

Powers to be exercised by the 
concerned officers and 
respective Directors.  

(v) Encashment of Leave Full Powers Full Powers Full Powers NIL NIL NIL Powers to be exercised by 
Officers Incharge of HR as per 
Approved Policy. 

E4.3  Conversion of 
Unauthorized absence into 
authorized leave  

Full powers up 
to GM/ 
GGM/ 
CGM/ 
GM-Cord 

Full powers 
upto AGM 

Full powers up to 
DGM 

Full powers upto PM NIL  NIL  a) Powers to be exercised by 
the concerned cadre 
Controlling Authority. 
b) To be processed by HR. 

E5 Transfers  

E5.1 Within the Unit Full Powers Full Powers 
in respect of 
Officials 
under them. 
 

Full Powers in 
respect of 
Officials under 
them 

Full Powers in 
respect of Officials 
under them 

NIL NIL a) Unit is defined as the 
Controlling Unit e.g. 
CGM’s Unit, Admin., HR 
etc.  

 
 
b) Powers to be exercised by 

the concerned officers and 
respective Directors. 
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Sl. No. Subject Director ED GGM/GM at 
Corporate office 

CGM AGM/JGM/ACPM/ 
Dy. CPM 

DGM/PM Remarks 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 
E5.2 Outside Unit Full Powers 

Upto DGM/PM 
 

NIL 
 

NIL NIL 
  
 
 

NIL NIL a) Unit is defined as the 
Controlling Unit e.g. 
CGM’s Unit, Admin., HR 
etc.  

 
b) Powers to be exercised by 

respective Directors. 
To be processed by HR 
Department.  

 
 

E6 Pay & Allowances 
E6.1 
(i) 

Fixation of pay  
 
 
  
 

Full Powers  Full Powers  Full Powers  NIL NIL NIL a) With Finance concurrence.  
b) To be processed by 

concerned dealing HR 
officer and approved by 
Competent Authority of 
HR/Corporate Office.  

E6.1 
(ii) 

Fixation of allowances Full Powers  Full Powers  Full Powers  Full Powers Full Powers Full Powers  To be processed by concerned 
dealing HR officer and 
approved by Competent 
Authority of HR/CO.  

E6.2 Sanctioning of Payments and Allowances 

 (i)  Sanctioning of 
Reimbursement of Misc. 
Allowances for Purchase of 
Items like  Briefcase, 
Telephone Instrument i.e. 
Mobile/ 
Landline etc. as per 
Corporate Policy. 

Full Powers  
 

Full Powers  Full Powers  
 

Full Powers for 
officers working 
under them including 
their own. 
 

Upto DGM 
 
For CGM Offices 
Full Powers for 
Officers working 
under them. 
 

NIL a) As per entitlement.  
b) Powers to be exercised by 

Officers Incharge of HR in 
the Corporate Office and 
the nominated officer by 
the CGM in the Field 
Units. 

 (ii) All Medical 
Reimbursements & 
Advances. 

 Upto Rs. 5 Lakh  Upto  
Rs. 
3,00,000/- 

Upto  
Rs. 2,00,000/- 
 

Upto  
Rs. 1,00,000/- 
 
 
 
 

NIL 
 

NIL 
 

a) With Finance 
Concurrence for amount 
exceeding  
Rs. 1,00,000/-. 

b) Powers to be exercised by 
Officers Incharge of HR in 
the Corporate Office. 




















